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JPWM : 

SUBJECT: 



Director, KJ 
SAC^&ncinnati 

thoese. Bishop 
special agekt . 



DATE: November 5, 1&7 
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* 



, Special Agent BISHOP, when, serving on SIS, was Acting Legal Attache at 
Venezuela and in that capacity responsible for the administration of the Bureaus- 
office there, and was later nade Legal Attache in Montevideo, Uruguay shortly 
before the retrenchment prograa in SIS* 

In addition, Agent BISHOP had had the Bureau's course for Inspectors,! 
Aides, and has actually assisted in two. full scale inspections. 

Agent BISHOP has been given an opportunity to worfc under »y *uper- , 
vision ii| an administrative capacity in this office, and ha« indicated a thorough 
knowledge of Bureau policies and procedures* ~~ 
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fcfaral Sttnmt nf-immiigatlan 



Director 

Federal Bureau of Investigation 
United' States- Department of Justice 
w«$hington v D. C. 

Dear Sir: 

Fo^ inclusion in the fund to 1 be paid to the widow. or designated beneficiary of any Spe* 
cial Agent of the Federal Bureau*ef Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies from any cause except, self* 
destruction while employed as a, Special Agent, I am forwarding herewith (by CHECK - mm can) 
the sua* of ten dollars ($10.00), aade^payable to the Chief Clerk- of said Bureau, to be included 
in said, fund,, Payment will be made for death by self-destruction after the Agent has beena 
aeaber of the, fund for two years, It is understood and' agreed that the sun tendered herewith 
is * a, voluntary, gratuitous contribution to said fund, which I understand, is to be administered 
in theifollowing manner; 

' The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition! safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk' of said, 
Bureau shall receive all contributions, and account for same to the Director, 

Upon the death of any Special. Agent, the appointed committee will consider the case and 
eutait a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing hinto pay to the designated beneficiary the sum of $10,000, 
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Fundi 



The following person is hereby designated *s ay beneficiary for F. B» I, .Agents 1 Insur- 



Relatlonshl p U) \^c El 



iMtSl otitd 



Dated 



The following perscoa is' hereby designated *a ay beneficiary wider the Chas, S, Ross Fund 
providing $1500-death;beneflt to beneficiary, of agents killed in line of duty. 
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Very truly yours,^ 






Special Agent 
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IVESTIGATION 
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*>¥*«»ry *5, *$*S 



Fertoftn«l A*tlo* Number _ ^ 

F;B.I.- *>53* 






Position 



Appropriations 



Department** 
•r FUJtf 



FROM 






#**s* 



S&E, F.B.I. 

ZJDept. 



TO 



s & e; m.i. 



Fieia O 



NATURE OF POSITION 



0. VICE 



P. C NO. 



b. ADOiTIONAUJOENTiCAt 



P. C NO, 



D*t< of fthth' 



c. NEW 



P. C. NO,: 



0«t# «f Oath 



REMARKS 



?#ob+ tuii*r tfet M**« ***«* BUI* Mil* $*» 



"8 ngmgFw*zto&JR 

*3M$* **»* iffilllilf ****** * wccwueht. 



OciA)//eX<~/ 
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V*t#v*r? 25# 13& r 
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spared by -i, 
Cheek«<j in 
riles- p- ' 




On«lm*tt» (Mo 



Mr* £ 

lues cieggr_ 
Mr, Slav"**^ 
Mrv Laa<3_.^ 
Mr. NJcJioTC 
Mr» Rosea 



»rr«v-r*T- 



Mr ^fejga fi__. 

Mrs Harbo 

Mr' V ^ ^^^zf 

Mr I, ?«mtwr^ : 

Mr; ftul/ih Tam m *: 
Tei««- Roo m,. ' . " 



to eooowtion with tlw TJaUfiow. Produce *cif X •& In&sad 
plMMd Id *<h&* you fcNftt jfca hm iww r*a*mctx3«l for pro»*ctien 
fin* &U4#60 par arat». to f&S4 per annas in tad* CAF 12* »ff»«* 
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Form t$$ fUtfeti (iwOf ) 

form prescribe^ tor 
Comptroller CeneraV & SL 






x c gfajMMg g» Bishop 

Title 

Division or Bureau J*BX 

Appropriation 

Beginning 

Indefinite [J* 

Remarks * 

AX 




PARTMENT OF JUSTICE 

. , NOTICE OF UAVI .WITHOUT- PAX r^r-^^*' 




-* r 



Dateu 



mx 1S6M 
March 9* to kB 



Grade and Salary 



Department □ 



Terminating C O. B. 



Deduct 1 boar on 1-31-48. 



»* * 



J* Edger Hoovr 



•IMPORTANT: 

This fomtoKe used for reporting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 
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£• (Bureau) 







Re: THOMAS E. BISHOP, SPECIAL AGENT 
ANKUAL EFFICIENCY RATIKO 

E.O.D. - June 30, 19^1 
B.O.D. Cincinnati - August 15, 19i*6 
CAF 12 - $6381**00 

Agent BISHOP is of average build, dresses neatly at all 
tines, and wakes an excellent personal appearance ♦ He is very friendly, 
meets people easily, and creates a good impression* He has shown a high 
degree of initiative and resourcefulness in his investigations and has 
considerable force and aggressiveness • 

He is rated excellent in his dictating ability* I have not 
heard him testify but he has had experience in this field and makes an 
excellent witness* He has handled physical surveillances and handles this 
type of assignment extremely well* His reports are well written, requiring 
a minimum of supervision* He gets along unusually well with law enforce- 
ment officials and businessmen* He organizes his -work well and turns out 
an above average volume. He has shown unusual intelligence and good 
Judgment in his investigations and follows through clearly and logically 
on his cases* He is in excellent physical condition* 



Ai 



b6 
b7C 



IXtring the period covered by this rating he has handled a 
cross-section of the, Bureau 1 s criminal work in headquarters city* con- 
centrating principally on Theft Prom Interstate Shipment cases* In the 

case of 1 \ THEFT FROM INTERSTATE SHIPMENT; NATIONAL MOTOR 

VEHICLE THEFT ACT", this agent 1 s alertness in noting a similarity in motor 
nuaibers solved the theft of two new automobiles whi ch' were part of an 
interstate shipment* In the case of | | THEFT PROM INTERSTATE 

SHIPMENT", which involved the theft of a truckload of liquor, BISHOP super- 
vised the investigation of this case which resulted in the apprehension of 
the subject, and in this case, which was quite old, he secured a confession 
from the defendant without which it would have been impossible to secure a 
conviction. He developed the inform ation which result ed in the appre- 
hension by the New Orleans Office of I ~^K who was badly wanted 
for murder by local &u^riti«s\>ry4 was the sufef ffifof an Unla wful P li ght „ 



to Avoid Prosecution cefre« 



This man is a qualified speaker* He 
perience at the Bureau, is an Inspectors Aide, an 
demonstrated supervisory and executive ability. 
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act supervisory ex- «,.„«„ 
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Employee 1 s Initials: 

2JL& ■ 



A. E. OSTHOIg^ 
Special Agent in Charg 



PR .16 1948 

F INVESTIGATION 



/vV 





.Standard Form N«, M 
Awfcwt »4« 
C. & OVtt SERVICE COMMISSI! 



As <tf Jgareh Jl,_15^8 

THOMAS E. BISHOP 




ANNUAL 

REPORT OF 
EFFICIENCY RATING 



Foraa approved. 

JBadget Bureau Ko, $0-R0l$,S. 



ADMINISTRATIVE-UNOFFICIAL < ) 

OFFICIAL: 

REGULAR <X ) SPECIAL < ) 

PROBATION AL ( ) 




» «r»«r* •w***.** 



based oo performance during period from .APliL.l-t_13.47to „M&£h.3\j-X9k& 
SPECIAL AGENT, CAP 12 



(N*nw<MC«nj>loy<«) (XitU tf poeitlo*. «nl«, u4 grade) 

FEDERAL BUREAU OP INVESTIGATION, CINCINNATI, OHIO 



(OrtfiLjLlzAtiooar— Indicate fcoreocu flfrrtsSoa, section, \reit, £eW station) 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 

+ if outstanding 



1. Study the instructions in the Rating O&cial's Guide, C- S- C. "Form 

No- 3S23A. 

2. Underline the elements which are especially important in the position, 
.3. Rate only on elements pertment to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE 3 

Administrative, 
supervisory, or 
planning _ w «« 

All others*«*.*_« 



□ 



&y 



—. — (1) Maintenance of equipment, tools, instruments, 

(2) Mechanical skill 

JLm (3) Skill in the application of techniques and pro- 
ccdures. * 

— * !(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

mdku* (5) Attention to broad phases of assignments. 

mdt»m (6) A ttention to pertinent detail. 

.««- (7) Accuracy of operations. 

-Jb« (S) Accuracy of final results. 

-afc: (9) Accuracy of . Judgments or decisions. 

*z£l. 11Q) Effectiveness in presenting ideas or facts. 

sfa» (ll) Industry. 

m dtz (12) Rate of progress on or completion of assign- 
ments. 

reduced. (Is mark 
) 



(Ye« ov »©) 



^fci ( 13)' Amount of acceptable work pro 
based on production records? 

-j£- (14) Ability to organize his work. 

3.-^, (15) Effectiveness in meeting and dealing with 

others. 

~^~ m (*6) Cooperativeness. 

,-afa. W) Initiative. 

~-** ^) Resourcefulness. 

.:£.. (19) Dependability. 

«2te (20) Physical fitness for the work. 



™ {21) Effectiveness in planning broad programs, 

^ (22) Effectiveness in adapting the work program to 
oroader or related programs. 

*. {23) Effectiveness %n devising procedures. 

mm (2&) Effectiveness in laying out work and establish* 
ing standards of performance for subordi* 
nates* 

^ (25) Effectiveness in directing, reviewing^ and cheek* 
%ng (he work of subordinates. > 

— (#$) Effectiveness in instructing, training, and 
developing subordinates w the work. 

« (27) Effectiveness in promoting high working morale. 

M {2$) Effectiveness in determining space, personnel, 
' and equipment needs. 

« (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

„* (30) Ability to make decisions* 

mm' (SI) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

Capability for additional 
Jfit (A) JTi?5P033»lblliiy^ 



(B) 



(C) „ 



STANDARD 
Peviatlons must be e*platee4 en reverse s*4« «f tfcfo form 



t>lus marks on all underlined elements, and check marks or better on all 
other elements rated..-.**.«.,^«.«„« 



Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements**— *« 



!!■»»**•*»■. 



Check marks or better on a majority of underlined elements, and all w^ak 
performance overcompensated by outstanding performance- M ».«««*-.w*«««. 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance^.^ 

Minus marks on at least half of the underlined etements^..^.*.^..* 



gating 

Excellent 
Vtty Good 
Good 

Fair 

'Unsatisfactory 



Adjective 
Rating 



Rating 
official., EXCELLENT. 



"\0 



Reviewing 
officials 



Rated by^C^..,^^ 
Revfewed%2<^X^ 




<$*$e*ture «#e?i(Mft$ ©JO&ciai) 



Rating approved by efficiency rating committee 



Sgecial Jlgen^in Jjharge .March JJ1 . , ^lS&B __ 

™~~*mtie)"~""""" ~ «•«««*- ^ D -- e y«i« - —— .... 

AwV^BtCtroctov, AT / d.0 

ra Jb&Lrt\ Eore*J & tyHI/^'fif p" /•** HX Ui> 

(Title) (D*«e) 



>t<UIW*4«<MHIUMNM 



(Date) 



Report to employee ..-*..,„.««•. „„« 

CA«ective»tto«) 



.•* * ^ **« 




IHCLASSIFICATIQM AUTHORITY DERIVED FROM: 
■FBI AUTOHATIC DECLASSIFICATION GUIDE 
DATI 08-17-Z011 



P. • Sox 1277 

Cinolnnati 1, 'Mo 

Xareh I, l^UB 



iiSSvKAL A»OCpi?«^t^ 



.Hraetor, Ml 



Hot YiZWW^.l 



Saar Sin 

tiafaraaea !• aada to SAO 1MU* Ho. 2?i **i* ***• *• *«tt«*' 
infl aetata atilfiat* to thii <MTJT1«« aaould bo caoldarad on * long raagt 
aatit for davolapaaat «• Spaaial A$anti la Charftai 

a >3KRf A. OAHVBY (A) - Thio aan tatarad e» duty January *» 19&» J»«f u » 
" ■ ■ fa^M inW fiO of tnt iavaatleatiaa of Whitt am aatWitlaa 

at 1 ronton, Ohio. Ho did •» ontataadiac job oa thia naat, 
♦afaibitin* aaotliaat MV»* ** •** *■•■• J"** &*SfitiZto" 

laTaatiettita axporiaaaa and haa iiMM^tM a f * ld H* ri H t Sli^Ttat 
policiao. Ito fioto *loa« «tU «ltli t»o othor ptraonaal, aad J ballota that 
b« o«a aaadla ptraoaaal. 



f.-aJMaS 



B1SBQ.4 Shii *« aattrad oa duty Aino 30, V&X and •£•* ooa- 
' tldiraal a tiao oa SIS. HSUOF la aattaaiiattie, dapaadabla, »a 



Mid 

bat attlbltad eoad Judiatat. at aaata paaola aatily ; »akaa an 
■xMllwit attiMrwMt* »ad i btltata at bu adaiaiatratiTa ability. X 
^MtSSffSS'JS .apart.** 1« *• doftio fi; 0* bjfjr. «•«* 
the dutiat of Ataittaat $p*L1 Agant la Chart* ** 1 »*?• X?t/«* 
raadjuatad hiaaalf aora %uloklir thaa a*at aetata aba apoat tint oa SI* 
*»«}£na*att. 

Vary truly yourt. 



u t;« 



gMKOUKiOHPf SAO 



AjSOiWJC 
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D E r! LAS S J F I CAT I HU AUTHOPITY DERIVED FPHH" 
FBI AUTOMATIC DECLASSIFICATION GUIDE 

DATE 08-17-2011 



SAC, Cincinnati 
WAS !♦ BISHOP 

Special igtrt 



«X 29! 1948 



ISHSOSAL AMD CD^MSE 



Special Agent ftow L Biahop reported to the Bureau on April 26. 1948. 
1 op special waipasnl in the Security Jhwati«ativ» Division* 

airing the period that ^ent Bishop naa assigned to the t« of fiovexth 

^^ttedbytheWeld; Agent Blehoi pearf ormd Mi duti* in 1 capable 
»nncr and hiawikw entir^ Mtto^ 

"Una ia being «]$ied Tor your intonation and it ia desired that ?ou 
reflect the above ooaaenta in tie m eff^fey report enboitted o^this igent. 




# 
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SAC, CINCINNATI 
J)IRECTOB, FBI 







SPECIE AGENT T, J, BISHOP 
FIREARMS TRAINING 



Juna % 1948 



f j 



Special Agant T, 2* Bishop *hd ia on apeci&l aaaign&ant at tha 
Saat of Covamoant attandad tha May t iraawna training pariod at QuanUco, 
Vlrginiaj and yeoaivad tha t oHouing aooraai 

Hip Shooting -* 98 
Practical Piatol Courw — 94 
Bifla— 80 

Thaaa aopraa ahould ba antarad on Agant Biahop'a iiald firaanat 
training racord* 



\ COMMUNICATIONS SECTION 
MAILED J2 

* jun io ml%, 
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STANDARD FORM N& #4 



• 

0$fe Memorandum • united states government 

10 ; .Director, FBI < ? DATE: September 7, 19$ 

#FROM : SAC, Cincinnati * » ' 

SUBJECT: ! SHOES ,8. BISHOP * • AJM^ 

SPECIAL AGENT , 0*V>\ 

This is to advise that the captioned agent. has enrolled in the law 
School of the Salmon P. Chase College in Cincinnati, .and will attend classes two 
nights per week. He will receive his degree in February 19J0. 

SA IjISHQP had completed a great deal of his legal education at the > 
University of Cincinnati Law College before entering the Bureau, and he is taking 
the present opportunity to complete his legal graining and also plans to take the 
examination for the Ohio Bar in February 1950. P 5 ' ""* / : ' " " ./ 

■ ■ ■ /, • %«^ < Mm^M * 

s 

• . , :*&. , . 

U t ' f ! 
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6 SEP 16 M8 
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Op M&MmM • UNITED STATES GOVERNMENT 



TO : B,TOLS0N^i 
FROM j H, H, cm 
SUBJECT: ft HOMSt. 

CIMM OFFICE 
ABE 10 MOTOR 




DATB: 10-7-48 




The above nased agent assisted Mr, Raughten durihg*th1 , .. ._. 
recent inspection. of Rictaond and Norfolk Divisions, Biship fiBflfB^aafi 
previous experience of this typo. He is sore energetic than «toy , ^ r * < ^gjL- 
agents, has an agile Bind, grasping techniques readily and arrivlipt ii^iSS w 
his results quickly and accurately, He has a very pleasan; and pwi|jj^ m y$ 
personality and ws able to produce an above-averaie am of Mgnly'saWtfacto,.,,,. 
wrk, He is rated as antellent aide. fo ^WBBg 




Kr, Tclwn. 
M.A. 
». . „ 
>tt,ttnii 
MTiUM, 
Iff.McHt. 
Mr. town. 
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Jefcruary 15 # 19^9 



Kr. ttioaas J5.T*l»hop 

federal Bureau of Investigation 

Cincinnati, Ohio 

Dear Sir:*, *■* 

A .check of the pay roll records of this Bureau s"hows that no retirement 
deductions were made from your salary .for .a portion or all of : the -period you wore 
on a confidential assignment outside the United States. Due to the nature of your 
.assignment it was :not advisable that your name appear en : the forms used in report- 
ing such deductions. 

? The Civil Service Commission has advised that these deductions are not 

c-jptional but mandatory. In order to receive annuity benefits upon reaching retire- 
ment age under; the present retirement law, a deposit must be made in -the amount 
that should have been deducted .from your salary .(3£ per .cent of basic salary prior 
to July 1, 1942, and 5 per cent of basic salary July 1, :1942 to June 30, 1948). 
No interest on the amount due will be charged since it was through an admini- 
strative policy that deductions were not made. 

Y.ou jaay vtse the attached form to -apply for service credit. The period 
during which no deduct ions were made from your salary is indicated under the 
heading "Periods of Service." Fill in only Number 3, "Pate of .Birth"; Number % 
method you wish to use in .making the payment (may be made either in a lump sum or 
installment payments, of not less that $10 'each month).; : and .your signature, Beturn 
the form to the Bureau for the attention of the Chief Clerk's Office. 

Computation of the amount of the deposit will be made by : the Ciyil 
Service Commission.. Submitting this application does not obligate you to make 
the payment) but .as outlined above., no annuity benefits are due until such pay- 
ment is made. < * * - 



Mr. TolBo ii 
i*", .cut e ■■'...' " 
,nr, <a»Yl d" *■"•'- 
Mr. jtBar™":"""" 
Mr. sienZTT 




j Wuf.ioiNLVflU.iSSi.'CTlU,' 



N XhM 



Very truly yours , 



Edgar UoQvej^ 
DireoW- <s ' J 



i J I 
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MUii §Mt& Iteparf metti of 2foatf « 



IN Rtn,Y. «XA$C RBFCT TO 

Director \ 

Federal Bureau of Investigation 
United States Department of Justice 
Wasbington v D. C. 

Dear Sir: 

For inclusion in the fund to fee paid to 'the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United* States Department st Justice, who had 
contributed to this fund prior to November 50, 1948, and who dies 'from any cause except self- 
destruction while employed as a Special Agent, 1 am forwarding herewith (by ^SBCT^ MONEY 'ORDE8) 
^the sum of ten dollars ($10.00), jmade payable to the Chief Cleric of said Bumu, to be included 
in $aid fund, Payment will b* aade for 'death by self-destruction afwr the Agent has "been a 
member of the fund for two years. It is understood "and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fcstf, which I understand is -to be administered 
in the following manner: 

The Director of the ftwpeau will appoint a committee which shall consider all .matters, per- 
taining to the acquisition, safe keeping and, expending of said ftad, which committee will recommend 
appropriate action to the Director of the Bureau in .pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same "to the Director. 

'i 

Vjpon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions, appropriate instructions will then 
he issued to the Chief Clerk, directing him to pay to the designated beneficiary the sua of $10,000. 



ance fundi 

K«ae 



The following person is hereby designated as ay beneficiary for F. B. I, Agents' Insur- 



ReUtlonshl p VaJ 1 F C 



Bisffop A ddres snn ?ftkU /)v£, C/AK/AW47/ ; t, 0$lO 



Date d .llVfl'tf 



b6 



the following person is hereby designated as ayjbeneficiary under the Chas. S, Ross fund 
proT iding SISOO-death ben efit to beneficiary of agents killed In line of duty. 



Name 



Relationship _W_LE£. 



BisHop A ddrcss *m ?ar\< A</S j Cwetrt/ATi. 4 ; Oflto 



Date d UllHlW 
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,.x[t* J 
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Very truly yours, 



o 



Jpeclal Agent (f 



, ^- S'-wwUnl form Ne. $1 

a a CIVIL SERVICE COMMISSION 
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ANNUAL 

REPORT OF 
EFFICIENCY RATING 




)]JKt] 



ad; 
official: 



Budget Bureau Nov $0-R01t$« 
EATIYE-CNOFFICUt ( ) 



REGULAR < X ) SPECIAL ( ) 



FROBATIONAL ( 



) 



A$ of J$*FJ<hMjA$h8^-»u. based on performance during period from JteJtiLX*-29kfa> 'JbCflh. JL^.19U9 



JES&M&S. 



BI3B& 



olti £S 



(Name of employee) 



.&BEI&LJU2BHX^JZA£JL2L 



(Title Of position service, and rrade) 



JEElM&JB2B&tiL£U10^ 



(OrsranJzAtloiv— In<JScat« fcare*% dMrton. section* wtft, )6eld ttitlon) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 

+ if outstanding 



"1; Study the instructions in the Rating Official's Guide, C. S. fc C Form 
No. S823A. 

2. Underline the elements which are especially important in the positxorf, 
3- >Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin* 

istrative, supervisory, or planning positions. 

b. Rate .administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE a 

Administrative, 
supervisory, or 
, planning.**..^ □ 



AH others...... 



S 



*~_ (1) Maintenance of equipment, tools, instruments.' 

- (2) Mechanical skill. 

^±L (3) Skill in the application of techniques and pro- 
cedures. 

7 (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

jh~*($) .Attention to broad phases of assignments. 

..JL. (6)' Attention to pertinent detail. 

-^«- (7) < Accuracy of operations. 

-jfc. (8) Accuracy of final results. 

Jkz~ (9) Accuracy of judgments or decisions. 

*±*(10) Effectiveness in presenting ideas or facts. 

..'fl.(U) Industry. 

JtL*(12) Rate of progress on or completion of assign- 
ments. 

.3b*(13)' Amount of acceptable work produced, its mark 
based on production recoros?..~.-~~..— «■..««.) 



<Ye» or »e) 



^ 



w 



.^.(14) Ability to organize his work. 

Jl^(15) Effectiveness in meeting and dealing with 
others. 

.db.(16) Cooperativeness. 

Jb-(Vl) Initiative. 

*i^.(I8) 'Resourcefulness. 

^fc^(19) Dependability. 

^fc.. (20) Physical fitness for the work. 



^—«. ($i) * Effectiveness in planning broad programs. 

*^.. (f $y Effectiveness in adapting the work program to 
oroader or related programs. 

^ mmm (23) Effectiveness in devising procedures. 

r — , (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi* 
, -*< nates. 
mm ^ mm (2$) Effectiveness in directing f reviewing, and check- 
ing the work of subordinates* 

„(2$) Effectiveness in instructing, training, and 
developing subordinates in the work. 

(27) .Effectiveness in promoting high working morale. 

—... (2$) Effectiveness in determining space, ^personnel, 
and equipment needs. 

-««.«. (20) Effectiveness in setting and obtaining adher- 
ence to time limits arid deadlines. 

***»($0) Ability to make decisions. 

£**) Effectiveness in delegating clearly defined 

authority to act. 

& STATE ANY OTHER ELEMENTS CONSIDERED 

* X) Capability for additional 
^\j£L (A) _E§s£OssibAXity„ __ 



STANDARD . 

Deviation* most be expUteed en rererse eWeof tWt^iP 1 DQ r ^ a 



tjlM mmzj m- 



i* .a nwniwnn 



t fct betfc 



7*~" 



-Adj^eUve*^-*^' 



Plus marks on all Underlined elements, and check marks bx better <& ^PE 1& 1949 

other elements rated...-...««.----«-«.«..---«.-...-^^^«--.4.-.p""-«-------"* Excellent 

Check marks or better on all elements rated, and plus »*ai!KgM¥l 3 ^ t BtA_y l^j^K^I 

half of the underlined elements^.,.,,.,.,....,.....^^.*....^.^,......^^ 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance...™..*....™-..^ 
Check marks ox better on a majority of underlined elements, and all weak 

performance »ot overcompensated by outstanding performance., 
Minus marks on at least half of the underlined elements.., 



Rating 
officii 



Adjectic* 
Rating 



iciaL 

u 



.mmsm 



vee 



IWXA- 

""Reviewing 

WeiaL, 



Rated 



by j££+£+~. 




Reviewed hy ^^A^-jz^J«~^^ 

* ^-^^^gg^tar«o)fre^toio^K^ 

Rating approved by efficiency rating committee 



(Date) 



(Date) 



<Date) 



Report to < 



(Adjective rattot) 



Ik 
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Res THOMAS B. BISHOP, SPECIAL AGENT 
ANNUAL EFFICIENCY RATING 

E.O.D* - June 30, 19l|l 
B.O.D. Cincinnati - August 15, 19^6 
CAF 12 - $67lU*00 

This^agent is of average height and build, dresses neatly, 
and Calces an excellent personal appearance. He is very friendly and creates 
a good impression* $e has shown a considerable amount of initiative and 
resourcefulness^ In his investigations and has demonstrated force and 
aggressiveness* , 

He is* rated excellent in his ability to dictate* JKe has 
appeared as a witness for the U. S. Commissioner and in District Court and 
he performed creditably. He has participated in numerous arrests and he 
is qualified in the use of all Bureau firearms* I would not hesitate to use 
him on dangerous assignments* His reports are very well written and require 
a minimun of correction. He gets along unusually well with law enforcement 
officials and creates a good impression on persons in the business field. 
He organizes his work well and has shown good judgment in following through 
on his investigations* He does not hesitate to accept responsibility.. He 
is in excellent physical condition. 

He has handled a cross-section of the Bureau's work in the 
'criminal field. He was assigned to the Bureau on April 26, 19^8 where he 
was utilized as a supervisor in opening investigations and reviewing reports 
submitted by the field in connection with Loyalty of Government Employee 
Investigations. He performed his duties in a capable manner and his work 
was entirely satisfactory. 

He is used z in this office as a relief supervisor and has per- 
formed in an excellent manner. I believe he has supervisory and administra- 
tive ability. 

At the present time this agent is completing his legal train- 
Ming which he interrupted to enter the Bureau and, therefore, is not available 
Ufor assignment away .from Cincinnati. As soon as he completes this legal 
^training he will accept assignment either of a general or special nature, 
wherever the Bureau may require his services. 



^r#. 



A. E* OSTHOLTHOFF 
Special Agent in Charge 
Employee's Initials: 
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J«Oy 22,1949 



■ ' . b ' 

Uv* Thomas E. Bishop 

Federal Bureau of Investigation 

Cincinnati, Ohio 

Dear Sir,: * , 

Beference is made to Bureau letter &ated y 6 bruaryl5 19A9 
wherein you were advised that no retirement deductions were^madS frm*yo#r salary 
lor 5 a portion or all of the period you were .on a 'confidential 'assignment outside 
the United .States-, Xou were further advised that no annuity benefits .would "be 
received by ;you at "the age ;o? retirement until you .had deposited to the Setire- 
ment Fund the amount which should have been taken from your s.alaiy .since deductions 
for the ;period of your confidential assignment were considered .mandatory by the 
' Civil Service Commission, An 'application for Service Credit was forwarded to you 
- with the bureau's l'etter of reference in order that the 'Civil Service Commission 
sould compute the amount which you owe. the .majority of employees to whom appli** 
cations were forwarded have returned them 'to the .Bureau and they were 'subsequently 
transmitted to the Civil Service Commission [for appropriate .action. 

1 , On -June -24, 1949, Public Xaw 123, 61st Congress, was approved which 
provides that if deductions should .have been taken from an employee's .salary but 
were not taken "by the agency, the employee will get -credit for -the period -of 
service not severed by the -deductions which .prior "to the passage of the Public 
Xaw were considered .mandatory. In other words, the deductions which should 
have been taken from your salary during your confidential assignment may or :may 
not be deposited to the Retirement Fund at your discretion and failure to make 
the deposit will .not .preclude the receipt of annuity 'benefits at retirement age. 

It Is : peinted .out, however, *that while you .need not deposit -to t5je Be- 
tirement Fund the ;amount not deducted from your salary' 'while on -a confi<f&jw£a.> 
a'ssign&ent, If such deposit is not made your annuity at retirement wi%^be re- 
duced by one-tenth of the .amount owed. "For example,, assume thS(ASS5 f oy should^ 
have been deducted from your salary .for retirement purposes^ fjyou do $g$#de~ 
posit the $500 to the .fund, your annuity "would be reduced by ^50 -per^wr. 

} =*lbeuOkY&^ has* advised -the Bureau feat a"ny payments 

g; 'JS ffWy eived,' by that 'office p^w-W June -24-, T949> wsre deposited* to the Retirement 
{git^l f^^ffl d and' it wMf jKbt*:;b£ ;p«isiblef to refund the payments to the employee. It is 
S:| ^^rqn^ erflt^o4 fur|^r /^m the Comtrfigsicn that any payments received on and after 
g;^^ Z3g ie 24Jwill be^herd^^a^;omoe until it contacts the employee to determine 
jg> ^-^w^e ther * he , wants to apply the payments to the amount which Vie owes, In the case 

»«=== - - ton-..: . . ■■ v m'A \ M^^ 
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Mmtl $umm of Jnuastigatton 



in *m,Y, hiasi: *?ter to 

riu N». r 

i 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 91, 1949, and who dies from any cause except self- " 
destruction while employed as a Special Agent, I am forwarding herewith (hyfflWr- MOM ORDER) 
the sun of ten dollars ($10.00), made payable to the Chief Cleric of said Bureau, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. .It is understood and agreed that the sua tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: 

The Director of -the Bureau will appoint a comittee which shall consider all matters per- 
taining to the acquisition! safe keeping.and expending of said tad, which committee will recommend 
appropriate action tooths Director of the Bureau in pertinent utters. The Chief Cleric of said 
Bureau shall receive all contributions and account for earns to the Director* 

Upon the death of any Special Agent, the appointed committee will consider the case and 
sutait a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to 1 the Chief Clerk, directing him to pay to the designated beneficial? the. eum of, $10,000. 

! The following person is hereby designated as ay beneficiary for F. B. I, Agents' Insur- 
ance Fundi 



Name 



ftlSKftf A ddres s fUn Rf^^l/ftjft/W/V^T/, 4,0/f /' 



Relationshi p VaJ \ fg. D ated "7fl5l Vfr , u 

The following person la hereby designated as ■yjbeneficlary wader the Chas. S. Ross Fund 
prov iding $1500-death be nefit to beneficiary of agents killed in line of duty. 



Kern el | felitfflp A ddress lyi P<**K tit*. tt«t,NMll. 6. 0((fO 



Relationshi p U>1 V*£ Dated,^,//*/ V? 

%$ W * Very truly yours, Q 



«1 % ffl* j % 
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^ 



♦ 



* 



U.S. DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON %%, O.C 



Tiled by* 




N«t«r« 

of ActtOA 



(tf*c|>v« 



MS. 3JK51US Sf, SlSHOF 
' miODJC FAT 3HOTASE ^ 



Poc&o« 



S«Ury 

DlVlStO* 

H«*4<i« titer* 

A£0rot>ri«t£o*f 
D#partm*t>Ul 



P»r»<nm»l Action N<jp»*iL 

F.B.I.- S^T 3^/7 



JL*?«I Avthonty 



FROM 



Special Agtnfc 

cap as 
4671$ 



TO 






R£MARK$ 



■- 1 0*P*. 



s^e, F„ai, 



fuu 



rrwcr 



P.C NO, 



NATURE OF POSITION 



n 



*. ADDITIONAL IDCNTfCAtT 



P.C. NO. 



0«Uof Satf" 



J'Viw 



P.C. NO. 



o»u of oitir 



Prsw, uafltr the Au£>* JPr:*** »m, frcTalie law 
Bill In CAT 3& |6l4U,60 t^ 45V* tff, iJf-^ 

<s 
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Soptwiber 12, 1949 







1st. Tltfcaa J. Hehop 
Cinciimati, €hio 



Bsor "r. .Blshopi 

In correction "with ifco tfaifoxr* AwriotLon Aut, 2 an Aftdaed 
pleased to adviao you that you have T*s«i recwmcndad £ a? promotion f rosi 
,6714 per &nmm to So953#40 per annua In Grado CAP 15, affective 
lleptaribor 13, 1949 • 

^incoraly yours ; 



V* 



^ 



Jci^n Jidgar Jfoovsr 



CC.i S«C, Cincinnati 
!&♦ J» :»• 2dnrdtf 
Move*aont> 
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Office M&mormk 










UNITED/STATES GOVERNMENT 



TO s 



SUBJECT: 



Director, FBI 

SAC, Cincinnati 

ft 
1H0MAS B, BISHOP 

Special Agent 



A' 



«v 



J date: Septetier 19, 19^9 



1\ 

1' 



ft baby daughter f bom 



This is to advise that M rs* and SA BISHOP are the parents of 



She is their first child. 
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STANDARD ««H NO, M 





W • UNITED STATES GOVE 



TO i Director FBI 
Jf)BOM ! Inspector H« .£• .( 

i 

SUBJECT: JSA ?• £. BISHOP 



DATE: Smwfo 




I 



it 



J 




$A !♦ I. BISHOP assisted me during the inspection of the Hew ¥<$ t ( , 1 
0Cfl«o« BISHOP Is particularly sinoere and conscientious and m 
be relied upon to carry 'out his assignments with thoroughness akd^ 
dispatch* This Agent probably put in more voluntary overtime dur- 
ing the inspection than any other atto\assigne3 to that inspection 
He is thoroughly qualified *to assiafijw this work. 



n**s»rrr*»i#t 
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September 27* 2plt9 



jtr* Thomas £• Biehop 

Inderal Bureau of Investigation 

Cincinnati, Ohio 



*■■ ^ 



Hlohol i 
ftosa n - 
Tr*c » 131 x 
"Harbo 
Moh P 



* 



2?«or i/r» J3*shop* 

On ^A<* fcappjy occaafbrt 
I loant ^o ertond to Mrs* 3 i shop 
and you ny congratulations on the 
arrival 0/ your daughter* 

1 know that she has 
brightened both of your Jives and 
it ia my sincere wish that happt* 
neos and good health will be with 
her always. 

Sincerely, 
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GO - SAGj Cincinnati (MC) 



67~20hl0S .»' 
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Vareh 23, Ivso 






fif^C, .Oncinmtl 

| ,V Director, Xjp \ t -i) *''''' 

\\ - Incnas ?„ Bishop 
\ Specif ^*ent 

^ V s Reurlol 'ftreh 15, -1, 50, 

1,1 af too a JS* S*S*5 u ; 1 ! af ia *■*** ' ?rantod ^ ^ * utilise the services 
or t,io 4bo»,9-naaiecJ .Agent aa a supervisor In -your Division. 



CO - Kiss tJsllton 
HLE:rck 
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Oj^fo ISAgmorandum •■ united states government 



TO : 

SUBJECT; 



Director, FBI 
SAC. Cincinnati 

o 

THOMAS B. BISHOP 
Speoial Agent 



DATE: jterch 15, 1950 




Rebulet March 1?,, 1950, pointing out that the Bureau could 
not approve the -assigaaeht of Agent BISHOP to replace, as Field Supervisor, 
SA G. LAWRENCE KELLER, until it is indioated that Agent BISHOP is. completely 
available for general and speoial assignments* 

The Bureau is advised that Agent BISHOP has" just completed 
his legal eduoation and has graduated from Salmon P* Chase College of Law, 
Cincinnati* He is taking a Bar Review Course at, this time and had- planned 
I to take the Ohio Bar Examination in June, 1950* 'However, he advises me. that, 
if he were transferred prior to that time he would be very willing to accept 
the transfer and he is completely available for general and speoial assignments* 

In view of the above, the Bureau is requested to reoonsider 
this matter and to advise me as to Its decision. « 



CCtBSG 

67-1*975 

(co: 67-956) 







/£ ,_«$• 



«w*ft««*M*attMb«ttt 



■ ■ i n 1 ( i t 1 M ^awa raggBsagggs 



to^fCH4<t mm********* 
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6 MR 17 1950 
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DECLASSIFICATION! AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



March 13,1950 



PERSONAL AND S0Rfj£iK3gair 



SAC,°incirinati 



RE: ^THOMAS B. BISHDP^/ 
"SpecraT AgerrT^ 



Dear Sir: 



Reurlet March 3, .1950, recommending Special Agent 
2homas B. Bishop to replace Special Agent 6. Lawrence Keller, 
as Field Supervisor* Ihe B ureau cannot approve this assign- 
ment of Agent Bishop unless you furnish current information 
indicating that he is completely available for general and 
special assignments* The most recent -information in his 
file is your efficiency report of *p?i.X 12, 1949, in irtdch 
you state that Agent B ishop i£ completing his legal training, 
which he interrupted to enter the Bureau, and therefore is 
not available -for assignment away from Cincinnati* 

As you are probably aware, the Bureau considers 
ifield supervisory positions as steps in the long range develop- 
ment of Special Agent personnel for more responsible positions, 
and being unbailable for general and special assignment is 
inconsistent with the 'approval of a man for such training. 

M At such time as ;you submit information indicating 
that Agent B ishop is now completely available, or in the 
event he is not, when you submit an alternative recommendation, 
this matter will be .given ^further consideration* 

Very truly yours, 



John #dgar Hoover 
Director 



CC: ^Movement Section 



HLB: pam 



/ 

1 4 MARl? 195 ° 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



Blr*eter ( IBX 

SAC* CiMianfctl 

fHBlttSfc. BIS85P 

TBrrcTii . — 



Xftrek 3* 1950 



J5 9 * 



S*. 0. XJNQSKGS KBt£l», ifco it the *pproT««i ?i<ft<* 8u*tc- 
Titor is «w Stneisuati BivUi«», fat* sf«a ianatt «rr«4 ^» tiw Start of 
(tottsmt, *ht*# Jm irtU ropect * B or jfttut tortb 13, to r«pU«« M mu» 
#* n#14 Suy«rtl*«r, th* *tr«ca i« r«p*»Ui to «*$*<*• Si TH6HAS E. BJSBOF* 

BISBQP mttartft «a *Hy fen* JO, Jl&l, tat bu i#«a 
M«ign«d to *• ClMinwrtd. Qtttf sia«» Jfetgtta* 15» I9J*. Si fa** fatf Mmadfcrt&U 
«aat«rUo#» t# a ftrtic* Saptqrrtepr *nd fa** hudu* tt* Me «f "tf» fitU 
•qterfitar in tibJU «ttlt* I* «. «*U«* tap***?* 2 Immnj £*at4 fal* *wy W-. 
J^t***** 1 * J«*»*«* ** **f *m*# «bt X *«>1 tfc*t fa* i« **Uy ««p«fcU »f 
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THOMAS B. BISHOP 

«-" *" ' s " ... f ■ 

BHTRY OH DUTY: June 30, 19& 

SALARY* GS-12 |7000iOO 

OFFICES OF PREFERENCE: ■•(!») Cincinnati 



SPECIAL -AGEUT 



(2) Memphis 



AGENT »S EXAMINATION: 



85.755^ 



t 



SAC Ostholtholff i This Agent is of average height and build and makes an 
excellent personal appearance* He Is very friendly* 
Be is an excellent investigator and works with a minimum 

of supervision* He is very conscientious and has assisted in several 

inspections of the office* iHe has supervisory and administrative ability and 

has acted as a relief supervisor* Hating: Excellent* 

1MSPBCTCR GURNEA iri agree with the x cements of the SAC. This agent is 
* I supervisor and ASAC material* 



r*t 



Inspection Report 
Cincinnati Office 
Insp* Qurnea 
January 11* 1950 

Interviewed by Mr* Gumea 




15 



^M& §iatw Stepartmimt of 2to^P 

Ifetoral fStoram of Jttuwttjatiott 

Hastftngiott, 2J. <L 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear Sir: 






, «,9 



!J *»> i ^ x t 4 



; f t 



For inclusion in the fund -to.ee paid to the designated beneficiary .of any Special 
Agent of the .FBI who has previously contributed to this fund and who diesfroa any cause 
-except self-destruction while enployed as-a Special Agent, lis forwarding .herewith (by 
Ipftpk - MONEY ORDER) ■the*sun.of $10, payable to the Chief Cleric of the TBI, to be included 
in said fund. Paynent will he nade for death by self-destruction after the Agent has been 
a nenber of the fund for two years. It is understood and agreed -that 'the sub tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a connittee which shall consider all. natters 
pertaining to the acquisition, safe keeping and expending of said fund, which connittee 
will reconaend appropriate action to the Director in pertinent natters. The Chief Clerk 
of the FBI shall receive all contributions and account for sane to 'the Director. Upon ^ 
the death of any Special Agent who is a nenber of said fund the appointed connittee will 
consider the case and subait a. recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing hin to pay to 
the designated beneficiary the sun. of $10,000. The following person is designated as ny 
beneficiary for FBI Agents' Insurance Fund: 



Kane 



BlSHrtp Relationship Uhfe Date 3fAl|rfl 



Address Ml-) Pdfttt /)U4g f CwC/MfiTt J (> t OH/0 

The following 'person is designated as ay beneficiary under the Chas. S. Ross 
Fund providing $1500 death -benefit -to beneficiary of agents killed. in line or duty. 

|, fo«.(tiAp Relationship UjlFl > Date 3 lit AfO 
Address MLp flteMltt. CltfCrfMTl . L . dtifdfi h 



yj^* 4 



Very truly yours, 
Special 'Agent 
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•*w^**5y» Standard Form No. 51 

August l»4« 
v ' U.S. CIVIL SERVICE COMMISSION 




AMNVAL 
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REPORT OB^y 7 AD = BATmM, N OmCUl 

EFFICIENCY RATING BEGlJW Vo^o NA , s r a , Al < 

A, of JSE2J^i2L_ based o* perfonaa.cc during plod wfo^V *> ^ to ^^,31,1950 
THOMAS B.~BISH0P 



FIELD SUPERVISOR, GS-12 



(Njum ©ff employ**) 



(Title «t pealtloB. iervi««, »o4 grade) 

FEDERAL BUREAU OF INVESTIGATION, CINCINNATI DIVISION 



:&sammt 



(Org*nlzattoj**-Xndfc*t* bureau, dMrion, «ectta&, jonit, fleW *tatl<X) 



ON LINES BELOW 
MARK EMPLOYEE 

V if Adequate 

— It weak 

+ if outstanding 



.1. Study the instructions in the Rating Official's Guide, C. S. C. Form 
No- 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 
bn Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONEs 

Administrative, 
supervisory, or 
planning.**.^ H 

All others.*^.™, Q 



___ (1) Maintenance of equipment, tools, instruments. 

(2) JMecbanical skill. 

^4^ (3) jfrm in the application of te<&nfeues and pro* 

_• (4) Presentability of work (appropriateness of a*. 

rangement and appearance of work). 
*"^~ ^ Attention to broad phases of assignments. 
-Jz« (6) Attention to pertinent detail. 
&»~ (7) Accuracy of operationSp 
"-^ W Accuracy of final results. 
*->•$* ($) .Accuracy of judgments or decisions. • , 
^jii(lO) ~Effectiveness in'presenting ideas or facts. 
«Jb(U) Industry. 

*^k(12) ,Rate of progress on or completion of assig n* 
^ ments. 

*-i=-(l$) Aaaaaj tj pl_ac cepfeble, wo;cfc product (Is mark 
oased on produdion.reojrds? „.**.-«.. . .) 

-*c~(M) Ability to organize his W-ork. 

j "'"■ ' T~ f f I IW Tl ii ' I il win ■ llHii>iip—^u 

-Jb~(15) Effectiveness in meeting and dealing with 
cithers.^ J - ' " ir^^^-.^^s ^ 

— -ZE-C16) Cooperativeness. 
^L(17) ;initiatiVe. 

wi-(18) JResourcefulness. 

^±-(10) ^Dependability . 

^-3T(20) Physical fitness for the work. 

^iiViii rftt i 1 ""' r '"irr'i'jn fh i u-dttC .jrifltfww u m i' ;r i n g at. in 1 . 1 'urn. 



Jlfc. (2f) Effectiveness in planning broad programs. 
~s£T ( ^) , Effectiytn.m„ in , adapting Jhe, m u^rk program ,to, 

.J2L fe?) Effectiveness in demising 'proce^ures^ 

—is (*4) E tfectiveness in laving out , work and establish-^ 

^L <£$) Effeciivene&fadte^ 

-Jn&phe work <?f ^9r4m^ m 

*-£» (W) -Effectiveness An ^instructing training <md 

. wv wpwa .mwaimtc^ , fa . tfec tpgrfc 

-aL (£7) Effectiven ess in promoting high working morale. 
~sfcr ($$) Effectiven ess in determining space, personnel , 
and , equipment needs* 

-±. (W) fflectiveness jn ytfjw*fl^,^tefafag,,q<fttffr 
i -iflCtf to time famits a«3 deadlines, 

.JpiSi) EffectivencA* in deUgatinp clMt/rty dgfem^ 



•ffwtftffltvtggot. 3 : 







s^ k 



j STATE XNV OTHER ELEMENTS ^CONSlDtlRED 

^^ j Capability for additional 
JIL (f) rj^p^xaiMlife. iL^ 

— ^(B) lj -^L.^ - ^ V '' 



STANDARD 
Deviations must be explaui«d on reverse ritte ef this A 



Hu* maAs on all underlined elements, and check marks or 
other elements rated.^-*^*^^.-.^.^^*^^^*.^^^.^^^.*^*^^.^ 



Check marks *or better on all elements rated, and ptus marki 
half of the underlined element*..*..*.*.* 




J- 






RaUng 



SBLLEMT 



Check mark$ or better on a 'majority .of underlined elements, and all weak 
performance overcompensated by outstanding performance^...^.™..,..;., 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompen$ated by outstanding performance«.*««.. M « -Fai 

.Minus marks on at least half of the underlined elements-.,„*„-.*..„«„.«... 



by^2Lilt« 




fee 



Rated 



Reviewed by ... J . ( r».— .-,..-..«.... __ 

<SJgn*tor« of reyiStrirtg 

Rating approved by [efficiency ratih^ 




Special Agent in Charge April 6 1950 



, <Tftle) 

{Title) 



«iM««*M 



Wtle) f p*te) 



(D»te) 



w Report to employee *. — «-«.«.^ w - 

CA<Wectiv*r>tto*> 



S-5,^%^.- 



# * 



Re: THOMAS B. BISHOP, FIELD SUPERVISOR 
A3OTAL EFFICIENCY RATING 

E»0»D. - June 30, 19l|l 
E*O.D. Cincinnati - August 15, I9l*6 
QS-12 - $7000 ,00 

Special Agent , BISHOP 'taakes an excellent personal appear- 
ance • He has a very friendly approach and creates a good impression* He has 
shown a high degree of initiative and resourcefulness in 'handling }iis investi- 
gations and is very forceful and aggressive* 

He is rated excellent in his ability to dictate* He has 
handled dangerous assignments on numerous occasions* and has acquitted himself 
well* He has also operated very well on physical surveillances* ilis reports 
and other communications are well written, being clear and concise* 

He has been very successful in his contacts with law 
enforcement officials and persons in the business world* He organizes his 
work well and has operated with a minimum of supervision* He has .shown an 
ability to handle the most complicated types of investigation* and recently 
was quite successful in quickly solving an important extortion case in this 
office* He does not hesitate to accept responsibility* 

He is in excellent physical condition* 

1 JSe is an exoellent witness* 

He is available .for special and general assignment* 

This .agent, for the greater part of this rating period, 
has worked in Jieadquarters city on general criminal cases* Since approxi- 
mately JIarch 15, \95 Q * he has held the position of Field Supervisor* Before 
that time he assisted on several occasions in the supervision of the work 
in the office* He .has shown good judgment* .He is conscientious, enthusiastic, 
and interested in the work# He definitely has possibilities of developing 
into an .Assistant Special Agent in Charge and should ultimately be considered 
for the position of Special Agent in Charge after more experience* Rating: 
Excellent* 

.A* JS. OSTHOLTHOFF 
Special Agent in Charge 
Employee's Initials: 



*ptfi 



L 



Stendar* Form N*. II ^^ 

, ^ August 194$ ^ 41 B 

U.S. CIVIt SERVICE COMMISSION ^^T 



REPORT OF 
EFFICIENCY RATING 

As of v *^^^^i^i^/.£^ wmK1Kmm ^^ based on performance, during period from 




\ 



Form upprotedr 

Ba<teet Pureau Ko. 50-ROI2L& 

ADMINISTRATIVE-UNOFFICIAL < ) 

OFFICIAL: 

REGULAR < ) SPECIAL ( X ) 

FROBATIONAL ( ) 



5 



JfcdsgQL 



~tO 



6-20-50 



THOMAS £♦ BISHOP 



(Naait of employee) 



£IEip SUPERVISOR, GS-12 



(Titfc of *>ositi&ft, service, and CTade) " 



&** 



FEDERAL BUREAU OF INVEST IGATION, CINCINNATrDIVKI^ 

<Or*a&Izatta^Indf<»te fcoreaix. dMilon, w^OflTSSt. field rtatioa) — — — — 



OK LINES BELOW 
MARK EMPLOYER 

V if adequate. 

— if weak 

4" if outstanding 



L Study the instruction* in the Rating Official's Guide, C S. C. Form 

No. 3823A, 
2. Underline the elements which are especially important In the position* 
3* Kate only on elements pertinent to the position* 

a. Do not rate on elements in italics except for employees in admin* 
istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and. planning functions* on 



dements in italics. 



CHECK ONE a 

Administrative, 
supervisory, or 
planning .—<_,* 

All others.~_.v~ 







_«~ (1) Maintenance of equipment, tools, instruments. 

_ (2) Mechanical skill 

-Jfe- (3) Skill in the application of techniques and pro - 
— ^g— — 

_ ^ (4) Presentability of work (appropriateness of ar- 
rangement and appearance of, work). 
*sfc*. (5) Attention to broad phases of assignments. 
~±~ (6) 1 Attention to pertinent detail. 
•w^Mt (7) Accuracy of operations. 
•dt- (S) Accuracy of final results. 

^i^(iO) Effectiveness itt presenting ideas or farta, 

*^<12) Rate pf prog^S? 9ft W,tmU%t tf.&Kflgp- 

mej^tgy 

-Jfc»«£y Amc^it of a^teye wAftTyl^ft. (Is mark 
~£l(14) Ability to organize his work: 

~±»(i5) E gc^ e^ja mwtfflfr aad gates irtft 

-Jfc-(16) Cooperativeness. 

^fc.(17) Initiative, 

«jb.(18) Resourcefulness . 

«Jb.(ld) Dependability. (^ 

~&»<20) Physical fitness for the work, \ \ 



jtL (tl) Effectiveness in planning broad «ryffrffiP»fiL 



. (t$) ffffetffoeMtt in 

wttrvrrtk 



ptiTur tte wto vrmm.fr 



vmrm&i 



-4^.(2*) Effectiveness in devising vrocefarej?- 
-&-(£{) Efieeinm*$ \% foymy out vmk and e^t/tMiAhn 



-Jt^(^5) Effectiveness in directing, reviewing, and check* 

~lw M mrfa g agSSBJST 

-jt-(^) EMctivmftft An IH inAt/nifitib(i#, H tmMv^ 9 «and 
developing subordinate* in the worfa 

-X~ ($7) .Effectiveness, in nrfMioting high «Mwftfa.p *»**>*?* 



(23) M&$mmJ&j&& 

and equipment 



..ZU-(££) Effectiveness in ^ettfng f>nd> obtair^jLcf. adker- 



i*M WiWtoyM&¥iV/fiJt*ftt1ffi 



t (SO) & ftflfty to taflfcrt dazshms* 



\ 



C\ 



STATE ANT &THER ELEMENTS CONSIDERED 

Capability for additional 
jL(A) .^s^nMbilitx./:\ 




-(B) _, 



^v*. 



t^'Uf, t?i! ,&■;.) 



STANDARD 
Deviation* Must be explained on rer«rs« rid« of tkl* form 



Plus marks on a& uruferlined > efements, and, check marks or better on all 
other elements rateoL.^.™,,.^.™.* 



Check marks, or better on all elements rated, and plus marks on at least 
half of the underlined elements**,.,,, 



»,#•* iMin «u* 



Check marks or better on a majority of- underlined elements, ai*d all weak 
performance overcompe&sated by outstanding jperf ormAoce--™.„.....„..«. 

Check marks or belter on. a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance,, 



Minus marks on at least half of. the. underlined elca^nti nnw ...... OT . m 



Rated b; 



Reviewed by 




Adjectiv* 
Hating 

Excellent 

Very Good 

Good 

Fair : 
TUn^tfcfactory 



Rating 



Rating 



SbIj. ncauMt 



tee 



Reviewing^ 
official, ' 



(Titled i * XP*^ ", 




(SigtiAtare of wrfewtt^ official) 

Rating approved by efficiency rating wwnmittee *™ 



(Title) 






(D*te) 



.-.„..„.„^ Report to employee „~„,« 

(D»te) * (A<Uecttv#rt,tfetf)" 



# 




Re: THOMAS E. BISHOP, FIELD SUPERVISOR 
SIXTY-DAY EFFICIENCY RATINQ 

BJOoD. - June 30, 19hl 
E.0»D. Cincinnati - August 1$, 191*6 
GS-12 - $7000.00 

This man was designated Field Supervisor in the Cincinnati 
Division by Bureau letter dated March 23 > 19$0* 

He makes an excellent personal appearance and has a high degree 
of initiative and resourcefulness* He has shown good Judgment in the 
supervision of the work on the desk assigned to hinu This desk includes all 
Applicant matters, as well as Deserter* ITSMV, and TFIS* Cases* 

I note that he carefully reviews the reports submitted, check- 
ing the worfcboth of the Agents and. the stenographers. A great deal of the 
work on the desk is deadline work and BISHOP has shorn an ability to secure 
adherence to deadlines on the part of the Agent personnel* 

This man. has in the past proven himself' an able investigator 
and the Agents have respect for him and confidence in his ability* 

I believe that he has definite possibilities for further 
development in the Bureau* 

I rate him Excellent. 





A* B. OSTHOLTHOFF 
Special Agent in Charge 



Employee^ Initials: 



na 



r 



4» 



SIC, Cincinnati 

Director, 791 

Special Agent Thoaaa *. Bianop 
AdeittUtratiYe ttreisnea Induing 



Anguat &, 1950 



*hi« i» to adviae that Special Agent thoaaa X. Biahop « f"*** 6 ! 
adadBiatraUn fireerna training at *»ntieo, Virginia, trm J*£^ **«* 
Angaat IB, 1?$0, and i« now a qualified *<WUdatratlYt firearne inetmctor. 

In thia capacity, Agent Bienop in antfaorlaed to conduct field office 
jttreanw training* 



w» 



ca - : Movement Seotl&rj 






tele 



fit* 









>.£*«. 



/*.• 




■ ■ b-j ^ *rr**Sr 



'; S, V\ 



^■. 



V 






4 



/. 



y 







w.m 



JBefc $iafe « -9*parim*ttt of Sto^r 

lateral Storow of Inwattsaitim 

ffllaal|Ut0tott,B.<L 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the 'designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I a» forwarding herewith (by 
4«fr- MONEY ORDER) the sun of $10, payable to the Chief Cleric of the FBI, to be included 
in said fund, .payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered .in the following manner. 

The.Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, .safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director, Upon 
the death of any Special Agent who is a meaber of said fund the appointed coaaittee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be "issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000, The following .person is designated as my 
beneficiary for FBI Agents' Insurance Fund! 



Nae< 



fij.S/frtp, . Relationship \^jj£ Date 



Address aa n T /?rKT A h . CincmmTIj 6, flftt*^^ 

The following person is designated as ay beneficiary under ^th&Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed Vllne of duty. 



be 



Kaae 



Relationship UhPf Date fn/fo 



wdness aan 9**K fiot , C//uc/a//i//iT/. L f 6dto 




AUG&118K 





•in* 



Very truly yours, 



i'«! 





Special Agent f 



i_k. 



r 



■i .. 



* 



DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08™17™Z011 



Auwafc l$ $ 1^0 








?'r* Th'rrna "* Bishop 

JVdaral Ifcr an jef Invest! aiion 

Cincinnati, Chlo 



r*esr Mr t IJishopt 

The Bureau is in -receipt of the report <*f the physical 
exminntion afforded you Tab the T/nitsd States "Naval ^capital) 
Qtiantico> Virginia* 'on.Aniwst 2, ,19£0# 

This report reflects that yen Have defective vision of 
2t)/2£ in both syee* corrected to 20/20* Thie was Klso noted en 
yow 'previous Physical examination, 

Tha Beard of UxaKiinioj "Physic! me of the United States 
laval Hospital re-<urta that yryx are capable of performing etren- 
none nhyeical exertion and have no physical defects that would 
interfere irlth your participation in raids or other srork involv- 
ing the nractical use of firr^r&s* * 

Sincerely ycure> 



John ,Edjar Hoover 

Director .*#> 

^ a* 



» 9** 






triey^ 






>Til#. tioo ^.^ 



*0*a4y^ 



CO-SAC, .Cincinnati ( f & C J^ * 
HLEictan wnvs 



1 AUG 17 1950 
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IS 



CC-270 
RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (l-l-JO) 

FEDERAL BUREAU OF INVESTIGATION. U. S. DEPARTMENT OF JUSTICE 



NAME 







yrxmv TSwrnas Ti 



AG E ^3 YEARS. '■ 



MONTHS 



NATIVITY(»tate of birth) Ohio MARRIED. SINGLE, WIDOWED : Marrled NUMBER OF CHILDREN 1 

FAMILY HISTORY Tflfr.ttAT, ^othAf fir>A tw> tyiv>t,hft*fl Hvlnganfl vrftll. 



.. -- '■ " " *-' "," f ' ' 


HISTORY OF ILLNESS or injury Usual childhood diseases; 


«A 1945. 


- 





HEAD AND FACE 



Normal' 



•EYES: ^PUPILS (site, shape, reaction to light and distance. ■ etc.) V.(pm\ t ygflrtt. tolAi. 
DISTANT VISION RT. 20/25 corrected to 20/2O 



LT. 20/?*; 



_, corrected^ to 20/20 



COLOR PERCEPTION jjonaal. 



1 - ($t«te-"eaition'b'IiStilling* , '$ -plates or'Lamps used) ' 
DISEASE OR ANATOMICAL n«F«P.T« TTwftronl a . ; 



EARS: HEARING RT. WHISPERED VOICE - _15_/io' CONVERSATIONAL SPEEC H 15 / IS 1 

LT. WHISPERED VOICE 15 / l5' CONVERSATIONAL SPEECH___jL5_/l 5' 

DISEASE OR DEFECTS Mono - ,-t \ _____ 

NOSE - W^rr^l 



SINUSES NoXPgl 



■■■»■« N ■ "" ' l»l^ — — ■ — — I ■ ■ !■■— .1I IHHIHIH Ill I 1^ ^— — ■■ 

(Disease or Anatomical defect, obstruction, >*\c. State degree) 



TONGUE, PALATE, PHARYNX, 'LARYNX, TONSILS Normal.^ £*Q- ^ 



TEETH AND GUMS(disease or anatomical defect): Ag ^y Ar -^. - 
MISSING TEET H 1 r 1 A f ?l f 30,39* 
NONVITAL TEETH' r $3 



,t * 4 



PERIAPICAL DISEASE. 

MARKED MALOCCLUSION. 
PYORRHEA ALVEOLARIS" 



jama. 



None 



None 




TEETH REPLACED. BY BRIDGES 



^Jg*//^ -V.35" ; 



A rfiirt \l 




jSane. 



DENTURES. 
REMARKS_ 



'j. " 



None 



None 



GENERAL BUILD AND APPEARANCE Slender. ■ erect, vrells 

TEMPERATURE 28_a CHEST AT^EXPIRATION ^~ .> 

HEIGHT_ 70" CHEST AT INSPIRATION «. ^ .. vC8& 

WEIGHT " 




Signature olsjJSntal Offi 

developed* n^! fr ' l.i go S'l 






RECENT GAIN OR LOSS, AMOUNT AND CAUSE ^^ 
SKIN, HAIR. AND GLANDS Womal 



NECK (abnormalities, thyi ,i<2 gland, trachea, larynx 



70" CHEST AT INSPIRATIO N , ■ ^ a^ 

.151 CIRCUMFERENCE OF ABDOMEN ASftTftgfDICUS 30^ 



) MmrtftV ' jff/ffi jft 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) y*- 




THORAX (sUe, shape, movement, rib cage, mediastinum) <? ;rra1 . r | ^i ^ g^^,.^ „ oa nni ^ rrlj 
RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC- Nornal. VlrtZi film. 3-9-gO, Tte?. 



CARDIO-VASCULAR SYSTEM^JKbXECl— , 

HEART (note all sign* of cardiac involvcment);Not enlaygft'd ,, rhythm yggnlny, tm» wnrmiyg, 

no thrills. '. ••• r "< 



PULSE: BEFORE EXERCISE. 
AFTER EXERCTISE_ 



JSL 



JL2£u 



BLOOD PRESSURE: SYSTOLI C T> / , 
DIASTOLIC. 



THREE MINUTES AFTER 

CONDITION OF ARTERIES w™WI 

CONDITION OF VEINS ■ 'T^Wl 



BA. 






CHARACTER OF PULSE^t .; re£ll ^ r< 
. ■ .HEMORRHOIDS yiArv, 



ABDOMEN AND PELVIS (condition of wall, scars, herniae," abnormality of viscera); 

Wwrirwl , 



GENITO-URINARY SYSTEM__JIoiecJL 






URINALYSIS: SP. GR. 1.018 



VENEREAL DISEASE Nolls 
NERVOUS system Normal 



.ALB.. 



Wa C . SUGA R -rro^. MICROSCOPICAL ' 






ROMBERG. 



-Hog- 



.REFLEXES, SUPE^FlfclA L .*Wortnel 



(organic or functional disorders) 

.INCOORDINATION (gait, speech) IT onQ 



,DEBP(knee, ankle. elboW) Tfr>tT*> T t TREMORS ytowh , 
BLOOD TYPE ' »n« 



SEROLOGICAL TESTS Kahll. 8-2-50. Nfig. ' 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, .'instability, worries). 

Won a 'TtAt.n>^ . . ■- • • ' 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 1Q/ , ^ 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES fy^ 



DATE". OF LAST COURSE. 



.19/.S. 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTEDOR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS TNyTAft-MvA v<fl*<sti 90/^5 Ml^tAwlly; W.h o^o^^ »* Ort/Prt. wm 



CAPABLE OF PERFORMING DUTIES INVOLVING. 



Strenuous 



PHYSICAL EXERTION 



*•>. 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF ^FIREARMS V»g ' '■"•' '• — "■' ' ' fv'«» or no) 

(when no is«given state-<aus r e) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per bo*rds P when necessary) 



( J 1-. A 



Phvslcsllv Qualified- 



s jj ml 




DATE OF EXAMINA TIO N 8-2-50 . 
EMPLOYEE'S INITIALS 



Oraar Jt BR07CN 



ft APT Va* T&TT 



yv* 



Jfe 



% 



SACcinolnnatl 



t 



August 17, 1950 



t 



2-11 



SE: THOMAS B. BISHOP 

SPECIAL AGENT 
General In-Service Course7/31_ 



:&£l/2L 



U<M t , ' L , 
lltcftol^ 

Harb o iti- -n 
Moh * .... 
'^»ft9 ft ri r _ 

&an<l y . .. . . 



Dear Sir: 

The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: 

Notebook Yery Good 

Examination 9U 

Double Action Course 89 

JPr.aotical Pistol Course 96 

Shotgun (Skeet) 17/25 

.30 Rifle §7 

Machine Gun » 



The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the -individual field .f irearms training record. 

Very truly yours, 



V *3 1 *V 



fcu. 



Mi « v,] 



John Edgar Hoover 
Director 



cc: sx Tbowat B» Bishop 
Cincinnati 




7^3K5H£"*ys 



rT ^T«J«te 



' t <-D 






WP 



AIM 37 ',o^' 




^r it s -~--^.> ■ 

f/'f ' 



T 



.STANDARD FORM NO. W 



# 

Office Memorandum • united states government 



TO 



^™ 



PROM 



SUBJECT: 



Director, FBI 
SAC) Cincinnati 



date; September 1< 19J0 







SPECIAL AGENT THOMAS E, BISHOP 

PERSONNEL MATTER 




For the completion of the Bureau's records, please be advised that 
the above-named Agent completed his lav school studies at the Salmon P; Chase 
College of Law, Cincinnati, Ohio, and received an LL»B. degree in June, 19$0 # 

This Agent took the Ohio State Bar Examination in June, 1950, 
passed with a grade of 8$,6j$, and was admitted to the Ohio State Bar on 
August 25, 19J0. 



TEBjNJB 



& 



fiP 



«P 



^ 



% 



% 



< 



4 u '*> 
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» »jcarchcd ••■■a*.*.........** 



CxX 1 tebcred ».w. 
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UNITED STATES GOVERNMENT 



TO :l,n 
FROM 




DAUf: 10/27/50 



: •H.H.CBGGlfjf^' 



SUBJECT; SA IHQMAS B. BISHOP, CIHCIIATI 

aide to race 





15?. WBL 

Mr, Miiaa u ~ 

Iff I nOSGfl M ^j^y^ ^g 

KTi lafgoi r ~ 

MVHaflo., 

ft. 



Ike above-naaed agent assisted Xr • Naughten during the recent *• ggfiEz 
inspection at Detroit* Bishop has an abov egfterage sdnd, gygj 
is able to resolve problems quickly and^ri^ accurate results SSq 
and to work withan absolute cdnijsiuia ((supervision. 'He-eon- *r^ 

tributed greatly to the inspectionMe is reprded^an » IW „»C|L^ 

avaaIIawI a^/1a TOT ' &*l h ^ 



i, 



excellent aide. 



h 
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F#ttL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



FD.185 



Name of Employee: 



REPORT OF PERFORMANCE RATING 



^BISHOP ^£1$ 



I 



P> 



& 



£ 



Ls 



THOMAS K BISHOP 



Where Assigned: 
Payroll Title; 



Cincinnati 



Federal Bureau of Investigation 



(Division) 

Special Agent, GS-12 



(Section, Unit) 



Rating Period: from < 



Vl/50 



to 



3/31/51 



ADJECTIVE RATING;- 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



/ ££ <&U£r. 




Title 



Employee's 

Initials 



Special Agent in Charge 3/31/51 



Date 



Date 



Title 

Assist*^ Director 

xs^B^i U9mgMem APR 21 1QR1 

Title , Date 



(X) Official 
(X) -Annual 



TYPE OF REPORT*^ 

( ) Administrative 



k::^>-yjy\ 



I I ' 1 



-/ 



( ) (jO-day o M H»^U «30l 

( ) Tnwsfef,, , 

( ; Separation from -service ; .. c... ««,,,.* . u 

( ) Special 






II 



.4 | 



NARRATIVE COMMENTS 



Note: T*w regulations require that OUTSTANDING r«irtg* be supported by a statement in writing seiring&th 1 \A DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION ' ' 

UNSATISFACTORY rating* most be supported by a statement in writing stating (1) .WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, *nd (3) the efforts made AFTER TOE WARNINP TO HELP the employee bring his performance up ¥> 4 
satisfactory level, 



r- 
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^Iformance rating guidA 
for investigative personnel 

(For use as attachment to Performance Rating Form No. FD * 185 ) 



.HM85A 



Name of Employee —J- 



THOMAS E. BISHOP 



.Title. 



Special Agent, GS-12 



Rating Period; from Wff> , to . ifafa 



RATING GUIDE AND CHECK-LIST 

NW: Only those items having pertinent bearing on employee's performance should be rated All employees in same salary grade .should be compared 

Rate Sterns 9S fclfows: 

Outstanding {exceeding excellent and deserving special commendation). 

Satisfactory (ran^ng from good to excellent but not sufficient to rate outstanding). 
, Unsatisfactory. » 

, .,- Q ,., No opportunity to appraise performance during rating period 
Guide tor determining adjective rating; 

An 'Outstanding' ratmg cannot be Justified unless all elements rated are *pius* ( and in addition, of course, supporting comments must comply with the requirements 

as set outflow. 

So far a* 'Satisfactory* and 'Unsatisfactory' ratings are concerned, tt is impossible to provide a rnechantcal formula for computing the various J p!uV ( *check\ and VrTtnuV 
marks because such wouto* presume w&l weigh* for all elements rated, Good judgment must fee exercised to insure that the adjeet*ve rating is reasonable *n the 
Kght of the elements rated. All minus marks must fee -supported fey narrative detail, and of course, al! 'Vnsattsfactory' rattngs must comply with the requirements «*■ 
set out feetow. 





<S 



(13) 

:(i5) 



Personal appearance, 

Personality and effectiveness of hi? personal contacts* 

Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 

.share work load). 
Physical fitness {including health, energy, stamina). 
Resourcefulness and ingenuity. 
Forcefulness and aggressiveness ts required 
Judgment including common sense, ability to arrive at proper 

conclusions; ability to define objectives, 
Initiative and the jtaking of appropriate action on own 

responsibility. 
Planning ability and its application to the work* 
Accuracy -and attention to pertinent detail 
Industry, including energetic consistent application to duties. 
Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 

attributable to causes beyond employee's control. 
Knowledge of duties* instructions, rules and regulations. ln> 

eluding^ readiness of comprehension and 'know now* of 

application, 
Technical f>t mechanical skills. 

Investigative ability and results; 

mm ^ (a) Internal -security cases 

i£ (b) Criminal or general investigative cases 

**£(*) Fugitive cases 

js^ld) Applicant cases 

**. (e) Accounting cases 

Physical surveillance ability, 



>S 



kS 



(17) Firearms ability, 

(18) Development of informants and sources of information, 

(19) Reporting ab&ty: 

■^ZL U) Investigative reports 

_*£(b) Summary reports 

,_**£ (c) Memos, letters, wires 

s (Corj$iK^«« M «cor«iseriessi-*^clanty;» M ^organiration; 
^^ thoroughness;.^^ accuracy; — . adequacy and perti- 
nency of leads;— administrative detail) 

(20) Performance ts a witness. 

(21) Executive ability; 
j-ju& (a) leadership 

-j^. f b) Ability to handle personnel 
-j£* I c) Planning 
-^j£. (d) Making decisions 
*^u (e) Assignment of work 
w£ (i) Training subordinates 
*-£{%) Devising procedures 
_*I (h) Emotional stability 
•»•£, ( i ) Promoting high morale 
-j£ { I ) Getting results 

(22) Ability on raids and dangerous assignments: 
^ (a) As leader 

.**£ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate; 



Specify general nature of assignmentduring most of rating period (such as security, criminal, applicant squad, or *$ resident Agent, supervisor, instruc- 
tor, etc.): Supervisor # ' 



B, .Specify employees most noteworthy special talents (such ^s investigator, desk man, research, instructor, speaker): 



Desk nan« 



Yes * 

C. (1) 1$ employee available for general assignment wherever #*&& of service require?— — . {* answer is not "yei\ explain in narrative <x>mments.) 
(2) Is employee available for special assignment wherever needs of service require? J*£§ flf answer is not *yes\ explain in narrative comments.) 

I). H$$ employee had any abnormal *tck leave record 4urmg rating period? i*2* (If so, explain in narrati\e comments.) * 



ADJECTIVE RATING :. 



SATISFACTORY* 



Outstanding, Satisfactory, Unsatisfactory 



-*^v> 



• 



Be: THOMAS B* BISHOP, ,SA 

JUHTCJAL 1PERPORMANCE RATING 



B.O.D, - 6/30/2*1 
B*O.D* Cincinnati - Q/l5/hf> 
GS-12 - 17000 



This Agent is rated excellent in his ability to dictate* 
jKe i$ Field Supervisor, handling applicant matters as well as some 
f criminal matters. He handles a very large volume of worie» He 
secures adherence to deadlines* He is interested and enthusiastic* 
I consider him in the upper limits of Satisfactory* 



A* E* OSTHOLTHOPP 
Special Agent in Charge 

Employee *s Initials: 



re 6 



r 




# # 



AEO:ESG 

i 
.THOMAS S. BISHOP/ FIELD SUPERVISOR 

ENTERED ON DOTY: Juno 30, V$\jL 

SALARY: $7000 

OFFICE OF PREFERENCE: Cincinnati and 2nd Memphis 

EXAMINATION: 98 ' 

DICTATION ABILITY: Exoellent 

SAO OSTHOLTHOFF: 

This Agent is Field Supervisor, handling applicant natters* 
He is enthusiastic and conscientious, and secures adherence to deadlines on 
the part of the Agents • He .has shown good judgment in handling his 
administrative duties* I believe he has definite possibilities for further 
development* Rating: Satisfactory* 



-INSPECTOR CARLSON: 

I agree. 



v- 






V. 



W, 



Inspection Report 
Cincinnati Office 
Inspector Carlson 

Date of Interview: 3-22 -SI 

Interviewed by: William Newman III 
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^ Director 

1 Federal Bure'au of Investigation 

United States Departaent of Justice 

Washington, D. C. 

Dear Sir: 

For -inclusion in the fund to he paid to*the designated heneficiary of any Special 
Agent of the FBI who has- previously contributed to this fund and who dies from any cause 
except self-destruction while eaployed as a Special Agent, I an forwarding. herewith (by 
isaac- MONET ORDER) the sua of $10, payable to the Chief Clerk of .the FBI, to be included 
.in said fund. Payment will be aade for death by self-destruction after the Agent has been 
a aeaber of the fund for two years. It is understood and agreed that the sua tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the -following oanner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive .all contributions and account for saae to the Director. Upon 
the death of any Special Agent who is a aeaber of said fund the appointed coamittee will 
consider the case and submit a recoaaendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing hia to pay to 
the designated beneficiary the sum of $10,000. The followM/fcrewUs designated as ay 
ben eficiary for FBI Agents ' Insurance Fund: '£>u2R10? £a 

Name 



^IsHftp Relationship U) if e. 



AW ™ Hn ?0BK Ave, j Ci *cimsri f L l htiio 

The following person is designated as ay beneficiary under the Chas. S. Ross^ 
Fund providing $1$00 death b enefit to beneficiary of agents killed in line of duty. 



bo 



Naae 



Bl&Hftp Relationship Uj iFg. Date XKlf\ 



"*»■• aan P/ift K A\it l O/vc/w/iTi, /«, nujfi 






% 



Very truly yours, r* 

Stecl&l Affent v 
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DECLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



Office ^emovandum • united states government 



TO x 

^LP* FROM i 



Director, FBI 



SAC, Cincinnati 
SUBJECT: Thomas S* Bishop, SA 



date: Juno 9# 1951 



CO] 



Transmitted herewith is the transfer performance rating 4 of the 
captioned Agent, who is to report to the Seat of Government for supervisory 
assignment* 

I note that on June 30, 1951* h£ ^H have completed ten years as a 
Special Agent* St 

BISHOP has demonstrated a capability for handling the most 
complicated types of cases* He has done an excellent job as a Fieli Supervisor* 
He is available for assignment wherever the needs of the Bureau may require and 
is in excellent physical condition* *\ 

In view of the above, I am at this time submitting my recommendation 
that upon the completion of his "ten years of service SA BISHOP be promoted to 
Grade GS-13* 



Enclosure 
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OFFICE MEMORANDUM ,. UNITED STATES GOVERNMENT 



TO : "Director, FBI 

FROM .• SAC., Cincinnati 
SUBJECT: SA FERSONNEL -^ADVANCEMENT 



April 30, 19£i 



Re SAC better #29, 3-27-£l. 

of adMnistrfUHnf i^o^^l^^^t 1 "^^ l n * hd <^*°P*s« 
ation SA (THOMAS I, BISHOP?? ** ° SUbni " for «oa»id« 

wexi respected among law enforcement officers In this area! f 

tp the Poeitlon^fsp^laf A^ d S l ?^?" 1M1U1 ' S for *^*M 



"M50 :ESG 

$7-956 
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JfclAL BUREAU OF INVESTIGAMF 
UNITED STATES DEPARTMENT^ JUSTICE 



FD-i$5 



REPORT OF PERFORMANCE RATING 



Name of Employee: , 



Rating Period; from - 



o 



THOMAS B. BISHOP 



Where Assigned: Cipolnnati 
Payroll Title: - 



Federal Bureau of Investigation 



(Division) , (Section, Unit) 
Speoial Agent, OS-12 



hA/51 



to, 



6/9/51 




ADJECTIVE RATING; 



j •- 



SATISFACTORY 




Outstanding, Satisfactory, Unsatisfactory 



.Employee's 
Initials 



Speoial Agent in Charge 6/9/51 



Title 



Date 



. ASSISTANT fffteoa 



Date 

AUB2 



^OROED-23 



-MDate* 



2jas) 



zulsJ^jzJL-M 



TYPE OF REPO: 



( ) Official 
( ) Annual 



wuarvriwj » ««, 



Rod 




££. 



'fc * A * * * '« * j* tf <* •* « • 



(X) Administrative § J UN 18 &51 
( ) 6Q. fray fREUl i.'.ElJ :f HTKU lT^l 

(X) Transfer """""" 

(. ) Separation from service 
( ) Special 




THBES/^ 



f jf**^^ " *** 



WFORMANCE RATING GUIOT^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Perfor manee Rating Form JNa FD - X85 ) 



FD-1S5A 



Name of Employee , 



THOM&S E. BISHOP 



t^u Speoial Agent » GS-12 



Rating Period from. 



h/l/51^ 6/9/51 



RATING GUIDE AND CHECK-tlST 

Only those items having pertinent keyring on employee** performance should be rated All employees in same salary, grade should be compared 

Kate kerns as follows: 

Outstanding (exceeding excellent and deserving .special commendation). 

Satisfactory (ranging £rom good to excellent but not suf&ctent to rate outstanding). 

Unsatisfactory. 

■J ™ i. Q . i* No opportunity to appraise performance during rating period 
Guide fof determining adjective rating; 

An 'Outstanding' rating cannot be justified unless all elements rated are ''plus', and in addition, of course, supporting comments must comply with the requirements 
as set out toefow, 

So Ut as •Satisfactory' *rtf 'Ifrtsattsfactory* ratings are concerned, tt Is Jmposs*ofe to provide a mechanical formula tor computing the various 'plus*, 'check', and 'minus' 
marks 1>ecause such woufd presume equal weight for all elements rated Good judgment must be exercised to insure that the adjective ratmg *s reasonable in the 
f«ght of the elements rated, All minus marks must be supported by narrative detail, and of .course* all 'Unsatisfactory' ratings must comply with the requirements *s 
.set out below. 




* (1) Personal appearance. 

* (2) Personality 4-ttd effectiveness of his personal contacts. 

* (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 

share work bad). 
» (1) Physical fitness (including health, energy, stamina). 
. (5) Resourcefulness and ingenuity. 
„ (6) Forcefulness and aggressiveness as required 
m (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
. ($) Initiative and the taking of appropriate action on own 

responsibility, 

* (9) Planning ability and its ^application to the work. 
„ (10) Accuracy -and attention to pertinent detail 

.(11) Industry, including energetic consistent application to duties. 

„ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet h 
attr&utable to causes beyond employee's control. 

-(13) Knowledge of duties, instructions, rules and regulations, in* 
eluding^ readiness of comprehension and 'know how' of 
application. 

„ (14) Technical or mechanical skills. 

' m (15) Investigative ability and results: 
«*^- (a) Internal security cases 
«s£» (b) Criminal or general investigative cases 
*j4L U) Fugitive cases 
«j*£ (d) Applicant case? 
m*** (e) Accounting cases 

.(16) physical surveillance ability. 




*/ 



(17) Firearms ability. 

(18) Development of informants and sources of information, 

(19) Reporting ability: 

j£L (a) Investigative reports l 

_jt£i (b) Summary reports 

«jtffl (c) Memos, letters, wires 

(Consider. ^-~ conciseness; —clarity,-*— organization; 
,*-* thoroughness; ^»^ accuracy:—— -adequacy *ad perti- 
nency of leads;— -^administrative detail) 
\ (20) Performance %% a witness. 

', (21) Executive ability: 
,j^(a> Leadership 
^t£ (b) Ability to handk personnel 
-J£(c) Planning 
-Jfc^(d) Making decisions 
j^jil (e) Assignment of work 
jdZ (i) Training subordinates 
— ^L (g) Devising procedures 
— fa^h) Emotional stability 
^.kf^x \ Promoting high morale 
-3t 0) Oetting results 

. (22) Ability on raids and dangerous assignments: 
^(a) As leader 
-J*f(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure, 

(25) Miscellaneous. Specify ind rate; 



A. Specify general nature of assignment during most of rating period (such ^ security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc): Supervisor # 



B. Specify employee s most noteworthy special talents (such 9^ investigator, desk man, research, instructor, speaker). U6SK Ift&lX aiMX 

investigator » 



Yes* 

j C» (1) h employee .available for general assignment wherever needs of service require?,^— . (if answer is not "yes\ explain in narrative comments.) 
(2) ts employee available for special assignment wherever t&&& of service require? i2£^If *ns^tt is not 'yes** explain in narrative comments.) 

No 

& t Iks employee had any abnormal >ick fceave record during rating p^WP. ([f so, explain in narratUe comments.) 



ADJECTIVE RATING : 



SATISFACTORY. 



Outstanding, Satisfactory, Unsatisfactory 



***** >. 



' 



t 






r. 



* » 



Be i .THOMAS B. BISHOP* SA 
FIBLD SUPERVISOR 
•SPECIAL "PERFORMANCE RATING 



E,0..D. - 6/30/U 
E/0.&. Cincinnati - Q/15/I6 
GS-1'2 j_ ! - $7200 



Jhis performance :rating is "being submitted in view .of -SA BISH0P«s 
transfer '£0 the Seat of Government* 

SA BISHOP is rated excellent in.hi$ ability to dictate. 

He is a Field Supervisor handling applicant matters, as well as 
the supervision of ITSMV, JfFIS and .Deserter -investigations* He handles an 
extremely large volume of work and has been most conscientious An scouring 
adherence to deadlines. He ha* shown planning ability in the assignment of 
personnel to various .areas of the division, and is able to comprehend the 
overfall problems of the office, as well as those of Ms particular desk. 

JBte hae an excellent knowledge .of .Bureau policies .and procedures, 
and has exhibited excellent judgment* 

He ixas made m&ny appearances as a Bureau speaker and handles him- 
self "well* He meets people /easily, creates a good impression, and is a 
good contact :man* 

-I believe he will continue to develop* 

I consider him in the upper limits of Satisfactory* 



A* E* OSJHOItfHOFF, "SAC 
Employee's Initials; . 



xm. 



* 



.* 



DECLASSIFICATION AUTHORITY DERIVED FMOH: 
FBI ATJTOJIATIC DECLASSIFICATIOH GUIDE 
DATE 08-17-2011 



August 2CV 1951 



PMtSONAI AKD CON 



kh 



Mr. Thomas E. Bishop 

Federal Bureau of Investigation 

Washington, D# C. 



? 



>> 



Dear Hr. Bishop: 

The Bureau is In receipt of the report of the 
physical examination afforded you at the United States 
Naval Hospital, Bsthesda, Maryland, on July % 1951. 

• a This report reflects that you have defective 
\> vision of 20/35 in the right eye, corrected to 20/20. 

^\ y It is noted that you are slightly underweight. 

^ Although the examining physician made no recommendations 



J in this regard it is felt that you should maice every 
V Effort to keep your weight within the desirable limits. 
*\. $ For your information the standard weight for a man of 
your age and height is one hundred sixty-eight pounds. 



*w'V^i«^ It Is also noted that the impacted wax was 
\ Jj^ removed from your right ear* 

The Board of Examining Physicians reports that 
you are capable of strenuous physical exertion and have 
ho physical defects that vould interfere with your par- 
ticipation in raids or, other vwork involving the practical 
use of firearms* 



P 



M^ v » 



**** fc.-c,n. t 



r j, ooT!»sr , 75r 









^ *$»& 



Sincerely yours, 



John Edptar Hoover 
Director-^ 



CC-Mr. Bos en (?•&€) 
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Office Memorandum 



TO s Directory FBI 



m 



• UNITED STATES GOVERNMENT 



date: June 11, 1951 




FROM, s SAC, 1 Cincinnati 



subject: Thomas E. Bishop, SA 

Transmitted herewith are the following items referring to this 
Agent, who was 'recently transferred to the Seat of Government: 

'Special Performance Rating, with accompanying letter/^ 
/Personnel FileM^ 1 y/5 

) i 

1 

/Field Firearms, Record, Card 





Duplicate Property Record j 

SA Bishop has had the following technical training during 1951? 



1'LF. 

Enclosures (5) 
Registered Ml 



ESG 
Adm* file 



RECORDED-23 

3 2 AUG 221951 
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HELD tBeARMS TRAINING K^RD 

SPEOTAT. AfiRNT *HOUAS *• BISHOP 
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3.25-47 
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THOMAS !B. BISHOP |— ^ 




DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



June SO, luSl 



Thorns Edward 'Bishop 
Special Agent 



~~~~m3M&mrFAt 



betna considered at -this 



The captioned Special Agent 
: tine for reallocation/ffrade $$-13, 

' The Bureau is in receipt of the Satisfactory 2-QSJ annual 
■n.r.fa+«nn e reoort submitted on this Agent, and desires that you 
larifuUu revieu his work and subnit a recordation regarding his 
ZlniiriAiln to Grade QS-13. Tou are also instructed -to .comment 
™i*«Ml!5 on each itenal reflected in XAQ letter number 146, 
dllld^olember %%,%4?,znd a/ amended in SAC Letter itumber 101 
{H), dated November 3, 1349. 

In the event he does not meet the qualification^ for 'Grade 
tfS-23, he should be so advised in accordance with oAV LstUr Jlunber 
im 3 %ated December 13, 1947* and the Bureau promptly notified. 
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Vtar Mr» WbHov: 
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Harrow u&u have *«»* ft expand and dt&lol mttltl 

iaii wtforcmmp* this has been due to the loual w*/>- 

*K5 2L?f * / ®* **f*Aa sor-jmr**T9&* end horn 
mtjnntimtC year* 0/ mervtm'W your pari utll&ln 
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STANDARD FOftM NO, M 



• 
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# • 

Oj^b Memorandum • united v states, government 



to : MR., LADD; 

from : A, ROSENsP 

subject:' SPECIAL AGENT THOMAS B. BISHO, 
GS-12, $7200.00 
EOD BUREAU JUNE 30, 1941 



o 




date: June si, 1951 




This is to advise that Special Agent Thoaas 



E. Bishop reported to ay office this morning under 
transfer from the Cincinnati Division, and has been 
assigned to supervisory duties in this division. 
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STANDARD rOftMN&M 



0^ Memorandum 

Mr. Roseny-' 
Mr. Cs^ty 



# 



• UNITED STATES GOVERNMENT 



TO i 



FROM i 



SUBJECT: 



THOMAS EyBISHOP 

Special Agent 

Special Inquiry Section, Inves 



This, is to advise, that Mr. Bishop's, wife gave birth 




Mil MO ^ m 



to a 6 lb., 5 os. baby, nairad Michael, at 5 AM, 7/27/£l, at ,^ 
Garfield Hospital. Both Mother and baby are doing fine, r.J 



GCCtMKWR 




RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENT;, 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE ^ Q ^ 



NAME P! % ff6 P. /, 



NATIVITY(iUtf of birth), 
FAMILY HISfORY P*-^ 



AGE 3j YEARS, ^—MONTHS 



HISTORY OF ILLNESS OR INJURY 



HEAD AND FACE /W ft — 

EYES: PUPILS (liae, shape, reaction to liRht and distance, etc.) £V 

DISTANT VISION RT. 20/ %f corrected to 2p/# 

LT. 20/^dQ corrected to 20_/ /£ 

COLOR PERCEPTION <Jj tfy*-«lfl fy-0 * • /? 



(state cdition-jj/ JU^llinjj's pl.i.-.-, „. ,.«...,- — --/ 

DISEASE OR ANATOMICAL DEFECTS ' LX£ 

EARS: HEARING RT. WHISPERED VOICE j£_J 15' CONVERSATIONAL SPKECH_ir_ 

LT. WHISPERED VtMCi: *j /1V CONVERSATIONAL SPEECH*^ 
DISEASE OR DEFECTS T«*tf ajJ*J CAT* '^^^^iJll^t *^~ -/A./ 



DISEASE OR DEFECTS^ 
NOSE ASfli 



SINUSES WH 



State degree 



TONGUE, PALATE, PHARYNX, LARYNX, TONS 

TEETH AND GUMS(diiea»e or anatomical defert). . 
MISSING TEETH ft. y j / y. j 7 , ? , 3^^ - 

NONVITAL TEETH # / „ 

PERIAPICAL DISEASE 

MARKED MALOCCLUSION^ - 

PYORRHEA ALVEOLARIS_ ^ 

TEETH REIUCED BY BRIDGES 






mm: 



V ./»4* 



GENERAL BUILD AND APPEARANCE, 
TEMPERATURE 



HEIGHT„ 
WEIGHT j 



(Sizr.ature u\ Dental Officer) 
CHEST AT EXPIRATION 1p / — 



IRCIMFERENCE Of ABDOMEi 



RECENT GAIN OR LOSS, AMOUN". ...._ _... . 
SKIN, HAIR, AND GLANDS A"/ fT 

NECK (abnormalities, tb>: .id gland, trachea 



SPINE AND EXTREMITIES (bones, 



THORAX (als»,~ ilipt, feottmr 
-RESPIRATORY SYSTEM, i 



•4k cact.'n^Uftinvn) 
HI, LUNGS. PLEURA, ETC 



CARDIO-TA 



PULSE: BEFORE EXERCISE. 

AFTER EXERCISE. 

THREE MINUTES AFTER 

CONDITION OF ARTERIES 

CONDITION 'OF VEINS 



ABDOMEN AND PELVIS (e»n*iti«>. of wall. sear*, her 



If) BLOOD PRESSURE: SYSTOLIC 
P^QH* DIASTOLIC 

CTER OF PULSE 
ORRHOIDS 



J'.Vi$Uw«* 



I viscera) 



GENITO-URINARY SYSTEM 

URINALYSIS; SP. GR^ 
VENEREAL DISEASE 



*sit 



ALB. ^ 


E4 


w SUSA*-* 




z 




"f/h 



NERVOUS SYSTEM " r 



A^P y* (organic or functional disorders) A 

ROMBERG * J ft INCOORDINATION (fait, sptsefc) ~ 

REFLEXES. SUPERFICIAL SKTH DEEPfknee. ankle, elbow). <"-'* 

SEROLOGICAL TESTS <S*^£>*£ BLOOD TYPE gL*. 



ABNORMAL PSYCHE (neurastheni^Tpsvchaslhenia, depression, instability, worries) 



frf 



_TREMORS 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

I DATE OF LAST COURSE 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE, 



SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING 




HYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS X^r/" ^<^QT f v «, r no) 

(when no is niven state cause) 

■ f 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary). 



DATE OF EZAlthhVFIO N JUL 

EMPLOYEE'S INITIALS ' 



1^<u\-Sf 



Standard Form CIS 
t&ftUd Aotost 1M| 

OTMUl Of tt» BtldcM 

Circular A— S2 



CLINICAL RECORD 



g'g-A/r 



CONSULTATION SHEET 



FROM: (fl*p«j«*» »«**••*) 



DATE OF RCQUCST 



Jl *~pa*> 



IZ&WL^ 



APPROVED 



PLACC OF CONSULTATION 



EMERGENCY 



\\ c, - o&SU*^. 



/SL V 



(Continue on tmrmrmm */c/«) 



'S LAST NAMC-riltST NAMC— MIOOLK NAMC 



IDENTIFICATION NO. ORGANIZATION 



REGISTER NO. 



WARD NO. 



(NAMC OF HOSFTTM. OR OTHER MEDICAL FACt/TY) 



CONSULTATION SHEET 
BUuuUfd Form 414 






«EIPT F0B.C0VEE1EHT. !BKBR j| 
EBAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



CC-5» 



September a. KM 



T certify' that I" have received the following Goverraent property for official use: 

ttimk 



Supervisors Hamial #111 



READ 

The Governaent property which you hereby acknowledge 
Ss charged to you and you-are responsible for taking 
care of it and' returning it then its use^has been 
completed; DO NOT MAHK OE IBITE ON IT OE MUTILATE 

imuhiai, 



/ 



* 



% 



« 



? 



% 



IE? 

r 



V* 



Y ) A" 



ffifc 



yKjom* 




very truly wi 
. I.E. Bishop, SA ['Q. 



*i s 



■m 



# 



^m>ho3. t^ ._ VJ i 
Tra y n 



SEP G 1951 






^'.^i'j-^er ^ l^i 



V 



\ 



Jfeitewl Bur$au ofsXnveattga-bton 



Dear fJr*^M$Kop l t 



i 



i I We bebn informed 
of thk /arrival {of year XtttU 



*on,\ | d]nd I 'mnt to be 

among your nand /r*«fcd« to *#« 
tend my sincere congratulation* 
to .?/>•«• Mehop\and yoU on thte 
hapyy oocaetony \ 

It ti ny wish Mat 
his future mill be filled uith 
un abundance of Joy an4\happt~ 
noaa, 1 

Sincerely, 



9, ta&d? Hoam 



CC; Mr* Rosen (P&G)_ ^ n «jpjj 



67~£041Q8~24& 



;u i 



iM 







■1'' 



M 



OTia^fl 



, fl^' 



■bb 



<5^ 



Co 
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Office Memorandum • united states government 



to : Ur. Glavin 

from : h. L. Edwards f\ 

subject? THOMAS EDWARD BISHOP 
Special Agent 
Investigative Division 



DATE: 9-24-51 



RE: REALLOCATION 





This employee entered ^p^u-py 6-3Q-$£ as an Agent in Grade CAF-9, ori ^.^^ 
2-16-45 he was reallocated to Grade CAF-12, $4600 per annum and as »« — Z 

the result of basic salary increases and uniform promotions his prese nt 

salary is $7200 per annum. He is being considered fgr GS-13 u reallo ca±±nni 

On 8-2-42 he was transferred to the Security Division as a Supervisor and 
Mr. Muvtford reported it was felt he would develop into a better than average 
supervisor* 

On 4-iQ-4$ fa tfQ$ ,gjg&&cLg/uiSTff^^^ 

Aletotihe n± ^r/tr/t.^Ma.7 1 ~i R-AR_±n^R-*>2-AfL y and Lfiga 1 A ±±ac h$^at Montevideo 
from ft-?i?^4fi* m ta. m ftrl\h:46*~*when he was returned to the domestic field. He did 
an excel lent Job on SIS and demonstrated administrative and executive ability. 

By letter dated 11-6-46 he was commended fo*r the excell ent w ^rk he ner forme d 
in connection with tne apprehension of ] " ' 

was; Unknown Subject, Bank Robbery. ^5^ 



lent wcl 
\ was;, i. 



i 



uper visor . On 3-1-48 his name was 
ong range basis for development as 



On l l -$-4? 'ftg m asLJiw ucsjiSi^aB qrel i^jg 
submitted as one to be considered S$f*a 1 
a Special Agent in Charge. ^ 

HECORBEP « 33 
On 3-31-48 and 3-31-49 he was rate<riZXCELLE}]T. 

During the Inspection of the Cincinnati Office in Janiin^ £§150: » the fMt- 
Inspector (Gurnea) stated he was-fiunervisorva nd y SACmate'ridL . [ [\iSL . 



bo 

b7C 



Si.irchf ; J .. ... 



On 3-23-50 Bureau authority was granted to utilise his s%rwce$*as*w Fieldi 
Supervisor. R t:u ^ju'i U muUH'J 

■ \ tm vmn m -w mmmsmm i ■ ■ r n wcggiKfwftaajjc au&av&m&ztct *l 

On 3-31-50 SAC Ostholthoff rated _him EXpSLLENZ . * ' "" ™""~ , ~* <s " - 

Si S ove rtine r gcp,^, ,for.Oc.*ofci>r.^a.5a,ifl^^ 7 , hmL-n 

14 minutes; and December 1 hou r 16_jninutes*- t '• '■ J ; ' 

On 3-31-51 SA C Ostholthoff mted^him SA TISFACTORY and said he was a field 
supervisor on applicant matters as well as some criminal 1 matters, he had 
handled a very large volume of wqrk, and was interested and enthusiastic. He 
was considered in the upper limits of .satisfactory.' . 

By memorandum dated 4-20-51 his name was submitted as i one to be considered 
for development as an administrator , or executive in the Bureau. 




?_*c? < ? 



• * 



On 6-9-51 SA$ o*~bhni±hnf x f r n^d hi^SATTRrAnrnnY and reported this A q ent 
had'handled applicant matters as well as the supervision of Interstate 
Transportation of Stolen Motor Vehicles, Theft from Interstate Shipment and 
Deserter investigations. He handled an extremely large volume of work, he 
was able to comprehend the over-all problems of the off ice as well as those 
of his particular desk, he was a good contact man, he had handled speaking 
engagements well, he was rated in the upper limits of satisfactory and i$ 
was felt he would continue to develop. His SAC recommended he be reallo- 
cated to Grade GS-13, upon completion of his ten years of service as an 
Agent on 6-30-51. On 6-14-51 he was transferred tg t the Invest ipatijje ^Division 

By letter dated 6-30-51 he was aw^rded^the^tjeni.Ye ar Service l. Award Key. 

On 8-15-51 J fr \ Callnn..Tn±fid him RA'TTR'PAn'pnp.r^nnd advised that since his 
assignment to the Investigative Division he had been functioning on the desk 
which handled International Development Program cases and Voice of America 
cases. As a result of his field experience, he had been able to progress 
exceptionally satisfactorily in that Section. He had grasped the work of 
the Section and produced a better than average volume, was exceptionally 
cooperative, t displayed initiative and his work required less than an average 
amount of supervision. JOUupawu^^^ 
developing into one of the better supervisors L J n__that Sec tion* 

A review of his file reflects he has served in ^the Bureau 9 s serMce as a 
Special Agent over tien years, as well as possessing considerable supervisory 
experience; he is qualified to handle the most complicated investigative 
matters; he is physically qualified to function satisfactorily on any assign- 
ment; he is qualified to supervise and handle dangerous assignments; he is 
availabl e f<?r QtnpTal nr ^p eJLJjaJLjissJ<7nmej ^i^ anywhere his services were needed 
he was rated EXCELLENT on his 1949 and 1950 annual reports while his 1951 
annual performance report reflected that he was in the upper limits of the 
SATISFACTORY rating; and he has been in Grade 12 since 2-16-45. 

RECOMMENDATION : It is recommended he be realloc ated to Grade GS-13, $7600 
per annum. ' " ' L|la """" ■ ■ ■^^^^ ■ ^ ■■ ^^ ■ ^ ■ ^^ ■■■■ r . 

A PERMANENT BRIEF OF HIS FILE IS ATTACHED * a j ^^ 

JEE/rlw v .hJ^ \ 1 *£rJ 





m0- 



DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08™17™Z011 



September 29> 195>1 



PERSONAL AND C3 




Mr>*iir&o tmmmM ^ mmmmm 

.Mr* Laocbaa. mwu 

Mr,M<**^ mm 

Tele. Roos* *„««.„ 
Mr. Ne**©^.,,^, 
Miee Ge*4y„„^ 



* ww.*.** *■*.**»* «<*v-* 



Honorable J« Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington,. D. C. 

Dear Mr. Hoover: 

I wish to thank you for your letter dated 
September 27, 1951* advising me of my promotion from 
the position of Special Agent, GS 12, to the position 
of Special Agent, GS 13 • 

This expression of your appreciation for 
ray efforts, only heightens my feeling of gratitude for 
being affiliated with such a fine organization as the 
Federal Bureau of Investigation and for serving under 
your leadership* 



loyalty. 



May I again offer you my thanks and complete 

Respectfully yours, 

Thomas E. BishopO 
Special Agent *-* 











r^* ■*»*£****''****** s- "it ^« m^*-** * 



1951 
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W&RM BUREAU OF INVESTIGATE^ 
UNITED STATES DEPARTMENT OF JUSTICE 



FD*1$S 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



Payroll Title: 



o. 



THOMAS EDWARD BISHOP 



Where Assigned: Investigative 

(Division) 



Special Agent 



Rating Period: from 6-Ul-gl 



Special Inquiry 



(Section, Unit) 
GS 12, $7200 



to 



8-i£-5l 



£* 



JECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 

Initials 

TS /3 




Rated 

Reviewed by: 
Rating approved by: 



Inspector 



Signature 



8-l$-5l 




Title Date 

Assistant Director 8-15-51 



Title 



Joan* Difea-3 /» T^ffpf 







.Date 



TYPE OF REPORT 



9 SEP 




/ * 



I&jI 



( ) Official 
( ) Annual 



( ) Administrative 
(X) 60- day 
( ) Transfer 
( ) Separation from sex; 
( ) Special 




1 2 OCT 30 1951 



J 



^ 



r<t^^ 



IFORMANCE RATING GU ( 
FOR INVESTIGATIVE PERSON 

- (For Mse as attachment to Performance Rating Form No. * FD-185) 



Mr 



FD- 



N*i«e of Employee., 



THOMAS EDWARD BISHOP 



.Trtfc, 



Special Agent 



Rating Period frnm 6-lli-Zl* fl-1 <-gl 



RATING GUIDE AND CHECK-LIST 

^ite^Tw^bw^ pcrtbwt ^^ °* ^P^yee's P«rfornMLftcc should be rated AH employees in same salary grade should be compared 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). . 
Unsatisfactory, 

No opportunity to appraise performance during rating period 
Guide for determining adjective rating: 

is s2nS? t£to£ r * t * ng Wnnot ** J^**** UrtI * s$ * ft * T * m * n ^ »ted *'e 'plusYano* fn a<*tftion, of course, supporting comments must comply with the requirements 




>s set outfcetow. 



the various *plus\ 'check', trrt 'minus* 



m & •SJSfS SSPCJEA S£2f2!f c,ory ^ f ^S ?5 co /*? f "**■ * * "TyojaW* to provide a mechanical <ormuia lor computing tt 

^rf^SSfStSSi ^SSS SK^J^lr^*. & *"^S!!£?^ rMed J 30 ^ w*SW«t wst fce exercised to insure that the adjective rating is reasonable in the 

<* JL1? St ?iemef ** r|te * AU m,n ^ «**** "wt be supported fcy narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements ii 



set out fcetow. 



■ ■ -> *(*) Personal appearance. 

(2) Personality *nd effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyaltvy 
•ility and willingness to equitably- 



enthusiasm, amenabilit 
^0»* share work load). 
~-—j£) Physical fitness (including health, energy, stamina). 
^^~J5) Resourcefulness and ingenuity. 
** fj£ - , (6) Forcefulness and aggressiveness as required 
-' "T . ii (7) Judgment including common sense* ability to arrive at propet 

^^** i conclusions; ability to define objectives. 
■ ' $) Initiative and the taking of appropriate action on own 

*^S* responsibility. 

*^ ».»(9) Planning ability .and its appEcatfon to the work. 
^-^^.(10) Accuracy and attention to pertinent detail 
-.i r/T^ tf) Industry, including ,energctic consistent application to cities. 
„ r!\ . (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
413) Knowledge of duties, instructions, rules and regulations, fo. 
eluding readiness of comprehension and Iknownow' of 
* application. 

-ii. (14) Technical or tnechanicai skills. 

-£L» (15) Investigative ability and results: 

«_ (aHnternal security cases 

«— . (b) Criminal or general investigative cases 

— — (c) Fugitive cases 

— - (d) Applicant cases 

^mmmm (e) Accounting cases 
r (r (16) Physical surveillance ability. 






-MbXmMM 



(17) Firearms ability. 

Development .of informants and sources of information. 

(19) Reporting ability: 
'a) Investigative reports 

Summary reports 

e) Memos, letters, wires 
(Owsiden^^^conciseness; « . clarity;— -*. orga ni ration; 
--^thoroughness;^^accuracy;^.aoV^uacy and perti- 
nency of leads;— administrative detail) 

(20) Performance as a witness, 

(21) Executive ability: 
_- (a) Leadership 

..— » (b) Ability to handle personnel 

_ (c) Planning 

«_ (d) Making decisions 

_ (e) Assignment of work 

f ) Training subordinates 
Devising procedures 
Emotional stability 

j ) Promoting high morale 

j ) Getting results * 

(22) Ability on raids and dangerous assignments: 
— - (a) As leader 

- «. (b) As participant 

(23) Organizational interest, such < as making of suggestions for 

improvement 

(24) Ability to work under pressure, 

(25) Miscellaneous. Specify and rate: 



*. Specify general ^ture^a^i^mept^during fngstof rating j}erio£(sueh as security, criniipal, \ 



l&plCTs^ 



B. Specify employee's most noteworthy special talents (such ^ investigator, desk man, research, instructor, speaker): 



C. (1) Is employee available for general assignment wherever Xi<e6s of service require? 2fij^lf answer i$ not >es\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever ttttis of service require? J£fiSf Answer is not >es\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?Ufi— (If so. explain in narrative comments.) 



ADJECTIVE RATING :. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



** • * ^ 




THOMAS EDWARD BISHOP 

Special Agent 

GS 12, $7200 

EOD Bureau 6-30-ljJ 



This Supervisor, since his assignment to the 
Investigative Division, has been functioning on the desk 
which handles International Development Program cases and 
Voice of America cases* 

As a result of his field experience, he has been 
able to progress exceptionally satisfactorily in this Section* 
He has grasped the work of the Section and produces a better 
than average volume* He presents a good appearance, has a 
pleasant personality and is exceptionally cooperative* He 
has displayed initiative and his work requires less than an 
average amount of supervision* His progress has been exceptional 
and he is developing into one of the better Supervisors in this 
Section* 



RATING: SATISFACTORY 
Agent's Initials: H^g^ 



.-** 



v' 



r 



1^' ^ 






f.^ly^ 1 V- E i> I 




IPT FOE GOVHWNT MMl 
AL BIEAU OF INVESTIGATION 
STATES DEPAHTMENT OF JUSTICE 



# 



CC*5a 



totwdwr 27, HS1 



I certify that I have received the following Government property for official use; 



.'/ 



Key to Rooa 4260 
Returned Key to Roon 4262 



ALPhV^Tin 



READ 

The Government property nhich you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
cotpleted. DO p MAI jjB IRITE ON IT OB MUTILATE 

iMmm. 




&M.I& 




I « II «»■»■! 



Very truly your; 
mm E#Bishop, 




"f™ 



t 




Sept*«aber 27 t 1^531 



Mr* Thomi £S« Bishop 

Woral Burette of Investigation 

WasM»etoR f D# C« 






Dear ftr* Bisfcopi 



2 aw indeed j&eeied to atM ee *b« that yum haw %een 
reeoaatndea: for proMotlom fre» the po*itio» of fpeoial Ar«nt f 
$7200 per awtuat in Grade OS 12* to the portion of Special Aceat, 
17600 per aroma it* Orade 06 13* effective September 3P f 1951* 



For 

accordance vi 



- toot Information this promotion is temporary in 
th Pt&lle I*w #8^3*f *ppra?e4 Septeefcer 27t 1W* 



^ 



** 



Sincerely yo«ra f 

J„ Sd^ar Hoover 

John Xdgsr Hoover 
^*\ frlreeter . 



*$***■* 



^5 « 



m 



CCi Mr* Rosen (Personal Attention) 

MwwMRt taction ^ ^ 2fi QJ # J3 S 






3C ^ 









VMM ■ r . 
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; STANDARD FORM 50 

UNITED STATED 

CIVIL SERVICE COMMISSION 

OCTOBER 1946 



FR el 



U. S. DEPARTMENT OF JUSTICE 



RAL BUREAU OF INVESTIGATI 

WASHINGTON 25, D. c I ? r^ur-ed Vf^ 

Filed by f 
NOTIFICATION OF PERSONNEL ACTION 




1. NAME «M*.» MISS - MM.- FMST - MIDDLE ttOTUL • 1AST) * 



2. DATE Or BIRTH 



&*84>7 



3. JOURNAL OR ACTION NO. 



F.B.I. t ^ 



4. DATE 



This is to notify you of the following action affecting your employment: 



5. NATURE OF ACTION IPSE STANDARD TCtMiNOLOCY) 



7806&HC3 



6, EFFECTIVE DATE 



7* CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



$-33-51 I cbs&a» A »»t &105 (3) 



FROM 



TO 



0312 

47900 s«r &owaa 



EL 



FIELD 



JZL 



DEPARTMENTAL 



B. POSITION TITLE 



9. SERVICE, GRADE, 
SALARY 



fOu ORGANIZATIONAL 
DESIGNATIONS 



It. HEADQUARTERS 



12. FIELD OR DEPTT „ 



GJ13 



HL 



HELD 



DEPARTMENTAL 



13* VETERAN'S PREFERENCE 



NONE 



SPY. 



10 POINT 



»«ai. wire wh»w 



WWII 



14. POSITION CLASSIFICATION ACTION 



NEW VICE L A. EEAU 



£ :c 



15. 
SEX 



16. 
RACE 



17. APPROPRIATION $.« f^. FBI 

FROM I 

T *' 'Hut 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



JMHP 



19. DATE OF OATH 
(ACCESSIONS ONLY) 



20w LEGAL RESIDENCE 



M9 



REMARKS 






5«rt*t* Mtftt&oi £c* of 1^0 **** fct» **^l**a «itiw 

Ski* tn»6fet<» i« tse^ena? la eec&s&aBejt nitk fft&Ue law £&Q^ *s$ta*ad 9-2T-50 



*n.v> 



*? 



,4 OCT 17 19 




SIGNATURE 0« OTHER AUTHENTICATION / 



8. FILE 



ft V l» cov'nNmr printing officii itfc 
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d 


|:;|k ; K >: ? 


-'^'• : 


*•..-■ 


;«; ...' !■• ' 


£^-:-i^^. 


"v '..Vf ■■'.'' ;-.+-;M ; . : 
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'* Office Memorandum • united states government 



TO : 

FROM : 
SUBJECT: 



dates October 10, 1951 



Mr. Tolsoi 



L. B. Nichols 

jmqmas^&ward ybasop 1A. 

EOD 6~30-41 

GS—12 $7200 

ASSIGNED INVESTIGATIVE DIVISION 



In another memorandum I have recommended the 
cancellation of the transfer of SA George Kyd to Mr. Jones' 
office. To replace Kyd, I recommend the assignment of 
Thomas Edward Bishop who is presently assigned to the 
Investigative Division. Bishop has an excellent background 
for the work of the Crime Records Section as reflected in 
the attached summary. 

I have discussed this matter with Mr. Sosen who 
, isjigre cable to the reassignment, provided that SA B* V. 
tj(itcCarthy , currently assigned to the Name Check Unit of the 
Domestic Intelligence Division who is slated for transfer 
out of the Domestic Intelligence Division, be assigned to the 
Investigative Division. Accordingly, it is recommended that 
Mr. Bishop be assigned to Mr. Jones 9 office and that Agent 
McCarthy be assigned to replace Bishop in the Investigative 
Division. 




cc: Mr. Glavin 
Mr. Rosen 
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>l' October 9, 1951 

MR* NICHOLS: 



, Mr* Rosen advised me -tonight 
that you expressed an interest in getting 
Special Agent Thomas Edward Bishop for 
this Division if 'he were not in a key 
spot* . * - 

Rosen stated he would be very 
glad to make Bishop available at your 
request provided the Investigative Division 
could get Special' Agent B* V* McCarthy, 
currently assigned to the Name Check Unit 
of the Domestic Intelligence Division* 

Rosen stated he would like our 
memorandum worded as indicated in the last 
sentence* /fef- f « r* eP- sugge sted we make a check 
to see if McCarthy has been ordered out 
as I understand^ he is^ one of the five 
Agents to be transferred out of the Name 
Check Unit* 

I checked this with John Mohr* 
Be stated no letters had gone through him 
on McCarthy and this was the type of swap 
that could be made if you will get your 
memorandum over about Kyd turning down 
the transfer, making your request for 
Bishop and incorporating in the same 
memo Mr* Rosen's desire to have McCarthy 
replace Bishop* 



J* v Jvl/c qf u i re 
JJU: mb 







October 2, 1951 \ 

&mec&Q:xxlS5d /Z"7— J t -*'*ft°^J 

THOMAS EDWARD BISHOP 

EOD: 6-30-41,' GS-12 ($7200) 

-Assigned t Special Inquiry Section, 

Criminal Division, Headquarters 

Bishop is 33 years of age, 5 feet, 10 inches tall and 
weighs 151 pounds. He is slender, erect and well-developed. He 
graduated from the University of Cincinnati in 1939 with an AB 
degree and with a better than average scholastic record* When he 
entered the TBI he had completed two years of law at the University 
of Cincinnati with an "A" average* In June of 1950, he finished his 
law degree at the Salmon P. Chase College of Law in Cincinnati and 
was admitted to the Ohio Bar in August of 1950* 

Following the completion of his training, Bishop served 
in the Baltimore Office and at Wilmington, Delaware, prior to 
reporting for duty at the Security Division at Headquarters on 
q-2-42, where he worked in the Special Memoranda Unit* He also 
worked for a short time on correspondence* SA Carroll of thts 
Section recalls that Bishop worked with- him for a few months on 
the correspondence desk in the Security Division and did an excellent 
Job* 

On 4-10-43, Bishop was sent on SIS assignment to Caracas, 
Venezuela* He subsequently became Acting Legal Attache of that office 
and was named Legal Attache at Montevideo on 6-22-46. His work while 
on SIS assignment was 'described as excellent. He has a/fluent 
knowledge of the Spanish language and reflected ability to assume 
responsibility and was aggressive in all phases of his work. On 
8-15-46, he was assigned to the Cincinnati Office and received 
excellent efficiency ratings since his return to the domestic field* 
His 1951 efficiency rating was in the upper limits of Satisfactory* 
He was an approved field supervisor in the Cincinnati Office handling 
applicant matters as well as some criminal matters* The SAC indicated 
that Bishop handled a very large volume of work and was most meticu- 
lous in meeting deadlines. Bishop was described as an interested and 
enthusiastic Agent. 

Bishop who is an inspector's aide ftos been described by 
Inspector Naughten as being more energetic than many Agents and 
possessing an agile mind. Mr* Naughten stated that Bishop grasped 
techniques readily and arrived at results quickly and accurately. 
He said that Bishop possessed a very pleasant and positive person- 
ality and was able to produce an above average amount of highly 
satisfactory work. On another occasion the late Inspector Gurnea 
•pointed out that Bishop who assisted on an inspection of the New 
York Office put in more voluntary overtime durtng the inspection 
than any other aide. During inspection of the Cincinnati Office 



• vr 5 * A 



fn January o/ 1950, Mr. Gurnea said that Bishop was supervisory 
and ASAC material. 



i 



On April SO, 1951j the SAC at Cincinnati recommended 
Bishop for advancement on a long range basis. The SAC indicated 
that Bishop had definite possibilities for the position of Special 
Agent in Charge. He said that JBishop was enthusiastic, had an 
excellent attitude and that as an administrator he was able to 
comprehend not only the over-all picture of his own desk but of 
the entire office. 

Bishop is married and is the father of two children. 
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fited states department of justice 



FD*185 



UNITED 



REPORT OF PERFORMANCE RATING 



Name of Employee: . 



Where Assigned: 



Payroll Title: 



THOMAS EDWARD BISHOP 



Investigative 



(Division) 
Special Ageftt 



Rating Period; from 8-l$-gl 



to 



Special Inquiry 



(Section, Unit) 
GS 13, $7600 



10-27-£l 




BJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 




Inspector 



10-27-51 

Title Date 

Assistant Director 10-27-J>l 



Signature 



Rating 



approved Ky^ y\^ 

7 Tsi 



Signature 



Title 

ASS I ST** 3T txtovwa* 
./Title 
y 



Date 
Date 



TYPE OF REPORT 

V? 



( ) Official 
( ) Annual 






( ) Administrative . V 

( :) W>dzy,, lfj>, r . . , 
06 Transfer' * , .'' ' ' 
( j ) ■• Separation from .service ^ 
( ) Special 



1"! NOV 23 W, 





*/ 



Name of Employee , 



0&FORMANCE RATING GUIQ0 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. ' FD- 185} 



FD-185A 



THOMAS EDWARD BISHOP 



.Tkk 



Special Agent 



Rating Period: fam^-lS-g^ 10-27~ : 53 



RATING GUIDE AND CHECKUST 

Only those items having pertinent bearing on employee** performance should be rated. All employees ia same salary grade should be compared 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An *Outstandmg' rating cannot be justified unless all elements rate* are 'plus', *nd in addition, of course, supporting comments must comply with the requirements 
^% set out fceJow. 

So Ur ai 'Satisfactory ^ *Unsati$factor/ ratings are concerned, it is impossible to provide a mechanical formula for computing the various *ptus\ 'check', *r«i 'minus* 
marks because such wouW presume eouaJ weight for all elements rated. Good judgment must t>e exercised to insure that the adjective rating is reasonable in the 
hght of the elements rated All minus marks must be supported by narrative detail, zrtf of course, all "Unsatisfactory ratings must comply with the requirements as 
set out below. 





■-<2l,(m) 

: a (i$) 



-(16) 



Personal appearance, 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity, 

Forcefuiness and aggressiveness as required. 

Judgment including common sense, ability to arrive at proper 
conclusions; ability to dt&nt objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments* Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and Ttnowhow* of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

_ (a) Internal security cases 

_ fb) Criminal or general investigative case* 

— - (c> Fugitive cases 

_ id) Applicant cases 

~(e) Accounting cases 

Physical surveillance ability. 



■ &- (17) Firearms ability. 

■M & h&) Development of informants and sources of information. 



±\ 



(19) Reporting ability: 

» Investigative reports 

reports 
c) Memos, letters, wires 
(Consider; —conciseness; _ clarity; _ organization; 
_ thoroughness; _ accuracy; —.adequacy and perti- 

~. nency of leads; administrative detail) 

* i (20) Performance %% a witness. 
—jCL (21) Executive ability: 
-_~ (a) Leadership 
_ ib) Ability to handle personnel 
*_ <e) Planning 
,__ (d) Making decisions 
*_. «. (e) Assignment of work 
_ (t\ Training subordinates 
_ (g) Devising procedures 

— (b) Emotional stability 

— (> ) Promoting high morale 
_. ( j) Getting results 

(22) Ability on raids and dangerous assignments: 

— (af As leader 

— (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work vttkr pressure. 

(25) Miscellaneous. Specify and rate: 



Z2I 



A, Specify general nature o£jtssignment during most of ratin&perjod (spch as security, criminal applicanLsquad, or as. resident Agent, j^pervisor.instruc- 

^Supervisor, Special Inquiry Sect! on> investigative Division 



tor, etc.): 



B. Specify employee's most noteworthy special talents (such ^s investigator, desk man, research, instructor, speaker): 



C (1) Is employee available for general assignment wherever needs of service requircr^SiL (If msv^t h not *yts\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever need* of service requirc?Xfl-S(If answer is not *yt$\ explain in narrative comments.) 

IX Has employee had any abnormal sick kave record during rating period? SSL (If so, explain in narrative comments.) 



ADJECTIVE RATING :. 



.SATISFACTORY 



Outstanding. Satisfactory, Unsatisfactory 



# 



October 27, 1951 



THOMAS EDWARD BISHOP 

Special Agent 

GS 13, $7600 

Special Inquiry Section, 

Investigative Division 

EOD Bureau 6-30-ljJL 



TRANSFER -EFFICIENCY RATING 



This Agent has been transferred from the 
Investigative Division to the Records and Communications 
Division at the Seat of Government* 

He has continued to handle the work assigned 
to him in an exceptionally satisfactory manner and I have 
no reason to alter the comments which I made upon the . 
occasion of the efficiency rating afforded him on 
August 15, 1951.. 



RAT ING : SATISFACTORY 
Agent's Initials: T£^ 
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THOMAS EDWARD BISHOP \ SPECIAL AGENT 



ENTERED ON DUTY* 6/30/41 

SALARY: $8360 

OFFICE PREFERENCE: (l) Cincinnati (2) Memphis 

ASSISTANT TO THE DIRECTOR NICHOLS: 

This Special Agent* has been in the Crime 
Records Section since October 29, 1951. He makes 
a most favorable personal appearance, has a good 
personality and gets along well with others. This 
Special Agent is an extremely hard worker and seems 
intensely interested in the Bureau's activities. 
He has had experience in preparing summary memoranda 
thus far since coming to Crime Records and at the 
present time is asststing in connection with the 
handling of correspondence. I feel that of ter Bishop 
gains additional experience he will become a most 
valuable supervisor in the Crime Records Section. 

STATUS: Satisfactory 
Inspector Harbo: 

During the short time he has been assigned 
to the Crime Records Section, Mr. Bishop has been 
handling summary memoranda and assisting in the handling 
of correspondence. He likes his assignment, makes a 
neat appearance, and possesses an above average personality* 
He is enthusiastic, alert, and expresses himself well. 
He makes a very good impression during interview and 
should develop as a very satisfactory supervisor in the 
Crime Records Secti on* 



f 



. J n Be or* 
t JAI$«£l r lwih d Cormuni cat ions Diviston, Grime Records Section 
Inspector R» T» Harbo 
Nov%mber 25, 2 952 
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October '31,. 1951 



MEMORANDUM TOR -MR. NIC H 
r = ^ r 

RE: THOMAS E. BISHOP 

EOD '— June 30, 1941 
GS ,13, $7600. 
Special Agent 



^ 




The* above-capiioned employee reported 
to* Crime Records Section for assignment on 
October 29 s 1951 from Investigative Division. 

A 

Mr. Bishop advises his home address 
is 2603 Evans Drive, Silver Spring, Maryland 
and he has no home phone. 
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M. A. Jones 
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Numbered 
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NOV! 3 1951 



RECEIPT FOB'GOVEHHMBNT PROPBRH 
:ERAL BUREAU OF INVMGAT1G: 
ED ' STATES DEPARTMEKT OF JUST; 



IK 



l> 



CC'5i 



/ojil/S] 



I 



1 certify that I have received the following Governsent property for official use; 



/ 





fiOT RECORDED 

23 HOY 8 &| 



E E.A D 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and 1 , returning It when its use has been 
coapleted. "DO NOT MARK OR WRITE OH IT OR MUTILATE 
IT IN ANYWAY. W ^ 
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• UNITED STATES GOVERNMENT 



to i KR. GLAVIN 

FROM : H. L. MAI 



nqm THOMAS E. .BISHOP 
I, Special Agent 





date: November 27, 1951 

t^A mmm 

Mitil 

Wholly 



r i/y Investigate Division 

{ Agent Bishop, who was found to be underweight at the 
■time of the physical examination afforded hira on July 9, Z, 
1951, telephonically advised this office today that his 
present weight is one hundred sixty pounds. Inasmuch as - 
the standard weight for^ a nan .of his age and height is one j 
hundred sixty-eight pojtad^hie^ again in 

three months. mwJ/itff/lfi-Jyi 




whom ^ J 

m 
Mlitlooi. 



Owty^ J 




SS DEC 5 1951 
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January 23, 1953 



Al-.ofapla r J-r ^ , t 
"Bosa o. - ^ . 



6 

J(r» ITiowaa £* Bishop 

Tedsral Bureau of Investigation 

Washington, 2* C* 

J?*ar JW« BUhop: 

It hat been noted that an inoorreot salu- 
tatton was used in a letter which was recently dictated 
by you in reply to a communication received from a 
Bureau correspondent* St appears that in this instance 
you relied on the /act that the witling Hat maintained 
by the Bureau had been checked by another employee 
and that you did not personally check the appropriate 
records to determine the correct salutation to be used* 
Inasmuch at you hod no personal knowledge of how this 
correspondent should have been addressed, you should not 
have relied on the accuracy of the cheok node by this 
other employee, but should have personally checked the 
appropriate files to make sure that the salutation used 
was proper* 

It is absolutely essential that the utmost care 
be used in the preparation of official correspondence such 
as this, and it is accordingly expected that in the future 
handling of your assignments you will exerotse more care 
and display better Judgment than you did on this occasion* 
In the event you abipuld fail to do this, it nay be neces- 
sary to take fuftfyer admin ietrattve cotton* 



h ^^P #*£**■ 







WKtps^ 
CCt Mr* Nichols (Confidential) 



Very truly your a, 

&otin Sdgar ftoover 
,.• ftirtcterK 



t^JAN .81 1952' Masks' 
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ST ANOARO FORM NO. W 



Office Memorandum • united states government 



\ \\ 



V FROM : 



SUBJECT: 



Mr. Mchol^P^ 

M. A} 

SA THOMAS E. BISHOP 

EOD 6-30-41 

GS-13, $8360 

CRIME ( RECORDS SECTION 




date:. December 21, 1951 



I wanted to advise you that the above-mentioned 
Special Agent in this Section still does not have a ;phone at 
his residence* Likewise there is* no phone nearby* through 
which he could obtain messages} in fact the nearest phone is 
about *2j% miles away so far :as'Bishop knows* The telephone 
company has been laying cable \in front of his apartment 1 and 
states-thai Bishop has the first priority and will get the first 
phone just as* soon as they start putting them : in* There is no 
way of knowing just when the phone will be obtained. \ 




MAJmcq, 



ADDENDUM: (MAJzmrh 12-28-51) 

Upon rechecking with Bishop I found that Special Agent Robert A'* , 
Garvey in the Investigative Division is* the nearest employee* with 
a phone* Garvey f s phone is SLigo 0830* 
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Office Memorandum 



UNITED STATES GOVERNMENT 



Din: De center 17, 1951 



PlOU 



SUBjBCT: f ) LETTER i'ROM HONORABLE PAT SUTTM 



f tV.£ 



Pifcti* 



Mr. Tolson has inquired why the Criwe Records Sectien ~ 
did not route the letter fron Congrosnan Pat Sutton dated 
Hoveuber 26, 1951, enclosing an inquiry fret 
a constituent of the Congressman's, to the Director's office* 

This matter was handled in Qriu Records by 8A Thom m - 
E Apishop, who is relatively new on correspondence • iRTTaniBfd 
iUs natter and when it cane to My desk it was ismtdiately sent 

to your office . 

Mr, Bishop has been instructed to be alert to couMuni cations 
of this type and to nake positively sure that they have been to the 
director's office before action is taken. It is regretted that this 
letter was not routed to the director's office before handling in 
Crine Records. 
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RECEIPT FORGOVEBIWI PROPERTT 
BRAl BUREAU OP INVESTIGATION^. 
STATES DEPARTMENT OF JUSllf 



am 
Pt> 



CC-li 



M& 



I certify that I have received the following Government property for official use: 



/ 



V 



c 



Key to Rood $6 



REiD 



AlftABEIKAl 





I 



2011 WHS 



(£&qq 



The Governaent -property which you hereby acknowledge 
is- charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT, MASK OE WHITE ON IT OR MUTILATE 




\t 



*i,i. fty J 



»,, »• 




Very truly yours, 
1, B$*ofc SA' 
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fhAal bureau of investigation* 
united states department of justtce 



FD-185 



REPORT OF PERFORMANCE RATING 







Name of Employee: TffOl/A S EDWAZD BISHOP 




Where Assigned: — 2_ 



Crime Records 



(Division) (Section, Unit) 
Payroll Title: Special Agent, QS-13, $8360 



Rating Period: from 10-27-51 



to 



1-31-52 



^ ADJECTIVE RATING:- 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Tg(8 



>Vi . $- y^&~>*i^2^ Special Agent 1-31-52 

Signal '' Title Date , 

fosistant To The Director Ff^l "1252 

TMe" 




Date 



ASSISTANT DIRECTOR 



Title 



FEB 4 1952 
Date 



TYPE OF REPORT 



( ) Official 
( ) Annual 



(a?) Administrative JH^? 

' '(*) 60-day -o 

( ) Transfer- ( £2 n .,, 

( ) Separation from service \ / ) I 

i ( ) Special 




11 FEB 13 1952 



TOR 



FORMANCE RATING GUI 
INVESTIGATIVE PERSONN 



'W 



FD-185A 



(For use « att*chm«rt to Performance Rating Form No. ' H>« 185) 



Name ©{Employee* 



THOUAS EDWARD BISHOP 



-r„u Special Agent, GS-13 

Rating Period: trr^JO-27-Sl ♦„ 1-31-52 



RATING GUIDE AND CHECKtKST 

Only those item* having pertinent bearing on .employee'* performance ahould be rated. All employees to same salary grade should be compared. 
Kate items as soilows: 

Outstanding (exceeding excellent and deserving special commendation), 

, Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

, Unsatisfactory. 

, No opportunity to appraise performance during rating period. * 

Guide for determining adjective rating: 

^^^^H^ f * tin * wnnot ** jvstrf ted unless all elements rated are 'plus', ar»d in addition, o# course, supporting comments must comply with the requirements 
9$ set out oeiow, 

So Ut ** ^Satisfactory' end 'Unsatisfactory' ratings are concerned, it & impossible to provkte a mechanical formula for computing the various *plu$\ 'check', tn6 'minus 1 

fwksj^usesuch would presume eoual weight for all elements rated. Good judgment must oe exercised to ^t%urt that the adjective ratmg is r easonaWe in the 

tout bef e ^ mtnt * r * te<1 A mHUrS rnark$ mu$t ** supported by narrative OtK *rtf of course, all 'Unsatisfactory' ratings must comply with the requirements ^i 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability ana willingness to equitably 
share work load), 

x— - (4) Physical fitness (including health, energy, stamina). 

£L~ (5) Resourcefulness and ingenuity. 

dtL* (6) Forcefulness and aggressiveness *$ required. 

.id (7) Judgment including common sense, ability to arrive at proper 
Conclusions; ability to define objective*. 

!£L, (S) Initiative and the taking of appropriate action on own 
responsibility, 

id (9) Pbnningabili^'andiu amplication to the work. 

"^ (10) Accuracy -and attention to pertinent detail 

(U) Industry, including energetic consistent application to duties. 

■Zm(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence jto deadlines unless failure to meet is 

^ attributable to causes beyond employee's control. 

«^^(13) Knowledge of duties, instructions, rules and reflations, in- 
cluding readiness of comprehension and "know bow* of 
application, 

SL~ (14) Technical or mechanical skills. 

JSL (1$) Investigative ability and results: 

*_«, (a) Internal security cases 

— « (b) Criminal or general investigative cases 

~_ (c) Fugitive cases 

•»__• (d) Applicant cases 

-~~ (e) Accounting cases 
JSL(16) Physical surveillance ability. 



O 

JL 



(17) Firearms ability. » 

(18) Development of informants and sources of information. 

(19) Reporting abiEty: 

_ U) Investigative reports 

j_ (b) Summary reports 

-*»_. (e) Memos, letters, wires 

(Consider. — .conciseness: _ clarity: _ organization; 
«_ thoroughness; _ accuracy;*-^. adequacy and per&« 
nency of lea^^^administrative deuil) 

(20) Performance *s a witness. 
"(21) Executive ability: 

— (a) Leadership 

— lb) Ability; to handle personnel 

— (c) Planning 

— (d) Making decisions 
._. (e) Assignment of work 
m— f f) Training subordinates 
— — (g) Devising procedures 
_ (h) Emotional stability 
.-«— m i i > Promoting high morale 
-mm. ■ (i) Getting results 

(22) Ability on raids and dangerous assignments: 
«— (a) As leader 

-M- (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work utsfot pressure. 

(25) Miscellaneous. Specify and rate; 



* Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or ts resident Agent, supervisor, instruc- 
tor, etc.): mmmmmm __-— - .—^^^—^ ___„ - ' 



Supervisor 



& Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



C. (1) Is employee available for general assignment wherever tite^$ of service requireJ^ZfeSflf answer h not 'yes", explain m narrative comments.) 
(2) Is employee available for special assignment wherever needs of .service require? *£&&li tnswtt is not *yes\ explain in narrative <x>mments.) 

D. Has employee had any aWrmal sick leave record during rating period?. JK2. (If so, explain in narrative comments.) 



ADJECTIVE RATING :. 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



<i 



# # 



January 32>, 1952 



iRe t THOMAS EDWARD BISHOP 
Special: Agent 
EOD 6-30-41 \ 

MS-13, $8360 
60-DAY REPORT 



This, Special Agent has been> t in the Crime 
Records Section since October 29,/ 1951+ "Bishop 
presents an excellent physical appearance, is an 
exceptionally hard l :worker and gets along exceedingly, 
well with other employees in the Section. 

Since coming to Crime Records he has 
handled several speaking engagements with, highly 
satisfactory results* 

This* Special Agent, is making better than 
average progress for a hew Supervisor in the Grime 
Records Section. He is rapidly becoming familiar 
with all aspects of Bureau policy, and his work is 
above average both with respect to quality and 
quantity. It should* be noted that within the last 
few days he received a letter from the Director 
with: regard to>an incorrect salutation on a letter 
dictated and approved by him. In this connection, 
it should be noted that Bishop had' had only a few 
weeks experience on correspondence at the .time the 
letter wasi prepared. His outgoing communication was 
based upon a letter from 1 the field which, while it 
indicated that the correspondent was very friendly, 
gave no clue as to the proper salutation to use. 
The information furnished by the field* indicated 
that* the correspondent was very friendly and, „ 
accordingly, Mr. Bishop felt it was not necessary 
to run a /file check. 

In this* particular case the stenographer \ 
checked the mailing list and failed to follow the 
special salutation* which was set forth. Mr. Bishop 
relied upon the stenographer^ accuracy in checking , 
the mailing list \in this* regard. Mr. (Bishop^felt 
it was not necessary, $o [personally check ihezmailingv 

list since to do *so on every letter would bog down *W 

. *■ « tit hi -V » rt . 

UAJtnrh r ' n <"& 



%z& 



jrr 



# # 



the correspondence desk and make it impossible for 
any volume whatsoever to be handled* 

Aside from this one letter of censure, Mr. 
Bishop^swork has, as indicated, been above average 
and J feel that he .will continue to develop and will 
make an outstanding Supervisor in the Crime Records 
Section* ,0h the basis of his work during the past 
two months I feel he is entitled to a rating of 
Satisfactory in Grade QS-13* 



^ ^ 



Tt8 



Office Memorandum 

» Mr. Michofflf 



UNITED STATES GOVERNMENT 



SUBJECT: 





C>r\YV\<S 



LETTER TO 
December 10 s 1951 



'datr; December 17, 1951 



Referenc e is made to the inQuir 
to why Mr* I I toad not addressed a 



hkLLLki 



The card on 



on the Crime Records Section mai 



mas handlMdr^y^UiMM jr*thleen jiiat*fih ia tAe. Crime Jte cords Jgefti on 
Miss MBfsch checked the mailing list and as reflected in the 
attached memorandum submitted by her, she failed to follow the correct 
s alutat ion because of *!a careless ouArsiah£. H T his is i ne xcusable on 
Miss Matsch's nari^ndTl h&be most rorceruhu called to her aj&inMon 
solute necessity of being careful and using good judgment in the 
preparation of outgoing mail. I feel sur^thaf she mill not^ repeat fl 
such a ni stake .^/^L^^yju ^^h«**A*r 



h ow^^ ^^^^^^M*K n V ld h " nridT>mm**rt . ff € knew Mi s s Mat sch had. £he eked 
the majLlJLiLg~-l±*£ xxnd rxJLiexL on her accuracy. TKe fact' remains t/iat 
in view of the circumstances Mr. Bi shop^ sh ould have checked the files 
i£^hjLJ&i&not know the identity or ^^^^^ and, of course, would have 
noted the proper salutation there. (JLPo h),^ jT /,<♦,<*« d\&* 



letter was initialed for thWJSfction ' ^ 



i This particular l etter was i nitialed for thfin JSfction 

during my absence on leave by Special Agent Youngblood who has been 



71 in view of the death of his mother and it is not known why he.fi 

'/I to catcK tHU ^mi^^X^^tz^^^ H* ^/^$|lr 

y^ It is regretted that this mistake occurred and I have today 

^^ cautioned all stenographers and typists with regard to such an error. 



RECOMMENDATION: 

^< 

It is recommended tfcagoeT 
Mate eh tn this regard, ,^r 

MAJ:mrh ■# 



1000*1-6% 



letter of censure be 



BriTd^x 



(tent Miss 



ADDENDUM: TCHzmb 12-17-51 Mm* FlaiMf><++i- * m *^ ^^^1? DAjnm 
T*ma$ -khtm im±±mri gjui nA^ri ±hn± ±hm tfmiftfm carried a note indicating 
that the mailing lAM&Jkq&been -checked and^jbjbfirefore she^ presumed 
that the salutation was <n[j^ilflLE^^ 






or 



Memo to Mr* Vichol^fro^lr^Jonea 
Ret Letter to| 

December 10, 1951 



December 17, 1951 



•ilin 



jwu On £kta baaia, ahe 






1b lloMmin 



notation indicating that the mailing Hatched been checked 



with our 



tndividuJX*-mehad checked the mailing Hat and typed up the 
letter. Thtmr9g+<t ia accentuated with the knowledge that 
thie error will caua>*lK*Director personal embarraaament. 

Tigoroua atepa have > b>e* < taken in order to prevent 
"nietake* of thia kind in thia Diuta<gju 
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t 



DECLASSIFICATION AUTHORITY DERIVED FROH: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



Ur* Nichols 

Director, FBI 

MISS OLTBLWSa Y* MTSQH 
SAWHOUAS E* BISHOP \ 

caBnrmmm motion 



January 25, 1952 



,».»...,.. J* 91 !!** 9 e " oXo * Qd £ or delivery to Miss Uaisch a letter of 
Z V£l£ZPilW/ZV* h T *™*i°*ion in .connection with the use of 
an incorrect sal utation in an outgoing letter recently sent to Mr* 

information* * ° QPV ° f ***** 2etUr U ^f ^closed for your 

tt~*~4~i A Th *1*ml* ***£ en ° 2oa *d a oopy of a letter of censure to 
SO n%$AZd g *%*/H m < 8 J* Bi **°P> »*<> dictated this outgoing commune 
^ cation yohtch contained an incorrect salutation* 

^ Enclosures 

v. GC: Personnel Tile of Xathleen 2\ liatsch 
^* IPefsonnel File of SA Thomas £• Bishop 

1 

-I ' t 



b6 






Mohr 







?^ 



^ifliOi t 







lICATf YELLOW^ 
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F#feAL BUREAU OF INVESTIGATIO# 
fITED STATES DEPARTMENT OF JUS1EE 



UNITED 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



. 

THOMAS g. BISHOP 



Records and 

Where Assigned: QQWlUni cat j gftg 

(Division) 



Crime; Records 



(Section, Unit) 



Payroll Title: 



Special Agent, GS 13 



.FD-I85 




Rating Period: from April 2. 1951 



to March 31. 1952 



ADJECTIVE RATING: 
/ 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 

T£fl 



<???-A% 




faction Chief 

Title 
Kisisiant To The Director 

ritk 

» ASSISTANT DIRECTOR 

Title" 



3-31-52 



Date 

MAR 31 195 2 

Date 

APR 4)992 
Date 



TYPE OF REPORT 



9 2 APR 9 




(J) -Official ^X>IX5^S jj ( ) Aconini^rative^Had^^ 

(X) Annual ( ) 

( ) 
( ) 
( ) 




60-*day"^-' ri 

Transfer igco 

Separation from §ervte 19S ^ 

Spec£l\t i-U c J t i- K'i < tVl lu ATiCN 



I 



i1 

1952 




p 



FD-185A 



FORMANCE RATING GUID^A 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. » FD- 185) 



Name of Employe , 



THOMAS g. BlgffOP 



w. Special Agent. GS 13 

Rutin* Pwioi from 4 "- 2 "^I tiff "33 -££ 



RATING GUIDE AND CHECKLIST 



Note: 



+ 

3: 



Only those items Wing pertinent bearing on employee** performance should be rated, AU employees in same salary grade should be compared. 

Rate item* as follows: 

Outstanding (exceeding excellent and deserving special commendation), 

. Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
•■ '"" i Unsatisfactory. 

■■■ .Q,.. No opportunity to appraise performance during rating period. 
Ou^de for determining adjective rating: 

An 'Outstanding' ratmg cannot fce Justified unTes* alt elements rated are 'plus', an4 in addition, of course, .supporting comments must comply with the requirements 
at set outflow. , , .. , 

So *ar a$ i Satt$factory' and 'Unsatisfactory' ratings are concerned, '4 is jmpossftTe to provide a mechanical formula for computing the various plus , check .jj™ ™tt!L 
marks because such would presume equal weight tor ail elements rated. Good judgment must tx exercised to insure ^J^^^S,^? ^SSfSzSJS* *£ 
light of the elements rated. Ait minus marks must fce supported by narrative detail, and of course, ail 'Unsatisfactory' rattngs must comply with the requirements ** 
set out below. 





(1) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

' (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness a$ required, 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives, 

(8) Initiative ^td the taking of appropriate action on own 
'responsibility. 

(9) Planning ability and its application to the work, 

J^pft) Accuracy -and attention to pertinent detail. 
_iZ(U) Industry, including energetic consistent application to duties. 
^-(13) Productivity, Including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to Causes beyond employee's control. * 
_.. +~(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowftow* of 
. application. 
-■+"'- (X4) Technical or mechanical skills. 

.'(15) Investigative ability and results: 
-,- (a) Internal security cases 
*«_ (h) Criminal or general investigative cases 
(c) Fugitive cases 



_ (d) Applicant cases 
— — (e) Accounting cases 
.(16) Physical surveillance ability. 



(17) Fixearms ability, 

(1$) Development of informants and sources of information. 

"(19) Reporting ability: 

^£. U\ Investigative reports 

^JL (b) Summary reports 

ofcr(c) Memos, fetters, wires , 

(Considen— conciseness; ««^clarity:— .organization; 

^-^ thoroughness;^— accuracy; —^adequacy and perti- ' 

nency of lea^.— administrative detail) 

(20) Performance as a witness. 

(21) Executive ability: 
Ztu (a> Leadership 

_*^r (b) Ability to handle personnel 
~£(c) Planning 
*$Z(d) Making decisions 
jfc"(e) Assignment of work 
Jfc (f ) Training subordinates 
dfcr(gj Devising procedures 
wfe(hiErnotionalstabUity 
w£?(i) Promoting high morale 
*«Mj) Getting results 

(22) Ability on raids and dangerous assignments: 
, (a) As leader 

»__ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure, 

(25) Miscellaneous. Specify and rate; 



Specify general nature of assignment during most of rating period (such zs security, criminal, applicant squad, or as resident Agent, supervisor, tnstruc- 



tor, ete.):* 



\^JL^C3-J^. 




V 



B, Specify employee's most noteworthy special talents (such as investigator, <k$k man, research, instructor, speaker): _ — — 



e?.*yf(0answer U not "yes't explain in narrative comments.) 
^25pfanswer is not "yes\ explain in narrative comments.) 



(1) Is employee available for general assignment wherever needs of service require; 

(2) U employee available for special assignment wherever needs of service require?, 

D. Has employee had any abnormal sick leave record* during rating period?<&G_ (If #>, explain in narrative comments.) 






ADJECTIVE RATING i- 



ftATTftrAffPORT 



Outstanding, Satisfactory, Unsatisfactory 



:4 







THOMAS S. BISHOP 
Special Agent 
GS 13, $6360. 
EOD - June 30 s 1941 



This Special Agent has been in the 
Crime Records Section since October 29, 1951, 
having been assigned previously since June 
14, 1951, to the General Investigative Division.^ 
Before this he was assigned to the JCincinrtati^ 
Office in a Supervisory capacity. 

Special Agent Bishop presents an 
excellent physical appearance. He is of 
medium size and is always well groomed. This 
Special Agent has a good personality and is 
aggressive in the handling of his responsibilities. 
Mr. Bishop 9 s dictation is highly satisfactory.} He 
is fast and clear in this regard. He is enjoying 
good health at the present time. 

\This Agent is a well-qualified investigator 
and is able to handle the most complicated type of 
investigative matter. I Since his assignment to the 
Crime Records Section, this Special Agent has been 
used primarily on one of the correspondence desks 
in addition to some general research work. ! He is 
most energetic and his volume is above average 
both with respect to quantity and quality.) 

Underrate of January 25, 1952, Mr. 
Bishop received a letter from the Director in 
connection with an incorrect salutation on a 
letter dictated and approved by him. It should 
be noted that as of this time he had had only 
a few weeks experience on correspondence in the 
Crime Records Section. His outgoing communication 
was based upon a letter from the Field which, while 
it indicated the correspondent was friendly, gave 
no clue as to the proper salutation. Mr. Bishop 
wrote a friendly letter and relied upon the 
the Stenographer to make an appropriate check for 
the proper salutation. The Stenographer did make 
the check but then failed to follow the correct 
salutation which was contained on the mailing list 
card. Mr. Bishop felt that it was not necessary to 
check the mailing list personally and relied upon 
the Stenographer's accuracy. 

Aside from the letter mentioned above, 

js'Mr. Bishop 1 s work has been far above that of the 
i average new Supervisor in the Crime Records Section. 
It is felt that he is definitely of SAC timber and 

MAJtptm 






after additional experience at the Seat of 
Government^ should be kept in mind for an 
opening as an ASAcJ It is felt he is entitled 
to a rating of Satisfactory on the basis of 
his work during the year* 



y^> 
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Hnit*& States Bepartmcnt of 2fu0ti« 

literal Sttttau of Jttuwtfgatwtt 

ffiaaljmBtan, 2L C 



3-122 




Director 

Federal Bureau of Investigation 
United States Departoent of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies froa any cause 
except self-destruction while eaployed as a .Special Agent, I aa forwarding herewith (by 
CHECK - M OHJM i ODPCfl ) the sun of $10, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payaent will be aade for death by self-destruction after the Agent has been 
a seaber of the fund for two years, It is understood and agreed that the sua tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adainistered in the following oanner. 

The Director of the FBI will appoint a coaaittee which shall consider all flatters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will recoaaend appropriate action to the Director in pertinent aatters. The Chief Clerk 
of the FBI shall receive all contributions and account for saae to the Director, Upon 
the death of any Special Agent who is a aeaber of said fund the appointed coaaittee will 
consider the rase and subait a recoaaendatlon to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing hia to pay to 
the designated beneficiary the sua of $10,000. The following person is designated as ay 
beneficiary for FBI Agents' Insurance Fund: 



Naae 



Bisf/ o p Relationship VmTC Date &/&<>/ $7. 



Address 41.03 ElMrty* DRu/£ # Si luf-R. SPRWfr,/MD. 

The following person is designated as ay beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Naae 



Bjsffo p. 



Relationship U)iFf Date a/WjTj J® 



b6 



J- 



Address Ucrt EtAm TlRll/f , S lUgR SpfltAfG. /MP. 
di4^ „ ,i A 



.& 



Very truly yours, 






a* 



•>. 



k 9 2 APR 3 1952 

l<\ 



t> 



W 



Uc***£-&*h 




Special Agent 



OTI 



JIPT FOE GOVERNMEST PEOPERTY 
SAL BUM! OF INVESTIGATION 
STATES DEPARTMENT Of JUSTICE! 



CC-5a 

ton 



l-WL 



I certify that I have received' the following Goverraent .property for official use: 



Key to Roou li#j 
Returned 
Key to Row W 



READ 



vx 



1 (\ 



"T' 



*..' * r 



I 



l \ J 1 



l t, 



\#m<* 



i» 



«»«dfcuA 









V 



a Ff B 13 JSSt } 



&UE2£ 3 



The Government property Mich you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when 'its use has been 
completed. DO NOTMAEK OR WRITE ON IT OR MUTILATE 
IT IN ANY WAY. 





WW 



F?LX 



#* 



*J 



#-' 



s 1# s . S ji^ 







• 



y* *i*i - 



WRS 

Very truly yours, 

teiflta SA 



VTANOAKD POHM NO. M 



O^ce A/Lemor^ndum • united staves government 



Mr. Tolson 



date: February 8, 1952 



SUBJECT: 



5. Nichols I) _ - 

Reference is made to SAC Letter No* 121, dated 



December SO, 1951, Section A, suggesting the Bureau be advised ;■'•; — 
by January IS, 1952, of those Special Agents who should be "',_ 

considered on a long range basis for development as administrator**, 
and executives in the Bureau, UI~- 

Messrs. McQuire, Holloman, Trotter, Jones, and 
Leonard, all of whom are of SAC caliber, are not being listed 
on a comparative basis. 

The following Special Agent personnel assigned to 
the Records and Communications Division is so recommended: 

1. Robert E.Ywick, EOD 7-20-42, GS-13, $8560 per 
annum* Mr. Wick has been assigned to my office since October. 
He definitely is a growing man, has executive ability, and after 
additional experience I think he should be appointed an ASAC 
with the thought in mind that he is SAC timber. 

2. SA Edward C.Vlemper, SOD 8-25-41, GS-13, $8560 per 
annum. Mr. Kemper makes an excellent appearance, is a good 
mixer, and is ambitious to get ahead in the Bureau. He has an 
unusual amount of force and drive and is rapidly developing in 
administrative ability. 

^^^^^^^^^^^^^ 

3. SA ^ EOD 8-4-41, GS-33, $8760 

per annum. Mr. lid outstanding in ability ana experience 

in the Bure au. He ha s an excellent personality and is most m 

aggressive, ^^■^^■ia an excellent public speaker. It is 

noted that ^LmmmmmmmmmmmmM at the present time has a large family and 

that Mrs.M I is in rather precarious health. 



per annum 



4. Wendell G.\f!ames, EOD as SA 6-22-42, GS-13, $8960 
. Mr. Eames haA always shown outstanding administrati 



capabilities as a supervisor in the Records Section and is 
particularly adept at personnel work. He makes an excellent 
personal appearance, is conscientious, hard working, and ambitious 
to progress in the Bureau's service. His development over the 
years has been excellent and I believe he is one of the best 
prospects for long range development the Bureau has had in this i 
division. f /) // J> _ < y Ji \ 



M£j 



JJM:CMC:sti 



W\v 



Memorandum for Mr. Tolson 



February 8, 1952 



SA W^^^^, EOD 6-1-37, QS-13, $8560 

per annum. Mr. ^^^^^^^H has an excellent appearance, has a 
lot of native ability, and is very well versed in Bureau policy. 
He is an accountant. He definitely has administrative capabilities* 

6. SA Arthur V.yHart, EOD 11-6-39, OS-12, $8040 per 
annum. This Agent is a conscientious worker, appears to have a 
good deal of native ability. He has an excellent personality 
and is ambitious. He is relatively new at the Seat of Government, 
and is rapidly absorbing Bureau policy. I think he has excellent 
prospects for eventual development at the Bureau. 



annum. Bishop mattes an excellent appearance, is intensely 
interested in the Bureau 1 s work, and I have been very favorably 
impressed with him, although he is relatively new in this division* 
I think he has latent prospects for further advancement as an 
administrator in the Bureau with further experience. 

8. LesterXShort, EOD as SA 7-21-47, GS-13, $8360 per 
annum. Mr. Short makes an excellent personal appearance, is 
conscientious, hard working, and I believe has a great deal 

of native capability from which we can expect further development. 

9. SA R. BerWCarter, EOD 12-9-40, GS-12, $7640 per 
annum. Mr. Carter has jCkd varied experience in the Bureau, is 
single and available for assignment anywhere. Mr. Carter is now 
on probation as a result of mishandling of mail and has been 
transferred to Cleveland. I have a feeling that he will grow 

as a result of thi9 action and J feel that he will develop and, 
in due time, if his record is what I think it will be, he should 
be considered for additional responsibilities. 
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. EECEIPT FOB I30VBBNMENT PBOPERK 

SIL BDMU OF INVESTIGATION 
D STATES DEPARTMEKT- OF JUSTIC 




W 



* i > 



CMl' 



UW 



I. certify that .1 'have received the following Government property 1 for official use: 



k/ 



spmsoR's ww JjiL 



(lseuod Jan. 2, 1952) 

f 

IHED 

! 

remSOR'SHUlUAL l nii/ ^- 

(issuftd Aug, 21, 1950J 



i I 



^:i 



BEAD 



The Government property which you hereby acknowledge 
is charged to yoti and you are responsible for -taking 
ca^ofiUnd returning It Men Its use has been 
tfflfiflX) NOT INK OB 1ITE ON IT OH MUTILATE 





IT IN ANY WAY. 



i* 



r 



&£' 9ifi 



1 ( I 



£<+£ 



Very truly yours, 
TjAshopjSA 



si o .h a it'vvu * ■ 'mm 



OFF-ICJ U E 51 R A » D U 'M . * MfTED STATES GOVERNMENT 



.210 .? Mr. r Niehols DATE: June ii, 1#2 

7R0M u :M. A. Jones 

SUBJECT: ANHIVERSARI SARD FOR DIRECTOR 

■ .FROM "THE 'ELEVATOR AERATORS" ' 

PURPOSE: 



To set JForth an explanation of -why no -acknowledgment 
.■was .made of -an anniversai^y card sent- to the Director which -was „ 
signed "The Elevator Operators." 

SACKGROtlKDr • • ' 

On May Ht, 1952, a card congratulating the Director 
■on his anniversary was received in -the Crime Records Section, 
which was sigrxibd Pfhe Elevator Operators," and was routed to 
SA Thomas E. bishop. It is to be noted that the envelope had 
been detached -from the card -when it was received in the Crime' 
Records Section and it was, accordingly, not possible to determine 
"the .city .from which It had been mailed. 

SA Bishop did not acknowledge -this card because it was 
."not possible to .determine positively from the card who was the 
sender;' -whether It came .from the elevator operators -in the Depart- 
stent of -.Justice Building, those In the Identification Building, or 
those in some mother "building where .the Director .is well .known, 
in Washington or soae .other city. SA Bishop considered the most 
logical possibility that it was from the operators 4n the Depart- 
■ment 'of Justice Buildia, and went .so far as to obtain -the name 
of -the chief operator, but concluded on further consideration "that 
an acknowledgment should not be sent to Mm. Wo action was taken 
because of Mr. Bishop's desire to avoid any possibility of 
embarrassment to -the Director or ".the Bureau which sould have 
resulted if open inquiries had been made to ascertain the identity 
of -those who actually sent the 'card. ; . ' :' 

It .is VQrr imch regretted by SA Bishop if his -judgment 
was faulty, and he .has assured "me that his actions wen£ solely 
the result x>£ his desire to avoid possible embarrassment to the 
Director. Tolson'.s notation* "He should have soughj^4astructions. n I 

'.Pursuant to your "instructions that -inquiries be made 'to J»' 

ascertain who jsent the card, Mr.. little, JChief Balding Custodian, 
had now made inquiries among the elevator operators in the building 
and has .ascertained : that this card was, in fact, sent by Mr. 
John M. Harron, Chief .Elevator .Operator of the Department of 
Justice Building, who acted as the -representative of the forty 
operators in the Building in so -doing. In view of the large number 
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Kerno to Mr. tfiehols June h, 1952 

of operators, it ds felt advisable that a letter of appreciation should 
b.e sent only to him, 'extending the .Director's thanks 'to him and his 
associates. Such a letter is attached. 

KECOlMENPATIONr 

, It is recommended that the attached letter he sent. 

Attachment 



TolsonVs notation: n ?his Tras hadly handled 3>y Bishop ~ .A ;eopy -os this 
"Mewo should b;e placed in his personnel file." T 

Director ' s no tation ? "Atrociously handled* » B 
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jkim FOR GOVEHNT PBOPERTY ■ 

MBAL BUREAU OF INVESTIGATION 
UNITED STAT6S DEPARTMENT OF JUSTICE 




CC-(t 



/'/7'>" u 



I certify that J have received the .following Goveraasnt property for official use* 
MOWS MANUAL.! 9li 



(issued Audi f,, 1$) 



/ 



MJEHED 



(Issued M8J217W 



*nm» 



Destroyed In.-'M Office 
Returned 1 to Bureau 



r 
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i 
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The Government property ttich you' hereby ac|gfif^ : 
is charged to you and youiare responsible for M 
care' of ; it and returning .it ten its use has ,b& 
coopleted, DO NOT MAEKOR WRITE ON IT OR MUT1LATB 
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Thorns E$ishop, SA T 
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Office Memorandum • united states government 



TO i 

PROM : 
SUBJECT: 



Mr. Tolson 
L. B. Mcho/ls 

THOMAS E. BISHOP 
EOD 6/30/41 

Assigned Crime Records 
GS-13, $6360 



DATE; 



June 2, 1952 




\ 



Pursuant to the Director's memorandum^of^ May 20, 
1952,, regarding Supervisors who should be considered^for 
Assistant Special Agents in Charge, I wish to advise that Agent 
Bishop definitely has ability and possibilities for advancement 
in the service. He has hada well 1 rounded experience, both at 
the Seat of Government and in the Field. He makes an excellent 
impression, is enthusiastic and gives a creditable account of 
himself. 

I would have no hesitancy in recommending Agent Bishop 
as an Assistant Agent in Charge. 
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8 JIM 18 1952 
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m FOR GOUERMNr PROPERTY 1 
LBUREiU OF INVESTIGATION * 
TED STATES 'DEPABMNI OF MICE 



CC-5a 





I certify 'that I have received the following Qovermeat property for official use: 




Nev Comission Card with case # _2258_ 



Old Omission. Card with case # 2253 



RE 12 

the Government property which you hereby acknowledge 
is charged to you and'you-are responsible for taking 
care of it and' retjriing it when its use "has been 
completed. DO^^tORlIlEOH'IIORMDIIIAIE 

" -» 







ymm, 

Thorn I. Bishop 
Special Agent 
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Oj^tf Memorandum • united states government 



TO : 

FROM : 
SUBJECT: 



Mr* Nichols 
M. t*y$$4 

THOMAS E. BISHOP 
Special Agent 
GS-13, $8360; 
EOD - June 30', 1941 



• 

'Tn ui*tn o f the resignation of Special Agent 



date: July 31, 1952 



be 



\ who presently heads the^Correspondence 



Unit in the Crime Records Section, I wish to advise 

that, unless advised to the contrary, Speci al Aaent Bisho p 

is being placed in charge of this Unit upon 

departure* 



i 




Bishop 
and has been in 
was assigned to 
Intelligence Div 
assignment in th 
few months prior 
outstanding reco 
experience in th 



has been in the Bureau since June 30, 1941, 
Crime Records since October 29, 1951*\ He 
the Seat of Government in the Domestic, 
ision back in 1942; and had a brief 
e General Investigative Division for a 

to coming into Crime Records* Be has an 
rd in the- Bureau and a well-rounded 
e Field and at Headquarters* 



Since coming to Crime Records he has been 
handling correspondence and has done a far above-average 
job* It is felt x that he is the logical man to replace 



h6 



land that he can do a most creditable job in 

running the Correspondence Unit* 

It should be noted that at the present time 
Bishop is the senior correspondence supervisor in the 
Crime Records Section* His volume of work is above- 
average and though he has been handling the most special 
and involved matters for -the past several manthSj his 
errors of judgment and form have been surprisingly few 
when the overall volume is considered* Mr* /Bishop received 
a letter of censure on January 25, 1952,' iw connection 
with an incorrect salutation on a letter dictated 'and 
approved by him* At that time he was very inexperienced 
with the work in i>he Section and relied upon the stenograp herii sj 
■ " :ecordir~Kitf&eT? ^ ni 



the proper party to whom an acknowledgment snd\&d; 2i be*irCddet 

1 in connection with a communication received by the Bureau* 

:He was not censured in this regard, however* fcj^AUG 7 

MAJ:ptm i a 

8 AUG It i%2 
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Meno for 'Mr* Nichols 
BE: Thonas .£• Bishop 



July 31, 1952 



Aside from rthe above Mr. Bishop's record has 
been outstanding and, as indicated, has handled a terrific 
volune of urgent natters in recent months* 
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RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL' BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



CC-270 
(1-1-50) 



NAME BISHOP, Th9Was Et 



AGE 3/ , ' YEARS 3A_MONTHS 



NATIVITY(atate of birth! Ohio MARRIED. SINGLE, WIDOWED : Ifa^ »H NUMBER OF CHILDREN_jj_ 
FAMILY HISTOR Y No serious illnesses, etc. 



HISTORY OF ILLNESS OR INJUR Y No jfe'rioos illnesses r-frhlTHhnnfi ^«»«»g r.W1yJ 



HEAD AND FACE 



TT 



EYES: PUPILS (vise, shape," reaction to light and distance, etc*). 

DISTANT VISION RT. 20/ 20 , corrected to 20j/ 

LT. 20/ 20 corrected to 20/ 



JL 



COLOR PERCEPTION, 



M f'Tsh.^ 



(state edition of sailing's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS N . 



EARS: HEARING RT. WHISPERED VOICE^H^/lS' mMVEttgATIOMAL SPEECH3T) /PO /US' 
LT. WHISPERED VOIC E 15 / l$> CONVERSATIONAL SPEECH20^2—/K ' 

DISEASE OR DEFECTS : ____ 

NOSE -N : 



(Disease or anatomical delect, obstruction, etc. State degree) 



SINUSES. 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS. 



J 

i TEETH AND GUMS(disease or anatomical delect):. 

2" MISSING TEET H l.Z.l6.21 r ?0^2 

NONVITAL TEETH #8 



JL 



II It II M I* <• 



PERIAPICAL DISEASE Uriknowi 

MARKED MALOCCLUSION H 

PYORRHEA ALVEOLARIS N 



J ^ TEETH REPLACED 'BY BRIDGES 



JL 



^C?\ 



DENTURES EL 




REMARKS 132 erupting spaces closed UL and ,, ,". .» 1, „ ,» » 24 » 2. » 1. » »» >■ as 

28 ' 



Xlt..l.H4£L 



iL j 



Good 



ignature of Dent a 1 OftJcer)/ A / 

1 * ^ ' \ 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE 98.6 CHEST AT EXPlRATION__J 

HEIGH T 5'1H" CHEST AT INSPIRATION I 

WEIGHT 160 CIRCUMFERENCE OF ABDOMEN AT UMBILICU^ 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE H_ 

SKIN, HAIR, AND GLANDS 



4~5 37$ L 



JZ± 



N 



T 



, < 



J *> 



BCK (abnormalities, thyroid gland, trachea, larynx) N ) air L .V.HUH U \u' : LWXit j 



^^ 



^ 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) N. 

30AimiQ 19 52 



1 



TH0K$3£.(sSs:e, Wape.'inoVement, rib cage, mediastinum) 



N 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC, 



J < J 



CARDIO-VASCULAR SYSTEM 



JL 



HEART (note all sign* of cardiac involvement). 



PULSE: BEFORE EXERCISE. 
AFTER EXERCISE_ 



80 



100 



BLOOD PRESSURE: SYSTOL"IC__12QL 
DIASTOLIC _2P_ 



THREE MINUTES AFTER 80 

CONDITION OF ARTERIES 

CONDITION OF VEINS - N 



N 



CHARACTER OF PULSE N 
HEMORRHOIDS 



N 



ABDOMEN AND PELVIS (condition of wall, sears, herniae, abnormality ol viscera). 



X 



GENITO-URINARY SYSTEM,. 



URINALYSIS: SP. OR.' 1.015 ALB. 
VENEREAL DISEASE 



N 



SUGAR N 



MICROSCOPICAL N 



NERVOUS SYSTEM,. 



N 



ROMBERG 

REFLEXES, SUPERFICIAL, 
SEROLOGICAL TESTS. 



(organic or functional. disorder*) 

.INCOORDINATION (gait, speech). 



JL 



N DEEPfknee. ankle, elbow) 
Neg. BLOOD TYPE w O" / 



TREMORS 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries). 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



DATE OF LAST COURSE. 



REMARKS ON ABNORMALITIES :NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED -ABOVE. 



SUMMARY OF DEFECTS. 



.None 



CAPABLE OF PERFORMING DUTIES INVOLVING. 



artivws 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS ves (yes or no) 

(when no is given state cause ) ^ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) Rrmtinft.Chftst- 

8/6/52-Exam. of chest reveals the long fields to be cle ar except, fof a wOl- 

healed calcific density superimposed on the right 5th rib posteriorly. The 

remainder of the chest is within normal limits* 



DATE OF EXAMINATIO N 8/6/52 
EMPLOYEE'S INITIALS. 



J.R.Brady 






Septeaber £ 1952 

MEMORANDUM FOR EHZ^^JE^ 






the 



The following sets forth nv coimeeMon w*+.h 
handling of a telegraa froa Mr. 
dated Septeaber 20. 1952; 

I was not aware of the existence of this telegraa 
until the afternoon of Septeaber 23, 1958, not having 
seen it when it originally came into the Section. On the 
afternoon of Septeaber 23, 1952, SA Norris told a© that 
he had this telegraa for handling and exhibited it to ae. 
I noted that the telegraa expressed regards for the Directc 
and Mr. Tolsoa, and told SA Norris that the sender was 
therefore evidently a friend of both and that the files 

; on hia should be checked carefully. Mr. Norris stated that 
the files had been called and that there were two reference! 

, on the naae but that they ~ V ^'H ~frt m J irrrr nn 

luujiW J-d not reflect that there was any friendship or 

I acquaintance with the Director of Mr. Tolson. 1 therefore 1 
i^ggeste^m^^oi^gly^jSA Norr^S cUted & ^ ^ 

: the telegraa and did not see either the telegraa or the 

■ acknowledgement again subsequently , until the aorning of I 

| Septeaber 25, 1952, when you asked ae to see if ifcxkac 

! the acknpwledgeaent had gone out. At this tiae, I Bade i 

! inquiries throughout the Section and 1 located the acknow- 

I leggeaent in the work box of Miss Hill; the acknowledgeaent! 

| had been typed but .had an incotffcrect set-up for the 

, address .arc* This had been caught by Mr. Hickey, the Super* , 

I vising Steno, who had indicated the correct Banner in 

1 which the address should be set up .and had given it back to 

,: Miss Hill for correction. 

Although I had little contact with this telegraa and 
Just last week, at a conference of Correspondence Super- 
visors, had eaphasized the necessity of proapjrly handling 
aail checked out by the Director, this aatter was Bis- 
handled by the Correspondence Unit, for which I aa r^s 
ponsible, and soae blaae should fall on ae. 
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.Thorns B. Bishop 
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Searched ...«,. 
Numbered 
Mod.,,,, 

y OCT 9 1952 

FEDEflAl BUREAU Of !NV£STK?ATFON 



85 OCT 10 1952 
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DECLASSIFICATION AUTHORITY DERIVED FROH; 3-156 
FBI AUTOMATIC DECLASSIFICATION GUIDE ' , 
DATE 08-17-2011 



W*^ 



August 14; 1952 



-PEBSONAI* AND CON: 



tIAL 



lfa% Thoaas E« Bishop 

Federal Bureau of Investigation 

Washington, D* C» 



Dear ^r* Biahops, 



The .Bureau is in Teceibt of the report 'of -the physical 
examination afforded you at the united States Amy Medical 
Center, Washington, D. C*, on August 6> 1952* 



This report reflects that you :hav.e no disqualifying 
physical defects. 

The Board of Examining Physicians reports that you are 
capable of performing strenuous physical .exertion and have no 
physical defects that Would interfere with your participation -in 
raids or .other work Involving the practical use of firearms, 



a 



Sincerely yours , 

John Edgar .Hoover 
Director 



CCj Mr. Michols ( P & C ) 



0VB/nre 
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October 7, 19S8 



0. 



Mr. Thomas S. Hah op 

Tederal Bureau of investigation 

Washington, D* C* 
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itear #r. Bishop f 



In connection with a te legram ahtoh was 



°£ 



] 



received by : your ejection from iir 

on September 22, 1953, it is noted that a reply did not 
leave the Bureau until September 35* Had you, in your 
supervisory capaoity, recognised the importance of this 
natter and properly followed to see that it was ivmedt- 
ately handled, this delay would not have occurred, 

It is your responeibility to mke certain 
that all correspondence handled in your unit received 
prompt attention and that natters of importance are 
handled in the most expeditious manner* Tou will be 
expected in the future to devote your personal atten- 
tion to Insure that no such delays as this occur* 

Very truly yours, 
J» Edgar Hoover 
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John Edgar Hoover^ 
Director ^ 



<$ 



Cd iir* Nichols^dh/WMill) ,#-> 



*tv 






] 3 1932 
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^ 



Mr. M oho Is 
M. A. Jones 



September 25, 1952 
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5%« following is submitted concernin g the handling 
------ - - - ,*p 



o/ *&e »*r« tfattfd September 20, 1959. \frou 

Captain, Commanding Anotent and Honorable Artillery Company 
of Maeeaohueettst 

mrem 

To explain the delay in the handling of this matter tn 
the Crime Records Section. 

This wire dated September 20th wa$ received in the 
Communications Section at 3x02 a.m. on September 21st. It was 
checked out of the Director's office at 9tl8 a.m. on September 
22nd and out of Mr. Tolson's office at 11 til a.n. on Oh* same 
date. It went to the Correlation-Liaison Section where it arrived 
at 12 1 1? p.m. on the 22nd, and it woe received in the Crime Record* 
Section at St 29 p.m. on September 92nd. It should be noted <that 
a copy of this wire mo received in the Crime Records Section 
shortly before lOtOO a.%. on the morning of September 32nd. No 
reply had gone out of this Section by September 25th. 

mmm or mem 

JL copy of this particular wire toae, as indicated, received 
in *hts Seotion shortly before XQtQQ **m. en September 22 nd. This 
came to my desk. I did not recegnixe I 1 ae being 

a good frien d of the Bureau, and I noted that the action requested 
bu \ I was ordinarily not that which could oe taken by the 

bureau since such matters are under the Jurisdiction of Customs. 
My practice is to make a special tickler and set a dead line date 
on every piece of mil or wire which comes into the Seotion and 
which, I feel, should be given Very jepeoial attention. The 
$tgnifiaanco of -this particular wire did not register with -me 
and, accordingly, 1 did not make a -tickler. X routed it, however, 
-to Boom 4232, -the office of Special Agents X. P. Leinbaugh and 
0. if« Xorris for appropriate handling* \ -,' ' ,. V ' 

■<< \<, "S * 

Mr. Morris was on annual leave on the 22nd. Mr* ieinbaugh's 
clerk, Hiss Annie Sue Brunbelow, called files on this wire at 
10:35 a.m. on September 22nd. She Service Unit called back at 
11*25 a.m. giving two file references, 47-ll?09-l and 26-38&e. 



be 



UAJtmoirt 



Memo to Mr* Michel* September 25, 19$* 

Miss Srumbelow promptly requested these file* fram the Identi- 
fication Building, On the afternoon of September 23nd, -the 
filing ffnit called hank to advise that the files were charged 
cut* The Heoords Section was requeued to put them on locate 
immediately* On the morning of the MSrd. the Mecords Section 
advised the filee had not, as yet, been located* Mowever. around 
noon -they $aid they noere charged out to Mr* Morttron in Soon 
1591* Shortly thereafter, en the 93rd, the filee mere brought 
in to Mr* leinbaugh'* office by a Xocate clerk* 

Mr* leinbaugh states that he reviewed thU pieoe of mail. 
knew from hie pact military experience that a regular military 
organisation would net have t o no throu gh Custom** and finding 
no reference to the fact that \ \ wae a good friend of the 

director, Mr* leinbaugh turned the matter otter to Mr* Morris for 

{urther checking and handling* Mr* leinbaugh state e that had 
e had any idea of the significance ef iihi* particular wire, he 
would have handled it personally immediately* 

Mr* Morris' first contact with -this matter wae when Mr* 
leinbaugh handed him the wire with the files at approximately 
M$9S ».*. en the 99rd* Me did additional cheoking to identify 
Touraine and hie organisation without any success, Se dictated 
^he letter to Miss Joanne A* Will around 4t45 p*m* on the 83rd 
Agent Morris was in Supervisors* School en the 34th* Mr* Morris 
did not give Miss Mill any spseial instructions with regard te 
thie wire and left no instructions with Mr* Leinbaugh concerning 
ite handling* * 

Miss Sill, who has had only about three weeks experience 
in the Section as a stenographer, transcribed "the reply on the 
morning of ^September 94th* Mr* Maurice M* Mickey, the Supervising 
Stenographer, reviews, as a training procedure, the work of the 
new stenographers* Mr* Mickey reviewed Miss Mill's letter to 
Mr* \ \ on the afternoon of September 94th* Meting an 

error in the letter, he returned it to Miss Mill who rewrcte it 
on the morning ef the MSth* It should be noted that neither Mr* 
Mickey nor Mies Mill was given any instructions as to the urgency 
af this particular matter* 

PSSSOMS ■MMPOWtlTWfa 

(1) M* A* Jones - Section Chief 
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1 did not recognise the name of as being 

that of a good friend of the Mreotor or tne Bureau* In brief, 



m M m 



J 



***** 
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Memo to Mr* Mi oho It September MS, 1939 

J did not comprehend the significance of this particular piece 
of mil and, accordingly, did mi make out a tickler 96 that X 
could follow this matter* As indicated, X do make a tickler on 
everything in -the way of correspondence coning into the Section 
which X think ie important* Obviously* X should have given more 
thought to thts matter, either handled it personally or foliated 
it eloeely eo that it could have been gotten out promptly. There 
to Just 7io exauee for my failure to function properly in thte 
regard* 

(a) Thome S* Bishop - MOD 6-30.41 

Mr* Bishop is the head of the Correspondence Unit in the 
Crime Recorde Section* Me, until over a month age, was on 
correepondence himeelf and hae done a far above-average fob 
eince ,he hae been in the Section during the paet year* Xt ie 
Mr* Bishop's fssponsibility to follow the Supervisors, particularly 
new men, to see if they have any problem* and to tea that they 
get their work cut ae they ehould. Jn thie particular inetanoe, 
Mr* Morris checked with Mr* Biehop on thie particular matter on 
the 23rd after the files had been received and reviewed, without 
any indication that [ I me a close friend of the Bureau* 

While Mr* Biehop did give Mr* Morris eeveral euggeeticne with 
regard ie how the matter should be handled, he did not fellow 
through to see that the matter get cut* Xt ie felt that Mr* 
Mishop ie derelict in thie regard* h6 

(9) Harold P* Leinbaugh - SOD 10-20-47 

Ae indicated previously, Mr* leinbaugh received the incoming 
communication on the 22nd* Sis clerk appropriately called files* 
When Mr* Lein bauah lear ned that the files indicated no close 
connection of \ \ mith the Bureau, he failed to check with 

me or with the Director's office concerning this matter* Mr* 
Leinbaugh likewise failed to fellow *he matter with Mr* Morris 
*o see that this particular wire was answered promptly* Xt ehould 
Jbe noted thai Mr* leinbaugh has had several months experience on 
correepondence in Crime Beeorde and Mr* Morris has been assigned 
to work with him for the sake of experience* Xt is felt thai 
Mr* leinbaugh was delinquent in net pureuing the matter further 
and net following it to see that it got put* 

(4) (tone M* Morrte - SOD 3-32*4? 

As indicated, Mr* Morris has been in Crime Records for less 
than a month* Mis first contact with this particular matter came 
on the afternoon of the 23rd, Mr* Morris made an additional check, 

m 3 • 
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Memo to Mr* Michola September 25* Z953 

contacted Agent 3 t shop, and then dictated what he thought was an 
adequate reply* Mo gave no special instructions to the stenographer, 
however* nor did he leave word with Mr* leinbaugh or with anyone 
el$e to /allow tkie particular matter to see that it got out* It 
io felt that Mr* Morris was derelict in tht$ connection* 

(S), Annie Sue Srumbelcw ~ S0D J.-9~$X 

Mite Brunbelow, it seems, fulfilled her job properly in thia 
connection* She tailed fit** promptly and when ehe learned that 
the /ilea »er§ out, ehe aeked ^hat they he located as soon as 
possible* I don't think aha to subject to criticism* 

(6) Maurice S* Mickey * SOB 10-11*48 

Mr* Mo key, as Supervising Stenographer, hae the responsibility 
of following closely the work ef Miea Mill, the stenographer who 
handled thia particular piece of mail* Mr* Mickey ma given no 
•pedal inetructiona and I don't feel he should be held reeponeible 
for the delay which oo our red* 

(?) Joanne A* Mill - SOP M-8M 

A§ indicated previously, thie girl is very inexperienced 
and he* heen here only approximately three week** She was given 
no special instructions as to the urgency of thia particular 
matter* She had ether work which ehe considered just as important 
and, accordingly, did not give thia particular communication 
priority* It is not felt that Mica Sill is subject te crittoiom* 

In connection with thia matter, it is recommended that 
Measra* Jones, Bishop, leinbaugh and Morris receive appropriate 
lettera of censure and that no further action he taken with 
regard *• Misses Mill and Brumbelow and Mr* Mickey* 

There are attached Memoranda ef explanation submitted in 
connection with this matter from all except Miss Mrumbelew* 
Information en her part cf this is included in Mr* Leinbaugh '* 
memorandum* 

APMMPUM - LBMtmd MS~SS 

Mr* Jones held a special conference with nil correspondence 
supervisors today pointing out the necessity for promptly handling 

■m 4 * 
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correspondence and particularly wires* In additions X have 
issued in&truetions to Mr, Jones 'that hereafter whenever a 
wire remains in Prime Records Station over £4 hours, he is -to 
personally bring the wire to my office with an explanation of 
its net being handled and mill see that it is handled properly, 

Mr* Jones has orally oensured Mishap, leinbaugh and 
Norris* X have gone otter this natter in no uncertain -terms wtth 
Mr* Jones And will also make this the subject of my next conference 
with the supervisors and will personally tolls with Bishop, leinbaugh 
and Morris* 

Under these circumstances, X recommend no further action 
be taken* 



Bespeotfully, 



em Q «« 





OB .MEMO 



ITED STATES G 



: Mr. -.Nichols 
M : M. A. JONES 




DATE: January .13, 19^3 



JECT: 



SECRETARY TO ARTHT3R VANDENBERG, Jr. 

'J 



m . A „ U ^ J thought you might like to know that Special Aaent 

2?!!?? 5 •/ 1 ?5S P «? f T M * S * ctloT1 and h1 1 wife «• intimately 8 
acquainted with Miss| J private secretary to Arthur 



tr««.-»^~vT ^r — % ' v- , »» ■ •* H*-*-v«i»o secretary j;o Arsn 

Vandenberg, ;Jr, who will he, as you know, Administrative Assistant 
uo jsisennower* 

1 v. ,,SA Bishop and his wife became acquainted with Miss 

in <rr<* o»J e?fi° Agent Bishop was serving In Caracas, Venezuela, 
i« 5I2.JSi5 SS 5 v ife y a \. secretary to the American Ambassador 
7?^°22 2u 22: a * , The above ls beln S brought to your attention 
with the thought that it might be of use to the Bureau. 

TEB:mras 
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UNITED STATES DEPARTMENT OP JUSTICE 
FEDERAL BUREAU; OF INVESTIGATION 



H22 



InRtpfy,PUauRtftrU> 
fifcJV* 



TASHINCTON JJ.D.C. 



'Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington,. D. C. 

Dear Sir: 

For inclusion in- the .'fund to-be paid to the designated beneficiary, of any Special 
.Agent, of the FBI who- has previously contributed -to this fund and who dies < ton any cause except 
self-destruction while employed as »a Special Agent. I an forwarding herewith- (by 'CHECK - MONEY 
ORDER) the sun of $10, tpayable to the: Assistant Director, Administrative .Division, FBI, to be 
included^ in said fund. Taynent will 'be nadetfor death fey self-destruction after the Agent has t 
been a nemberof the fund for a continuous period .of two years. It is understood and. agreed 
that the sun tendered* herewith is .a voluntary,, gratuitous contribution 'to < said fund which I 
understand, is' to be administered in the following -manner. The' liability of the fund shall not 
under any circumstances .exceed the amount of monies in the fund at the tine any liability shall 
occur. 

The Director of the FBI will appoint a committee which, shall consider all natters per- 
taining>'to the acquisition, safe keeping and' expending of said fund, which committee will recon- 
nend appropriate action to the Director .in pertinent natters. The Assistant Director .of the 
Administrative Division of .the FBI shall receive all contributions and, account 'for sane to the 
■Director. Upon the death of any. Special Agent who is a nenber of said 'fund the, appointed* con- 
nittee will consider the case and submit a recomnendation to the Director as to its conclusions* 
Appropriate instructions will then be issued to the Assistant Director- of the Adninistrative 
Division, directing'hin to pay -to the designated beneficiary the sun of $10,000. The following: 
person is designated as ny beneficiary for FBI' Agents' "Insurance Fund: 

Kan e /UfeS 



Pnsf/rt p Relationshi p U) I PC Dat e 11-10 -X I 
Addres s UOt £v*A/* EftlUE j S|fcU£g S?RtM. MP. 

The following person is designated as ny beneficiary under the Chas. S.,Ross Fund 



/ 



providing $1 500 death benefit to b eneficiary of agents killed in line of 'duty. 
NAME/>?/ES. 






mm 



$M 



H/Stfpp Relationshi p U)fp£ Dat e ,/f» 1.0 v^*- 



k)S TlQiu£ 



/I0V2H952 




ft SPft/nJ&, /M# 



* v 



Very truly yours/ 
. : Special : Agent 
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Office Metimandum • united 
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TO s 

FROM : 
SUBJECT: 




ATES GOVERNMENT 



date: March 18, J.953 





Mr. Nichols 

M. Afyfyfa* 

THOMAS $. BISHOP 
Special Agent 
EOD 6 r 30-41 

GS 13, $8360' , 



Your attention is directed* to the attached annual 
efficiency report on the above-mentioned Special Agent assigned 
to this Section. <** 

Special Agent Bishop has been in Crime Records since 
October, 1951, and since last July has been serving as head of 
the Correspondence Unit in this Section. By memorandum of 
July 31, 2955, J recommended Mr. Bishop's designation as head 
of this Unit. This memorandum was approved. } 

Special Agent Bishop has had extensive experience both 
in the field and at the Seat of Government. Prior to last July 
he handled one of the correspondence desks in this Section for 
almost one year and his work was outstanding both from the 
standpoint of quality and quantity. Bishop has a good personality, 
a lot of drive and force and is definitely interested in advance- 
ment in the Bureau f s service. He keeps things running smoothly 
and gets cooperation from everyone. 

Despite the huge volume Mr. Bishop has handled in connection 
with his correspondence duties, the only criticism of his work was 
a letter of censure on October 7, 1952, with regard to the failure 
of one of the Supervisors under his jurisdiction to handle a matter 
promptly. 

RECOMMENDA TIONz 

' ! 

It is recommended that this Special Agent be promoted 
to Grade GS 14 when such becomes possible. 
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12. f repard by 
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Periodic stefrhcrease U Fay ^djwtwenf U Othtf step-increase 



14, Effective 

date 



l$,Cat< last 

equivalent 
increase 






(r*i 

during Mowing 



14. Old salary 
rata 
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«paces covering IWO? 



I?, New salary 
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II, Affiance rating it satisfactory Of better, 
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^IR 18 1353 



No excess IWQP. Total excess IWOP. 
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.Name of Employee: 



Payroll Title: 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 








Thomas 2?» Bishop 



Records and 

Where Assigned: GomTtiuniqatiQn? 

(Division) 



Qrjm Records, 



(Section, Unit) 



Special Agent. GS 13 



Rating Period; from A P r ^l h I9 S $ 



to 



March 31, J^3 



ADJECTIVE RATING:- 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 

-reft 




T^ -pS&ction Chief 3-31-53 

Title Date 

Assistant To The Director ***** #59 



Tide 



Date 






*«» 



Title 



«R^j«5S- 



TYPE OF REPORT 







m - 



u 




( ) Administrative 



(JT) Official 

(X) Annual '^fVvrnr™. - * I ^'^i'll'J^JL 

-^OaOED-W/ I T ran$fer ' 

; ( fjt'\" ,. \ v ., 

( ).«Separa.twnJron* 

( ,) Special 



t ..»'-• *■< • 




Ne* 






•r< 



Name of Employee * 



TO 



FORMANCE RATING GUID 
INVESTIGATIVE PERSONN6 



p 



FXM85A 



i 



(For use *$ attachment to Performance Rating Form No, ' FD • 1S5 ) 



gftgwgg ft Bishop 



, m , Special Agent, ffg iff 

Rating Period: from 4-2 ry*r?to. 3-32 -vF3 



RATING GUIDE AND CHECK-LIST » 

Note; Only those item* having pertinent bearing on employee's perfor raance should be rated. All employee* in same salary grade should be compared 
. Rate «ems as follows: ^ ,r r ' ° ^™^~ 

-' ■ " / ' ■ Outstanding (exceeding excellent and deserving special commetwla&on). 

■ _ " ■ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

. ■■. "** ..... Unsatisfactory. 

» V , j .« No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

~ ^55K!fi?*' r>t,ft S cannot be justrfied unless *K elements rated are 'plus\ and in addttion, of course/ supporting comments must comply with the requirements 
as sex out oesow. 

So far a* ^tsfactor/ and ! 'Unsatisfactory' ratings 9rt concerned, it h impossible to provide a mechanical formula for computtng the various 1plus\ 'check 1 . *rti 'minus* 
marks because *uch woutd presume eoual weight for *H elements rated. Good judgment must be exercised to insure that the adjective rattng *s reasonable m the 
light of the elements rated. All minus marks must be supported by narrative detail, tr^ of course, $\ 'Unsatisfactory' ratings must comply with the retirements *V 
set out oefow. 




(4) 

(5) 
(6) 
(7) 

<S> 






(10) 

("> 
(12) 



(13) 



L(16) 



Personal abearance, 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty. 

enthusiasm, amenability and willingness to equitably 

share work load). 
Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity, 
Forcefulness and aggressiveness as required, 
Judgment/including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
Initiative and the taking of appropriate action on own 

responsibility. 
Planning ability and its application to the work, 
Accuracy <and attention to pertinent detail 
Industry, including energetic consistent application to duties. 
Productivity, including amount of acceptable work produced 

and rate of progress on or <»mplction of assignments, Also 

consider adherence to deadlines unless failure to meet is 

attributable to causes beyond employee's control. 
Knowledge of duties, instructions, rules and regulations, in* 

eluding readiness of comprehension and "know now* of 

application. 
Technical or mechanical skSk 

Investigative ability and results: 
'*) Internal security cases 

b) Criminal or general investigative cases 

c) Fugitive cases 
t d) Applicant oases 
e) Accounting cases 

Physical surveillance ability. 




(17) Firearms ability. 

(18) Development of informants and sources of information, 

(19) Reporting abiEty: 
_*L U) Investigative report* 
_£ tb) Summary reports 
£XZ(c) Memos, letters, wires 

(Consider:—— conciseness; «««<larity:**-*organiration; 
^-.thoroughness;^— accuracy; ,*««. adequacy *xad perti- 
nency of 2eads;.^admin5stratrve detail) 

(20) Performance as a witness. 

(21) Executive ability; 

— (a) Leadership 
—. (b) Ability to handle personnel 
.—»«) Planmng 
— — . W Making decisions 

— (e) Assignment of work 
.— ( i ) Training subordinates 
-—*- (g) Devising procedures 

(h ) Emotional stabiKty 
i > Promoting high morale 
j) Getting results 

(22) Ability on raids and dangerous assignments: 
<a> As leader 

y> -— . (b) As participant 

Lm (23) Organizational interest, such as making of suggestions for 

improvement 
iZ (24) AbiKty to work under pressure, 
- (£$) Miscellaneous. Specify and rate; 



=8 



*, Specify general nature of assignment during most of rating period (such as j 



/<"3y^^f* 



y, criminal, applicant s^uad, or 



icant s^uad, or as resident Agent, supervisor, instruc- 



B. Specify employee s most noteworthy special talents (such as investigator^ desk man, research, instructor, speaker): 




) C (1) Is employee 
(2) Is employee 



ifrSQti 



D, Has employee had any abnormal sick leave record during rating period? 4l£- (If so, explain in narrative comments.) 



ADJECTIVE RATING t. 



SATISFACTOBY 



Outstanding, Satisfactory, Unsatisfactory 



"U 



• 



March 31, 1953 t| 

Be: THOMAS S. BISHOP 
Special Agent 
EOD 6-30-41 
GS 13, $8360 

This Special Agent was in the Crime JRecords 
Section during the .past year and since August 1, 1952, , 
has been serving as the Head of the Correspondence Unit 
in Crime Records., 

Mr. Bishop presents a favorable personal 
appearance, is well groomed at all times and has a good 
personality. He gets along well with other employees and 
inspires confidence in those working under his supervision. 
This Special Agent has a lot of force and drive and produces 
a volume of work which is above average. 

Special Agent Bishop is enjoying good health. 

During the past year Agent Bishop has made a 
number of speeches in Washington and vicinity and the 
response from these was uniformly satisfactory. Prior 
to his assignment as Head of the Correspondence Unit he 
handled one of the correspondence desks in Crime JRecords* 
This Agent's dictation is entirely satisfactory. 

Under date of October 7, 1952, Agent Bishop 
received a letter of censure in connection with the delay 
in the handling of a letter by one of the Supervisors in 
the Correspondence Unit. It should be noted that this was 
the only incident of its type which occurred during the 
year involving this Special Agent despite the terrific 
volume of work which he necessarily handled as a Corre- 
spondence Supervisor and as Head of the Correspondence 
Unit. 

Based on this Supervisor's work during the year 
it is felt that he is entitled to a rating of Satisfactory 
in Grade GS 13, and li that he .should be kept in mind for 
further advancement. 

ii * ' f ( r l ' Vj j 
MAJtmcq 'M r.i 
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*'-*Bffic6 jSiefftOfdndufft • united states government 



TO 



« Ifr, Glavin 



DATE: 



from * H. L. Edwar^p^/A^ 



A, 



r 



subject: THOMAS E, BISHOP 
Special Agent • 
Records and Communications Division 

RE: REALLOCATION 




M»ht. 

t t»ten»»4 - 

Tele Xeooi . 

SiZDO 

Mi «« Cindy. 



on 

to 
the 
s 



Special Agent Bishop entered on duty 6-30-41 a& an Agent and 
9-30-51 he was reallocated to Grade -tt£-13, On 6-14-51 he was assigned 
the seat of Government as a Supervisor*, and he is presently serving in 
Crime Records section of the Records and Communications Division, He i 
being considered for Grade QS-I4 reallocation* 

By letter dated 1-25-52 he was CENSURED for using an incorrect 
salutation in a letter which was dictated by him in reply to a communica- 
tion received from' a Bureau correspondent. It appeared that in this 
instance he relied on the fact that the mailing list maintained by the 
Bureau had been checked by another employee and that he did not personally 
check tbe appropriate records to determine the correct salutation to be 
used. Memorandum dated 6-4-52 reflected that on 5-14-52, a card congratu- 
lating the Director on his anniversary was received in the Crime Records 
Section, which was signed "The Elevator Operators," and was routed to 
Agent Bishop, It was noted that the envelope had been detached from the 
card when it was received in the crime Records Section and it was, 
accordingly, not possible to determine the city from which it had been 
mailed. Agent Bishop did not acknowledge this card because it was not 
possible to determine positively from the card who was the sender, SA 
Bishop considered the most logical possibility that it was from the opera- 
tors in the Department of Justice Building, and went so far a3*to obtain 
the name of the chief operator, but concluded on further consideration that 
.an acknowledgment should not be sent. No action was taken because of 
Mr, Bishop's desire to avoid any possibility of embarrassment to the hf . 
Director or the Bureau which could have resulted ifyopen inquiries had 



been made -to ascertain the identity of those who^<rttta££&-&4n* t -.. th f> ca r dm — 
The director noted "Atrociously handled." c p*" 67-^^ ^/^^_ JC^fi 

By letter % dated 10 r 7-52 he was CENSURED in&conneotion with a... ... 

telegram which was received by his section from Mr,\ . ^jf 

on 9-22-52, it being noted that a reply did not leave the Bureau until 
9-25-52, Had he, in his supervisory capacity, rebogni s ^tte R imnor£ance of 
this matter and properly followed to see that it -.oaWipmtVtbly* handled, 
this delay would hot have occurred, [ rcPaw. BUR&U cfMt.iuimATHW 



On 2-0^52 and 6-2-52 Mr, Nichols submitted his name in connection 
with the Bureah'£ Personnel Advancement Program and said he wqU1)V, have no 
hesitancy^ in recommending Agent bishop as an Assistant Agent in Oharge,^v 




ft 
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During March, 1952, his daily average overtime was 2 hours 
46 minutes. For August, 1952 his voluntary overtime was 2 hours 19 minutes* 

On 8-1-52 he was designated Head of the Correspondence Unit in 
the Crime Records Section, 

On his 1953 Annual performance .Report Mr, Jones rated him 
SATISFACTORY and said he got along well with other employees and inspired 
confidence in those working under his supervision. This Special Agent had 
a lot of force and drive and produced a volume of work which was above 
average. He 'enjoyed good health, presented a favorable personal appearance, 
was well groomed at all times and had a good personality. Based on this 
Supervisor's work during -the year it was felt that he was entitled to a 
rating of Satisfactory, and that he should be kept in mind for further 
advancement. In a separate communication Mr, Jones recommended that he be 
reallocated to Grade GS-14 and added that he had had extensive experience 
both in the field and at the Seat of Government, Prior to last July he 
handled one of the correspondence desks in the Crime jiecords section for 
almost one year and his work was outstanding both from the standpoint of 
quality and quantity. He was definitely interested in advancement in the 
Bureau's service. 

Under present Bureau policy, Special Agents assigned to the 
Seat of Government are considered for possible reallocation to Grade GS-14 
if they are in one of the following categories; (l) Assistants to section 
Chtifs; (2) Unit Chiefs; (3) Supervisors in Charge having five or more 
Agent Supervisors under their supervision; and (4) Special Agent Supervisors 
presently at the Seat of Government who have been assigned here continuously 
for five years, With respect to the last category, those agents who have 
had little or no field assignments prior to their service at the seat of 
Government (as in -the case of certain agents assigned to the Laboratory) are 
considered for reallocation to Grade ffS-14 when they have had service in 
Grades GS-12 and GS-13 totaling five years, as well as five years service at 
the seat of Government, 

It is noted that Agent Bishop is presently serving as Mead of 
the Correspondence Unit in the Crime .Records Section and has been serving 
in that capacity since 8-1-52, He is therefore eligible under present 
Bureau policy to be considered for reallocation to Grade GS-14, 

Si 

RECOMMENDATION: 

Although he was censured in January j 1952, and October, 1952, 
in view of his responsibilities as Head of the correspondence ,, Unit in the 
Crime Records Section; his otherwise satisfactory record; his fine attitude 
as reflected by h.i$ amount of voluntary overtime and the favorable comments 
in his 1953 Annual Report, it is recommended that he be reallocated to -* ^ 
Gra&e GS-14,. $9600 per annum, ^at this time, . * -* K '' 

VJ^mMAmT BRIEF OF HIS PERSONNEL FILE ISH&fRTXSB (J ^Y X 
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OF MEDICAL EXAMINATION 




L UST HAMjMtRST NAMt-rMlODU KAM3E 

jBISHOP, Thomas Edward 



2. GRADE AND COMPONENT OR *OSmON 



JCAP-13 



3. identification >*a 



'4.' WK« ADDRESS (tfimfer, «fir^ or #*#» £*i or town, ton* ««4 State) 

2603 Evans Drive, Silver Spring, Md. 



*. PURPOSE OF JEXAMINATION 



Physical Check-up 



«w PATE Of ^EXAMINATION 

k/22/53 



' , Male^ 



e.RAct 

White 



fc TOTAL XRS.GOVT. J5ERYICS 
MILITARY | Otf&JAjf 



Ik DEPARTMENT. AGENCY* OR SERVICE 

FBI 



U. ORGANIZATION Wfff } b6 

Crime Records Section 



2603 avans Drive 
ljBishop-vife, Silver Spring, *Md« 



12. DATE OF JWRTH 

8/18/17 



1& PLACE OF ZSRXH 

Cincinnati, Ohio 



14. NAM£ KOATI0N$HH\AN0 ADDRESS OF BEXX OF KIN 

Mrs. 



J5* EXAM^UNG FAOUTY Oft EXAMINER. AND ADDRESS 



1<b OTHER INFORMATION 



17. JtATMS OR SPECIALTY 



TIME IN THIS CAPACITY; TOTAL 



lASTSDC MONTHS 



tfOT£S^D**ctib*tYery*bnortn*ht7in detail, {kntet pertinent item number b*tot€ ■ V«cA " 
comment: continue in item 7$ af*f une sufdit iottal sheet e if rtece9»strr.> 
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27.QCVIAR MQTIUTY £STSASS!P_ 



23. tUNCS AN.D CHEST (ZndwU krewtt) 



29. ttEART (TVttrf, tize, r*y£ta» #o»«i*) 



30. YASCULAR SYSTEM < Varfco*ifi«, «fc.) 



31. AftDOMEN AND VISCERA {lndvie hernia) 



32>ANUSAWRECT^{a^^^aS> 



$3. t>lDOCRINS SYSTEM 



34. GrJQ SYSTEM 



35. wiper m*SMm£s<£E^ •**"*' 



3& FEET 



37. tOWER lXTREMme> jjS^X>^»>^> 



31 SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING dody marks, scars. TATTOOS 



40w$KW. LYMPHATICS 



41. NEUROLOGIC &v&ibrivm M» %m*» fem 70) 



42.' PSYCHIATRIC tfc^eCV **# j*r#OM&y «n*iti»»> 
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43»mvic 



{Check how tone) 
Q VAGINAL □ RECTAL 



{Continue in ittm 7 J) 




31 



30 29 



i 



XI 26 



25 



W 11 



iii&vA.e tbmtvyenti 



tt V 



1$ 



X 



24 



23 22 



21 



£&&SZ± 



20 



4S^VRINALYSl$s ^,.CR. l.Olc 









REMARKS AND ADWTIONAL D&TTAL DEFECTS AND 
DISEASES 
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49, BLOOD TYPE AND RH 

fACTOR 



"0"JBh / 



SafflB 1953 



4$. CHEST X-RAY (Piaee, date, pa <wmteu {uO^^^ Vi ' %i 
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50. OTHER TESTS 



iK $i»oldgV"^p^ m Swj"cfli«j 



Ji^: 
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■litnai** 1 * 




jo—easj-j 



J. 
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. mo w mt » ■ 

31, MOOT 



5' ai 3A"" 



32. WEIGHT 

160 



MEASWEMEXtt AND OTHER fENOmCS 



SX COLOR HA& 

Brom 



37, 14,000 PRESSURE Urn «* heart level) 

I**" 122 I 



.^ttiKd 



*£CUM- 
*EWT 



$Y* 



DiA$ 



5>. jDSTANT VJSfeN 

1r«mt«/ £^ 



"^*coR^Toao/ 2J> 



IZTSterophSwaT 



.STANDING 
{S mtn.) 



$Y* 



WASL 



54. COLOR tYES 

Blue 



^rfiJU/ —— — -r 

^LENDER MEDIUM K£AVYO*£$t 

a ts a a 



51 pose C4f « *< *««* fep«o 



5S> TEKf. 



97.6 



SITTING 



71* 



Af TER CXERClS* 

; aoi* 



l MIN, AfTER 

Bo 



60. 



REfRACTlON 



y/g.Sft:; */0..21 cx 1 10/ 



»y/2.00 »?P.'gO cx 90 



RGCVMftENT > 



AFTER STANDING 
3 WIN. 






NtAaV&OJI 



TT 



CO**. TO 



•nr 



C0JW.TO 



*Y JT 



WWU Ttji > -n i rti 



Ex* 



R.H, 



UK 



PRISM DIV. 



*R5SM CONV. 



re 



*X ACCOMMODATION 

**CHT H UfT N 



*s* ricix* or v&son 



€4, COCOA Vt$!ON (To? vsei **& retvlt) 

Pseudo-Iso. N. 



«7. NIGHT VISION <r«t fcwi ««4 *corO 



?fc 



*£ARiN$ 



right wv IJJassv 20/20- 
■unwv l5A5$v 20/2(> 



71. 



63.- depth perception 
<2>rf *w«<* «nl wore) ■- 



UNCORRECTED 



CORRECTED 



6Xft£0ttN$ 



AUDIOMETER 



RtGHT 



LETT 



»50 



*00 

#1# 



1000 

tO*A 



3000 I 3000 
*<«# I M896 




4000 



SOO0 

its* 



tt> WTRXOCUtA* TENSION 

.. N . 



72, PSYCHOLOGICAL AND PSYCHOMOTOR "{tttf I ***<* «*<* «W«) 



1 



7h W0TS5 tContimtd) Am&Gti!fKANT Oft INTERVAL WSTORY 



(17« gjggjoggj iftegg o/ xjafo paper $f fttcctwi > 



74. SUMMARY Of DEFECTS AND DIAGNOSES {Vet €wgn<^$ mm frm KU-mbCft) 



7% RCCOMMjOWATKWtSHFVin-KERSfma^ 



7fc 



PHYSICAL PRORLE 



77, ££AMIME« {Check) 

^-ouAumoroR Strenuous duty and firearms. 



(KNOT 
7*. ff.N0TOAMUflt)^mTD^WAUfYlN«t>£rECT$»YtT£MNUMKR ' < 



fHYSfCAL CATEGORY 

* l » 



79t TYPED OR PRINTED NAME Of PHYSICIAN 



SlGNATUS* 

s/J. A. Rooerts 






*0. TYPED OR PRINTED NAME OT PHYSICIAN 



SIGNATURE 



■— w— **—*— *#*Pi— i ww i i — p> mr— pw»w wiw wnmia« > *— wvw we o ^ ^iwwfca 

•t. TYPED OR PRINTED NAMtOT JttXTSTOR PHYSfCUN \lUkate Which) 



$IGNATW« 



% 



w ' . -, • ■ 

DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



May 1, 1953 



cdrmmnptC 



n 



Hr. Thomas E* Bishop 

Federal Bureau of Investigation 

Washington, D. C. 



Dear Mr. Bishop: 

The Bureau is In receipt of the report of the 
physical examination afforded you at the United states 
Army Medical Center, Washington, D. C, on April 22, 1953* 

This report reflects that you have defective 
vision of 20/25 in both eyes, corrected to 20/15 in the 
left eye but uncorrected in the right eye. it is requested 
that you make arrangements to have the necessary correction 
and immediately advise the Bureau when this has been done. 

For your information, the electrocardiogram 
afforded you was found to be normal* 

The Board of Examining Physicians reports that 
you are capable of strenuous physical exertion and have 
no physical defects that would interfere with your par- 
ticipation in raids or other work involving the practical 
use of firearms. 

Sincerely yours, 




CC->fr. Nichols 
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John Edgar Hoover 
Director 
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TO : Mr. Toslon 

PROM ,: L. «♦ Nichols 

SUBJECT: SPECIAL.* AGENT PERSONNEL 
TO BE CONSIDERED FOR 
ADVANCEMENT IN THE SERVICE 



DATE: April 3, 1953 



a 



< 



In considering the Special Agent personnel assigned 
to the Records and Communications . Division who should<be 
considered 'for further advancement in the Bureau,, I am not setting 
forth any comments regarding Inspector J. j. McGuire, Special 
.Agents F. JB. Crosby and .Robert *E« Wick of my office or on Unit 
Chiefs >A» E. Leonard of the Statistical Section, M» A« Jones of the 
Crime Records* Section, *F. 'W.' Walkart, Supervisor In Charge* of the 
Administrative and ;Personriel Records Section or "on Section Chief 
W. G. Eames of the .Records .Section* All of these men have either 
run field offices or "been* Assistant Special Agents in Charge or 
have been- operating large sections here at -the seat of Government 
and their capabilities have been.demonstrated. 

SPECIAL - AGENT PERSONNEL ^RECOMMENDED r F0R ADVANCEMENT .NOW : 

: The following Special (Agents are recommended for further 
advancement in the Bureau's service now and are available for 
service anywhere: 

Special Agent Arthur V* Hart, EOD 11-6-39, GS-13* Mr* 
Hart makes an excellent personal appearance and has had a great 
deal of Bureau- experience* He has consistently done £ better- 
than-average job and could satisfactorily .function as an Assistant 
Special Agent in Charge of a small office. 



Special Agent I L EOD 12-16-1*0, GS-13. He 

makes an exceptionally good/ mature physical appearance, Is a 
hard worker and has excellent perspective and depth* of thought. 
1 recommend 'him for consideration as an ASAC. 

Special Agent/Thomas JB. BijshopJ EOD 6-30-1*1, GS-13« 
Mr. "Bishop has had wide Ihves^Sga^Ive" experience, Is energetic 
and is highly intelligent. His progress at the Seat of Government 
has "been excellent. I believe he Is potential SAC caliber. I 
recommend him for sohsideratioh for an ASAC position. 
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'Memorandum for Mr. Tolson 

RE: SPECIAL AGENT PERSONNEL 
TO BE CONSIDERED FOR 
ADVANCEMENT IN -THE SERVICE 

Special Agent Edward C. Kemper, EOD 8-25-1*1, GS-llj. 
Mr. Kemper makes an excellent personal appearance, Is enthusiastic, 
has a lot of drive and determination and has matured in Bureau 
assignments very rapidly. His work has been outstanding. He is 
definitely SAC caliber. At the present time, in view of the heavy 
tour season, he is assigned exclusively *to -the operation of Bureau 
tours. On a long-range basis, he should become one of the better 
SACs in due time. 

Special Agent L. -E. Short, EOD 7-21-1+7, (Clerk 6-I6-I4I) 
GS-13. Mr. Short makes an excellent personal appearance and has" 
been doing an outstanding job in the Records Section handling 
personnel matters. He is loyal, enthusiastic and aggressive. He 
is definitely SAC caliber. While he is capable now of .functioning 
as an ASAC In the field, his current assignment in the Records 
Section I believe renders his services more valuable to the Bureau 
in his current position. 

SAC CALIBER BUT NOT IMMEDIATELY AVAILABLE: 

Special Agent Dwight J. Dalbey, EOD 12-2-ijO, GS-13. 
Mr. Dalbey makes an excellent personal appearance, is intelligent 
and resourceful. I have previously recommended him for ASAC and 
he is definitely capable of functioning as such, however, Mr. 
Dalbey is currently endeavoring to adopt a child and in view of legal 
requirements for residence purposes, he has asked that he be per- 
mitted to stay in his current assignment until the adoption techni- 
calities are completed. I will advise the Bureau of Mr. Dalbey' s 
availability for transfer when the adoption matter Is clarified. 



Special Agent I |, EOD 8-lj-J|l, GS-llj. 



Special Agent Carroll has been one of the best qualified Special 
Agents we have had in this Division. He does an excellent job on 
everything he ha ndles and could function as an SAC without any 
difficulty. Mr. I L however, has a large family and his 
•wife's health militates -against any move at this time. He is a 
very definite asset to the Bureau and I feel he is far more 
valuable in his present assignment than functioning as an ASAC 
in the field. Because of his definite capabilities, I am listing 
him since he has all the desirable qualities for an SAC position. 

- 2 - 
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Memorandum for Mr. Tolson 

RE: SPECIAL AGENT PERSONNEL 
TO BE CONSIDERED FOR 

ADVANCEMENT IN SHE SERVICE 



FOR FUTURE LONG-RANGE .DEVELOPMENT : 



The'following Special Agents are recommended on a 
long-range basis for future development in the Bureau: 

Special; Agent D. M. Brown, EOD 2-16-1^2, GS-13* 
Brown has had long experience In the Bureau. He Is in charge 
of the Correlation Unit in the Records Section and has done 
an effective job. He is entirely reliable and should continue 
to develop. 

Special Agent P. U. .Preund, EOD l|-22-l|6 (Clerk 7-22-1*0), 
GS-12. Mr. Preund is an excellent Agent having a solid background 
of experience. His work In the .Records Section In the Classifying 
Unit .has been outstanding. He has just been with us in this Di- 
vision "about a "year and I look forward to Preund becoming one of 
the outstanding prospects in this Division for long-range develop- 
ment. 

Special Agent Donald G* Banning, EOD l-6-l|7> GS-12. 
Mr # Hanning has just been In this Division for two months. He 
makes a good personal appearance, has a good record In the field 
and appears to be making above-average progress. With further 
experience at the Seat of Government, he should develop rapidly. 

Special Agent Harold P. Leinbaugh, EOD 10-20-lj7, GS-12. 
Hr. Leinbaugh makes a good -personal appearance, is qualified as 
an Inspector's Aid and his. work generally here has been satisfactory. 
He needs additional, supervisory experience, however, I believe 
on a long-range basis his latent capabilities will be further 
demonstrated. 

Special Agent George M. Peet, EOD ll-3-lj7 (Clerk 2-9-1*2), 
GS-13* Mr. Peet presents a good personal appearance, Is enthusiastic 
and energetic. He should continue to develop with additional Seat 
of Government experience. 



S pecial' Agen 



g pftoial- Agfin t l 1 EOD 1*-19-1|8 (Clerk 6-10-1*0), 



GS-13* Mr.] |makes an outstanding .personal appearance and 

has been doing a highly satisfactory job In the Pile Review Unit 
of *the Records Section. His development while at the Seat of 
Government has been most rapid and In due time with more experience, 
he should be able to function as an ASAC In the field. 

- 3 - 
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Memorandum for Mr. Tolson 

RE: SPECIAL AGENT PERSONNEL 
TO BE CONSIDERED FOR 
ADVANCEMENT IN THE SERVICE 

Special Agent J. B. Engelstad, EOD 1-10-1|9, (Clerk 8-25-ljl), 
GS-12. Mr. Engelstad makes a good personal appearance and has 
been doing an excellent job in the General Index Unit in the 
Records Section. He is one of our newer men in that Section and 
has been developing most satisfactory. His prospects for the future 
are bright. 

Special Agent J. W. Marshall, EOD 7-25-1)9 (Clerk 7-6-1*2), 
GS-12. Mr. Marshall has an excellent potential for developing 
in the future. H e has been very effective in his administrations 
of the Piling Unit of the "ecords Section, the largest Unit in 
the entire ecords Section. His development has been rapid and 
his work in the lling Unit has been most effective. I look 
forward to Marshall's rapid rise in the Bureau. 

Special, .Agent Elmer Todd, EOD 12-11-50, GS-10. , Mr. 
Todd makes a very good personal appearance. He has a good back- 
ground in 'Bureau work, although :he is quite new in this Division 
and at the Seat of Government. He will need much more supervisory 
experience .here at the Seat of Government, but I feel he will 
absorb this rapidly and should ultimately build himself an 
outstanding record. 



Special Agent I 1 EOD 1-15-51, GS-10. 



bo 



Mr. I I has an excellent background and while he has not had 
extensive field experience, his progress in the Crime "Records 
Section has been very rapid, probably due to his previous 
.newspaper experience. He will need additional conditioning 
here at the Seat of Government but he does have the native 
intelligence, ambition and enthusiasm to carry him along much 
further in the Bureau. 

Special Agent George W. Gunn, EOD 2-5-5lf GS-10. 
Mr. Gunn makes a good 'personal appearance, is extremely persistent 
and he approaches his work in a dogged, deliberate fashion and 
while relatively hew in the Bureau, his potentialities for ultimate 
development in the Bureau are very good. 

Special Agent James T. Murphy, EOD 3-5-51* GS-10, 
Special Agent "urphy makes a good personal appearance and does 
rather well on contact work. He is qaite new in the Bureau but 
has been developing very rapidly. On a long-range basis, some 
of the rough spots can be smoothed out and I think Murphy's 
progress ultimately in the Bureau will be highly satisfactory. 
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Memorandum for Mr. Tolson 

RE: SPECIAL AGENT PERSONNEL 
TO BE CONSIDERED FOR 
.ADVANCEMENT IN THE SERVICE 

SPECIALISTS : 

The following list of Special Agents are all doing 
excellent work In the Records and Communications Division and lix 
view of their paricular personal background and capabilities, 
they ar In the nature of specialists "whose services ^are much 
more important to the Bureau as a whole In their present position 
then in field assignments: 

Special Agent B* M* Suttler, EOD 7-6-36, GS-ll*. 
Mr. Suttler's experience and background well qualify him for 
his current assignment wher at the Seat of Government to handle 
special 'matters In this Division and his qualifications are will 
known in = contact, work and representing the Bureau at public 
gatherings . 



Special Agentl \> BOD 7-28-38, GS-13. 
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Mr.| |is the Assistant Chief of the Statistical Section. 

He Is primarily a records specialist and as an accountant, 
his handling of the Uniform Crime -Reporting program, the Bureau 
statistics, cost and production data for the Bureau make him 
outstanding In this highly specialized field where his services 
to the Bureau as a whole are best rendered. 

Special Agent 0. G. Medler,, EOD 8-3-31* GS-13* 
Mr. Medler In the Routing Unit of the Records Section is a 
technician whose assignment to the Records Section places him 
in a position wherein his services at the Seat of Government 
serve the best Interests of the Bureau. 



Special Agent | L EOD 11-lHiO, GS-13. 

I I is an outstanding man in the Reocrds Section and has 
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handled the Classifying Unit in an effective manner. His 
place is here at th e Seat o f Government due to an unfortunate 
casualty in ~the wrar l L received a shrapnel wound in his eye 
which detracts from his personal appearance. His development 
here at the Seat of Government will continue to show favorable 
progress. 

Special Agent Lawrence J. Helm, EOD 8-30-1*8, GS-12. 
Mr. Helm has had rather good experience, is a ,v hard worker and has 
shown unusual capabilities in research in the Crime R ecords 
Section. H e is rather small physically, which detracts -from his 
personal appearance. His research w rk, however, here at the Seat 
of Government has been satisfactory. ' - $ - 



Memorandum* 'to Mr* Tolson 



Special Agent Pern C. Stukenbroeker, EOD Il-l6-lj2, 
GS-li** Mr* Stukenbroeker is Tprimarily a research man who has 
a very distinct rflair for originals-writing* His background is 
particularly good for this type of work* He is intelligent* 
enthusiastic and has shown great promise as a specialist in 
this function in the Crime Records Section* .His physical 
appearance is average and I believe in view of the highly 
specialized qualifications he has for this type of work the 
Bureau is/benefitted most by his assignment here at the Seat 
of Government* 
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July 8, 1953 
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Kr* Thomas 2. Bishop 

Federal Bureau of Investigation 

Washington* D. C. 



Bear Mr. Bishop: 

I am indeed pleased to advise you that you are 
being pro too ted from the position of Special Agent, $8560 
per annua In Grade CS 13 » to the position of Speoial 
Agent, #9600 per annum in Grade OS U|, effective July 19, 1953* 

For your information, this promotion is temporary,, in 
accordance with Public Law $010$ approved September 27 » 1950^ 



sincerely yours* 

7. Sdgar Hoove* 

John Sdgar Hoover 
Director 
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Oj^^ Memorandum 
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UNITED STATES GOVERNMENT 



DAIB. jr uIy ^ 2953 



subject: .OT0JMS JF. raSJWP 
Special Agent 
Records and Communications Division 



BE: REALLOCATION 




MiuCu4y_ 



Special Agent Bishop entered on duty 6-30-41 as an Agent and on 9-30-51 
he was reallocated to Grade GS-13; On 6-14-51 he was assigned to the 
Seat of Government as a Supervisor, and he is presently serving in the 
(Crime Records Section of the Records and Communications Division. He is 
being considered for reallocation to Grade GS-14 inasmuch as he is serving 
* in the capacity of Head of the Correspondence Unit in the Crime Records * 

Section. 

By letter dated 11-6-46 he was COMMENDED for the excellent work he performed 
in connection with the apprehension of Frank Provonsha, was; Raymond Perks, 
*was; Unknown Subject, Bank Robbery. 

On 3-1-48 his name was submitted as one to be considered on a long range 
basis for development as a Special Agent in Charge. 

On 3-31-50 he was rated EXCELLENT. His daily average overtime for 
October, 1950 was 1 hour 27 minutes, for November was 1 hour 14 minutes, 
and for December, 1950 was 1 hour 16 minutes. 

On 3-31-51 he was rated in the UPPER limits of SATISFACTORY. On 4-S0-51 
his name was submitted as one to be considered for development as an 
administrator or executive in the Bureau. 

On 6-14-51 he was transferred to the Investigative Division as a Supervisor. 
On 10-29-51 he was designated Supervisor in t he Records and Com n.unlicja±ions 
DtVtston. SECOHDED-S, I 67— W/^~ flto 

By letter dated 1-25-52 he was CENSURED for usiripzan&ipcorrect -salutation 
in a letter which was dictated by him in reply tg u ^j?gmmu^ 



received from a Bureau correspondent. It appeared that'Tn this instance 
he relied on the fact that the mailing list maintained by the Bureau Jjdd 
been checked by another employee and that he did nottyj£r§Qiia2g.y\ t $Jt$ck i 
appropriate records to determine the correct ^A^ u ^^^R^^Pa $%j t \lifi$j& 

On 2-8-52 his name was submitted for consideration on a long-ran 
for development. On 3-31-J52 Mr. Jones rated him SATISFACTORY a 
accompany in g^cpmments indicated that he "bas an above average ag 
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His overtime foi^2mrchp^lP52 was 2 hours 46 minutes per day. Memorandum 

J&ted 6-4-52 reflected .thaton 5-14-52, a card congratulating the fK 
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Director on Ms anniversary a?as received in the Crime Records Section, 
which was signed "The Elevator Operators," and was routed* to Agent 
Bishop. It was noted that the envelope had been detached from the card 
when it was received in the Crime Records Section and it was, accordingly, 
not possible to determine the city from which it had been mailed. Agent 
Bishop did not acknowledge this card because it was not possible to 
determine positively from the card who was the sender. SA Bishop considered 
the most logical possibility that it was from the operators in the r 

Department of Justice Building, and went so far as to obpain the name of 
the chief operator, but concluded on further consideration that an 
acknowledgment should not be sent. No action was taken because of Mr. 
Bishop f s desire to avoid any possibility of embarrassment to the Director 
or the Bureau which could have resulted if open inquiries had been made 
to ascertain the identity of those who actually sent the card. The 
Director noted "Atrociously handled." 

His. daily average overtime for August, 1952 was 2 hours 19 minutes. On 
6-2-52 Mr. Nichols submitted his name in connection with the Bureau 9 s 
Personnel Advancement Program and said he would have no hesitancy in 
recommending Agent Bishop as an Assistant Agent in Charge. 



On 6-1-52 he was designated Head of the Correspondence Unit in the Crime 
Records Section. By letter dated 10-7-52 he was CENSURED - in connection 
with a telegram which was received by his section from Mr* 
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on 9-22-52, it being noted that a reply did not leave the Bureau until 
9-25-52. Had he, in his supervisory capacity, recognised the importance 
of this matter and properly followed to see that it was immediately 
handled, this delay would not have occurred. 

On his 1953 Annual Report Mr. Jones rated him SATISFACTORY and said he got 
along well with other employees and inspired confidence in those working 
under his supervision. This Special Agent had a lot of force and drive 
and produced a volume of work which was above average. He enjoyed good 
health, presented a favorable personal appearance, was well groomed at all 
times and had a good personality. Based on this Supervisor^ work during 
the year it was felt that he was entitled to a rating of Satisfactory. In 
a separate communication Mr. Jones recommended that he be reallocated to 
Grade GS-14 and added that he had had extensive experience both in the 
field and at the Seat of Government. On 4-3-53 he was passed over for 
Grade 14 reallocation to be considered^at a later date. 

On 4-3-53 his name was again submitted for consideration on a long-range 

1 basis for development. His daily average overtime for April, 1953 was 
2 hours 13 minutes. 

Under present Bureau policy, Special Agents assigned to the Seat of Govern- 
ment are considered* fo? possible reallocation to Grade 14 if they are in 
one of the following categories; (l)Assistants to Section Chief s, (2) Unit 
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Chiefs, (3)Supervisors in Charge having five or vtore Agent Supervisors 
under their supervision, and (4)Special Agent Supervisors presently at the 
Seat of Government who have been assigned here continuously for five years 
and who have had service in Grades 12 and 13 totaling five* years. 

It is noted that Agent Bishop is presently serving as Head of the 
Correspondence Unit in the Crime Records Section and has been serving in 
that capacity since 5-2-55. He is therefore eligible under present Bureau 
policy to be considered for reallocation to Grade GS-14* 

RECOMMENDA TIOH: Although he was censured in January, 1952, and October, 
1952, in view of his responsibilities as Head of the Correspondence Unit 
in the Crime Records Section; his otherwise satisfactory record; his fine 
attitude as reflected by his amount of voluntary overtime and the favor- 
able comments in his 1953 annual report, it is recommended that he be 
reallocated to Grade 14, $9600 per annum at this time. 
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Office Memorandum • united states government 



TO i 



PROM t 



SUBJECT: 



Mr. Nichyfi — 



datb» July 28 y 2953 







SPECIAL AGENT THOMAS E. BISHOP 
CRIME RECORDS SECTION 



Bureau letter of May 1, 1953, to the above Agent 
advised that the physical examination which he had been 
afforded on April 22, 1953, reflects that he has defective 
vision of 20/25 in both eyes, corrected to 20/15 in the left 
eye,, but uncorrected in the right eye. 

You are advised that Br. Michael Kennedy, 1635 Eye 
Street, Northwest, Washington, D. C, has examined the eyes 
of this Agent and issued a prescription correcting his vision 
m both eyes *o 20/20. New glasses have been obtained by. 
Special Agent Bishop and his eyesight is now .corrected io ' 
20/20 in both eyes, 

RECOMMENDA TION : 

It is recommended ^that this memorandum be forwarded 
to the JPersonnel Unit of the Administrative Division for its 
information. 
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ifr« Jo/m Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D. 0* 

Dear Mr* Hoover: 

Thank you very much for your letter of 
July 8, 1953, advising me that I am being promoted 
to the position of Special Agent, Grade^ QS-14, 
effective July 19, 1953* 

While the monetary gain represented by 
this promotion is most pleasing to 'me and to my 
family, I am particularly gratified by the fact 
that it indicates that my services measure up ^to 
the high standards of those of all Bureau employees* 
I fully realise, of course, that this promotion 
carries with it the understanding that my responsi- 
bilities will be increased and that I must carry 
qwt my duties to ~the very best of my, ability* I 
want to assure you that I will do everything in my 
power to justify the confidence which you have 
expressed in me, and that I will attempt to perform 
miQduties in a manner which will reflect credit to 
the Bureau* 






Sincerely yours, 

Thomas E. Bishop 
Special Agent 
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The pro virions of the Universal Miliary Training and Service Act of T951 Have been complied with, 
The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the Supplement- 
al ADnropriation Act, 1952 - Public Law :#253, approved 1M-51, <*> 

•©notion is temporary In accordance with Public Law #843,^approved 
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October 3, 1953 






iftV Sttoaaa £• Bishop 

Federal Bureau of Investigation 

Washington, Z>» C* 



Bear Mr. Bishop; 



Belmont s^—d 

tracy ._^_- 
cGebrtV -=-^ 

Miss 6an4y - 



2%« Bureau has noted that you recently re- 
viewed and approved a letter *o a prominent neaber cf 
Congress, although this communication did not contain 
the salutation which is required b<j esisting Bureau 
instructions in correspondence to this particular 
official* Errors of this sort, if not detected, could 
be a source of extreme embarrassment to the Bureau, and 
your failure to detect and correct this mistake is a 
serious reflection on your work performance* <_,» « 



o 



«rt 



In the future you mill be expected to exercise -« 
'the greatest degree of care in reviewing matters of tn?s£ u> 
nature in order to insure that existing instructions $3*<r ' 
followed and that you are not again responsible for o#y 
similar negligence* 



V,' 



,^ 



WBCiitadvi 
CCt Ur* Nichols (Confidential) 



Very truly yours, ^ 

CO 

5J» Jdgar Hoover > 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
# FBI AUTOMATIC DECLASSIFICATION GUIDE 

'DATE 08™17™Z011 



December 31, 1953 



Personal and Xlorrfj^s^jfrr ^ 



:a 



Mr. thomas $ 
Federal Bureau 
Washington, V. 



shop 

of Investigation 
C. 



>1V. 



Dear Ur. Bishop: 



L 



I 



1 am taking this means of expressing 
my sincere appreciation and commendation to you 
.and, through you, to all the other employees 
involved for the splendid manner in which the 
recant heavy' volume of correspondence in the 
Ortme Records Section was handled. 

You and the others who worked so 
diligently during this period deserve special 
recoftnition for the unselfish and cooperative 
attitude all of you displayed in voluntarily 
working overtime and on week— ends to expedite 
the processing of the wjiH. It is my wish that 
you advise everyone involved that I }eel then 
section did a remarkable job. «* 



* cc: Mr. Jitchols 



X*X»04. 

tfcUU** 

Nichols <» 

«e« 

.CUvi 

R*se» 
Tg>cy t ™*m » 

f i*te«owd **^ 
tele, taw ** * 
ftoUoatM 



ifijiWr; 



Sincerely yours, 
(PACE* Bdgar Hoover 
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rail) ras iraiwn of justice 




CC-5a 



1-64 



I certify that I have wwWcthe following Gorenmnt property for official use: 

returned 



Key to Rood Hj228 1 



-s 




/ 

The Government koAtoJiclorou hereby acknowledge 
if ^^ |o^ttOTf^u are responsible for 'taking 



care orit anlrbwning it vhenlts use^hasbeen 
coapleted, -DO JDI M OR WRITE ON D OR HOLTIUIE 
II IN Mill. 




;/■ 



Very truly yours. 
aas E.TBishop f 
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!*• Nichols 



January!^ 19,2j 



Director, 731 



ae truss? mm school 



^ ^-^V^ult! -fcietruet ^P^oial Agents Thomas 33, Hlahop and 
^dyardln^o^oi' to report to Rooa #31, Separtnent of Juotiee ' 
■ x H*52* ninth and Pennsylvania Avenue,, Northwest, Vachiireton, D. C. 
at lOsOp *.«. Itondey, January 11* 19£j# for attendance at an 
A&niniatrative School for a period of ei$it days. 

Confirm atten&amo, 






CO - Hr. Clegs (Attention Hr« Oearty) 
Movement ■ 



.D3B: Jn4.-'' 



Tolsen 

NkfcoU 

fco*ee 

*tf»<y 
-fc**fty 

Tele, &»em*? y 

BoUom»4 J**** < 
<£»>» .■>» « cum , * 
Mitt C»*<ly, 
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■be 




Jd4rd£ en '■-evening. cf ^aee^er:\9-> T? 5 3> -^onp emlnr dplay-in - /, 



handling 
/ber ■'l?y; Ji?33 



S?MCI%IS ! i- 




. f .^ ."■ *.. ' 


■Tti'.s 


!'rs.| | 



u 



ves!j£ sar'cis^id-l'B Wer ' Mt^d - Woyfober 3£ | V£9 



^as> : Extreme 1^ critical^of the Director; because. ;$£■. 

his .handling.. of" :the H^ri*y ; fi^:r|;er : &%t e\ma l^'dr * ?£n* leoie.-r ..she -wa$ 



allefiri^*Mfc ,: :an Ap est," of- T the- dan-i 1 >^cisep 'Office: had ; aU one ;tifne 
'a^t^m^ed-'t'q ha^o >fter ^ : i^^%t ; a^em@^t : ; ^niicetni]^ ' information ^ ^' i ■'- J : 
^sh^hatl/al^^ tpfc. ■■•■ . 

'V>hich information '"tt as 7 ;Lnc£>r re'Gt.--;-;Her -letter "was -received ,^t . 'th?- : \\ 
, Bureau ^o^.Rovefflbqf^^2^! J r '.i^3- > : at ,; 9;"-liX a,%*^$n& w^yoUt^-.^o-./^ ■■.,■-' 

of fices ' ; of' "&a^ -Wd; ^a^^riiilised- ibef prt'^ejuig-- 

: ^oei¥ed;"^ J €rime "Record^ ^ec&ioB'-at 3ili2 p,.m.\;6n- Pil^ay^V ; ;.'.//,' "'"■■ v ' 
3ec0nib^K-:h^:^5?!>3^" ••l^tery^ntlon of '^^^^"a;;^^ hocegsxty' for:-;,/ . ■-.. 

name .iheck' ,and\fil'es t^\?V' : obta:iJae.a i©h£er ; \; : <-, >•' 

•an;j.Cri3ne HecQ^s/.;Sectioh\-mtil'-'fiTC$mber ?*-; -.Letter was' orifiriafly."-. 

ha^died'^^^^^ acMo& _dn\ ,.■ ■,.•■;■::' 

/fi^Ceijb&r. ;?^\&£&^'',be^^ was retiirned ' 

: to' /dictati^ '. '.'. . ; 

: Twrit e f islet f or- explana^ibtf- rjg :ftajidlan£ >of--. alleged o'otainlnf '*'■ '■ : : V- 

'6fsi-^riedv ' gii-ateirierrEtVf fo^ ; Mrs,, •] | ^ Dii^ac-inf [^ent-i'ias/^ ' \ \-. 

aitcridlnf • semi-;annual. ; c.opf "ereiipe ■'. l »; , hisji%m^toran4W'''^tOTii© , i ^^° "him, 

j ar)d i y ; th^^fore^ : ^ab4e v v./. v ' ■*■■ 

gjcoBR^AjifiB ! ^ ' ■■■.;;■/" • : '''•',': ,f' /; ; '' -'■■' ■V'"-.-"--s.'- ; ■^■r>" : >-. .■■■■.-; ; \'/' : 

■ -.'; vV • , ', ■■: '■ .Non.er •■ •'; ' F,or information* : ■' "'■••'-': _■ '' ,;>/■ ■'■:'. \ ;■-"/■', ^•\ /.' : - l .H >'■-'' 



,b6 



^'. ; :'- ,v ■■''..'• ','\OT.tisiai'----- ;v. '■-' .. 
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luemo to ■ tlr. ITichols. 



•December. 10, -1953 



flEIAILS: 



7 



.. ■' By letter .of T^ovemoer 1?, l n £3j ^s. E 



] 



*n 



b6 



" .very dogmatic and sarcastic terms- criticized the Director 

for his participation in the Sarry Dexter -.'flute matter and . \ 

vindicated 'she has absolutely- no' confidence In the FBI. In 
•her letter she mentioned that she had he, e& Interviewed by an FBI- ■ • " : 
Agent -"who. desired her to ' s-i-.rh a statement concerning 'some . • 

Individuals .on vhora she had previously furnished incarnation ■-- - -,'. ' 
to. the 5an Francisco Office concerning Communietic. activities.. : : -. 
She stated 'that .she refused to -siVn- the. 'statement, because, -some ■ 
of -the Information In it could not have been submitted by her.- " ■-' 

She stated that she thereupon made the 'Agent rewrite the -.second -pape 
of the statement before .signlriV'-it ,' '** ' - ' ' y: ■ '. r "■ ^ 

•]■• The chronology; of the. routing *an1 handling: of this ':-......: 

letter "n the "ureau is as follow: ' '* , ' • \ ' . '-■" " 

Received .Records.; Section -''9:iil .a.m., November 2k,\ I9&3. - 

. * • Received director's -ff : ce, - lOrOl^ a.m., November...^ 1953. . 

Received I'r. Poison's .Off i pe -2:22 p.m*,. November 2k, 
/. . ■ ■ 1?53.. - .;■'■;. ■""-. .. . . \ . : ' 7 ' 

■\cc:.:vi<-: . deceived" KK Nichols '\0f£ic<r ^J^l^-p.m./>:liovmozr'2h, ' lf£3. 

• Received Fr. Belmont r s Office. - o:C2 p.:,:,:, November 'St, 1?53, ' 

•-, Received' kr. Rosen's Office - 10:20 'a.m. , "Nov emo'er '25, 1°53- 

Received by: number- one- man' of Investigative division -10:36 
'..■a.m.', November 2?,.. 19^3.. .7' .' • 

'."•.■;■■'■ '"" Apparently. then sent bo Records bection for processing 

■■"'■• and -ecordinp because .letter was. -serialized, on Noverroer 

.--..••■_. ■ ^ ,30/ l?53 r ,'- ', > ;'■■■;■ \--V,,. v ..':■■■'■-- ' ■ v "---- ;; ■' ' 
. : ■ > - * ■.■"■' ■ * 

.; deceived Grime Records .Section - 3:i^ p.m-, December '.it, 1953, 
" ■" * ;■ ; .(Friday) • 7"'" ; * ' ' ; ■ ;' ."'■'■.;. .V". 

,:;.;>'■*.- ■ / >±t should be/ therefore,, noted, that although this letter was . ' 
received in the bureau on November 2h, 19$3^ it.- 'was' not- received by the * 



~2^ 
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COPT 75 
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v 



Memo. to Mr* Nichols 



v 



ec&nber 10, ' 1953 



erime Records Station until -the late afternoon of Friday, December h, 1953 ♦ 
The delay between November 2lf,. 3L953, and the late afternoon of December 
h 9 1953, is appar&Atly due to routing ^and to the necessity!' for having the 
mail processed and recorded by the Records -Section* ' : , 

Upon^be ing received in the Crime records Section, a name check 
on Mrs J I was immediately requested on .the late afternoon of Decem- 

ber V 1953, shortly pridr to closing time. ?Ha rfr&ults of this name b6 

check, furnishing the serial, numbers of the files, on ^rs> | | waa 

. received by the Crime Records Section. on, the morning -of December 7> 1953, 
(Monday)"* Upon receiving the serial numbers, %h files' were. requested 
on the morning of December 7, 1953, but. all of * thote files were not re- 
ceived until approximately '5:00 p.m, on December 7, 1953V V* 

.The Xstter-^as being handled by Miss'Dorina I# Copeland, 
Crime Records Section "rt io; upon rjeadinfe it and reviewing- the 1 , 

- files on Mrs. f I on the following day, December 8,; 1953, : i . 

'decided that the letter' did hot requiire ah acknowledgement and' | 
could • merely be handled by a memorandum suggesting that rid 

, r acknowLedgment be made of the letter; Acc©rddingly> she f 

. handled more . imp ort aht , mall, requiring acknowledgment, prior 



to handling Mrs, 



letter, \tis.s. Copeland was on sick 



leave on ; December..?, l r 53'j and* Special- Agent Gordon E. Malmf eldt [ 
hand led Ms s Cop eland *s work* He dictated -a memorandum on ■ /■•■■; 
] letter .oh December 9, 1953* and the n^mo:randum 



&rs 



.[ 



be 



was submitted to me on the afternoon" of December 9, 1953, bearing 
the date of December 10, 1953. . *his memorandum recommended that) 
no. acknowledgment be made of Jfrs. 



letter because of 
TEi 1 memorandum was 



its sarcastic tone and, critical nature, 

reviewed in. my office by Special, Agent Thomas &. Bishop on the 
afternoon of December 9, 1953- ' Because of the critical comments. 
it contai ned concerning the taking of the signed statement from Mrs* 
, I ~| by an Agent of the San Francisco Office, Bishop felt that 
the matter should hot. be handled, by a memorandum suggesting rip 
further action but that a letter should be sent to the' San ,: >'■ 
Francisco Office asking for circum stances surrounding the details 
of the interview of %s» j_ [ if apy. The memorandum was v 



„> 



-&1 COI>X 7$ 



Memo to lfe% Cliche, 



3XT 



*r W 



iteceBwer" ^ 1253 



returned hy 33 shop to £A JCalafeldt -:>ut he tos at thai time 
(the afternoon o# December #, l f 53s) attending the serai- 
annual .Agents' .conference ^hich did not terminate 'until : ' 

. £s30 p.ia»j| on that 4ai<% It t?jas not possible for hin, 
therefore, to handle the letter \miil the Jfollo^Yinr &ty ^nd he # 

therefore, jntt it *n h^js workbox ,on .the eveninc of Decenoer £* 
1553^ so that he could handle it the ilrst thing on f ihe coming 
■of P ftftffnhftr '1Q j 1953* It is to -oe noted that the letter £xc& 
Vts A [ and the rsenorandun dated December 10., X9$3> 

originally prepared by Malttifeldt was -found in/his -workbox 
on the evening 6f December 9, 19J53; witjv a routing slip 
attach^ to it from Bishop instructing hit* .as 4>o "the «ejr 
handling # j 



b6 
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TO: Mr. Nichols 

TJROM: M f A. Janes 

SUBJECT: HATTDLIKG OF CuR n ESPGNPBHCE 
-IN CRIMP, RECORDS IN RECENT 



December 16, 1953 



l/EEX 



As you are Aware, we have had a tremendous influx 'of 
correspondence Tor handling In this section in recent weeks. 
In the 15-day Period subse went to November IB, 1953 j we .handled 
a total of '3,796 -pieces of wail requiring action or an average 
of 5$3 Pieces a day. This Is approximately 100 pieces higher 
per .day than average. "During this -oerlod, without borrowing 
personnel :frora .any other section, v.e -managed to keep 'practically 
current all of the "time. It should be borne in mind, too, that 
on the special mall relating to the director's testimony it was 
necessary to do file checks in .each instance. 

1 personally fool that all those connected with 
correspondence showed ^n axe client attitude 'and di<3 an fine job 
in helping to .keep things running smoothly and practically 
current .at .all times* ^vary thing was nut on a purely voluntary 
basis, but we hnd no difficulty .at all in "ha voir? a n ado mate 
orew here aft^r working hours feach day and also on week m%s. 
fecial u P-a' t j^hgms ^..jilsbojjis, of course, in charge of 
correspondence ; and 1 'think mart of* the credit for the smooth 
way things have been handled should go to him and to the 
individual employees who so willingly helped out. 

RECOMMENDITION ': 

It is recommended that an appropriate letter be sent 
to >ir. Bishop and that through him appreciation be expressed 
to the typists an 1 stenographers who, as a gr^up, so willingly 
pitched in in connection with this ^great influx of mail. 



HAJ:rm 
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Mr* Nichols October 28, I9S3 

M* 4» .Jones ■ < ' . 



QEORGE M* JflffiT 
Special Agent 
GS-13, 4$360 
SOB 2-9-42 



'■bb 



In view of the transfer from this section of Special 
Aaent \ 1 to the Buffalo Office a$ Assistant Special 

Agent in Charge, we will have an opening in the position, of Gnit 
Chief of -the Me search Unit* 

It is recommended -that Special Agent George M* Feet be 
designated to head this unit on a trial basis for a period of $0 
days and that thereafter a recommendation be made concerning his 
permanent assignment* 

Special Agent Feet has Aeen an Agent since November 3, 
1947, and has been in the Crime Secords Section since March 24, 
1958, Me has been in Grade GS-13 since August 31, 1952* Special 
Agent feet has a fine appearance, is an excellent public speaker 
and has had a parted experience in Crime fie cords* He is excep- 
tionally good a» an organiser and, J feel, is. well qualified to 
handle the duties involved in this position* 

Special Agent* Fern C* Stukenbreeker, 'Thomas F* Bishop J 
, ij Dwight J* Dalbey and Bernard M* Suttler have not 'been ^considered ' 

Since they either head a unit at the present time or their work 
is of such a nature that they should not be given consideration* 
Mr* Dalbey is to be designated as the head of a new unit presently 
, being net up on a trial basis in Crime Secords* 



i " ' " Special Agents Edward F* Brown, Donald 0* Manning, 

| Lawrence J* ffetm and Harold p» Zeinbaugh entered on duty during 

194? somewhat prior to Agent Feet* Mono has been in Crime Secords 
as long aw Feet however > and it is felt that Feet is better quali- 
fied for this partioular position from the standpoint of experience 
• in the section than any of the other Agents and should be given 
preference* 

«!"„: ?hat Special Agent Feet's designation as head of the 

H«*~~8esearch Unit in Crime Records be approved for a trial period of 

t»*£ 90 days and that thereafter a recommendation be made for his 

SS f '^p ermanent assignment in this position* 

v^SZ^rsonnQl^fii'e .Tfarn C* Stukenbroetoer DUPLICATE C OFT 

■ mJtrm^ I: '-' ^ ■ 
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In RtplfrPUau Rtfer to 
FUeNt. 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

VASMNCTONM.D.C. 



Director 

Federal Bureau of Investigation 
United States -Departaent of Justice 
, Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be, paid to the designated beneficiary of^any Special 
Agent,of the FBI who has previously contributed 'to this 'fund, and who dies froa any cause except 
self-destruction while eaployed as a Special Agent. I an forwarding herewith (by CHECK - MCNEX 
ORDER) the sua of $10, payable to the Assistant .Director, Administrative Division, FBI, to be 
included in said fund. Payaent will be aade for death by self-destruction after the Agent has 
been a aeaber of the fund for a continuous 'period of two -years. : It is understood and agreed 
that the sua tendered herewith 'is a voluntary, gratuitous contribution to said .fund which I' 
understand is to be administered in the following aanner. The liability of the fund shall not 
under any circuastances exceed the aaount of aonies in the fund at the'tiae any liability shall 
occur. 

The Director of the 'FBI will appoint a coaaittee which shall consider all*aatters per- 
taining to the acquisition, safe keeping and. expending of said .fund, which coaaittee will recoa- 
aend appropriate action to the Director in .pertinent natters. The Assistant Director of the 
Administrative Division of the .FBI shall receive all contributions and account for saae to the 
Director, 'upon the death of any. Special Agent who Is a aeaber of 'said fund 'the appointed coa- 
aittee will consider the case and. subait a recoaaendation.to the Director as to -its conclusions. 
Appropriate instructions will then be issued to the Assistant Director ofthe'Adainistrative 
Division, directing hia to .pay to the designated' beneficiary the sua of $10,000. The following 
person is designated as ay beneficiary for ? FBI Agents' Insurance Fund: 



Naae 



&lS// rt 



f- 



Relationshi p^ r fc& Date /o 



(kojS3 



Address 



a.60^ - £t/yf/l/S PRiVA j SlLitQR SpiZs/V&. #>b. 



The following personals designated as ay beneficiary under the Chas. S 
providing jplSCO death benefit to beneficiary of agents killed- in line of duty. 



Ross FniS' b6 



NAME 



X}\.$Hof Relationshi p U) iKC Dat e .Aofo/JS 



Address 



& 




a.Go3 £uaa/s VRiw ' . S-iLmr. SfK/sy* jf/nV , 



J953 



3/fj~ 



Very truly* yours 
Special Agent 



/Isuiw 
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MR. HICHQLS October 23, 1953 

DIRECTOR, FBI • 

i 

! 

SA f H0KA3 B. BISHOP 
IN-SERVICE TRAINING 
10/5/53 - 10/16/53 

The above-named Special Agent attended the above General In-Service 
Training Course at the Seat of Government and attained the following grades t 



Notebook 


TO 




98* 
90 


Double Action Course 


Practical Pistol Course 


94 


Shotgun (Skeet) 


15/25 


,30 Rifle 


84 


Machine Gun 


88 



The fireams grades with the exception of the Shotgun Skeet Course 
have been entered on his individual field firearns training records 



cox 3k Thoaas B« Bishop 

Records and CoMranications Division 
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C STANDARD FORM NO, 64 



Ojfiffi Memorandum • united states government 




Wn 



* 



date: October 5, 1953 ' 





Subject: PREPARATION OF LETTER TO 

HONORABLE JOSEPH W. MARTIN, JR., 
MEMBER OF CONGRESS, UNDER DATE OF 
OCTOBER 2, 1953. 



PURPOSE : 

To set forth, in response to Mr. Tolson's inquiry, 
,why the writer approved for the Section a letter addressed ,to 
^Congressman Martin which bore the salutation "My dear Congressman. 

The writer recalls initialing this letter. I was not 
personally aware of the fact that letters to Speaker Martin should 
bear the salutation "Dear Joe." I initialed it without checkin g 
the correctness of the salutation because I relied on the dictator 
and stenographer being correct in the salutation used. I assure 
you that I will henceforth keep in mind the proper salutation for 
letters 'to Speaker Martin and will not make the same error again. 




C<tny, 
Mot<> 

Tci*. Kooo _ 

Si too 
lies Cu4y — 






o^ JLaJM^-*- o-g- 



1 



'■*, 



y 



'. < 'A, 



TEB:ndd 
ft* 

aoiocrfeigsj 



/ © 



- 6> 




U~** 



*TANO*ftD FORM HX 94 



• $ 



Office Memorandum 



— 

UNITED STATES GOVERNMENT 



TO t 



FROM * 



SUBJECT: 




Mr* Nicho 



M* A. /$}()/ 

d 

2H0UAS E. BISHOP 
Special Agent 
BOD 6-30-41 
GS-14, $9600 




March 31* 195&UJ7ZZ 




•bo 

set - . ■ ,.» 
Trty ,«.,.„ „ 

Trocte* t_ JL - .. 
fioterfowd w 
Tele. Xooa ~ 
BoUoott.** 
MUsG«4y~ 



Jn connection w**ft *he attached annual efficiency report 
on ifrhe a&oye-nent$one.d Special Agent assigned to Crime :RecordSj I 
definitely feel he should be kept -in .mind for further advancement, 
and at ^the present time he could very capably handle the duties of 
Special Agent in Charge of one of the smaller offices* This Special 
Agent has had extensive experience not only in ithe field but also 
at the Seat of Government and is well qualified to function in an 
administrative capacity in the field* 

Attachment 

MA^Tmcq 
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\i~~ j*fi4J*.lrJl.f? 



I a i • * «' » 



Mmuim 




■# 



Jfiv Mchoh 



Wi 




1/21/54 



Director, TBI 



si mm StsiaM 
sa ssrm v.mmn, a, 
special Awatsraam school 

1/11*19/54 



The &bove~nmei Agents were <n attendance at Me 
Special AMnUirative School held at the Seat of Government 
1/1149/54, 



frit™*. 



OCOmtewJ 
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STANDARD FORM NO. 64 



1 



Office Memorandum • united state^government 



% 

nsTc 



TO 



Mr. Tolson 



DATB: 1/19/54 



FROM : 



H. H. Olegg 



\ 



SUBJECT: 



SPECIAL ADMINISTRATIVE SCHOOL #5 






27ie -Special ^djafnistratiye School was held from 
10 a.m., 1/11/54 -to 4:30 p.m., 1/19/54. 

The following men were in attendance: 



(ASAC) 
(ASAC) 




Estep, Thomas B. (ASAC) 
Fauntleroy, Robert M. (ASAC) 
.Talburtt, Orville R. (ASAC) 
Book, tun am K. (ASAC) 
Torrent. Marion E % (ASAC) 
Miller-. Robert B. (ASAC) 
I ~1 (ASAC) 

B/yle,' Carroll (ASAC) 
urvts) Joseph D., 

isJiopj^JThomas #ii 
emriev* Edward C., JTr. 



] 



Lamphere, Robert J. 
Cole, J.' Myers 

Brooking, William fhamn* 

(A) 



fh( 
o 



Albany 

Domestic Intelligence Div* 

Buffalo 

Indianapolis 

Knoxville 

Louisville 

Milwaukee be 

New Haven 

Omaha 

Philadelphia 

Pittsburgh 

Savannah 

Records & Communications JDivl 

Records & VommuhicdiXons 1 Div* 

Domestic Intelligence $ivl 

Domestic^Ihtelllgence Div. 

Investigative Div* 

Investigative Divl 

Investigative Div* 



cc: 16% Glavin 
Mr* Mohr 
Mr. H.L.Edwards 
Personnel files of 
above mentioned Agents 

GCO:OLC 



3-? - / < 



L 



\S 



* 



FD-185- 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



a 



J^ 



j 



Name of Employee: 



Thomas .E. Bishop 



.Qu 



Records and 
Where Assigned: Commun ications 

(Division) 



Payroll Title: 



Special Agent* GS-14 



Crime Rennrrix 



(Section, Unit). 



Rating Period: from Anril 1. 1953 



to March m f 7.Q/>4 



ADJECTIVE RATING;- 



SATISFACTORY 



Outstanding, Satisfactory; Unsatisfactory 



Employee's 
Initials 




TYPE OF REPORT- 



-#^ 



(X) Official 

Annual 



n-ftao/HV'U * 



Saarchad 






( ) Admin str*^ b3TSc! „../&H 

( ) 60 day 

( ) IV. aster' n Af|t ^ t954 

( ) Sejaration^^ tf mm ® 



( ) Sp4aai 




r 



n 

^ 



# 



FD.185 A 



PERFORMANCE RATING GUI 
FOR INVESTIGATIVE PERSONNEL 

(For use »$ attachment to Performance Rating Form Na FD-185) 



Name of Employee » 



Thomas E. Bishop 



<r:^ Special Agents GS-14 

Rating Period from4r*z£iL ^3^31^54 



RATING GUIDE AND CHECKLIST j 

Only those item* having pertinent bearing on employee** performance should be rated All employee* in *ame salary grade should be compared 

Rate item* a* follow*: <» 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 
Guide for determining adjective rating; 
An 'Outstanding' rating cannot be justified unless alt element* rated are 'plus*, and ** addition, of course, supporting comments must comply with the requirements 

Iof2«^t!S 

marks because such'wouid presume equal weight for aft etenwt* rated Jfcodjutownc must \U ^^^^J^St^^nSJ^ Si«S3SSfisS" 
light of the elements rated. AH minus marks must be supported by narrative detail, and of course, *H -Unsatisfactory ratings must comply wttn tne requirements as 
set out on the reverse of form FD-185. ' 




(1) Personal appearance, 

(2) Personality and effectiveness of his personal contact*. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

. enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health; energy, stamina). 

(5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness a* required 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives, 

(8) Initiative and the taking of appropriate action on own 
responsibility, 

' (9) Planning ability and "its application to the wort 

(10) Accuracy and attention to pertinent detail 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignment*. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control 

.(13) Knowledge of duties, instructions, rule* and regulations, in- 
cluding^ readiness of comprehension and Ttnowhow* of 
application. 

(14) Technical or tnechankal skill*. 

, (15) Investigative ability andresuks: 
. (a) Internal security cases 
* :, Cb) Criminal or general investigative cases 
j— (e) Fugitive cases 
_ id) Applicant cases 
_ (c) Accounting cases 

.(16) Physical surveillance ability. 




J^(l7) Firearms ability. 

„£„ (18) Development of informants and sources of information, 

JZ, (19) Reporting ability: 

„6 „ (a) Investigative report* 

^ (b) Summary report* 
^tZ (c) Memos, letters, wire* 

(Consider..— conciseness; -^.clarity,— organization; 
—.thoroughness; — . accuracy; —-adequacy and perti- 
nency of leads; — _ administrative detail) 
■Z- (20) Performance as a witness. 
J^(21) Executive ability; 
j-±Ji*) Leadership 

W Ability to bancle personnel s 
.jfc. (c) Planning 
m j*Z (d) Making decisions 
*+Z. (e) Assignment of work 
-,-£. (f > Training subordinates 
^£- (g) Devising procedure* 
^M Emotional stability 
— *Mv Promoting high morale 
jL(j) Getting results 

°— (22) Ability on raid* And dangerous assignments; 
— . (a) As leader 
^— (b) As participant 
JZL (23) Organizational interest, 1 such a* making of suggestion* for 

t s" improvement 
"*" f£4) AbiKty to work under pressure, 
:£_ (25) Miscellaneous. Specify and rate; 
*+- Dictation ability 

Automobile driving abOity 



A. Specify general nature 
tor, etc.): . 



of assignment during most of rating period (such as security, criminal appUcantsauad. or as resident Agent, supervisor, i x ^ "*- 



R Specify 



employee** most noteworthy special talents (such as/flvestigator, desk man, research, instructor, speaker): 




^^JdJ^J> ^A^Jx3^^sjj^^ 



C (1)1* employee available for general assignment wherever r^eeds d service requW 

(2) I* employee available for special assignment wherever needs of service require? J^lfanswer t* not >e*\ explain b narrative comments) 

D. Ha* employeehad any abnormal sick leave record during rating perkd? £^ 



ADJECTIVE RATING J 



SATISFACTORY 



Outstanding; Satisfactory, Unsatisfactory 



1 .t ■ 



•• # 



March 31, 1954 



Re : THOMAS E. BISHOP 
Special Agent 
EOD 6-30-41 
QS-14, $9600 



This Special Agent has been in the Crime 
Records Seption for two and a half years. Agent 
Bishop is tallj has a lot of force and drive and has 
a good personality* 

During the year Special Agent Bishop 
Continued to have supervision over all the corre- 
spondence work in Crime Records. Mis work in 
supervising his unit has been above average J In 
addition to 'the work here in the Section, Agent 
Bishop has handled a number of speaking engagements 
from which the response was most satisfactory. 
Agent Bishop attended the special Administrative 
School in January, 1954. 



Special Agent Bishop is "in good health and 
^is dictation ability is considerably above average 
^or the supervisors in the Section/ He is a qualified 
Inspector *s Aide. 



* 



It should be noted that under date of 
October 8, 1953, Agent Bishop received a letter of 
censure in connection with an improper salutation 
which he approved* It should be noted that in this 
instance he relied upon the accuracy of the dictator 
and the stenographer and assumed ^that the salutation 
was proper* On December SI, 1953, Mrl Bishop was 
commended on the splendid manner his Correspondence 
Unit handled a huge influx of correspondence over a 
period of several weeks* 

Based on -this Agent's work during the year, 
I feel he is entitled to a rating of Satisfactory in 
Grade GS-14* 

It is felt that Special Agent Bishop should be 
kept in 1 mind for further advancement and that he could 
very capably handle the duties of Special Agent in Charge 
of one of the smaller offices at the present timet 

MAJtmcq 



'2$> 



• + 



ME. TOLSON 12/28/^3 

J* P« MOHR 



ADMINISTRATIVE SCHOOL 
January 11* 19f>U 

A ^ecTStttt* Administrative School has \&en set up to convene 
on January 11, 1951|# It is recommended that the following ASACs 
be designated to attend-this school: 



^ 



v 



- Albany 

|- Buffalo 
Thomas JB* Bstep - Indianapolis 
Robert 1C« Fauntftercy - Knoxvillt 
Orville.R* Talburtt - Louisville 
William K# Bock - Milwaukee 
Maricn ;E# Torrens - New!I&Tj$» 
Robert B. Miller - Omaha 

- Philadelphia 



Carroll Doyle - Pittsburgh 

It is recommended that the following ten Agents who have 
been recommended for advancement also attend this school* 

Joseph D # Purvis | -Savannah Division 
/ Thcma s B^&shQpJ - Records and Communications Division 
wllliam Hr** BrobkJng — Ihve stigation .Division 
Edward C. Kemper - ftecordg arid Coirounications Division 

Domestic Intelligence Division 



_=JRec 



•b c- 



Charles T» Brown ■^ investigative Division 
I "1 - Investigative Dirision 

Robert?^ Lamphere - Domestic Intelligence Division 
J* Myers Cole - Domestic Intelligence Division 
- Domestic Intelligence Division 



L 



In the event you concur* immediate orders will be sent out 
ftom the Administrative Division for these Agents to attend the 
Administrative School in question* This will provide a total com- 
plement of twenty for this Administrative School and it is felt 
this is the maximum number that should attend this school in view 
of the practical work involved and the desire to keep the group as 
small and workable as possible* 



JFM:DW 0«K» 
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Standard Form $8 

S3v*iav or t» 0rp«iT 
A-24 




Report of medical examinatio 



3 



%„ \4$f NAMC^mST NAMfc^MtDDLC NAM* 

BISHOP, THOMAS EDWARD 



2. GRADE AND COMPONENT Oft POSITION 



5, B?ENT(f (CATION NOV 



4* HOMC ADDRESS (Nttwfter, afrerf or JEftPP, cfcir or *<w*, tone end State) 

2603 Evans Drive, Sliver Spring, Md, 



5. PURPOSE Of EXAMINATION 

Annual Exam 



$> DATE OF EXAMINATION 



5-U-51* 



7. SEX 

Male 



«.*ac« 
White 



St TOTAL Yft$> GOVT, SERVICE 
MWTAftY 



I TT 



1ft. DEPARTMENT. AGENCY, Oft SERVICE 



FBI 



1U ORGANIZATION UNIT 



he 



2&03 Evans Dr. 
-wi f e -Silver Sprlftgy; Md< 



U.DATEOFJBRTH 
8-18-17 



W HACE OF tfftTH 

Cincinnati , Ohio 



U- NAME. REIATIONSHI*. AND ADDRESS Of NEXT 



OF KIN 



15. EXAMINING FACSUTY Oft EXAMINER. AND ADDRESS 

Walter Reed 



1$. OTHER INFORMATION 



17. RATING Oft SPECIALTY 



TIME IN THIS CAPACITY* TOTAL 



LAST 13X MONTHS 



WQ^fSSs-bescribe every abnormality in detail, {Enter pertinent item number fetor* each 
-c^ffo rfie nt^ con ttnye in jte m7$a rtd vie a dditiona 1 s beet 9 if/ rt*oe*3& ry , ) r 



CLINICAL EVALUATION 



40ft MAL 

"ST 



x 



x 



ABNOR- 
MAL 



Females only 



~{Cheok each item in appropriate co/- 
gfrtn* enter **N. E," it not evaluated) 



tfc HEAD. FACE. NECK, AND SCALP 



llwNOSS 



20. SINUSES 



21. MOUTH AND THROAT 






2X DRUMS {Perforation) 






21 OPHTHALMOSCOPIC 



26. *Wa$ {Equality *?fy*yfe?> 

27. OCULAR MOTWTY <**•"«** *"*W **"«- 



«wmf«. ^ytagwMuQt 



2$. LUNGS AND CHEST (Include breasts) 



2». HEART {Tte%& % she, rhythm, sounds) 



Mi VASCULAR SYSTEM {Varicosities, «fc.) 



St. ABDOMEN AND VISCERA {Inclvde hernia) 



ifvottaU tf >nd*omte& 



S3. ENDOCRINE SYSTEM 



54, C-U SYSTEM 



$5. UPPER EXTREMITIES <2£2** "*** ** 



».FE*Y 



S7. LOWER EXTREMITIES*^/^ 



i»/mo<*ft^> 



Ww SPINE, OTHER MUSCULOSKELETAL 



&. IDENTIFYING $00Y MARKS, SCARS* TATTOOS 



4& SKIN, LYMPHATICS 



41. NEUROLOGIC &au&brlum U** wwfo* item 70) 



42. PSY»«ATRiC<5^c<^«**xwr«wwttijrA»«a«oii> 



43»*aVlC 



<Cft«cJfc low <to**) 

Q VAGINAL Q RECTAL 



fern. 



{Continue in item 73) 



44. DENTAL (Jptec« appropriate symbols above or below number of upper and lower teeth, respectively 

o.—RtstQTitte teeth j-X f+Mwtoia teeth (6 X8>^ Fixe& bridge, brackets to 

{j—Pfonrestorable teeth 



Xr— Replaced bv denture* 



include abutment* 



ft x 

7 1 2 


, s «p ^ « 


7 tl 


X 

5 W tl 12 15 14 15 K 


H £ 3, 


30 29 2S 27 


2$ 25 


- » ^c0^t 3w Sc 



sp cl 



REMARKS AND ADDITIONAL 'DENTAL DEFECTS AND 
DISEASES 

Cl 2' 

Calculus medium 







UIOMTOKY FINDINGS 



45, URINALYSIS; -$P*$ft^ 



AUBUMIN 

Neg 



SUGAR 

Ne 



4S.EKG 



5© 



l..Q05_ 



MICROSCOPIC 

„ »?g „ 



4$.^LOODTYPEANDRH 
FACTOR 



4$. CHEST X-RAY {Place, date, film number, result) 



Negative 



+ 



50. OTHER TESTS 



it- 



47. SEROLOGY (jSpedfy test used and rl 

dSMJUtag 




MAY Z 8 



1954 



MUSttOICNTS AN9 OTHER riNOMCS 



$1. tfDCHT 

7i 3A M 



52. WEIGHT 

170 



5X COLOR HA« 

Brown 



54. COLOR EYES 

Blue 



55/ BUILD: ' 

SLENDER MEWM HEAVY OftESE 

P » D P 



56.TEMR. 



98 



57, blood fressure Mm « **«rf fc»«0 



5S. FULSt <Af w at *<f*r« &«*) 



SITTING 



SYl 



WAS* 



OQ& 



A 



RECUM- 
BENT 



$YS> 



OA1 



STANDING 
<5 WiA.) 



SYl 



SITTING 



WAS, 



714- 



after exercise 



2 MiN. AF TER 



RECUMBENT 



AFTER STANDING 
IMW. 



59. 



DISTANT VISION* 



60. 



REFRACTION 



WG«T20/ £0 CORR.TQ20/ 



■^.'O *-U*Zj> ex tS 



«f. 



NEAR VISION 



**. 



ItlTZO/ 2Q /3 CORlt'TOZO/' 
62. HCITROFHORU: 



J-9 COWtTO J-l BY 



ly^QU rgJ775 ex T5Q T=2 cow. to <^1 



BY 



<sp*c#t*wteiwO es* 



*x« 



R.K 



UK 



Fft&M CXV. 



FrtfcMCONV. 



fC 



fO 



65. ACCOMMODATION 

RIGHT ,N UFT N 



64. COLOR VISION <r»* itsti tatf r«m£C) 

Normal (Ish) 



65. DEFTH FERCEFTlON 

<Teaf w«<t and $core) 



UNCORRECTED 



CORRECTED 



66. ftCLD OF VISION 
N 



67. NIGHT VISION {Tat %se& a%4 tcore) 



6$. RED LENS 



69. INTRAOCULAR TENSION 



70. 



HEARING 



RIGHT WV IjJyWSV 20 fi$ 
LEFTWY ,15>/t5SV 20 A5 



71« 



AUDIOMETER 



RIGHT 



LETT 



350 

*5tf 



2£L 



-20. 



2& 



?o 



1000 

t09i 



2SL 



2SL 



aooo 



2SL 



PO 



♦000 



131 



IS. 



8000 



31 



2S 



72. FSYCHOLOGICAL AND FSYCHOMOTOR < Teats *w* ««* icore) 



73> NOTES {CoMimte® AND SIGNIFICANT OR INTERVAL HISTORY 



tUie additional Bheett of plain paper "if necetaerr) 



74/SUM MARY OF DEFECTS AND DIAGNOSES (IM diagnose* wU Uem number*) 



75. R£COMM£NDAT10NS~FURTH£R SPECIALIST EXAMINATIONS INDICATED iSpecW) 



76. 



FHXSiCALFROFILt 



77. EXAMflMEE iCheck) 
IS NOT 



ouAiwpw* strenuous physical exertion and use of 
firearms < 



1FHYSTCAL CATEGORY 



76. IF NOT OUAUFfcO. UST OISOUAUFYING DEFECTS BY fTEM NUMBER 



79. TYFEO 0$ PRINTED NAME OF PMYSKlAN 



SIGNATURE 

s/ J. E. Bryant, Jr. 



80. TYPED C^MWEp^ME OF PHYSICIAN * 



SIGNATURE. 



»1. TYPED OR PRINTED NAME OF OENTtSY OR PHY$lCUN (MicaU wKich) 



SIGNATURE 



S2. TYFED OR WANTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



'■Mb 



MENt PRINTING OFFI CII l953*Q"aA34U _jt»l^ga&* J., 



* 



NUMBER OF AT* 
TAOHEO SHEETS 



r 



# 



ATTACHMENT TO STANDARD FORM SB 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The . following portions of the attached examination report form need 
not be completed: 

2 67 

3 68 
11 ' 69 

1A 71 (unless other 
17 examination lndl- 

62 cates desirable) 

65 72 

Item AS, the electrocardiogram, is -not .required unless the 
examinee is over 35 years of age or unless other examination indicates 
such Is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 4>6 and 49) are not necessary unless the 
facilities for affording same are .readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR. SPECIAL .AGENT APPLICANTS OR 
, EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee ,*£?, ; - qualified' for strenuous physical 
(Is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in* defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 



%z=_ 



If answer Is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61, 64- AND 70 PERTAINING ; 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL . 




fi* K 

of Medical Examiner) 



7§5te1 



£j^ J6//oi- /fig 



I i 

V 



9 



% •» 



FD-230 







CERTIFICATE 



TffQnRZ £. Bishop a^M ^dOo^^^iq^. d»q 

JITaaie (Please type or print) Office or Division 



1. -Are you now or have you ever been a member of , contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate? 



%r 



Answer "res" or "No" 



2. If your answer is "Yes" state the name of the organisation, dates 
of membership and extent of participation. An explanation re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of papery if you desire to explain the 
circumstances of your membership. 

Name A ddress From To Office Held 



CERTIFICATION 

I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief. I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 
1001, Title 18, U. S. Code. J& 

W3> APR 2 01054 ^Wtual Signatures f ' 

Attachment , $r ^•fffir'' 



'**...■■ > 


V « * 


is . 1 

' , • 'i -J 


.-Ifareft .», 1854 ' "■ , 


l / i 


mmwimMsimw srm Umwm gemal of m r] 




umm sum pursue to mecum order mo, 


,! 1 J •'. • , ' 


Abraham Lincoln Rrigaie 




Abraham Lincoln School, Chicago, Illinois 


' ■ ■ ' : ' .; : 


Action Comittee toFreeSpainM' ' 

Mm People 's fltoca«on<to' Association /See* Jownist * 


, . ' :" ! .1 


'•; Political Associaiionf" 


: , ^ - , : " ^ , ■ ., . 


kerican. Association /or ^construction in Jugoslavia, Inc*' 


^ ,. . ■. *■ ■ i 


| .iner.ican Eranch of the Federation of Greek 'Maritime fnions* • 


* , 


•if . American Christian Nationalist Party ' 


\ 


American Committee for European hrkrs 1 Relief (Set Socialist* 


fl ! " . i 


American Committee for Protection of Foreign Son Morkri Party) 




American Committee for the Settlement of Jem in Mrobi'ijan, M*. 




American Committee for Spanish freeiow / , t \ l 


i 


American Comittee to "Sumy Labor Conations in Europe* 




American Comittee for Jugoslav Relief, inc* 




American- Councillor a democratic Greece, formerly vinom>.as ' ' ., * 




the Greek AmericanCouncilj/Greei'Merican Committee ' c; 




» for MionalUnity ' ' ' 




American Council on Soviet Relations 




American .Croatian Congress 




American Jewish labor Council 




American League -Against War and Fascism 


. 


American league for Peace ani* democracy, ■'!.'. 




American Lithuanian hrkrs Literary Association, (also 'Jtnown l 




! as Amerifos Lietuviu Lartininku Literatures JSraugija) 1 


\> ' 


American ktional Labor Party »* * ' 


i 


\ American National Socialist league ' ! , * ■ . : 




: American National Socialist Party » ■ ■ , ■ ; » '. ,' . ' 




t American Mionalist { Par,ty - . » ■ , 


H 


, '4nerican Patriots, Inc. « ,: 


i 


! American Peace Chwaiie ^ ' ! ' , ■• 




American Peace Mobilisation' l ■" ■<* ' ^ 




■American Poles /or Peace '**'' 




■American Polish league , ' ' s ' ' l \ 




American Polish -labor Council '* * 


* 


JwrJcan Rescue Sftip Afi$5ion> (a- project of the Mte~d> : ! - 




American jSpanidft uiid Committee) 




American-Russian Fraternal "Society rl ' , • j ,; > 




African J?«ssian IwtJt«*e ; Jfew Urk, also horn as the 


i , 


American %ssian institute : for Cultural Relations tilth 




the Soviet Mon s , « . i ! ;« ^ ; 


, 


American tissian Institute ^Philadelphia > ■ ;i 


t 


Awricon Jftmian Jnatfirite o/ to'/hwefaco , •' , \ ! 


■ 


.Aner.ican :AfSsian institute of Southern Calif ornii, Los Angeles : -\ 



I 



II 



+ 



H 
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American Slav Congress 
Aaerican Fomen for Peace > 
Americon louth Congress 
American loath /or Democracy 
Armenian frojr«M*w league 0/ iwrlea 
Associated JTlons 0/ jbierfca 

Association 0/ Georgia Host , 

Association 0/ German JVat^onaJs [JJ«icted«rt«eM femnijpHV/ 
Association 0/ Ktoniflit Forkers 
(bin know as lietwiu IbrMntate Muieni/JmasJ 
Aasland-Organisation dor MP, Owneoi Bronc/i 0/ Jfazi Party 
ioltimorfi Porsm 
Black Dragon Society , ' 

Boston Softool /or Ifariist 3W(eo, Boston, Msachusetis 
Bulgarian American People's league 0/ tie Wted States 0/ 
America. 

Sriiges-Sokrtson'SchUi Defense Comittee. 
' Oil (/onto Bmergency D«/«»3e Committee 
California laior School,, Inc., 321 Diuisodero Street, 
San Francisco, Cali/ornia 
CarpathcSussian People's Society 
Central (?o«ncil 0/ American teen 0/ Croatian Descent, 
Also know) as Central Council 0/ American Croatian ten, 
Jfotional Council 0/ Croatian teen 
Central Japanese Association (Seihiu Chuo Mpponjin M) 
Central Japanese Association 0/ Southern California 
Central Organization 0/ the German-American National 
Alliance (Deutscfte-Amerikanische flnheits/rontj 
Cervantes paternal Society 
China Fel/are Appeal, Inc. 
Chopin Cultural Center 
Citizens Couittee to free Earl Srotier 
CitUens Comittee for Harry Sriiges. 
Citisens Committee 0/ the Upper Vest Siie [In m City) 
Citizens Urgency defense Conference 
Citkens Protective league 

Ciuil Sights Congress ani its affiliated organisations, 
including; 

Civil flights Congress for Texas 

Merans kgainst Discrimination 0/ Civil Sights 

Congress 0/ Ie» M 
Columbians 

Comite Coordinador Pro flepu&lica Bspenola 
Committee to Aid tie lighting South 
Comittee for Constitutional and Political freedom 
Comittee to De/end Harie Bi'chardson 
Comittee for the Defense of the Pittsburgh Si: 
Comittee for a Democratic Par Mem Policy 
Comittee for Jlfaiionalist Action. 
Committee for the kgro in the Arts 
Comittee for Peace and Brotherhood Festival in Philadelphia 
Comittee for the Protection 0/ the Mil of Sights 
Comittee to Uphold the Sill of Sights 

•2- 



* » 



• 



Merans Against Discrimination 0/ Civil Sights Congress 
of Iw hrb (See Civil Sights Congress) 
firginia league for People's Pducatiom (See Communist 
Political. Association) 
Poice 0/ Preedom Comittee 

mt Fhitmon School 0/ Social Science, Jfeiwrk, ft» Jersey 
Fashington Bookshop Association 
Fashington Comittee to De/end the Sill of Sights 
Washington Comittee for Democratic Action- 
Fashington Commonwealth Pederation 
Fashington Pension Dnion 
mconsin Conference on Social legislation 
Forfrers illiance {since ipril 1S38J 
Mere Party, including Socialist huth League 
JUiisher hltur Farband 
hung Comunist League 
rugoslau-American Cooperative Sou, Inc. 
Jugoslav Seamen's Club, Inc. 



I 



# 



Polonia Society o/' the u70i ' ,'m !::> j .1 ,. ..■.,''< 
■Projr««»iw 0enwn-jteertcon8> ''al»& horn as Pi*.ojw«s.iw , , , 
CerBon-Ar^ricans.'o/ Chicago' ; >y ,,, ' • ■ , -,- .' 
.'Proletarian Party of America ' 

Protestant lar Feterans of ihe United States, m. 
Provisional ^Committee 0/ Citizens for fence, Southmt Area. 
hertorriopenosMdos {Puerto Means United) , : ' 
Ojuad City Committee for 'fern ■ ! ' ' ! 

flevolutionary Sorters league ■ ^ ( . 

Jomanian-Americaii fraternal Society. , 

Jlussian American Society, Inc. 
Satara M /Patriotic Society, or Cherry Association- 
composed 0/ veterans of ksso-Jotpanese Far] 
Samuel Mam School, Doston, M'sachusetts 
Santo Mora Peoce forum ' ' ■ ', ' ■ 

Schappes Defense Couittee ' '' 
Schneidermn-Darcy 'Defense- Comittee- 
School of Jewish Mies, lew Tort City ' 

Seattle iaoor School, Seattle, fashington ' 
SerMon-Americon fraternal Society 
Serbian Tidovdan Council 
Shinto femples 

Silver Shirt legion of America , 

Slavic Council of Southern California ': 
Slowlhrkrs Society , \' , 

Slovenian-American fttionarCouncjl ', - " 

Socialist formers Party, including American 'Committee ' ■ ■ ; 
for European lorkrs' Relief ■ 
Socialist fouth Jeague 
Sokoh M (fatherland Society) , 
Southern : Mgrohuth Congress ,'.<■.' >\" 

Mo Sha [Mem Officers Association; Jos Angeles/ 
Tom Paine School of. Social Science, Philadelphia, Pennsylvania 
Mine School o/Festchester, lew Tor* ■ . 
M-State kgro Trade Cnion Council ' , " " , 

Iftrainion-American fraternal union ! ' ', ' ' 

Union of American Croatians 
Union o/!« M Veterans 
United American Spanish Mi Conittee 
Wted Comittee of Jewish Societies and Jandsmanscha/t ; ■ 
federations, also known as Coordination Committee of 
Jewish Msnnschafteh and fraternal Organizations 
United' Committee 0/ South Slavic Americans ■ ' 
United Harlem Tenants, and Consumers Organisation >!< 
United J/ay Day Committee 
flitted kgro and lllied Feterans of America- 
Feterans 0/ the Aoroham Lincoln Mgade ; '' 



h 



1 



? V 



wk 



:,.,,- 



Committee for Forld'fouth friendship and Cultural mhange 
Commonwealth College, Jftna, Mansas ' <<.' ' 
Communist My, U, S, 1>, its subdivisions, subsidiaries' 
and affiliates, '■ ' 

Communist Political Association, its subdivisions,, subsidiaries -\ 
and affiliates, including.' ' ' '• ,',,'"• •'",' ; ') 
Ala&ama People's Educational Association '.' , ■ '/' 
florida Press and Educational league : > <'< : ' "• 
Oklahoma league /or Miical Education ' ' 

People 's Educational and,.Press Association 0/ Texas. ' 
Virginia League for People's Education- '■',• ; 
Congress of American Revolutionary triters • ' ■_ 
Congress of American Fomen •',' ' ' 

Connecticut Comittee to lid Fictims of the Mtk Act 

Connecticut State louth "Conference «", '',"..' ( 

Council on A/rican Affairs ,_ , '' 

Council of Creels Americans : ■->.,, 

Council for Jobs, Mief and lousing < 

Council for Pan-American Democracy 
Croatian Denevolent fraternity i ' ■'■■ - 

Dai -lim htohtai [Military tirtue Society of- Japan •■ , ■■• 
or Military Art Society 0/ Japan] 1 •■■' ' ' 
Daily hrkr Press Club ■ '""' ■ 

Daniels Defense Comittee '■'.",''' sl " 

Dante ilighieri Society [betmn Mandim} ' /. - ■•■ 
Dennis Defense Committee, , ' * ' ",< ,'''','', 
Detroit fouth Assemily 1 

Emergency Conference to Save Spanish Kifugees -{founding ' t ' 
body of the 'hrth American Spanish Aid-Committeej - ' 
' families 0/ 'lhe Mtiwe Mth let Fictims " '' 
families 0/ the Smith lot Fictims , ' ! 

federation 0/ Italian lar 'Feterans in the f, S, i, y Inc. 
fAssocia2ione toionole Comiatten'ti Itaiidni,'', ' 

federajione degli Stati Cnitid 'America] ' / 

fiiwish-Americanlijtual .Aid Society, '■''■' 

florida Press and Edubationdl league (See Comuhist > i ' ' ; ; 
Political Association] " '' ■■•' ' ' . 

frederict Douglass iiucationol Center '' 

freedom Stage, Inc. ' '■ ! 

friends 0/ the to Cermany fi>eunde d«» Tfeuen : Deutschlands]' 
friends 0/ the Soviet Cni on 

Cdrihaldi American fraternal Society ' [ 

Ceorge laehington. Carver Scho'olj to TorJ: City ■' ! 
Cerman-American Dund (Ameritadeutscher Folksiund] v ' 
Cerman-American Pepuhlican .league 
(ferman-American Focational ieague (DeutscheiAmeriJranische 
Deru/sgemeinscha/t] ' ' ,''.,' ! 
larlem Trade Union Counail 
Sawii Civil Liberties Comittee 



Ikimush- SaT^also 'taown as Atoiet ft ieh r Cinusfta! M $l i 
Mel ■Wlion/in, Jfeiyaiu #»ha> M,, ondi Met JJetasfta, 
iTaf /Japanese^ residing x f n» -Africa J/ilf*ary; Conscripts ■ 

Association) ! .> ' 

Ifellwic-AierJcanJrotlierkood' , . ■ . 

Einode:lai (imperial Japanese Sessryistsj, 
ifinowaru M fating Sun* Jlaj- Society.' - a. yroup= o/' Japanese- 

kr 'Veterans) .'< . 

Muiet Zatyo Me Jan (jfortkiaerJcan Reserve 0//icers 

4mci<rtJon| 

/(oliywood liters .Mobilization for Defense* 
i/ungforian-iwerican CoiwcH- /or Democracy 
itajarian Jlrottertood > 

Independent Socialist Xeafirwe^ 
Industrial; Mm of the hrli , 
Internum!' labor Defense , , , 

International Workers Order, its subdivisions,, subsidiaries 1 

and affiliates > 

Japanese Association of America , 

Japanese Overseas Central Society {Kaigai Dobo Chuo M) , 

Japanese Overseas* Convention,* Myo>. Japan, 1H0 

Japanese Protective Association fRecruiting Organization) 

Jefferson School of Social Science, to Tort City 

Jewish Culture* Society* 

Jewish, People's Committee 

Jewish Peopled Fraternal Order 

Jiiyoh linhi (fhe Comittee for tte» Crisis) 

Joint Antifascist Refugee Remittee . t , 

Joint Council of ^ogressive, Italian-Americans, : Inc. 

Joseph kydemeyer School of Social Science.,, St, Louis y 

Missouri 

libei Seinen M (Association of M. CitUens of Japanese 

mestryvho have returned to herica after studying, in Japan) 
Mghts. of the Mte Camellia* i ' „ , 

Sublux Han , „ tl 

Xyffhaeuser, also horn a* Kyffhaeuser league (lyffhaeuser, 

tad),- tyffhaeuser fellowship {lyffhaeuser lameradschaft} 
lyffhaeuser for Mief (lyffhaeuser Megshilfswerli) ! 

laior Council for negro Rights 
Labor Jesearch Association, Inc» 
laior Uuth League ' ■ ' • 

league of American friters . ,. * , 

lictor Society fltaiian ijact Sftirtsj ' ' ,m , . , , . ' 
. Jfacedonian-jkerf can /People's League, ; t s "' is , , 
Jfario iforjantini Circle \, Y ' 
Ifaritiwe labor -(towifttee to -])»/wd. Al.Iaiwfotf • * 

Massachusetts Minute fomen for Peace « „ 

Jfc«riw Brawwan kfewe CoaaJttee '.," ' , 



•n 



JfJchijan CMJ M'sMa< fJ fcderat Jon* 
Jfichijan.se/ioolo/' Social Science 
Ma leiMu Bunyuian (Imperial Military Friends,, Group ' 

or Southern California for Veterans) 
htional Association of Mexican* Americans* (also' horn as t 

Asociacion, llacional Mexico-Americana}, . , t ■ ' ' 

Mono! Blue Star Mere of Merica (not to be confusei with 
' ■ ilie Blue Star Motkrs of America organized in February 1942} 
National Comittee: for the* Defense of Political Prisoners ' ; 
National Comittee for freedom* of the 'Pr,ess< 
Mional Comittee' to >En the Peace 
National Conference on, American, Policy in- China ani the 

far East (a conference,, called by the Comittee for a 
i i Democratic Tar Eastern Policy), , , 

*j ' » national Council of Americans' of Croatian Descent . t 

national Council of Merican*Soviet Friendship , r . { 

national Federation for Constitutional Liberties; 
national Labor Conference for Peace , '/ 

national negro Congress 
national negro Labor Council 
nationalist Action League 
nationalist Party of Puerto Rico 
Mature Friends of America (since 1935) 
llegro Labor Victory Committee 
, kin Committee for Publications* 

nichibei lojyo Kaisha: (The Great Fujii Theatre), . , 

Jfortft ^erican, Committee to Aid* Spanish Democracy, 

north American* Spanish Aid' Committee, 

north Philadelphia Forum, 

northwest Japanese Association . ,, . / 

Ohio School of Social Sciences 

Oklahoma Committee to Defend Political Prisoners,^ 

Oklahoma league for Political Education (See* Comyist 

Political Association); > ., s , ' \ ' 

Original Southern* Hans, Incorporated^ s !. 

Pacific northwest labor School, : Seattle, Washington, 

Palo Alto Peace Club 

Partido del Pueblo of Panama* (operating in* the Canal Zone} ." 

Peace Infomtion Center . 

Peace Movement of Ethiopia , 

People's* Drama,, Inc*. 

Peopled Educational Association- (incorporated under name - 

Los Angeles Educational Association,, Inc>), also taotWHi, 
People's Educational Center, Pcople-'n University,, . 

People's Sc/iool 

People 's Educational and Press Association 1 0/ tes,- 
People's Institute 0/ Applied kligion 
People's Radio Foundation, Inc/ 
Philadelphia Labor Committee for llegro Rights 
Philadelphia School or Social Science and Art 
Photo League (to M City) 
Political Prisoners' Welfare Committee 





DECLASSIFICATION AUTHORITY DERIVED FIOH: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 

DATE 08™17™Z011 / 
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June 7, 1954 



Personal andjPgBft4*n±$gT 



(') 



Mr, Thomas S, Bishop 

Federal Bureau of Investigation 

Washington, D* C. 



Sear Mr, Bishop: 

I an taking this opportunity to 
ootrnend you. for your excellent services in 
the expeditions handling of the very heavy 
volume of correspondence received in the 
Crime Records Section during: the month of 
May. J ' 

tt is gratifying for me to be able 
to rely upon employees euch as you to. smoothly 
and efficiently carry on a particular phase 
of the^ work in a section regardless of the 
fc unusudlty heavy burden which nay, fro» time 
to' ttv>e be imposed, X want you to know I an 
Hosf appreciative of the splendid job you did, 

j Sincerely yours, 

i S«^ Edgar Hoover 
toe* Mr* Nichols (personal Attention) 
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fck>ifotfiaft, 
Mi** Gaody. 
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Office Memorandum 



UNITED STATES GOVERNMENT 



to i Ur* Nichols 



irom « u.A 




datbi November 22, JS?" 
2954 



?. Jfil 



iotject: SPECIAL AGENT THOMAS E* 8ISHOP 
GS-14, J9M0 
EOD 6/30/41 





fa**, 

(/Sin*. T1 ..-. 
TeU.Rwai, 



TOU Are adtffStfd tftct fl fiue -nound. aeven-ounce hahv ho y b6 

was born to Mrs. Bishop at 1:30 p*m*,\ 



Vhile Mrs* Bishop is doing fine, the baby at first report. was in a 
rather precarious situation* It is premature and has been experiencing 
several other difficulties* I checked with Agent Bishop last night, 
however, and he reported that the baby is now doing much better and 
the doctors feel that it will survives 

BECOMENDATION : 

That this natter be referred to the Administrative 
division so that an appropriate note can be sent* 
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13 NOV 23 1954 

J, . i'afflsana 



****** **xmi-M i -•**+**** 



FIELD ^fciARMS TRAINING Rl|p.D 



SPECIAL AGENT 




1 8 OCT 29 19541 





June 4, 2954 



Miss Mary Melcher 
Corresponding Secretary 
Newman club 
University of Maryland 
College Park, Maryland 

Dear Mies Melcher t 



■o 



Special Agent Thorns £• Bishop has brought 
to ny attention your letter of May 24, 2954m and we 
deeply appreciate your kindness in writing concerning 
his appearance on May 9, 1954, at the Communion Break- 
fast of the Kewman Club* 

I was happy to learn that Mr* Bishop's talk 
was so we22 received, J know that he was glad to have 
this opportunity to speak to the group, 

Sincere2y yours, 




- Personne2 Tile of Thorns &* Bishop, wt th copy of 
incomingi 
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, mmAif club 

tmVSBSZTT OF MARTIAIW 



May 24, 1954 



dear Mr Bishop, K 

On behalf of the, tfewmjn Qlub of the University 
of Maryland, X want to thank" you for helping, 
to make our Communion JSreakfa&t a success;* 

Many of the club members have to come to 
me and told me hon much they enjoyed your talk* 
X Kope yowwtll able to return to> our- club again 
in the near future:*. 

Thanking you in Newman 



Sincerely yours, r 

/s/ tfary Melcher 

Mary Melcher 

Co r re &p o ndi ng- Seer eta ry 
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it« 90a* «r* omom* *** Jjsiw* toil • -terrific amount 0/ 
09ir*8;wui0i*e* *» *to i?ri»t Steerto Stttitn during *fce $»** *on*h. 
Jn ^c* # *** eaUvavsrage 99rr$9P**Un99 /9rmy$1954,m9 898 
\ 99 impart* uith w *?fduri*g M*y» 1953. ft htlpjut in *to ruth 
m b*rr*md $ tvpUU fwm ib* H9eord9 mttit* for ttveral doyt# 
> »*♦ #*fe*r *to* ***• *to JViti* 0/ ***X «m tondXtd ** •*£ *•«■**«* 
♦**// 0/ -#fi»$»*# *n«t Jifffttytvptor* ** *to t?r**0 Mteerto SectUn. 

a J* v f«* */ **# /In* *pir** fiiwt tor* t»r* 0/ *to ftUtmtmg 

in4Utdu*l9, I /00I *Ht Utitr9 •/ **uitnifttl»» or* <a ardtr* 






8p*9*9l Agent Bfhtp to» ttrnrg* 0/ mil corrtipondanei 
mrk in *to £H*# M*99r4* Z00 *<•*»> ami J /«#! *tot * 2ftf»0# #Aar» 
0/ *$# cr#d<* $00* *• &f« /ei* *A# twoptft ?io>w!Hnp 0/ *to Jn/Ju* 
0/ ««rft«p#JKft)i«f • 

&»f »• n*9Qr&9 Station, UUs fbhrmtt mlmtttrjtd htr »*rv<c** i» 
At l» otit HM2* we wn portictilarJtf torsi prtt*9&* during tht 
■»§•* 2nglnning Ucy Q M 1 99 John! 1 put in tvtr 23 %turt 9/ 
V9lmtmrtf tittrtix* end m9 htr* at tht tffttt tto mttiisd 0/ tht 
JStH* 

jqwg yygii f » f^v^ yap *»s-#f flp-ff/ f*tflft>* 

Jftfi 2V0ft&Jtf twIuBtfftrfld t* «#»iii */<«# J"0ftr«ll *a 
tetrdtmting th9 handling 9/ t\e mail in *%** rt«if 0*« rto 
mrttH I9i Htur9 wrtime *n tht **•* beginning ZMy 9« 

N«chp!*^_ . .j j»jy <# 7e^an castaUd in dictating 99rr99pon^9fiC9» 

G&ZZJ&ring wir wttlr 0/ ^fetf ^ A* l»«* <* JW &«tr# 0/ voJunt<jry 0wer*<s#» 

Xclt . Ropm^^ 
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STANDARD FORM NOW t4 



FD-207 



Office JS/Lemovandum • united states government 

rtor, FBI / date: &***%** ** i ' ** ^ 



TO .» Director, FBI 



FROM : 



subject: " THOmAS £. DlS/fcft Employee^ 

PERSONNEL STATUS CHANGE 

RggQgQS 1 Commu/vlC4Tio*/& (Division) 

ADDRESS AND PHONE CHANGE: 



Present phone: 



.(City) 



Present address: 



MARITAL STATUS: 



Married to 
On 



at 



Remarks: 



BIRTHS: 



Girl named 
Born on 



Boy named 



To employee and VjUfFe (/HftS L 
This is their 3 RD child. 



at WtStf tA/G-70flJ j "0 • C - 



■bb 



Rejoarks: 






18 DEC 2 TW,^ 
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.14 fige i ix. 



rr 



3> 



to 



V. 



£*,*-* 



#• 



Itovoiihev &1* 20Si 







2lr* Thoma £# Mahop 

Federal bureau of Xnuee-$tgation 

Vaehington, i?# G% 



T<>ts6n ^^ 

Mohr. 
JKosen ** 



#ri i ^^aiW 



Sizoo*. 



\<£ 



Vkc«rr«w4 h^m 
•fete Room s~wj 



Psar 2/n Mehops 

Hay X ta^e thte •opportunity 

to congratulate :/ra f linhop and yon 
on the birth of your aen* 

X wae olsaeed Indeed to 
learn of the pregreea your little boy 
is nov making and X tinou hou happy 
you both au«t be* Xi te my heartfelt ^ 
vUh that hU future MX be f tiled 
totth all ihe good things Ufa hae to ^ 
offer* 



so 
'm 



* 



Sincerely, 

3 9 3dgar Kcovss; 



so '— . 

XX) T ° 

2 . » 

5 & 



CCt Mr* ttichols (Personal Attention) 
CO: Mr, Leinbaugh 



67-204108-179 
C/:jg , 
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January 4» 1955 



MEMORANDUM FOR MR. TOLSON 



Yesterday X saw Special Agent Thomas £. Bishop 
of the Crime Records Section who has been ordered to Richmond as 
ASAC. Mr. Bishop does not make a rugged appearance bat what ha , 
lack* in ruggednees he makes up for in enthusiasm and interest* X 
believe. 

I outlined to Mr. Bishop soma of the problems 
which he will fae**as a field- executive and the necessity for an 
objective approach to his' respoaslbiltttes and duties* I pointed out 
to him some of the weaknesses he should be alert to such as 
inaccuracy; delinquency in work; lack of thoroughness} and any Improper 
conduct* official or otherwise, of any employee of the FBI. 

Very truly yours* 









John Edgar Hoover 
Director 



Or &6m #0 e*Sj^^W 



JScardtoaa 
Niehote *^ 

HarW ^,- 



f>areoA$ , 

^ ftS » l> ■■-..t.-i." 
Tamrt ^ AVjrJ 

tfoUotoa*.^ 
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JJMrptm 
NAME: 




THO 



Tu PTfiHnp 



/ 



EODt 6-30-41 

GRADE AND SALARY: GS-14, $9600 



OFFICE OF PREFERENCE; 



tt> 
(2) 



Cincinnati 
Memphis 



ASSISTANT TO THE DIRECTOR X. B. NICHOLS; 

Mr. Bishop has over-all supervision of the Correspondence 
Unit in the Crime Records Section. He is agressive, intelligent, is an 
experienced lecturer and speaker as well as a qualified inspectors aide. 
He has shown an above-average appitude handling correspondence matters 
and his supervisionover the Unit has marked him asan up and coming 

I administrator. I believe he could capably handle a small office as 
Special Agent in Charge. 

INSPECTOR BROWN: (R. G. Held) 

Mr. .Bishop appears to have an excellent working 
knowledge of the responsibilities assigned to him in the 
Crime Records Section. Be is aggressive^ appears to have * 

the ability to make sound decisions and is interested in the 
Bureau f s work, ffe is available for assignment wherever the 
Bureau feels his services are necessary and is interested in 
I advancement. It is felt that he is capable of assuming the 
I responsibilities of an ASAC in a small office and should 
I be considered for advancement . 
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iir* Thome £• Siahop 

Federal Bureau of Investigation 
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v. 
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Dear 



Jfrom 



Mr* Bishopt 

Tour headquarters are being changed, public business penaitting, 

Jndhington, D m €* $ 



to 



effective i$h#fN&$ 



?&3&2*6tere on or after this date., A ^ ^ ^ 

Tou or# $o> a 9 sum* the duties of 

^alatorthA'4^ primarily for 

your convenience or benefit, or at -your request. Xou will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law ,600 of August 2, 
-1946, and Executive Order 9305, approved November 25, 1946, as amended. 

lou are authorized to use a privately owned .automobile in con- 
nection vith your transfer and you will be reimbursed at the rate of seven 
cents per mile not to > exceed the cost of common carrier by "the most direct 
route, plus incidental 'expenses in connection therewith, of all persons 
officially traveling in "that vehicle. Should your dependents travel by 
privately owned automobile separate and apart £ ram you, mileage at seven 
cents per mile Is authorised under the same conditions as above. 

The transportation of your household goods and personal effects 
Willi pe paid in accordance with regulations contained .in Public Law 600 
of August 2, , 1946, and Executive Order 9805, approved November 25, 1946, 
as amenciecix^ * *"' iw ** . >->*a 



Harbor 



~>HM*# Richmond (PM) You should submit a 60-$ay performance 
!/ Ating on this Agent. \ ,>~;^ , S* 9 ' 

» Mr. Nichols (PM/ Expedite transfer and advise the 
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Tele* |t<K>m . 
Gaudy, 



Administrative fit vision &i$htn 48 touts rfarJiea* .4ft*«*4/ 

de^gjttTtre and the apprQxi^it#ld<to&<%^ JAM i;i T* 

Ura» {Tackerwxn 1 " M 

Utaa U8tlton ^ I John Edgar Hoover 
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Oj/^Ctf M.eP20rdtlduftl • UNITED states government 



TO 



PROM I 



SUBJECT: 




Toisoa, 



J. P. i/oftr 

PERSONNEL CHANGES 



dates December 27, jjffl? *- — 
Z954 n** 





Rose* 

Holloma* *— ~ 



Z7ie Director has approved the removal of ASAC Charles F. 
itson of the Richmond Division in view of a number of delinquencies 
Iscovered during the recent inspection and Special Agent Thomas E. 

I Bishop of the Records and Communications Division is being k considered 
for the vacancy at Richmond. ASAC Watson is being ordered on transfer 
and the necessary demotion action will be taken #£PjftKAT&£*Y* 

. It should be noted that SA Thomas £• Bishop presently stands at 

\the top of those available for assignment on the potential ASAC list. By 
memorandum, dated 12/15/54 the ^first four individuals on tha t^/s t (SAs 
Joseph Jj&fTfiornton, Richard J&CBe Id, SavMPapich and Thomas Jy&KrAndrews) 
were passed over. SA Thornton^is to be^bnsidered for the next ASAC vac- 
ancy at Omaha. SA Held presently has a very severe personal problem due 
to the illness of his wife. SA Pqpich is handling a highly responsible 
assignment in the Liaison Section, of the Domestic Intelligence Division * 
and SA Thomas J. UcAndrews of the New York Office is acting as coordinating 
supervisor and his services were believed to be more urgently needed in 
New York. In view of this it 4s felt that they should be continued to be 
passed over at this time since there is no change of any problem involved. 

The attached permanent brief of Mr. Bishop reflects he entered 
on duty June 30, 1941, and presently is in Grade GS-14, $9600 per annum. 
He is married and has three children. He is thirty-seven years of age and 
was born 8/18/17. He has a Bachelor of Arts degree and a Bachelor of Laws 
degree. Mr. Bishop has served in the Baltimore and Cincinnati Field Of- 
fices. He was on confidential assignment in Venezuela and T&raguay for 
approximately three years from 2943 to 1946. He performed supervisory 
duties from August, 1942, until April, 1943, at the Seat of Government. 
He has most recently been assigned supervisory duties at the Seat of Gov- 
ernment since June, 1951, until the present time. From June until October, 
1951, he was assigned to the Investigative Division and since October, 
1951, he has been assigned to the Crime Re t cprds^ {Re search) Section of the ; 
Records and Communications Division. Trent's* presently head Qf tA A-/?/>nr/>/?- 
pondence Unit of that sActipn. His services are ^a^syactory^ I&3 ; 

In coi 
March, 1954, tha*< 

Attachment 



f that sAction< 

onneqtibn with personnel advancenent v l{rj^ Jones-advisefPfin 
hat *Mr~*&i shop could very capably handle the dutie$.,.vf!' 
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Special Agent in Charge in one of the smaller offices. He was described 
as possessing extensive experience not only in the field but also at the 
Seat of Government and as being well qualified to function in an admin- 
istrative capacity in the field. Me was available for general and 
special assignment. 

On 12/10/54 Mr. Nichols stated he is aggressive, intelligent 
and possesses an above-average aptitude for handling correspondence 
matters. He was described as an up-and-coming administrator and Mr. 
Nichols added that he felt he could capably handle a small office as 
Special Agent in Charge* 

Since being assigned to the Crime Records Research Section, 

I Mr. Bishop has been censured on three separate occasions. In January, 
1952, he was censured for the use of an incorrect salutation in a letter 
dictated by him. Mr. Bishop had relied on the mailing list maintained 
in the section but had not personally checked its accuracy. In October, 
1952, he was censured in connection with undue delay in acknowledging a 
telegram received in the section. In October, 1963, he was censured for 
reviewing and approving a letter which did not contain the proper salu- 
tation. There have been no other occasions to criticise Mr. Bishop 
during the most recent period in which he has been at the Seat of Gov- 
ernment. It should also be noted that he was commended in December, 
11953, for the splendid manner in which he assisted in handling a heavy 
volume of correspondence. He was also commended in June, 1954, for a 
similar reason. 

During the course of the recent inspection of the Crime Records 
Research Section conducted in December, 1954, Mr. Biship loas described 
as aggressive and as having the ability to make sound decisions and being 
interested in the Bureau f s work. It was felt that he was capable of 
assuming the responsibility of an ASAC in a small office. 

Mr. Bishop is an approved Inspector's Aide, a qualified Bureau 
speaker, has received administrative firearms training and has attended 
the special administrative school. 

RECOMMENDATION* 

That Special Agent Thomas E. Bishop be designated ASAC of the 
Richmond Office with no change in grade or salary* 
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December 30, 1954 




Mr. Totsoiu 



Mr. Nfehols 



Mr- Robert 
*Mr. Taaasx 
Mr. Sizoo- 
Mr. Winte; 
Tele* R« 
Mr. iHoUoma; 
Miss Gandy, 




Honorable J. Edgar Hoover 
Federal Bureau of Investigation 
Washington,* D. C. 

Dear Mr* Hoover: 

I have just received your letter of December 29, 
1954, advising me of my transfer to the Richmond Office as 
Assistant Special Agent in Charge, and I want to express 
to you my sincere thanks and appreciation* 

This means for me the attainment of one of the 
goals I set for myself when I first entered the Bureau and 
has naturally made me very proud and happy. My real pride, 
however, is derived from "the fact that by placing me in 
this position you have indicated confidence in my ability 
• tojuphold the high ideals of the Bureau. I want you to 
*+\ kftow that I will strive with all my effort to perform my 
ijduiies in such a manner as to be worthy of your confidence* 

, ^ I would like very much to have ^bhe opportunity 

I*of\peetng i you before I depart for Richmond. * J do hope ^that 
lyou-will be able to give me that pleasure and that you will 
&J£ord me the benefit of your counsel and advice. 

Sw May I take this opportunity of extending to you 
my sincere congratulations on your birthday., I earnestly 
hope that you will enjoy many more years of health and 
happiness. 



Sincerely yours, 
Thomas E. Bish op 
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4^AL BUREAU OF INYESTIGATKMA 
UNITED STATES DEPARTMENT OF Jim 



FD-185 



REPORT OF PERFORMANCE RATING 



D 



J 




Name of Employee: 



Thomas E. Bishop 



Where Assigned: 
Payroll Title: _ 



Records and 
Communications 



Crime Records 



(Division) (Section, Unit) 

Special Agent, GS-14 



Rating Period: from April l r 1954 



to January 14. 1955 



ADJECTIVE RATING :. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 
Reviewed by: 
Rating approved by: 



<???■ 




Signature 
*• B. Nichol* 



Hjtaaturi 



¥ 



-c* 



Signature 



Section Chief 
Title 



Employee's 
Initials 



.1-14-55 



Date. 



Assistant To The Director JAN 1 4 1955 




Title 



Date 



Assistant Director JAN 18 195 5^ 
Title Date 



55JAN20195 



tf\ 



TYPE OF REPORT 



( ) Official 
( ) Annual 




€> 



#** 



&\ 



( ) 
(X) 

( ) 
( X 



v-M f/of 



(X) A^inistrative jrCs 

60 -day 

Tran i er ■ , M - * % 

Separation' {ftrtifirviK J 



JSpsdal 



vJ* * * W>J w+ I A I U t i**U £0*1 




C". 



Name of Employee * 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use «» attachment to Performance Rating Form No. FD-185) 

27ionas £. Bishop ' 



FD-185 A 



r .,, Special jlgen*, &S-14 

Rating Period: froff>4"i"^ to 1-14S5 



RATING GUIDE AND CHECK-LIST 



Note: 



Only those items having pertinent bearing on employee's performance should be rated AU emj&yees in same salary grade should be compared. 

Rate items its follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. _ f 

No opportunity to appraise performance during rating period 
Guide for determining adjective rating: 
An 'Outstanding' rattng cannot t* justified unless att elements rated are Wu$\ '** h addition, of course, supporting comments must comply with Che requirements 

£ ta? ^^S^S^vlSW^lf rating are concerned, it is *noossjge to provide a mechanical fen** for ^^SStS^S 2& bi^M^I^ 
marks because such woutd presume equal w«£t tor aft tf*r*nH rated, Goo^gment must to *^^^J!^^^^^^ Y ^ *£S532^ t* 
bght of the elements rated. All minus marks must fce supported by narrative detail, w$ of course, a" *Unsat»sfactCfy ratings must comply witn tne requirements as 
set out On the reverse of form FD-1S5. ' 





(1) Personal appearance. 

(2) Personality *ta& effectiveness of Jus personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

. ' (4) Physical fitness (including health, energy, staminaX 

» (5) Resourcefulness and ingenuity. 

. (6) Forcefulness and aggressiveness as required 

(7) Judgment including common sense, ability to arrive at proper 
* t^iconclusions; ability to define objectives. 

(8) Initial* and the uking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 
*iH (10) Accuracy -and attention to pertinent detail 

: (H) Industry, including energetic consistent application to duties. 

.(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 

^^ attributable to causes beyond employee's control 

T( i 3) Knowledge of duties, instructions, rules and regulations, m- 

cluding readiness of comprehension and 'know how" of 

application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
j.. - (a> Internal security cases 
_* (b) Crfcmnal or general investigative cases 

c) Fugitive cases 

d) Applicant cases 
(«) Accounting cases 

(16) Physical surveillance ability. 



,*£, 




(17) Firearms aUUty. 

(18) Devekpment of informants and sources of informatioru 

(19) Reporting ability: 

^jCl (a) Investigative reports 

^g, (b) Summary reports, 

.J^(c) Memos, fetters, wires 

(O>nsiden--^conciseness;«^elarity;--^organirati0n: 
J ^^thc>oughness;. 1 i^accuw and perti- 

nency of lea^ .^administrative detail) 
p)) Performance as a witness. 
(21) Executive ability: 

jdtAt) Leadership 

_j£ ft>) Ability to handle personnel 

- Jfc. (e) Planning 

J JL (d) Making decisions 

i^fe (e) Assignment o* work 

.— ±L (f ) Training subordinates 

^C (g) Devising procedures 
"(h) Emotional stability 



^J^i \ ) Promoting high morale 




=8 

W) 



J) Getting results 

—£L (22) Ability on raid* and dangerous assignments: 
_ (a) As leader 
^ J ~_ (b) As participant 
. (23) Organizational interest such as making of suggestions for 

improvement 
T(24) Ability to work under pressure, 
» (25) Miscellaneous* t Specify and rate: 
-*-* Dictation abihty 




Automobile driving ability 



A. 



Specify general nature of assi 
tor, etc): ______ 



jsjgnment dumg 



I most of rating period (such as security, criminal, \ 




tt squad or *s resident^Agent suj 



dent Agent suflejc* 



cisor, instruc* 



R Specify emjfcyecji most noteworthy special ule^ (such as investigate*, desk m 



s require? JzSM answer is % 



C (1) Is employee available** general assignment where w needs c^ service require? -J^ 

(2) Is employee available for special assignment wherever needs of service require? Z&3 (If *a*wer is not *yts\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?^- (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



* * 



January 14, 1955 



THOMAS S. BISHOP 
Special Agent 
GS-14, $9600 
SOD 6-30-41 



This report is being submitted in view of 
-the transfer of this Special Agent from the Seat of 
Government to the Richmond Office as Assistant Special 
Agent in Charge* 

Agent BishopCpresents a fine personal 
appearance, has an outstanding personality, and is 
most aggressive?) .He is enjoying good health. (His 
dictation is far above average. 

During his assignment in Crime Records, 
Agent Bishop has been in -the Correspondence Unit. 
During ifoe past *two years, he has very capably 
administered activities in -this unit) In fact, under* 
date of June 7, 1954, Mr. Bisliop received a letter of 
commendation in connection with the smooth handling 
of a large influx of correspondence. 

Agent J3is*hop\has given quite a number of 
speeches in Washington and vicinity, and -the response 
from these has been most outstanding. Me has also 
lectured on numerous occasions before In-Service Glasses 
and specialised schools at the Seat of Government. 

Special Agent Bishop 9 s work in Crime Records 
has been far above average. It is believed that he 
is well qualified to function as an Assistant Special 
Agent in Charge ?\ On the basis of his work, I feel 
he is entitled to a rating of Satisfactory in Grade 
GS-14. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU; OF INVESTIGATION 

Post Office Box 2218 

Richmond, Virginia 
January 18, 1955 



FD-67 
(5-19-47) 



Director, FBI 

pear Sir: 

:NOTICE OP % ARRIVAL ' OR' DEPARTURE * OF 

1 EMPLOYES - ON : SPECIAL . OR COURT ASSIGNMENTS ; 

» ALSO •NOTICE ■ OF ARRIVAL 'OR DEPARTURE ■ OF EMPLOYEES ON ■ TRANSFER 

NAME ASAO'TBOMAg.gt HSHOP 1 -' -- ^ 

. OFFICE • OF .ASSIGNMENT --RICHMOND DIVISION 

NATURE AND .DURATION' OF ASSIGNMENT OFFICIAL TRANSFER' PROM BU REAU 



'ARRIVED g^gPM January 16. K?^ 



(Time and Date) 
REPORTED FOR^DUTY (necessary only for arrivals. on transfer): 

8:QQAM January 3 7. 1955 

DEPARTED ■ -- 



DESTINATION 



Following information ito't be furni shed << only when an employee 
arrives .your office* on transfer: 

PERSON TO BE 'NOTIFIED INCASE OF. AN. EMERGENCY: 



NAME, - Mrs. 



Bishop 



ADDRESS- 2603 Evans Drive-Silver 'Springs. Maryland 
RELATIONSHIP Wife . 



■55JM1201955 




Very (truly yours ^ 

A. T; Potter 
SAC 



be 
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PAY ROLL CHANGE DATA 
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S3lL BMU OF INVESTIGATION'.^.^ 
TED STATES .DEPASmSNT OF JUSTICE 



CC-5a 



5 



■A/A** 



4 



I certify 'that I have received the following. Goverment pperty for official use: 

mm 



Kew Comission Card with 



« 



115 



REOTED 



Old. Omission Card with case # : 2M 



*i <" 




The Government p$$Ky' which you hereby acknowledge 
is charged'to you,and you are responsible for taking 
care of it and: returning it when its use has been 
completed. DO NOT MARK OR WRITE ON'IT OR MIFT.IIATE 

ITINANXWAL 




Thomas E. Bishop If 
Special Agent 
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I 



I 



Wtin 



•CC-Ja 



RECTO FOE G011!I ; 
FEDERAL t 6DMU; OF IHVSS7MTI0H 






returned 



I certify that I Wi^/^iollovliigGoyernBeiit property/for official usei 




Supervisors Manual fill 
•Key toRoom 4236 

Handbook for FBI Employees (SOG) 





The Government property whldi you hereby, acknowledge 
is charged to you and you are responsible for taking 
care of It and returning it when its use has been 
coapleW, DO IK? MAKE OR VTJT2 ON IT OR K01TIUT3 

■n HATCH, 




(I 



0^ 



in truly. 
Thomas E. lishop, 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



^ repared >y : ^ **^ 
* ' Checked by,: 



; 



Filed by 






January 27, 1966 



Speoial Agent In Charge 
Federal Bureau of Investigation 
Riohmond, Virginia 

Ret Mr* Thomas £• Bishop 

Assistant Speoial Agent in Charge 

Dear Sin 



RE0ISTE8BD MAIL 
PERSONAL AMD C£ 



Thar* are transmitted herewith the field personnel file and duplioata 
property oard of tha above employee who ia presently aitigned to your of floe. The 
firearms reoord card is being prepared and will be forwarded under separate cover* 

Tha following additional Information Is furnished you oovering his 
assignment as a Supanrlsor at the SOOt 

Present Grade and Salary* OS 14, #9600 per snnum 

Assignments! June 14, 1961, Investigative Division 

Oetober 29, 1961, Records and Communioationa Diviaion 

Promotions t BSX to $7840 in Orada 18, affaotiva July 8, 1961 

To Grade 18, #8860 per annum, affeotive September 80, 1961 
BRA to #8680 In Orada 18, affaotiva Maroh 29, 1968 
To Orada 14,s#9600 per annum, effective July 19* 1965 
V?A to |980tf in Orada 14, affeotive January 16, 1966 

Performance Ratings » Satisfactory ♦ Auguet 18, 1961 

Satisfaotory - Ootober 27, 1961 
Satisfaotory • January 81, 1952 
Satiifaotory - Maroh 81, 1962 
Satisfaotory - Maroh 81, 1968 

Satiefaotory • Maroh 81, losf . .., ,<- 

Satisfaotory - Januar y jjpMgl Q jf. / f j $-/ && 

Speolalised Bureau Training Sohoolst Admlnistaatlvs Softool jL.y 

I . RECORDED . W . ^* «*«* *i» T < X ^ 

Pfte of Lust In-Servioe Training* October I # 1953 # to October 16# 1955 
I 9 JAN 28 19b. 

Dkte of Last Naval Physical Examination, Kiy *# f ^S|4 + £U c , ^yyr;i,r.&i 



$0&rdm&n , 
Nic«6$s ^ 

r T»mm ^ 
Slzoo 



Cjoiaoended for outstanding work in connection with the heavy volume of 
correspondence on December 21* 1953. and on June 7» 1964. 



tele, ftoom ^^ 



loot Hr* Harbo * It is d esired that firearms reoord oard be furnished jas 
requested* 



. JJTtalm ^j — 
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JAN 27 1955 

MAILED 25 
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•ft •» 

Speoial Agent in Charge 
Rlohaond* Virginia 



Cenaured for dictating incorrect aalutations used in letters on 

January 25, 1952* and October 8, 1968* 

Cen&ured for delay in acknowledging a telegraa on October 7, 1952 . 

Very truly your*, 



John Edgar Hoover 
Director 
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Gj^^ Memorandum • united states government 

: Director, FBI /> /] ^ISXte: 2-24-5.5 



TO 



FROM 




, RTCTOJOND (66-30) 




subject: GOVERNMENT REQUESTS FOR TRANSPORTATION 
GOVERNMENT TAX EXEMPTION CERTIFICATES 

On February 24, 1955 the -following Government transportation 
Requests and Tax Exemption Certificates maintained inLthe 
office safe were turned over by .me to ASAC THOMAS E. BISHOP: 

Type A Book Nos. J-19510 through J-19520 

Type B Book No. 2454 -GTR's J-33,326 through J-B3 400 

Tax Exemption -Certificate Books .C-10927 and C-10923 



JPC 




! n i 



'j!kV.. 



i i' 



OP 








«TAI*>*RD FORM NO. M 

/r 



Office Memorandum • united states government 

dato 2-18-55 



TO s DIRECTOR, FBI 



SUBJECT: TH OMS E. BISHOP 

Assistant Special Agent in Charge 
Richoond Division 



This is to advise that effective iaaediately the 
residence address of ASAC BISHOP Is 528 Granite Avenue, 
Richmond, Virginia and his telephone mcsber is 84-1105. 
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MmM BUREAU OF INYESTIGATK* 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



REPORT OF PERFORMANCE RATING 



O 

Name of Employee: THOMAS R. BTSHOP 




Where Assigned: — ftlnhronrt 



* (Division) (Section, Unit) 
Payroll Title: Afifftflt.rnt. Special Agftnt, in nhpirgfi - fifMft . 



Rating Period: from .Tnrmnry T7j ^955- 



so ,-„, February 35, 1955 



ADJECTIVE RATING : ^TTSFAfiTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 

, initials 




Rated b * ksf/itox^K 

Reviewed by: 

.Rating approved b; 

Signature 




sBSoial Afignt j>n ObOTfie 2-35-55 
Title Date 



**»*^'«*fT ^ '' f "!Tg 




Title Date 

Assistant Director MAR 3 1955 



Title 



Date 



( ) Official 
( ) Annual 



TYPE OF REPORT ^ , Y 



ft 



*tM±J££^ A 



^Gt), Adrnfoistrgrve 

( ) 6p- da y 



. Searched „.„,-y—- 
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FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For vise « attachment to Perform**** Rating Form No. FD-X85) 



Name of Employee, THOfflS Et BTfiHOF,. 



. TdeAfffit^fipftolal Agent in Charge 

Rating Ferwd; fromL«17-55 ■ *> ■■ 2-25-55* 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated All employees in same salary grade should be compared 
Rate items »s follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent hut not sufficient to rate outstandingX 
Unsatisfactory. 

No opportunity to appraise performance during rating period 
Guide for determining adjective rating: 

- An 'Outstanding* ratmg cannot be Justified unless aH elements rated are 'plus*. ^rv$ in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of torm FD-1S5. 

So far as *$attsfactor/ *rd 'Unsattsfactoiy ratings *rt concerned, it is impossible to provide a mechantea* formula for computing tfie various *pius\ 'check', tcti 'minus* 
marks because such wouW presume eoua* weight for alt elements rated. Good judgment must be exercised to insure that the adjective rating *s reasonable m the 
right of the elements rated, AH minus marks must be supported by narrative oetaft P zrvi of course/all Unsatisfactory' ratings must comply with the requirements 9% 
jset out on the reverse of form FD-185, 






* (1) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
•enthusiasm, 1 amenability and willingness to equitably 

share work load). 
f7~ (4) Physical fitness (including health, energy, stamina)L 
^(5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness 9S required 

(7) Judgment including common sense* ability to arrive at proper 
conclusions; ability to define objectives. 

< (8) Initiative and the taking of appropriate action on own 

responsibility, 
^ (9) Planning ability and its application to the work. 
T(lO) Accuracy -and attention to pertinent detail 
i *f~ ■ (U) Industry, Including energetic consistent application to duties.- 
»ir/r.,(l2) Productivity. Including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines, unless failure to mttt it 
^. attributable to causes beyond employee's control 
_J^L(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 
* (14) Technical or mechanical skills. 

f(15) Investigative ability and results: 
j-jtZXt) Internal security cases 

tb) Criminal or general investigative cases 
(c) Fugitive cases 
f d) Applicant cases 
(e) Accounting cases 
-■■■ Q (16) Physical surveillance ability, 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad or a* resident Agent, supervisor, instruc- 
tor. «*.): ft «,«.**». fiTifc RpftHn.1 Ap»nt, in Charge ; [ 

. R Specify employee** most noteworthy special talents (such as investigator, desk man, research, instructor, $pcakcr)Desk , Man and. Spftafrftr 

C (1) Is employee available for general assignment wherever iw^ of service require? Yes (If answer is not *yts\ explain ia, narrative comments.) 
(2) Is employee available for special assignment wherever nce&of service require? JCcs(H answer is not *y&% explain in narrative comments.) 

* ' i * * * * ,.. 

D. 3Kasemplcyeeha4 any abnc<rmal sick fcavercc^ comments.) 





'(17) Firearms ability, 

(18) Development of informants and sources of information, 

(19) Rerjprting ability: 
" ^ t) Investigative reports 

( >) Summary reports 
c) Memos, letters, wires 
(Consider jfceondseness;;^ 

^fc. thoroughness; ,j£raccuracy;;rfcade<$uacy and perti- 
nency of kadsaC^admjuaistrative detail) 

(20) Performance as a witness. 

(21) Executive ability: 
^XsT(a> Leadership 
-^ (b) Ability to handle personnel 
'-jfciTcJ Planning 
*j*£\dS Making decisions 
^t£ (e) Assignment of work 
J±H f\ Training subordinates 

:) Devising procedures 
S Emotional stability 
i i Promoting high morale 
«£( j) Getting results 

(22) Ability on raids and dangerous assignments: 
^tz <t\ As leader 
«rfr(b) As participant 

(23) Organizational interest such as making of suggestions for 
approvement 

.(24) Ability to work under pressure, 
(25) Miscellaneous. Specify and rate: 
jtl. Dictation ability 

Automobile driving ability 



ADJECTIVE RATING :. 



SATTSFAflTOBY 



Outstanding, Satisfactory, Unsatisfactory 



'TfiOJfcS JB*. BISHOP 

Assist&nt Special Agent An Charge 

Richmond Division 

This perforaance .rating is being £iibjdLtted in view of the transfer 
of the .SAC. 

JMfc. Bishop assumed the duties of .Assistant Special Agent in Charge 
of the J&chaond Division .on January 17, 1955* He presents 'a very good 
appearance, has a good personality, neets people .easily and has indicated 
that he ;can handle contacts with the public as veil as persons in the 
* ! law enforcement field in a very good .scanner. /Re is rated excellent in 

.j-*' his dictation ability, handles a large voluaxe of wrk and has been con- 

scientious in securing adherence to deadlines* He has put in a large 
,-* amount of voluntary overtime In order *to acquaint himself thoroughly vdth 

' • his duties as Assistant Special Agent in Charge and with the matters .under 

4 ; Ms supervision* He supervises the ,&ajority of the criminal and applicant- 

* ' ■ * type investigations in the Bichzaond Office, has shown planning ability in 

the assignment oJt personnel .and Is affording investigative aatters clos£ 
i * supervision. He appears to have a good knowledge ojf .Bureau policies and 
procedures, has .exhibited very good judgment .and has demonstrated eagerness 
to become fully acquainted with his duties and a willingness to assume 
; ' responsibility. ) . J 

During the rating period Mr. Bishop has aade a number of appearances 
as a Bureau speaker and I have received very favorable cedents concerning 
his ability along this line. He is conscientious, willing .and anxious 
to learn and .develop. He Is developing in a very satisfactoxy mnner 
as Assistant Special Agent in Charge and is rated as satisfactory in this 
assignment. 




A.'T. POTTER 
JLlPsGTC Special Agent in Charge 

Employee f s Initials l£& 
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DECLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08~17™Z011 



March 4, 1955 
PERSONAL AND^rffiFfmmAlT ' 



Jfl** Thomas jE*. Bishop 

Federal Bureau of Investigation 

Richmond $ Virginia 



Hear Mr* Bishop: 

In connection with a review of the facts per- 
taining to the handling in the Mchmond Divis ion of the 
theft from -interstate Shipment case involvina \ I 



jit has been noted that you were chargeable 




with a serious dereliction. Specifically^ in your super- 
visory capacity you approved an outgoing communication to 
the Bureau reflecting that a complaint had been filed 
against the subject at Bristol, Virginia, on January 2Q $ 
1955, but containing no indication thai "the subject had 
been arraigned on -the complaint. Jou should have noted 
this important omission and made inquiry into the matter. 
Mad you done this, appropriate Steps could have been taken 
>to terminate the delay lohich occurred in arraigning this 
individual. 

The Bureau must insist that you exercise 'the 
necessary alertness and attention to details, in order to 
recognise problems such as that mentioned above so that * 
the best interests of the FBI may be served and possible 
embarrassment to the Bureau may be avoided. By doing this 
you will ma)ce it unnecessary for any further criticism of 
this nature to be directed to you. 
* 

Very truly yours, ^ 

Jr*3cagj3> 'Beaver 

John Edgar t ffpover , 4 
Diredtbr 
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"Office Memorandum . united states goveri^^ 

Mpfr! f;' 
to i DIRECTOR, FBI (15-26820) date: 2-12-5$. J 



/ 



SUBJECTi I 

TPIS 



RICHMOND (15-1035) 



3 



was. 



PERSONAL AND C^jJ^DOST^^'^m!!!! 
^^ 01 Mr; "' -!l ! '" sn -~ 

Re Richmond letter to Bureau 1/31/55 and telephone call •+ 
of iMr.^J. J. COKKXS, Bureau, 2/11/55 at 6:1*0 p.m. 



•»» 



cc 



It -la notdd that Mr, COUEYS advised that explanations were 
to be furi^-fched by this office from responsible personnel k «oncerning 
(1) why* no- action was taken on receipt of Miami airtel 1/5/55 to 
contact the USA, WDVA, for the purpose of ascertaining if he intended 
to authorize process against the sublect regarding a TPIS Violation 
which occurred within the WDVA, and (2) explanations as to^why 
necessary action^ as not taken to properly arraign subject following 1 
issuance of new process on l/26/55» f . y f» 



uz 



Instant case was reassigned to SA PAUL M. ^TOKBAUGR'as of 
9/15/514- end has been conJ&njiia^T.Wi&ned to that agent since the 
aforementioned date. It is supervised Ton the desk of the ASAC, 
and, ^cordingly. from the date when last placed in a pending 
rstatus^unm January l6jjA9^,,rinst|uit case was supervised by 
.forme** ASA$ CHARLES P. V/ATSON,l*ibwbtt*i£gned to Pittsburgh. .ASAC 
, 'THOMAS E. BISHOP arrived at the Richmond Office January 17, 1955, 
°£8l lfrtfe, accordingly, supervised instant case since that date. 
.' THereSare attanhed memoranda of explanation submitted by SA 
oPAUL^M. STOMBAUGA and ASAC TH0MAi> S.VBISf.OP concerning the handling » 
""of tjlis case. ** h 

•x3 

The file reflects upon instructions of ASAC BISHOP, SA 
PAUL M. STpMBAUGh submitted a memorandum ol explanations concerning 
his handling of this case on January 29, 1955. The attached 
memorandum -of SA STOMBAUGa dated February 12, 1955 includes the 
data i$ the "above-mentioned memorandum, concurs with the facts 
therei^ butv<is more specifiers to the items in question in 
connection with this matter. £na»r v 4a$e of January $&W9St 
Miami, by airtel. advised .that i tfae AUSA at Tampa had informed 
that complaint' -hai been d^fis/te^l2/3lM <** toe Soufl3ern District 
of Florida and\'#equested,,Richmond W ascertain if indictment hai 
been issued against subject at Roanoke, Virginia or if a complaint* 
h«i been filed in view of dismissal 6f complaint at T ft mpa. Miami 
also informed that AUSA THOMAS. J,. WILSON, Roanoke, Virginia, >was 

w , - »-_ 'V\</ 

End* 
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RH 15-1035 

advised on 12/30/51*. by AUSA EVANS, Tampa, that complaint would be 
dismissed. This airtel received January 7, 195^, was routed by 
, former ASAC WATSON to SA STOMBAUGH, who advised that this airtel 
was received by him at Bristol, Virginia on January 10 or January 
11 9 1955» 

It is noted that nail service is notoriously slow between 
Richmond ahd Bristol, the latter city being located 325 miles 
from Richmond. As the Bureau has been informed, and as is indicated 
in SA STOMBAUGH 1 s attached memorandum, there was a definite delay 
on the part of SA STOMBAUGH in contacting AUSA WILSON, as requested 
by the Miami Office, SA STOMBAUGH advises that this delay had been 
caused by his assurance by AUSA WILSON and AUSA BBV&KLY DAV^S that 
the presentation to a Grand Jury for arrangements to file a 
complaint at Roanoke, Virginia would be handled, and, further, 
that the USA f s office had previously informed that further contact 
with their office was not necessary or desired. As will be noted, 
the AUSA was not contacted concerning this matter until January 
26, 1955, subsequent to receipt of Bureau letter of January 20, 
1955 » requesting advice as to the 3tatus of prosecution. 

With reference to Item No* 2, mentioned above, it will be 
noted from the attached memoranda that the comolaint in question 
was filed by SA STOMBAUGH at Bristol, Virginia* rather than at 
Roanoke, Virginia at the request of the AUSA, due to the fact that 
the U. S. Commissioner at Roanoke was not available. The complaint 
filed January 26, was not mailed to the U. S. Marshal's Office 
in Roanoke until January 28, 1955 and on receipt in hoanoke, it 
was found to be defective, alleging venue in Tennessee rather than 
in Virginia, The complaint was accordingly returned to the U. S. 
Commissioner at Bristol to bo amended and the corrected complaint 
wa3 received by the AUSA, Roanoke on February 7, 1955. Subject 
was on that date arraigned by a resident agent, Roanoke, Virginia 
on the request of the U. S. Attorney. It will bo noted from 
SA STOMBAUGH 1 s memorandum of explanation that he did not take 
notice at the time he filed the complaint that venue was alleged" 
to be in Tennessee rather than in Virginia. With regard to 
ASAC BISHOP'S supervision of Instant matter, it will be noted 
that upon receipt of Bureau letter of January 20, 1955> ASAC 
..Instructed SA ST0M3At)Gn on the copy routed to the agent to 
» Immediately advise the Bureau of the status of the case and that 
SA STOMBAUGH 1 s reply to the Bureau did not reach this office 
until January 29, 1955« It will be further noted that this was 
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the first notification to ASAC BISHOP that this case had not been 
presented to a Federal Grand Jury and that a new complaint had 
been filed January 26, 1955* Accordingly, the fact that subject 
had been In custody from December 31* 1954 to January 26, 19!>5 
with no complaint or warrant outstanding, was called to SA 
STGM3AUGH*s attention and the detailed letter to the Bureau of 
Jenifary 31, 1955 was prepared ixomediately when the facts were 
obtainedo 

Prom a review of the file and the explanations obtained, 
it appears clear that the derelictions in this matter were caused 
by the Assistant United States Attorney for the Western District 
of Virginia, THOMAS WILSON. However, I do not feel that this 
relieves SA STOMBAUGH of his responsibility for not following 
this case more closely and, particularly, his delay in complying 
with the instructions of the Bureau and the ASAC in connection with 
Bureau letter of January 20, 1955* It is obvious that when 
SA STOMBAtfGH ascertained the facts in this matter on January 26, 
1955, he failed to recognize the potential embarrassment until 
this was called to his attention. Despite this, the additional 
delinquency occurred in connection with the filing of the complaint 
and, here again, although SA STOMBAUGH has assured me that^he 
furnished the facts of the complaint accurately to the tf* S # 
Commissioner, and the Commissioner inadvertently indicated 
Tonnessee rather than Virginia, SA STOMBAUGH could have, through 
a proper check of the complaint, seen that the complaint was 
properly drawn* 

It appears from the file that former ASAC CHAHLSS pWwaTSON 
failed to follow this matter closely in order to see that t»9 request 
of the Miami Office concerning the return of the indictment or the 
filing of a complaint at Roanoke had been carried out 

Insofar as supervision of this roatter by^SAC BISHOP is 
concerned, it is believed that he took proper action in instructing 
SA STOMBAUGH to promptly comply with Bureau instructions when this 
matter first came to Mr, BISHOP'S attention on January 21, 1955^ 
I£ is -felt that by closer supervision, and by expediting the handling 
of the Bureau's letter of January 20, 1955, several days delay 
in the matter at this point could have been avoided. 

As indicated above, the delinquencies in the handling 
of this case, although mainly attributable to the AUSA, are to 
the extent indicated above caused by derelictions of SA PAUL 
H. STOMBAUGH, In the way of mitigating circumstances it is 
noted that SA STOMBAUGH has been equitably sharing the work load 
of the Resident Agency at Bristol, Virginia and an analysis of 
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his case load reflects that, althoiigh high, he has not been 
over assigned* His production is above average, as is his 
overtime, and time in the office is below average* Bristol 
is normally a Xour man resident agency and in vie\* of the 
Election Law special investigation during a portion of the 
period in question, the resident agency is operated with three 
agents, including SA STOMBAUGH, and during the period frora 
January 25$ 1955 to date, in view of the fact that a great majority 
of the personnel of this office have been handling the Election 
Law special investigation, SA STOMBAUGH and one other agent have 
been handling all deadline and applicant natters in this resident 
agency. 

ftaCOMM&fDAPIONS 

In view of the delinquencies in this matter attributable 
to SA STOMBAUGH, It is recommended that he be censured and that the 
letter of censure point out to hin the possible enbarrassment to 
the Bureau that might have resulted through his improper handling 
of this natter In connection with this case, that obviously 
required immediate attention* 

No recommendation is being made concerning former ASAC 
CHARLES P. WATSON, who is not available at this office and from 
whora no explanation Is available. 

No recommendation is being made for any additional 
administrative action to be taken concerning the supervision of 
ASAC THOMAS S. 3ISKEP in this matter* I have discussed with 
him the above and pointed out the necessity of being alert to 
recognize the potentialities in a natter of this sort* 

For the Information of the Bureau and for assistance in 
connection with this natter, It Is noted that subject, on February 
9, 1955> entered a plea of guilty to an information filed charging 
a violation of a TFIS statute and has been sentenced to a tern 
of one year* A report Is in transcription* 
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.. «TANDAM» FORM NO. 94 



Office Memorandum • united states government 

to : sac (15-1035) DATO 2-12-55 

from :ASAC, THOMAS E. BISHOP 



SUBJECT; 



TFIS 



be 
was* hie 



This memo is being submitted in accordance with your 
instructions for the purpose of setting forth the writer »s 
explanations concerning the following two points: (1) Why 
no action was taken on receipt of Miami airtel of January 5, 1955 
to contact the U # S. Attorney of the Western District of Virginia 
for the purpose of ascertaining if he intended to authorize process 
against subject for a TPIS violation which occurred within this 
district, (2) Why necessary action was not taken to promptly 
arraign subject following the filing of a new complaint against 
him on January 26, 1955 and the issuance of a warrant on this same 
date* 

(1) The writer did not begin his duties as ASAC of the Richmond 

Office until January 17, 1955, and, therefore, his supervision 
of this case did not begin until that date. Prior to January 
17, 1955 the case was supervised by former ASAC CHARLES P. 
WATSON. 

The writer had not yet arrived at the Richmond Division when 
*• Miami airtel of January 5# 1955 was received, advising of 
the dismissal of the complaint against subject at Tampa, 
Florida on December 31> 195^-. This airtel was received in 
the Richmond Office on January 7, 1955 and was routed to 
SA PAUL M. STOMBAUGH, Resident Agent at Bristol, Virginia, 
to whom the case Is assigned, on the same date. The writer 
did not become aware of the existence of this case or of 
the Miami airtel of January 5, 1955 until January 21, 1955, 
the date Bureau letter of January 20, 1955 was received, 
requesting information concerning the status of the case. 
On reviewing the file on receipt of this Bulet, the writer 
noted Miami airtel of January 5* 1955, advising of the 
dismissal of the complaint and also noted that the report of 
SA STOMBAtXJH dated January 3, 1955 at Richmond indicated that 
Assistant U # S. Attorney BEVERLY A. DAVIS, III, Roanoke, 
Virginia, had advised that he planned to prosecute the subject 
in the Western District of Virginia in the event subject was 
not to be removed to the Southern District of Florida, and 
that the case would be presented to a Federal Grand Jury in 
Roanoke, Virginia. 

BSCL03PBH i 
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On January 21, 1955, the writer routed Bulet of January 20, 
1955 to SA STOMBAUGH and instructed him on the routed copy 
to Immediately advise the Bureau of the status of the case. 
On January 29, 195$, the writer received a rough draft letter 
prepared by SA STOMBAUGH, briefly advising the .Bureau that 
the case had not been presented to a Federal Grand Jury as 
planned and that a new complaint had been filed January 26, 
1955 by SA STOMBAUGH at Bristol, Virginia on the instructions 
of Assistant U. S. Attorney THOMAS WILSON, Roanoke, Virginia. 
(It is to be noted that subject was incarcerated at Roanoke, 
Virginia, approximately 15.0 miles from Bristol, Virginia, where 
SA STOMBAUGH is assigned),* 

The writer recognized the fact that subject had been in 
custody from December ,31, 195U- to January 26, 1955, with 
no complaint or warrant being outstanding against him, and 
immediately called SA STOMBAUGH via long distance on January 
29, 1955. The writer pointed out to SA STOMBAUGH the 
possible embarrassment to the Bureau which could result, 
and instructed him (1) to prepare a more complete letter 
to the Bureau regarding the circumstances of this case and 
the reasons why a new complaint had not been filed by him 
immediately on receipt of Miami airtel of January $, .1955,, 
and (2) to submit a memo of explanation regarding his reasons 
for not filing the new complaint immediately upon receipt 
of Miami airtel of January 5, 1955* 

The requested letter to the Bureau was received in rough 
draft form from SA STOMBAUGH on January .31, 195$, was tvped, 
and was sent to the Bureau under the same date (1/31/55) . 
The memo of explanation, dated January 29, 1955, was also 
received from SA STOMBAUGH on January 31, 195$* This memo 
was initialed for the file by the writer (as serial Jj.0) and 
was not sent to the Bureau because the information contained 
in it duplicated that which was set forth in Richmond letter 
to the Bureau of January 31, 1955 • 

(2) It was noted by the writer that Richmond letter to the Bureau 
of January 31, 1955, indicated that SA STOMBAUGH had filed a 
new complaint against subject, under authority of Assistant 
U. S. Attorney WILSON on January 26, .1955, with U, 3. 
Commissioner WARREN, Bristol, Virginia, and that a warrant 
had been issued by Commissioner WARREN on that date. This 
letter indicated that Commissioner BARREN had advised that the 



mgjm 






ft 



RH 15-1035 



complaint and warrant would be immediately forwarded to 
the U # s. Marshal at Roanoke, Virginia, where subject was 
in custody of the u. S. Marshal. Roanoke is a distance of 
approximately 150 miles from Bristol where SA STOMBAUGH 
is a resident agent, AUSA WILSON has advised that he 
Instructed SA STOMBAUGH to file the new complaint with the 
]J.S # Commissioner at Bristol, Virginia because the U. S. 
Commissioner at Roanoke >*as then on a three week vacation 
and, therefore, unavailable. Although USC WARREN/ Bristol, 
Virginia, advised SA STOMBAUGH on January 26, 1955 that he 
would immediately forward the new complaint and warrant to 
Roanoke, Virginia, as indicated in Richmond letter to Bureau 
of January 31, 1955, he now advises that he did not do so 
until January 28, 1955 because he became tied up on holding 
^OA^r^ 6 , 6 ^ 1 ^ 3 ln a ra P« case in Abingdon, Virginia. 
AUSA WILSON, Roanoke, Virginia, advised that'he rfceived 
there omplalnt and warrant from USC WARBEN on January 31, 
1955, and, on checking it, discovered that the complaint 
was defective in that it did not allege venue in Virginia. 
»» h sL£ as ? ue *° a typographical error on the part of USC 
warren, who prepared the complaint so as to allege that the 
stolen oranges had been transported to Tennessee rather 

£o^,i2£™ V J rs i nla « AtJSA w * LS °tf advised that he notified 
USC WARREN by letter of February 3, 1955 of the defective 
? a ? r f^°£ the complaint and returned it to him with instructions 
that it be amended by him so as to allege venue in Virginia. 
On .February 5, 1955, USC WARREN sent a letter to AUSA WILSON 
enclosing the amended complaint, now alleging venue in Virginia, 
v ««! t ^?f«S^ d the enc losed complaint and waraant were received 
by AUSA WILSON on the morning of February 7, 1955. Immediately 
JS ^ 6061 ?* of these documents, AUSA WILSON notified SA 
HAROLD P. SETTLE, Resident Agent at Roanoke, Virginia on 
February 7, 1955. Within an hour of this notification on 
February 7, 1955, SA SETTLE had subject arraigned on the new 
complaint and warrant before USC FOX at Roanoke, Virginia. 

From the above, it can be seen that the delay encountered In 
!£ ra }f!3i n 8 s }J b 3 ect In Roanoke on the complaint filed January 
26, 1955 at Bristol, Virginia was not due in any way to 
lack of supervision of this case. The delay was solely 
due to the typographical error committed by the U„ S, 

™™iS S ^ n ?!L* A ??^i n d r awine u ? thd complaint In a defective 
IS" ! S ° tfc*t it did not allege venue in Virginia and 
the delay resulting from the necessity of having the complaint 
amended. Subject was arraigned on the same date in which 
the gwenaed complaint was received in Roanoke, Virginia from 
the u. s. Commissioner in Bristol, Virginia. 
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The writer would here like to point out that SA STOMBAUGH 
has advised that, on February 9, 19^5, subject entered a 
plea of guilty to an information .filed against him charging 
a violation of the TPIS statute and subject has been 
sentenced to serve a term of one year in the custody of 
the Attorney General. SA STOMBADGH advised that he has 
submitted a rough draft report reflecting this disposition 
of the subject's case and this report will be immediately 
typed upon its receipt by the Richmond Office and sent to 
the Bureau. No embarrassment to the Bureau has, therefore, 
resulted from this case* 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



March 27j 29SS 



personal ajtd cm&mf$xxir7 



1 / 

Mr, Thorns '£• Bishop 

Federal Bureau of Investigation 

Richmond, Virginia 



£ear Mr, Bishop: 

The att^ix>n^^^he,^lUR£jm^Ms,^fien directed 
to„jiguT~Ana49qu^ZeZ<&tipAriitaXon« &f rthe Xnterstaie frans- 
p&rjat Un*~4f »-$t&2en~ffoto r Vehicle ^ invest ioat ion i nvoTving 
Mnv-Gnd-Mrsv | » jt ftos. beeh pWerjued 

^oj^you revte&ej^anjd^approved for transmittal to the 
8ifreau_JLJSAAort dated January '2$ ,"1955, [although 'this 
report failed to idshtify -a ^confidential informant men- 
tioned in the details, Moreover, afhen you furnished 
amended pages to this report on February 1 9 1955, you' did 
not furnish explanations from personnel responsible for 
this error or any recommendations as to administrative 
action in accordance with existing bureau instructions, 

trrnrs of this nature are most serious and tend 
to reflect adversely upon your work performance record, 
ffereafter, you will be expected to perform your supervi- 
sory duties with more care and attention to detail in order 
that no further occasion toil! arise to criticise you in 
this manner* 



be 

b7c 




fiatetrewd !_„ . 
TtU. ftooa m ^. 

Bolt«— f . .,„„ 
Gaudy 



Very truly yours, 
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CC: SAC, Jlichmohd (Personal Attention) 
SCO [Richmond Field Office Tile""**" 






Above letter based on memo from Mr, Barbo ti Mr, Tolson 
dated 3/11/55, BDH:cs J\q 

5S MAR 21 1955 ' 
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DECLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



L_ 



J 



March 15, 1955 



PERSONAL AND COl 



IAL 



?* Vn 



Mr. Thome F* Bishop 

federal Bureau of Investigation 

Richaond, Virginia 



Jjear Mr. Bishop: 

It has M bpjm. noted ^ by the jpursaa^that-you 
approjfea^fcr^fansmi^^i^pthe Bureau an investi~ 
gattvk^rwport prepared ty an agent "of the 'Bichmntt 
Division which contained certain deficiencies which 
you failed to note and have corrected. Specifi- 
cally, in the report of Special Agent Mahlon 3. 
Herber, jr., d ated -January 27* 19 55, in thejteserter 
caee involving ] \ the synopsis did ,' 

not agree with the details and^the identity- of a 
confidential infjorMant-wae not properly -protected. 

In vtevs of the above you will be expected 
to exercise greater care in handltng your super- 
visory duties in the future so that you totll gptj. 
again be chargeable vith a similar "failure. ** ** 



RECORDED . m 
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££ZCfi SM> Richmond ( Per sohql A% e £& on ) 
l ^ T SOO Richmond Field Office' Tile* ' 



YerinPrviv Voursz 

SWJSfJgac Hoove*; X\ 
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,*ir above letter based on memora ndum , of SAG. Richmo nd^ to Jthe 
isector dated 2/24/55 captioned\ 
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ice Memorandum • united states government 

to s Director, FBI (26-1896U8) ' datb 2/28/55 / I \ 



FROM 1,„! 
SUBJECT: f 



AC, Richmond (26-li351) 

1 va. 



Attention:; TRAINING & ifeKCTIOH DIVISION 



MRS.[ 



ITSW 



vas. 



FUGITIVE 



be 

b7C 



Rebulet 2/23/55. 

This letter Is being: written by ASAC BISHOP since former SAC POTTER 
has departed on transfer and newly designated SAC GALE has not yet arrived. 

For the Bureau's: Information, SA DONALD J. FISHER, whose report dated 
January 28, 1955 at Richmond in the above captioned case inadvertently failed to 
identify Informant T-l< on the Administrative Page, is no longer assigned to the 
Richmond Office and is presently assigned to the New York Office. For that reason 
it is not possible to obtain from him an explanation as to why he failed to include r* f 
the identity of the Informant on the Administrative Page of the report submitted 1 ■' 

by him. ft 

The report of SA FISHER was approved and Initialed by ASAC THOMAS E./i/jf/j frTT* 
BISHOP. Mr. BISHOP states that he has no explanation for not noticing that the 'jfcw v 
report of SA FISHER failed to identify Informant T-l on the Administrative Page, 
other than that It was due to inadvertence on his part. Mr. BISHOP is fully 
aware of the necessity for identifying informants on the Administrative Pages 
of reports and assures that he will remain alert to prevent such an error occur- 
ring on a future occasion. 

The error In the report of SA FISHER dated l/28/55 was caught by 
ASAC BISHOP when reviewing the case on tickler on February 1, 1955. By refer- 
ence to the No. 3 Cards of- SA FISHER the identity of the Informant was ascer- 
tained by ASAO'BISHOP and"he Immediately had; corrected Administrative Pages 
prepared for transmittal to the Bureau and to the offices which had received 
copies of the report. ASAC BISHOP is aware that the corrected pages should 
have been transmitted to the Bureau by a cover letter, as provided in the Manual 
of Rules and Regulations, but felt, since th^ error was contained in a report 
which had been submitted Just £tyr t ee ^tays firafiously, and had been caught by the 
Richmond Office, that it would be sufficient in this case to submit the corrected 
pages to the Bureau and to the other offices by routing slip rather than letter. 
The Bureau Is assured that ASAO**BI5H0P will see that Bureau instructions wit] 
regard to correctigna/ln reports will be complied with in the future. 




Enclosures (2) 

TEB.-KEW 
(5) 
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With regard to the aaended paged designated for the other offices 
receiving copies of the report in this case, the Bureau has advised that these 
amended pages veresent to the Bureau rather than to the offices for vhca 
designated. Wiere are attached tvo copies of a memorandum submitted by Night 
Clerk DALB G. FORREST, who vas on duty on the night of February 1, 1955, and 
probably would hare been the aaployee vho handled the outgoing mail on that 
date. It is noted that Mr. FCRREST states that he does not recall handling 
the mail in question, but thatihe double -checks all outgoing wail to make sure 
that it Is going to the designated offices. Mr. FORREST is a conscientious 
and hard-vorking employee and I believe, if the error vas committed by him, 
it vas due solely to inadvertence on his part. 

RECCMMBKDATI01B : .Before waking any recommendations for administrative action 
concerning this matter, it is noted that no embarrassment to 
the Bureau has resulted ;frcm the errors committed, inasmuch as no copies of the 
report of SA FISHER containing the page which failed to identify the Informant 
vere disseminated outside of the Bureau. In addition, the error in the report 
of SA FISHER vas caught by the Richaond Division three days after it had been 
Bade and the necessary corrective action vas taken by the Richaond Division on 
its ovn initiative. 

Inasmuch as no explanation has been secured from SA FISHER, vho is 
presently assigned to the Nev York Office, it is not felt that any recommenda- 
tion vith regard to administrative action tovard hia can be made. 

With regard to ASAC BISHOP, the provisions of SAC Letter No. 5^-23 
dated 5A/5^, and Section **A (i) of the Manual of Rules and Regulations have 
been thoroughly revieved by him and have been iapreesed upon hia. I am sure 
that he vill exercise more care in carrying out his duties in the future, both 
vith regard to checking reports approved by hia in, a thorough manner, and in 
seeing that amended pages are submitted to the Bureau by cover letter. It is 
recoanended that no additional administrative action be taken toward ASAC BISHOP. 

With regard to Night Clerk FORREST, it is recomended that no further 
administrative action* be<. taken concerning hia. Ihe necessity for care in for - 
varding of mail by Kr. FORREST, as veil as all other clerical employees of the 
Richmond Office, has again been reiterated to them and the matter vill be closely 
followed in the future . 

Copies of this letter are being designated for the field personnel 
files of both ASAC BEHOP and Mr. FORREST. 
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Mr. Tolson 



3/11/55 



R. T. Ear bo 
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BACKGROUND : By routing slip dated S/l/SS the Richmond Division furnished 

amended copies of the administrative page for the report 
of SA Donald J* Fisher dated 1/28/55 at Richmond* The routing slip 
furnishing the corrected pages was signed for then SAC A* T* Potter by 
Assistant Special Agent in Charge Thomas E* Bishop* It was indicated 
that the original report failed to identify a T informant mentioned in 
the details of the reports The amended pages corrected this situation* 
No explanations or recommendations were furnished by the Richmond 
Division* Upon receipt of this material at the Bureau, it was initialed 
for the file by SOG Supervisor Furman 0« Boggan and no explanations or 
recommendations were requested* , 

GOVERNING INSTRUCTIONS : SAC Letter 54*23, 5/4/54, provides "In the 

future all errors to be corrected in reports 
after they have been forwarded to the Bureau must be submitted by cover 
letter containing an explanation for the error, together with two 
copies of any corrections to be made on reports previously disseminated." 
Section 4A 1 J, Manual of Rules and Regulations, provides, "Amended 
pages of reports are to be submitted to the Bureau by cover letter* 
The cover letter must contain an explanation for the error, recommenda- 
tions for any administrative action, if necessary, together with two 
copies of the amended pages of reports*" 
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Attachments 



cc - 



Mr* 
Mr* 
Mr* 



Boardman cc-SOG Personnel F 



£isz 



Rosen 
Mohr 



ASAC Thomas E* Bishop , 
SA Donald J* Fisher 
SA Furman G* Boggan 
Clerk Dale G* Forrest 
Section Chief F* L* Price 
§1 Man E* H* Winterrowd 
Assistant Director A* Rosen 
SOG Files - Richmond Division 

Investigative Division 



RDH:cs 

a?) 



,,^^i> 






'«;£«$ 28 1955 
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EXPLANATIONS REQUESTED i Bureau letter 2/23/55 to Richmond with copy to 

Investigative Division* prepared in connection 
with a survey conducted by Inspector H. C. Tan Pelt covering such 
errors, called attention to foregoing instructions and requested field 
and SQQ explanations* In addition to the above it was pointed out to 
the Richmond Division that amended pages of referenced report intended 
for the Knoxville, Baltimore and Norfolk Divisions had been misdirected 
to the Bureau* Explanations were also requested regarding this error. 

EXPLANATIONS RECEIVED * By memorandum dated 2/24/55 Supervisor F* Q. 

Boggan, Criminal Section, Investigative Division, 
advised that in his opinion this was an error of form and as such no 
explanation was necessary* 

By memorandum dated 2/28/55 ASAC Thomas E* Bishop advised that 
he was preparing the explanations inasmuch as former SAC Potter had 
departed under transfer and SAC designate James Gale had not as yet 
arrived in Richmond. 

Bishop advised that he approved and initialed the original 
report and that he had no explanation whatsoever for not noticing that 
SA Fisher had failed to identify informant Trl on the administrative 
page* He stated that it was apparently due to inadvertence on his part, 
that he is fully aware of the necessity for identifying informants, and 
that he will ^remain alert to prevent such an error occurring in the future* 

With respect to the misdirected copies of amended pages, Night 
Clerk Dale G* Forrest was identified as the employee who in all pro- 
bability handled the outgoing mail on the night of 2/1/55. Mr. Forrest 
states that he does not recall handling the mail in question. Be added 
that he makes it a practice to double check all outgoing mail that is 
going to designated offices. ASAC Bishop stated that Forrest is a 
conscientious, hard working employee and recommends no further 
administrative action. 

ASAC I* D* MacLennan, New York Field Division, telephontoallv 
advised that SA Donald J. Fisher had submitted his explanation 
regarding this incident arid that same was to be mailed to the 
Bureau immediately. Maclennan stated that in substance Fisher f s 
explanation stated that he had dictated referenced report several 
days prior to his departure on transfer on 1/27/55 to the New Fork 
Division, and that to the best of his recollection he dictated the 
identity of Informant T-2 for the administrative page of the report. 
SA Fisher further advised that^ due to his expedite transfer from 
Richmond to New Fork he was unable to review the finished report 
and, consequently, had no opportunity to initial it* 



- »'- 



ASAC MacLennan stated that SA Fisher's detailed explanation 
would reach the Bureau by Friday, March 11, 1955. 

CONCLUSION: In view of the requirement that stenographic notes are to 

be destroyed after they become 30 days old, it appears 
that it will be impossible to resolve this situation. In view of this, 
it is not felt that there is any necessity of determining the identity 
of the Richmond stenographer and requesting her explanation. Certain 
responsibility still rests upon ASAC Bishop for having failed to 
note this omission at the time that he approved this report. In 
addition, the failure to submit explanations and recommendations on 
the part of Richmond and the failure to request same on the part of 
the Bureau supervisor resulted in unnecessary time and effort being 
expended on this matter and excessive correspondence. 

RECOMMENDATIONS 

(l) ASAC Thomas E. Bishop, Richmond. .. « censure. .♦. for 
approving, in the first instance, an incomplete report and failing, 
in the second instance, to submit explanations and recommendations as 
to administrative action at the time that the amended pages were 
furnished the Bureau^ 



(2) SA Donald J. Fisher, Bew TorM.** * .No action.... 
Inasmuch as to the best of his recollection he dictated this 
information Just prior to his departure on transfer to the New York 
Division. 



(3) SA Furman 0. Boggan, Criminal Section, Investigative 
Division... . censure.. *.f or failing to request the necessary explanations 
and recommendations which resulted in excessive correspondence and 
a needless waste of time and money. 
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(4) Clerk Dale G* Forrest, Richmond* ***No action mm ** 
inasmuch as it was not definitely resolved that he was the individual 
responsible for misdirecting the amended pages intended for various 
field divisions, it is not felt he should be censured* 



(5) Chief F* L* Price, Criminal Section, Investigative 
Division* *** Recommendation being submitted separately covering 
this and other similar matters* 



(6) E* H* Winterrowd, #1 Man, Investigative Division*.* • 

Recommendation being submitted separately covering this and 
other similar matter So 



(?) Assistant Director A* Rosen, Investigative Division***. 
No action***. In view of his being previously censured for thts 
and other similar matters* 



PERMANENT BRIEFS OF SAC BISHOP AND SAs FISHER AND BOOGAN AND 
CLERK FORREST ARE ATTACHED* 



DETAILS 
c . 

Not repeated herein in view of being fully covered in 
synopsis and in the investigative file* 
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Office Memorandum • united states government 

to i Mr. Rosen 

from i c. A. Evans / ^*^~ k 

subject: RICHMOND PACKERS, INC., ET AL. /^ ^>&ffl%L/U& l^ 



ToUoq. 

datb, March 17, ■lStS&gfi^ 

Bclrooot . 



RICHMOND PACKERS, INC., ET AL 
PAG •* CONSPIRACY 



•yc 




/^t^ 



¥ioterw»d „ 
HoHoroa»_ 



Synopsis of report of SA J. Vernon Ballard, dated 3/7/55, 
at Richmond, incorrectly identified U. S. Distriot Court Judge 
Sterling B. Hul/cheson as Subject Sterling B. Hutcheson* Recommend 
ASAC Thomas E. T-Tishop and stenographer Vilma LjfChisholm of Richmond 
Division be censured for this error* 




Richmond caught this error and brought it to the Bureau's 
attention by teletype dated 3/10/55* Copies of report disseminated 
at Seat of Government to G-2 and Records Administration Branch were 
appropriately corrected in ink (corrections were dated and initialed) 
prior to dissemination on 3/1S/55* 

Richmond memorandum of explanation reflects SA J. Vernon 
Ballard, who dictated the report, is a Resident Agent; he did not see 

(report in final typed form. Stenographers notes reflect he dictated 
word .properly as Judge and not as Subject. He is absolved of 
responsibility* 

I Stenographer Vilma L. Chisholm explained shorthand outlines 
for "Judge" and "Subject" are similar and apparently she confused them 
in transcribing synopsis; however, Judge Hutcheson is identified 
correctly in details of report* She has no other explanation except 
the^report dictated to her on afternoon of Friday, 3/U/55, as an , 
expedite report* She is described by Richmond as an experienced, 
conscientious stenographer who rarely^errs* I &7 * -.// t ^ o TQ??> 

* . , 9PC0RDEC - la* b7 "" 3pvAp<Sr- QL5L- 

ASAC Thomas E. Bishop who approved r sporJtfchas.JlQ. explanation 
to offer; he attributes failure to catch error ta oversight . Richmond 
explanation, notes Richmond Office caught its o*n Vrror; notified*"''"* 
Bureau 3/10/55, and was writing letter to USA, Richmond, on -3/10/55,. 
pointing out error and requesting that USA's copy of. 4 e #P# t>> 1955 
corrected* In addition, Richmond was notifying auxiliary • offices- 
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Memorandum to Mr. Rosen 

Richmond memorandum points out this error was forcibly 
brought to attention of ASAC Bishop and Stenographer Chisholra 
and it was being made a matter of record in their error f olde» 
tfo further administrative action concerning them was recommended. 

RECOMMENDATIONS OP INVESTIGATIVE DIVISION 

The Investigative Division feels that although this was 
a typographical error, it is o f seri ous signific ance , rt is an 
embarrassing situation for the"Ileld to have to correspond with a 
USA pointing out that a Federal Judge was incorrectly identified 
in a report as a subject. Therefore, it is recommended: 



ipj£^> lf*^ 1* That letters of censure be directed to AS AC ..Thpmas,,. 
Ij- Tz* Bisho p and st enograp her kilma L. ^hisholm'a'dmo'hi'sh'ing themfor 
n their car eless ries s in th i s tt lgts ncb. ■ "— 

2# That if the above recommendation is approved this 
memorandum be routed to the Administrative Division to prepare 
appropriate letters of censure. 
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DECLASSIFICATION AUTHORITY DERIVED FP.OII: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



April 1, 4 953 
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<!>» Thorns 8* bishop 

Federal Bureau of Investigation 

Richmond, Virginia 
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Dear Hr. Bishopi 

It has come to the attention of the Mreau that 
you approved an investigative report prepared by another 
agent in the Hichnond Division under date of March 7, 1955, 
in the case entitled Richmond Packers, Inc*, et alf JPraud 
Against the Government « Conspiracy** It was necessary to 
correct this report subsequently because a prominent tndi- 
vtdual was erroneously identified as a subject in the 
synopsis* 

It was your responsibility to have noted this 
serious error in the report and to have it corrected at 
the time* Tou failed to do this and, therefore, it will 
be incumbent upon you hereafter to exhibit greater thorough- 
ness and More attention to detail in the performance of 
your duties as Assistant Special Agent in Charge of the 
Richmond Office so that it lotll not again be necessary i 
to criticise you in thts manner • c *, 

in 

Very truly yours, 



J i NEU:e$f0*> 







ST** Edgar jHoovec 

John Kdgar Mover 
Mrecior 
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CCs SAC, Richmond (Personal Attention) « 

£00 5<c?»aond .field Office Tile ° /m "£oV JO$- iHQ 

Based on memo CAEvens to Ur. Rosen' 3~l<Yr*S5 l BlTz&c <; 



f iaeerr^w4 J. 
TeU* Room , 
Hollomttii^ 
Candy w,,.. 
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Mr* Mohr April 1 $ 195S 

S* U Sdwards 

SA JOStPMA* AVRBEI#, JR. ASAC TB0UA8 S* BISHOP 

Richmond Division Richmond Division 

Senior Resident Agent ~ SOD 6/30/41 

Fredericksburg QS-14, $9800 

SOD 5/12/47 Son Veteran 

QS~12 $ $7440 Sot on Probation 
Veteran; Not on probation 

he 

b7C 

The investigative reoort of SA Anrhein dated 2/3/55 at Richmond 
in the Selective Ser vice Act - Conscientious Objector case relating to 
I I contained certain errors which were not detected by 

ASAC Bishop Tohen he approved the report* The delinquencies noted in this 
report by the Investigative Division are as fellows: ASAC Bi9hop failed 
to assign leads at Brtdgewater, Virginia, mistakenly believing that the 
Resident Agent at Manassas covered Bridgewater, Virginia* ffe also failed 
to catch this omission when he approved SA Amrhein's report of 2/3/55 
referring the case upon completion* Bishop also failed *o note that the 
registrant's first name had been misspelled in the title of the report 
and the report did not reflect the attitude of a person interviewed as 
to disclosure of his identity* 

3A Amrhein failed to ascertain and report the attitude of a 
person interviewed regarding disclosure of his identity and failed to 
ascertain and report lohether this individual had any personal knowledge 
of the consctsnttous objector's views of the registrant* 

Stenographer F* Rlisabeth Cheatham typed the registrant's first 
name in the title as Careth instead of Careth and did not note the error 
in proofreading* SAC advised that he had discussed these errors with 
the three employees involved, has recorded *he errors in the error folders 
relating to the respective employees and mill take these errors into 
consideration in the preparation of their next performance ratings and 
he recommends no further administrative action* 

The Investigative Division recommends that SA Amrhein be censured 
for his lack of thoroughness in conducting the investigation and in re- 
porting and that ASAC Bishop be censured for his failure to assign all 
leads in the case and for approving an investigative report which was 
incomplete and contained errors* Investigative Division recommends no 
administrative action against the stenographer since her error was of the 

JIC:bak /•*"* 

Attachments (3) rf u ' • ^1^* 

2J6 $%%&e$$le o/jSAVmlils S* Bishop ^ 
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type described in SAC letter 55-22 dated 3/20/55 and the SAC has made 
an appropriate notation of it in her error folder* Mr* goardman 
concurred in the recommendations of the Investigative Division* 

It is noted thai the recommended action against ASAC Bishop 
in this case constitutes the fifth instance of supervisory derelictions 
on his part in connection toith errors in reporting* Be has previously 
been censured for failing to detect errors in reports approved by hi* 
on 3/4/55, 3/15/55, 3/17/55 and 4/1/55* 

bbcovubbdations or the awibistbativb bivisioh: 

(2)2t is recommended that SA Amrhein be censured for his lack 
of thoroughness in conducting this investigation and in the report he 
submitted* This will be the first letter of censure directed to SA 
Amrhein because of errors in reporting* 



(2) It is reconmended that ASAC Bishop be censured and placed 
on probation inasmuch as his dereliction in this case constitutes the 
fifth censure of him because of errors in reports te approved* 



(3) It is recommended that the stenographer not be censured 
in this matter in view of SAC letter 55-21* 



PZBHABBBT BBITF8 Of TBS ^ T ^SOVBBl TILTS OT SA AMBH3IB, ASAC BISHOP ABB 

STFBOORAPBFB CBfATBAM ABB ATTACHED* 
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aatKJtOR, m (46-19740) 3-10*55 

SAC, RICHMOND (46-719) 

JtldHMOMDPACKBSS, JNC«,lt AL 
1 J»0 - 0ON8PZEUCX 

Berep SA (A) J* VI8K0K BALLARi) dated 3-7-55 at Blchoond and Richmond 
teletype dated 3-10-55* 

>. 

X .As th© Bureau was advised la rotol, there is an •rror in lift* .five 

, of the Synopsis of rerep In that Judge StSBiBC B* HUTCMSaOH it referred to 
i as "Subject* « The Bureau is requested to delete the nerd "Subject* in this 
;> line of the Synopsis and to insert the word "Judge** 
1. 
'' for the Information of the Bureau, this report was dictated by 

SA (A) J* V28N0N BALUHD ©n>4-5$ and he, being a Occident igent, did not see 
,the report In Its final typed foxsw the notes of the stenographer, .Mrs* XHMk 
-L# CHEKCLM, reflect that he correctly referred to Judge iJUtCHESOH In dictating 
f]the Synepala of the Report* Therefore, there is no fault en the part of SA 
i^BAUAW) In connection with this error* 

/< Mrs* CHI5HOLM has advised that the Speedwritlng legends, the type of 

f j shorthand used by her, for the tarda "Judge** and "Subject" are very stailar 
% and she apparently oonfuaed them in typing ihe Synopsis Of the report, although 
O Judge HOTCtBSOK i» correctly referred *o in another place in the Synopsis and 
throughout the details of the report* lire* CHXSHOUt advises that she Is faailiar 
with the position held by Judge HUttifiESON and has no explanation to offer .for the 
error, other than the fast that the report wee dictated to her on the afternoon 
Of Friday, March A, 1955 as an expedite report* In her desire to tee that the 
report was typed and sttbsdtted ^rery promptly, she failed to notice the error in 
the Synopsis uhen proofreading *he stencil* 3* should be pointed out that 
Htm* CHI8H0LM is an experieneed stenographer »*o is extremely conscientious with 
regard to the accuracy of reports typed by her* It is a very rare occurrence 
when any errors whatever are found In reports typed by Jirs* CHISHOLM. 

this report was read and approved by ASAol5fifi*ttkS;**^lsaCt v * a$AC 8ISH6P 
advises that he has no explanation whatever to offer for not catching the error In 
the Synopsis of this report and can only attribute it to oversight on his part in 
reading the report prior to approval* 

It should also beisointed out that this error has been oaught by the filchaond 
Office and pronpt action, in the fom of filohnond teletype to the bureau of ,3rlG-55, 
has been taken to correct it* 

instate ^,*^ 



s 



*6 APR 13 1955 



w 



Letter to Bureau 3-1&-55 Be* SOCHMBSH) PACKERS* IK?., St AS* 



for the Bureauta iaforaation,, & separate letter is being directed 
today to the United State* Attorney At Bichaoad, Virginia, jointing out 
the orror in the Synopsis of the report and -requesting Ma to change hie 
copy of it* 3a addition, a letter is being directed today to the *hila~ 
delphia, mi Seattle Offices requesting those offices to correct this error 
ift their copies of this report* 



lath regard to SA BA1XAW), he is, as pointed out shove, not at fault 
in this aatter* 

With regard to ASAC 3X5K0P and 2&a* OtlSBOOt, this mtter has been 
;fbrdhjy brought to their attention sad the necessity for care in their 

duties has been pointed out to the* by ine« Copies of this letter are being 
prepared for the error folders of these tts> employees, and it is recosaaended 
that no further aufcrinlstrative action bo taken concsrnlng than* 
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■DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08™17™Z011 



*April 11, 1955 



PERSONAL AND CO. 



■■) 




Mr* -Thomas £+ Bishop 

Federal Bureau of investigation 

Richmond, 'Virginia 



Dear Mr* Bishop: 



y fflie attention ,0/ the Bureau has been directed 
to/your inadequate supervision of the Selective Seznize- 



1$48 ~ Conscientious Objector case involving 



It has been observed that you failed to 



bo 
b7C 





a$s*#n leads /or investigation at .Bridgewater, Virginia, 
because you mistakenly believed that the Resident Agent 
at Manassas,* Virginia, covered the area of JBridgewater* 
Moreover, you did not detect this omission when you 



reflect the attitude of a person interviewed as to the V^ 
3isciosur$ 0/ his identity in accordance with Bureau 
regulations*) 

<2%ts is the fifth occasion during the past 
five weeks on which the Bureau has,, found -it nec%.ssa^u & 
'io call your uttention -to your failure to detects errors— j -~ 
in reports approved by you*. In view of your weaftnesfceSs/^^ 
in this regard you are Jbeing placed on probations "^ig jC* 5 ^. 
the future it will be necessary for you to perfjormxyQyr JV>3 
supervisory duties more efficiently if you are -to reiSaih? y 
in your present assignment, —js—* 

lED- 



&? 



A a <rff 



(9) 

CCz SOQ Richmond field 



s 4 Leave 
Movement 




Toiswi. 
Boar 4mad ^ 

MtROtkt *, 

Mohf, 

Parsons .^^. 
Rosea ***** 

J "Viowrrowd 
1 "Tele. Room ^ 
HoU©*»4 ^* 



1 .»•*#*** * ** **= 



O/ 



JteV/o 



r ery trply yours 
\p f^ Edgar Hoover 




fee F\le 

John Edgar Moove 
2&r&&otA IBSo 
Mrs. Wackerman \ (% ,...'., 

CO; JS AC s > Richmond (personal Attdn&ion) — * 

ADBBNDWl: l "Sfhe work performance of AS AC Bishop should be closely 
supervised, for the next 90 days and at the expiration 'of that 
'time, a special performance rating report should be submitted 
together toi.th ,a recommendation as to his removal from probation, 
(Based on memo 8. L. Sdwards to Mohr, 4-2-55, JlC:bak) « 



C**ty 



tHv. 
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G^ce Memorandum 



---- ; I 

M ', 'i >. ' i - - ■ 1 

Mi' ?»V -U - 



TO : DIRECTOR, FBI 



UNITED STATES GOVERJgMBfcffi 
dato 3-2-55 




*RoU$&c, 



RICHMOND (25-10022) 



SUBJECT: 



SSA «48j CO 



be 

b7C 



ft V l rt , 

*\<. p • ... - - 



"*»!= s « {*>»»■ 



sf'vy/ti^? 



Re Bureau 0-17 Form dated 2-14-55 and report of SA JOSEPH A. AMRHEIN, JR. 
dated 2-3-55 at :Richmond. Although Bureau 0-17 fona instructed that a corrected 
report be ^submitted, this matter is. being ^handled in accordance with the sub- 
sequent instructions received from the « Bureau in Bureau teletype to all SAC f s 
dated 2-21-55 entitled "Report Writing". f 

-The following changes should be made by the Bureau an&jBaltimore on F M 

copies of Terep designated for them. Jxi addition, the Baltimore Office is re- 
quested fca direct a letter to the United States Attorney at Baltimore requesting 
him to make the first three of the following changes on * the copy of rerep which 
was* designated for him; 



(1} The first name of the registrant should be I f ather than 

i (2$*The following paragraph should be added to the details of the 

^ iJ '\ 1 port as paragraph two ofTage 1 of : the . details of the report: 



i /■ 



""Reverend SMITH further advised that he is willing to have 
his identity revealed* He stated he does not have personal 
knowledge concerning the conscientious objection views of 
^ <tiie registrant since he left Maryland in all probability before 
:-a 'tljtf registrant filed his conscientious objection. However, he 
* l reiterated that he still feels if the registrant filed such a 
conscientious objection, he is sincere in this objection." 

(3) The status. of the report should be changed from RUC to Pending 




both immediately following the synopsis^and-following-^©-- 




details on Page 2. fi , Ut( 

yr (4) The following lead should be inserted o;i €headimdLnistrative page 
(Page 3 of the report) immediately above the Referee A 



.» Abf/A 



z-r&e&/*&smM& 



Richmond Division: 



At Bridgewater, Va« 



fiin* ^ 



i.;u 



JHGr*GTC 

2CC/Baltiioore (25-19770), >y 

(01) ._—^*.V r 

5 8 APR 



Will conduct appropriate investigation^ 
■19770). , /'*.„) ><i /)* ^ 



6ridgewater 



JOUJ 



fc 




w > A *w* 



m 



II 




* 



Xetter to Director 



3-2-55 



Re: 



b6 
b7C 



College where registrant was enrolled from 1947 to 
i949, for the purpose of ascertaining the validity of 
his claim as a conscientious objector* 



-EXPLANATIONS; 



The report .of SA JOSEPtfTTfofffflDSIN, JR. dated 2-3-55 at Richmond was 
typed by Stenographer F. l&rZ42B¥&^ The case Is s^ervised on the 

desk Of ASAC BISHOP. f\ 



Rerep carried the first name of the registrant as l 1 rather than ^ 

due to a typographical error. This error wis not caught : by either the 
Stenographer or ASAQ BISHOP because of Inadvertence on their part and because 
of similarity In the appearance between the letters C and G. This error has 
been brought to 'the attention of both of these employees arid I am assured that 
they will exercise more care in the future* 

The statement concerning SMITH* s willingness to have his identity re- 
vealed Was not incorporated Into SA AMRHEIN*s report because it was felt by him 
that this was affirmative in nature* SA AMRKBIN advises he would have included 
such a statement in his report if SMITH had Indicated he did not wish his identity 
-revealed, but that lie did not feel it was necessary in this instance, particularly , 
1 since the interview with 'SMITH failed to reflect that he had any personal knowledge 
concerning the conscientious objection views of -the .registrant* With regard to 
SMITH having personal knowledge of the conscientious objection views of the 
registrant, it is ^pointed out SMITH left Maryland prior to any declaration of 
conscientious objection on the part of the registrant . It w as pointed out in the 
details of SA AHRHBIN's report that SMITH advised "if l l has fil&La_$on- be 

scientious objection to serve with the aimed forces, he feels' that l H is b?c 

sincere in his beliefs. ..». It was :felt by both SA -AME&BIN and ASAC BISHOP that 
such a statement was sufficient and, therefore, no positive statement was made 
in the details of the report Indicating Aether or not SMITH had personal knowledge 
of the conscientious objection* 

With regard to the status of the report of SA AMRHBIN, ASAC BISHOP ad- 
vises this is primarily due to his fault. ASAC BISHOP states that when the case 
was opened by him on January 24, 1955* he, assigned it to SA AMRHSIN who covers 
Manassas, Virginia, but did not make a lead for the Agent covering, Bridgewater, 
Virginia. ASAC BISHOP advises .he had only been in the Richmond Office approximately 
one week and, in looking up the county in which Bridgewater is located, Incorrectly 
noted it on the Atlas as being a county within the area covered by Resident Agent 
AMRHBIN and for that reason, he Incorrectly failed to make a lead for the Resident 
Agent covering .Bridgewater* Khen SA AKRHEIN*s RUG .rough draft report was submitted, 
containing only the coverage of the leads at .Manassas, .ASAC BISHOP Tailed to note 
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Letter to Director 



3-2-55 



Re: 



bb 
b7C 



that the investigation at Bridgewater had jnot yet been completed and, therefore, 
he approved the RUG report* Investigation has been instituted at Bridgewater, 
Virginia and will be completed in the immediate future. Upon coxepletion of the 
investigation .at Bridgewater, an.RUC report will be submitted .by the Richmond 
Office. This report will be suixaitted no later than March 8, 1955 • s 

Both ASAC BISHOP and SX AMRHEIN regret the errors which werp Taade in 
the report and I have forcibly impressed t^pon both of them the necessity for 
care in their work. 



RECOMMENDATIONS : 

It is not recoaaoended that any .additional administrative action be taken 
against $k AMRHEIN, ASAC BISHOP or Stenographer CHEATHAM with regard to ,this 
matter, since I have discussed it with all of them and feel that such errors will 
not occur in the future. Copies of this letter, however, have been designated 
for the error folders of these employees and will be taken into consideration 
at the preparation of their next performance ratings. 



COMMENTS AND RECOMMENDATIONS OF INVESTIGATIVE DIVISION SET TORTH 
ON ATTACHED PAGE 3A. 
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ASAC Bishop failed to assign leads at Bridgewater, 
Virginia mistakenly believing RA covering Manassas covered 
Bridgewater, Also failed to catch this omission when he 
approved the RUC report of SA Joseph, A. Amrhein. Jr.. dated 
2/3/55) at Richmond. Also failed to note registrant's 
first name misspelled in title of report and report did 
not reflect attitude of person interviewed as to disclosure 
of identity. SA Amrhein failed to ascertain and report 
attitude of person interviewed re disclosure of identity and 
to ascertain and report whether he had any personal knowledge 
of CO views of registrant. Stenographer F. Eliza beth Cheatham 

*l H 



typed r egistrant's first name in title as 



xvned r 
no admi 



I instead of 



iand did not note error in proofreading. SAC recommended 
nistratlve action against SA Amrhein, ASAC Bishop or 
Stenographer Cheatham since he has discussed these errors 
with them and feels that such errors will not occur in the 
future. SAC states this matter will be recorded 1 in the 
error folders of these employees and will be taken into 
consideration in the preparation of their next performance 
ratings • 

Investigative Division recommends letters of 
censure to: 

(1) ASAC Bishop for failure to assign all leads 
in case and for approving report which was incomplete and 
included errors* 

(2) SA Amrhein for lack of thoroughness in 
investigation and reporting.. 

No administrative action is recommended against 
Stenographer Cheatham since her error is of the type described 
in SAC Letter 55-21 dated 3/10/55 and SAC has made notation 
of this error in employee's error folder and it will be taken 
into consideration in preparation of her next performance 
rating. 
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MRE0TOR, FBI <$2-6£37i|) 3/31/5^ 

SAO, RICHMOND (52*2003) 



Hospital Aide 

Veterans Administration Hospital 

Richmond* Virginia 

TO? 



be 
* wa» bic 



Rerep SA W* HSRSHBIi CAVER dated 3/3/&? at Richmond 
and Bureau Error Fora (0-17) dated 3/22/g5 in which it was 
pointed out that the title in wop failed to eontain the 
position and employing agency of subject* who was a government 

j employee prior to hie resignation on 2/Zy$$, and also that a 
blank memorandum concerning subject was not transmitted for 

% dissemination* 



1 have discussed this matter with SA CAVER* who dictated 
the report, and with ASAOfafHOMAS £, .BISHOP^ who approved the 
report* Both of them haveiavIaoC'ine that the failure to 
include the position and place of employment of subject in 
thie report was a complete oversight and that they will exercise 
, vigilance in the future to insure against recurrence of this 
I type of error. Insofar as failure to furnish the Bureau with 
s blank memorandum regarding the subjeot is concerned, this was 
\ H delayed for the purpose of being in a position to report court 
^ action against subject intt« 3. District Court* 
s' 
, the original of the 0*17 form Is returned herewith* 

.' 3?itle of referenced report has been amended on those 
> copies in possession of this office* 

SPhere is attached a blank memorandum (original and 
four copies) concerning subject for transmittal to the Civil 
Service Commission* 

BEC0M£EHX>A?X0fts Ho administrative action is reo ©amended in 

this oase since the omission was a form error* 
Copies of this memorandum are being placed in 
the error folders of SA CAVBR and ASAO BISH0P# 

Bncls* 6 
JBB/vle 

(?) 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



/ 



/ 



April 14, 1955 
PKRSOttAL AMD ^doyPUJ^TTAL 



\) 



Mr. Thomas JT. Bishop 

federal Bureau of Investigation 

Richmond, Virginia 



Hear Mr* Bishop: 

Jour inadequate supervision of a phase of the 
Theft of Government Property investigation involving 
Robert Wardels Davis, Jr., has cone to the attention of 
the Bureau, jou reviewed and approved a report submitted 
under date of March 3, 19S5, although this report failed 
to contain in the title ~the status of the subject as a 
Government employee as required by existing regulations* 
Furthermore, the required blank memorandum concerning the 
subject »o« not transmitted to the Bureau for dissemination 
to the Government agency employing -the subject • 

It is evident that you did not properly perform 
your duties in -this instance* Hereafter, it loill be neces- 
sary for you to exhibit closer observance of existing Bureau 
regulations in carrying out your supervisory assignments in 
order that there will be no further necessity to criticise 
you in this manner* <= -, 



COMM - FBI 
ft a /APR! 4 1955 



'^^^ 




Very truly yours, 






JO 



.To&on ^ 

0oardman -, 

Harbo m mi u**"*,* 
R0&?n » *J'W* i **i *-j * .c 

Tel*. Room .^ 
Holloma 



« 



(6J m T7r;* *:l Jpirector 

CGi SOG Richmond Field Office File 

CC; SAC, Richmond (personal Attention) -„ 
Based on nemo from SAC, 'Richmond dated* 3/slyS4l #Btyvlo 

7rOTKi_ By letter dated 4/11/55 Bishop-teas censured and placed on 
probation on the occasion j>f his fifth instance of supervisory 



dereliction in connection with' the approval pf investigative 



V 



(Kral bureau of investigation 
united states department of justice 



FD..185 



REPORT OF PERFORMANCE RATING 
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\Si 







Name of Employee: THOMAS B. WTSHftP 



^ 



Where Assigned? RICHMOND., 



(Division) (Section, Unit) 
Payroll Title: ASSISTANT SPECIAL AGENT IN CHARGE - OS-1A 



Rating Period: from — — ZtzlrSii- 



to l-n-'ft 



ADJECTIVE RATING; 



.fiATTSFimWY 



Outstanding, Satisfactory, Unsatisfactory 




Employee's 
Initials 



ipecial Agent in Charge /t-13-55 
Title Date 



Title Date 

Assistant Director AP?i 2.1 1955 



Signature 



Title 



Date 



J&O &&VJU&&1 MJL 



hit/ 



(&4*H^U 



(x) Official 
(x) Annual 



TYPE OF REPORT 
( 



.►i» 



«r-JA*AM7-/?&( m 



Numbered /xZ«*. 
) Administrative 



7?> 
26 APR 27 1955 



ft 



Lv^jAPR 19 1955 

^~* ' ^pED^WtAu Ur iJittaUCMKM 
t „{„ ) .. S e p a r a ti a n fr aa v ga rvwr a 



( ) Special 




V > B 8 ' m t 

jF 7 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FIM8$) 



FD-185 A 



Name of Employee. THQWAB K. BTfiffOF 



Assistant Special Agent 
-Title In flhargfi - ftfMfc 

Rating Period; frorn&.rlr-54 to.3.Tf31r55 . 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated All employees in same salary grade should .be compared, 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special comrnendatfon). 
, .Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
, Unsatisfactory, 

,. Q«. No opportunity 10 appraise performance during rating period 
Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are *p!us\ trvi tn addition, of course, -Supporting comments must comply with the retirements 
as set out on the reverse erf form FD-185. t ....... ^» ^ , 

$o far as ^Satisfactory' and 'Unsatisfactory' ratings *rt concerned, it *s impossible to provide a mechanical formula for computing the various p w, 'check , and minus 
marks because such wouJd presume e$ua* weight for ail elements rated. Good judgment must be exercised to in^jtrt that the adjective ratmg *s reasonable *n the 
light of the elements rated. All minus marks must be supported by narrative detail, ^ of course, an ^Unsatisfactory' ratings must comply with the requirements t% 
set out on the reverse of form f 0-185, 




^mTT (1) Personal appearance. 
,»Tfcr (2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 
■■ Xj£J$) Resourcefulness and ingenuity. 

'"'^T ^ Forcefufoess and aggressiveness $s required 

.■.if „ (7) Judgment, including common sense* ability to arrive at proper 

f conclusions; ability to define objectives. 

m^TT (8) Initiative and the talcing of appropriate action on own 
responsibility. 
j(9) Planning ability and ha application to the work. 
• (10) Accuracy *nd attention $o pertinent detail, 
L(U) Industry, including energetic consistent application to duties. 
».*?ir«.(12) Productivity, including amount ol acceptable work produced 
and rale of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
^m attributable to causes beyond employee's control. 
»(l$) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 
. (14) Technical or mechanical skills. 




-£^Tl5) Investigative ability and results; 
_£T(a) I " ' 



Internal security cases 
M^t $ Criminal or general investigative cases 
*j£^(c) Furtive cases 
»^rfd) Applicant cases 
~/X (c) Accounting cases 

(1$) Physical surveillance ability. * 




-J^l) 



.(17) Hrearms ability. 
(18) Development of informants and sources of information, 

, (19) Reporting ability: 

(aHnvestigative reports 
"T>) Summary reports 
,c) Memos, letters, wires 

(Cons^njatcor^iseness; .dtela rity; jforganiration; 
: -^rtfeorou^ness; ^zTaccuracjr. j^fcadequacy and pcrti^ 
nency of leadsr^biadministratxvc detail) 
Performance a* a witness. 

(21) Executive ability: 
* "a) Leadership 

Ability to handle personnel 

Banning 
, Making decisions 
t) Assignment of work 

Training subordinates 

Devising procedures 
r ErnotionaJ stability 
T) Promoting high morale 
j) Getting results 

(22) Ability on raids and dangerous assignments; 
JZl (t> As leader 

$tz (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

J5£r . Dictation ability _ __...... 

T ^fc. Automobile driving ability r , 




A Specify general nature of assignment during most of rating period {such as security, criminal, applicant squad or ^s resident Agent, supervisor, "instruc* 
tor, etc.): issistailfc SpSSJa] &££!& ^n flharpft _ . ^ , 

E. Specify employee's most noteworthy special talents ($uch ,as investigator, desk man, research, instructor, speaker): .IteflK^Man Jk. iSpftftkftr , 

C (1) Is employee available for general assignment wherever needs of service require? X&$(li answer is not *yts\ explain in narrative <x>mmenti) 
(2) Is employee available for special assignment wherever needs of service require? X&S* (If answer is not *y&\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? Kou- (If so, explain in narrative comments,) 



ADJECTIVE RATING :. 



■SATISFACTORY, 



OutsUnding; Satisfactory, UnsatisJEactory 



* # 



THOMAS 5. ".BISHOP 
' Assistant Special Agent an > Charge' 
Richmond Division 
&KMJAL RSPORT 

.ASAC Bishop presents a very good personal appearance and has" a very 
pleasing personality. He definitely has the knack of meeting people and makes 
a favorable impression on them. He gets along very well with law enforcement 
officers and leaders In the community. 

* 

He has been Assistant Special Agent in Charge of the Richmond Office 
since January 17, 1955* Prior to this tine he was assigned as a Supervisor 
at the Seat of Government. He supervises the majority of the Criminal and 
Applicant type Investigations in the Richmond Office.? He handles his work with 
a great deal of vigor and enthusiasm and Is extremely conscientious.} He devotes 
a substantial amount of his personal time to Bureau business. ^He has an ex- 
cellent knowledge of Bureau policies and procedures. He is above average in 
Intelligence and exercises very good judgment m connection with his assignments.' 
He Is rated excellent in dictation ability,' handles a large volume of >»rk and 
has been conscientious in securing adherence to deadlines. ABAC Bishop has 
handled the office on a number of occasions -during my absentee and has done so 
In a "highly capable manner. He has displayed considerable initiative In con- 
nection with the handling of his assignments.^ 

ASAC Bishop is an excellent Bureau speaker .and X have received some 
, very favorable 'cements concerning seme of the speeches which he has made. He 
has testified ±n Federal "Court on many occasions' and Is a, .highly -competent ■ 
witness. He is in excellent health .and is fully qualified to participate In and 
lead raids and arrests of dangerous subjects. Je'is an administrative fireaisas Kan. 
His fireams scores ;are definitely above .average .and ho has a working knowledge of 
defensive tactics. He Is -an Inspector^ Aide and has had considerable experience 
In this regard. He definitely has demonstrated -the ability to handle any type of 
complicated assignments; He has not :as yet participated in the -Bureaus -Incentive 
Awards Program. " , , < ■ t 

During the rating period ASAC Bishop ias received four letters of censure 
^or .inaccuracies In communications approved by Mm.> On two of these Instances 
the inaccuracies were caught by ASAC Bishop shortly after the cossaunication was 
sent to the Bureau and were brought to the Bureau's attention 'by Mr. Bishop. These 
letters ofi censure have been taken Into consideration In preparing this performance 
-rating. KL believe that possibly ASAC Bi£hop»s difficulty In this regard is that 
he attempts to work too fast. This has v been called to, his -attention /and It is 
believed he wiU overcome this tendency with additional experience. ' 

ASAC Bisho|/ls Interested in advancing in the Bureau's service and 1 
.feel -that with additional experience he has potentialities for added responsibility. 



* 



He has administrative and executive ability ./He is definitely -loyal 'to the 

Bureau and Is an asset to it. He is 'developing in a satisfactory manner 

as Assistant Special Agent in Charge *and is entitled 'to a rating of Satisfactory* 
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Special ,Agent in Charge 



Employee's Initials T&8 



a, 



'4fe» 



c± 
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-TO 



* 



: DIRECTOR, ;FBI 



v 



PROM : SAC, RICHMOND (67-98) 



SUBJECT: SPEECH MATTERS 



• 




DATE: 3-8-55 



ATTENTION: RESEARCH (CRIME 

RECORDS) 



\ 



Re SAC Letter 55-19, Section (F) dated 3-1-55. 

There Is set forth below, divided by Headquarters City and 

Resident Agencies, the Individuals who are recommended by me as 

necessary to carry out the Bureau's policy with regard to speech 
jmatters : 



\ 



It ! 



Headquarters City: 

Resident Agencies: 
Alexandria 

Bristol 

Danville 

Harrisonburg 

Lynchburg 

Rcanoke 

Winchester 



SAC JAMES H, GALE / 
•ASAC i THOMAS E t klSKQP , j 
SA HERSHEL CAVER 
SA RANDOLPH .E. T$)W 



SA WOODROW P. LIPSCOMB 
Senior Resident Agent 

SA DEAN W. GASTEIGER 
Senior Resident Agent 

SA MELVIN J. YANCEY 
Senior President Agent 

.SA WILLIS A. BENNER 
Senior Resident Agent 

SA JOHN E. .FREESE 
Senior Resident Agent 

SA GEORGE R. FLETCHER 
Senior Resident Agent 

SA WILLIAM' H. .PRYOR 
Senior Resident Agent 



It will be noted .from the above ,that, although Bureau 
speakers are assigned to Resident Agencies at Radford and 
Fredericksburg, no recommendation is being made .for Agents in these 
Resident Agencies to handle "Bureau speeches under the new policy. 



TEB:GTC 
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COPY - 42 

It is contemplated that speech requests received from territories 
covered by these Resident Agencies as well as the Resident Agency 
at Petersburg, Virginia, to which no Bureau speaker is assigned, 
will be handled by the SAC or the ASAC whenever .possible,, and, when 
not possible, by the designated Bureau speaker in the adjoining 
Resident Agency. 

It will be noted that, in addition to the SAC and the ASAC 
in the JHervV 1 ^ *ters City, it is being recommended that SA's 
CAVER ard TROW also be approved to handle Bureau speaking engage- 
ments in the Headquarters City area. This is being done because of 
the large area covered by the Richmond Division and the fact that it 
is often necessary for the SAC or the ASAC to be away from the Head- 
quarters City for several days continously and thus make it necessary, 
if ttvo .additional Agents were not approved, for many speaking engage- 
ments to be declined in the Headquarters City area. Both SA f s CAVER 
and TROW are experienced, capable Agents who make excellent appearances^ 
are well versed in Bureau policies, and are excellent speakers- X 
feel that these two Agents can represent the Bureau in an exception- 
ally .fine manner and for that reason recommend that they be approved, 
along with the SAC and ASAC to handle Bureau speeches in the Head- 
quarters City area. 

With regard to SA WOODROW F. LIPSCOMB, the Senior Resifent 
Agent at Alexandria, it is noted that only six speaking engagements 
were handled during the past year in this Resident Agency This is 
due to the ;fact, however, that many speaking engagements in northern 
Virginia aiv handled directly by Bureau .representatives . Alex- 
andria is, however j approximately 110 miles from Headquarters City 
and is an area having an extremely large populVrtion. It is ant- 
icipated that the number of speaking engagement requests from that 
area will increase and, therefore,, -I feel that it x?ould be economical 
and wise for SA LIPSCOMB to be designated to handle speaking engage- 
ments out of the Alexandria Resident Agency. SA LIPSCOMB is a 
veteran of the Bureau's service and is a qualified Bureau gpeeker who 
is well known and well thought of in the Alexandria area- I feel 
that he can very capably represent the Bureau in speaking engigements. 

With regard to the Bristol Resident Agency, I am recomnending 
tha* SA DEAN W. GASTEIGER, the Senior Resident Agent, be approved 
tn handle speaking engagements in that area. Bristol Is approx- 
imately 350 miles from the Headquarters City Office and, because of 
the amount of travel involved,, it would be necessary to decline a 
great number of speaking engagements in that area if they could be 
handled only by the SAC or ASAC. SA GASTEIGER Is an approved Bureau 
speaker and is a mature, experienced Agent who can very capably 
represent the Bureau. 
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Wit* regard to the Danville Resident Agency, It Is being 
recommended that SA MELVIN J. YANCEY, the Senior Resident Agent, be 
approved to handle speaking engagements In that area. Here again the 
distance between Danville and Headquarters City would necessitate that 
great number of speaking engagements would have to be declined If SA 
YANCEY were not available to handle then* and it Is contemplated that 
he can assist In handling speaking engagements in the adjoining area 
covered by the .Radford-'ResIdent Agency, since no Senior Resident Agent 
in that area is being recommended, In view of the changed policy. SA 
YANCEY makes a good appearance, Is a qualified Bureau speaker and 
Police Instructor and has always handled his speaking engagements In 
a very capable manner. 

With -regard to the Resident Agency at Harrisonburg, It Is 
being recommended that SA WILLIS A. -BENNER be approved to handle 
speaking engagements In that area. SA -BENNER is the Senior Resident 
Agent, is an experienced^ mature Agent and makes a good appearance as 
a Bureau speaker.. Although the number of speaking engagements in the 
Harrisonburg arer* * 3 been small In the past, .It should be pointed out 
that *:he mountainous -»,rca in which it is located makes it somewhat In- 
accessib^c and difficult to travel to. For that reason it Is felt it 
would oe economical to have SA BENNER approved to handle speaking en- 
gagements in that area and he Is^ therefore, being recommended. 

With regard to the Lynchburg Resident Agency, it is being 
.recommended that Senior Resident Agent JOHN E. FREESE be approved to 
handle speaking engagements in that area. It is noted that last 
year a total of twelve speeches were given in the Lynchburg area. 
SA FREESE is a mature, experienced Agent who makes a good appearance 
and is a qualified Bureau speaker. 

With -regard to She Roanoke Resident Agency, this office 
.presently has three approved .Bureau speakers assigned to that 
Resident Agency, but it is being recommended that only Senior Resident 
Agent GEORGE R. FLETCHER be approved to handle speaking engagements 
in that area In the future. It is contemplated that Agent .FLETCHER, 
in addition to handling speaking engagements within the area 
covered by his Resident Agency> w.'M also assist in covering speaking 
engagements ilthin the adjoining t-rsa covered by the Radford Resident 
Agency. Rcanoke is approximately 170 miles from the Headquarters 
City and It is -felt in view of '""t distance, that it would be 
desirable especially ;from an economical point of view, to have J *.he 
Senior Resident Agent there approved to handle speaking engagements. 

With regard to the Winchester Resident Agency, it is being 
recommended that Senior Resident Agent WILLIAM H. PRYOR be approved 
to handle speaking engagements in that area. Winchester is located 
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approximately 130 miles from Headquarters City and a large .number of 
speaking engagements are received from that area. In view of the 
distance between Winchester and Headquarters City, it is 'felt that 
It would 1 be economical to have SA <PRY0R available to handle some of 
these speaking engagements when ;It is not .possible for the SAC or 
ASAC to do so. For these reasons It Is being recommended that SA 
PRYOR be approved to handle speaking engagements. 

All of the above Agents who have been recommended have 
previously been approved as Bureau speakers. It Is felt that 
the number of Individuals recommended .above is the absolute 
minimum with which this office could effectively carry out the 
Bureau *s desires with regard to speaking engagements. It is 
understood, of course^ by me that that the approval of the abo^ 
Individuals by the Bureau will in.no way relieve me 1 of the dut; to 
assume responsibility with regard to the speaking program and thao 
speeches will be .handled by nte or by the ASAC whenever practical 
or economical 1 to do so. 
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DECLASSIFICATION AUTHORITY DERIVED FEOH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



DIRECTOR, PBI (26-1813H) 



3-24-55 



SAC, RICHMOND < 26-10996) 



PERSONAL AND CONE 
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HsBuairtel 3- 21-55 ad vising that information was received from the Bureau 
of Prisons that sub.fact l I received only a six months' sentence instead of an 
eighteen months » sentence, as refloated in the report of SA <J* VERNON BALLARD dated 
1=25=55 &t Richmond. , JCt iuts been determined that the correct sentence for subject 
I I was six Months rather than eighteen months and, therefore, copies of an 
Amended report, copies of an amended Parole Report, and a disposition sheet are 
attached hereto* In addition, a letter has been mitten by this office to the 
United States Attorney at Richmond, Virginia advising him to change his copy of 
the report to reflect the correct sentence as six months rather than eighteen months. 
Also, Pittsburgh has been advised by letter to make the same corrections on its 
copies of the report and has been requested to direct a letter to the United States 
Attorney at Pittsburgh requesting that he make the corrections on his copy of the 
report* 

Attached hereto is an explanation from SA J* VERNON BALLARD indicating that 
he has no explanation for the error which he made and he indicates that he possibly 
misinterpreted his notes while preparing the reports in this case* In view of the 
fact that SA BALLARD is unable to furnish any reasonable explanation for this error, 
it is ?eoommended that a letter of censure be directed to him for the careless manner 
in which he prepared this report* 



O 



There is also attached hereto the explanation of ASAC THOMAS E. BISHOP, who 
approved this report* His explanation indicates that he was in no position to 
verify the information contained in the report of SA BALLARD and also there was no 
opportunity for him to be aware of the incorrect information contained therein re- 
garding the sentence and to take any corrective action* 

It is definitely ^recommended that no administrative action be considered 
insofar as ASAC BISHOP *s supervision of this case is .concerned* I certainly concur 
with him that he was in no position to know from reading the report whether the 
sentence should Jiave been six months or eighteen months and there was absolutely do 
way for hia to verify this information in a supervisory capacity* As the Bureau 
knows, there are certain errors in reports which can be detected by an individual 
supervising and reviewing the file and reports* However^ th is pa rticular error is 
not in that category* It is one of those situations wjiexeja wptifi^f*pixy£T~~~ 
on an Agent /or the accuracy of a "particular fact* ■ Q/* J -/ If j * u Mh< 
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Office Memorandum • united states government 



TO 



SAC 



dat& 3-23-55 



FROM 



= ^gglOHAS £♦ BISHOP, ASAC 



SUBJECT: 
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Tor your Information, 1 Initialed for approval the report 
of Special Agent J. VERNON BALLARD dated 0-25-55 at Richmond which 
^reports that subject was sentenced to eighteen months* It has now 
been ascertained tha t SA BA LLARD xaade an error in reporting the 
sentence for subject E__ras being eighteen xaonths and that his actual 
sentence was only six.saonths. 

-j 

Since the writer was not in a position to verify the informa- 
tion contained in the report of SA BALLARD dated 1-25-55* there was 
no opportunity for "the writer to be aware of the incorrect Information 
contained in It regarding the sentence and to take any corrective 
action* 
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O^ft? Memorandum . united states government 



TO 



fro; 




.DIRECTOR, FBI 



SAC, HICKKOND 



DATE: 6-3-55 

■ATTENTION: PERSONNEL SECTION 







subject: TBOKAB £• BISHOP 

ASSISTANT SPECIAL AGENT IN C&\I£S 
PHYSICAL CONDITION 



There .are attached herewith the results of the 
annual physical examination afforded ASAC Bishop at t'he 
U.S. Naval Hospital, Portsmouth, Virginia on 3-26-55 • It 
is noted that it is recommended that ASAC Bishop have 

I:follow-up SCG about the middle of .June, 1955. Arrangements 
tall be jaade for .Mr. Bishop to have this follow-up exaiaination 
and the Bureau will be advised as soon as the results are 
received. 
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8tana*nl Form 88 
IKtr. AflS. 1V50) 

fer«A*70r t»k Bwut 
</r*c*fiUnt A-24 



fSR) 



RT OF MEDICAL EXAMINATJOl 




TlMt IN THIS CAPACITY? TOTAL 



LAST SIX MONTHS 



WOTES.*~D*acrib* every abnormality in detail, {Enter pertinent item number before each 

ii.i.i <>omm«nt* ffi ffjj]' /*,</ « *'** item 7^ a net v , »e a ctditfoftat $h*et9 ///>«ya * 8 f rjr , ) , ■ , ■■ , ■ m 



CLINICAL EVALUATION 



{C/iecic each item in appropriate cot* 
ami*? enter **N 'g,** if not evafvated} 



NORMAL 



If— 



-JC~~- 



l~X 



-X- 



^x- 



A&NOft* 
MAL 



X 



Females only 



t*. HEAD* f ACC NECK. AND SCALR 



w:noss 



20. sinuses 



2J, MOUTH AND THfcOAT 



44. £AR?~»GENEKAL ^^ m^ ^^ ?0 ^d 71) 



23. DRUMS {Perforatum) 






«*<&* tfam* £*, 60, mmd*l\ 



2& OPHTHALMOSCOPIC 



2$. Wr%& iEwalUt Mi reaction) 



27. OCULAR MOTILITY 



tiMOCMfotf »«MflWlM»«- 



2*. tUNCS ANO CHEST {Include breasts) 



29. HEART (7V»*r •&*, f iyttw, sounds) 



30>* VASCULAR SYSTEM <Vfrrfco»fe«», «tc.) 



31. A»OOM£N AND VISCERA (Inclvde hernia) 



32V ANUS AND RECTUM jg-gftftj^ 



33. ENDOCRINE SYSTEM 



34, C-U SYSTEM 



3S> UPPER EXTREMITIES *&££** "*" * f 



36. TOT 



37» LOWER W*tMITI€*g^;^. rm ^ 



».„$PINC OTHER MUSCULOSKELETAL 



3$. KCNTtfYlNC BOOY MARK* SCARS, TATTOOS 



4&SKH LYMPHATICS 

4i: NEUROLOGIC %fiv&*ri»m fe* 



Wr#> D 



42; PSYCHIATRIC teW* 



*»» iwiom^v <m«tf«ft) 



#39f Dftfomlty of £ln3or nmll of 5th £lns«r t right 



XC&^cR Aw Aw) 
43; PELVIC D VAGINAL Q RECTAL 



swr 



(Continue fo item 73) 



,~ DENTAL <Pfcw appropriate sfmbolt above or beUm timber of upper and tower teeth B respectively) 

Oj~nestorabU teeth jX <~Mi*iin<f teeth (4XS)j ~Fwed bridge, brackets to 

f^Nonrestorabl* teeth XXX^Replaced 6* dentures *"-"' 0L include abutments 
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4 5 



32 31 30 25 29 ,27. , 26 25,, ,2* - ."» 
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14 



X, 



Jft 



2 21 20- » t* 



REMARK* AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



Qualified. 



v- aotiioQ-ajss-f 




UIORATOltY/IXDlNCS 



4S. URINALYSIS: ,$P* CR, 



AUVMW 



4S.1 



SUGAR 



bt-dtas&9stlcftll;r g ^ _ 



4«. CHEST X-RAY (P&c*,* rfoto, ^Zw »tJi»&«r» r««*a) 

Heaoaiobin 1O0X» 



S»dlm*ntttloa r«t« $ an/kr 



7^ 




IE6 



J^*<2288-> 




$2. WEKQPHQMA; 

(Speciff <isfc*«) ES # 



IX ACCOMMODATION 

*isht urr 



w. nax>or vision 



«, 



aoff iwr<*wwi» !*>«££? 



(7/NBKT VlStON (fert itw* ««i *corO 



fr>TH KftCETTION 
e w«tf *a<* score) 



*!NCO**£CT£0 



COftftECTEO 



6$»KOUN$ 



69. WTftAOCUUft TENSION 



70. 



ItWHTWV 
LEfTWV 



KCA*IN$ 
1t$ 

IS** 



is- 

15 A5 



71, 
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WCHT 



urr 



SAO 



MO 
619 



1000 



3000, 



3000 

M899 




4000 



SOOO 
9169 



72. fSYCHOCOClCAt AND nYCHOMOTOA <Xm*# <»«<! «** teorc) 



7 J. NOTES <C<Wrffcmtf) AND SlSNif (CANT Oft tNTEftVAV. *fl$TOftY 



74- SUMMARY Of fcEfECTS AND DIAGNOSES (Z4irf €i&Q%t»t9 vU *<» mtmteril 



( tft< tddithyial iheeta of pfofa pttpar y necwaft'i 



#59* D*f*ctivt vision* R. 20/30/; U 20/3Oj ComeUMt to *0/2*H# MCO« 



75. HI 



f#iiw^^lW^»kowr>tlMr «Wdlt of «*»* 1955 r 



77. 'TCCMINH <Ctec») 

.OUAUftEOfOft 



***W 



IS NOT" 



71. If NOT QUAUflCO, LtSTtiI$6\fAXlfYlN$ DETECTS *Y ITEM NVM*£ft 



^ ^E^r^iObWr/^ATTADI QK) WS 



w. TYP H oft o. sa««wa«R t xs ok) ■ vsim 



If. TY^P^B^TlOaill^^lit^^OCjNtJglBkirAicA) 



12. TY^EO OK fftlNTEO NAME Of ftEVttWINC OFFICE* Oft AW*OVW« AWTMOWTY 



7%. 



tMYSfCALMtOftLt 



WYSlCALCATE60*Y 



SWNATUftt 



SlCMATVftE 



^■'•>-)6JL^uJ 



' c 



SIGNATURE 



: J: :& .ML4mJ>,^S- 



SWNATUftf 




Ufi-M. 



NUMfeEft Of AT. 
TACHCD SHEETS 



Mlfc^OOVtlWiaWt-WaSTWOjOFMCtlUW O^ISJH. 



ATTACHMENT TO STANDAED :FORM SB 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed: 

2 . 67 

3 68 
11 69 

1A 71 (unless other 
17 examination indi- 

62 cates desirable) 

65 72 

Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner, 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee IS qualified for strenuous physical 

(isor is not) 
exertion. (Designate which) 

FORiALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested -to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

NO 

If answer is "yes" please specify. 

IT IS ESSENTIAL .THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARIJT^C^ IN DETAIL ; 

E. F. KLINE, CAPTAIN (MC) USN 
(Signature of Medical Examiner) 

5-26-55 _ _ _ 

(Date) 
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FD-253 (U-22-5A) 



•UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



., D i z» d^ . WASHINGTON 25, D.G 

fifcJVfc 

Director 

Federal Bureau of Investigation 
Vnlted.States' Department of Justice 
Washington, '.D. C. 

Dear Sir: 

For inclusion in the fund.to be-pald>to'tbe designated beneficiary of . any, Special Agent of 
the FBI who has previously, contributed to this J fund> and "who dies,fromsny cause'except self-destruction' 
vhile employed as a Special , Agent, I aa forwarding herewith (by CHECK-- MOM ORDER) the sua of $10, pay- 
able -to the Assistant Director, Administrative Division, -FBI, to be Included' in said fund.' Payment will 
be made.for deathby self-destruction aftfr the Agent' has -been, a member of the fund -for a continuous period 
of two -years. It is understood, and agreed 'that the sua tendered herewith Is ;e 'voluntary, gratuitous- contri- 
bution -to said ^fund which X under stand *is to-be administered in the '.following manner. 

The Director of the FBI ;will"eppoint a committee 'which -shall consider rail matters pertaining -to 
•the. acquisition, safe keeping and expendingrof saidjfuhd, which committee will'reconmend 'appropriate .action 
to the- Director in -pertinent matters, -the "Assistant Director of the Administrative Division of the FBI 
shail receive all contributions and eocountffor same to 'the Director. <0pon the.deattrof 'any Special'Agent 
who is a .member of said fund 'the, a^ointed'committee-will! consider the case -and* submit a recommendation to 
the Director ,as to its conclusions. 'Appropriate instructions wilMhen, be issued ; to the'Assistent Director 
of the Administrative Division,' 'directing' him i to>pay;to w the designated Jbeneficiary the sum, of $10,000. the 
liability of 'the fund "shall, not under any 'circumstances exceed-the amount- of monies in the i fund, at the time 
any ^ Liability shall occur . The following'person -is .designated a my, beneficiary for fFBI Agents' -Insurance .Fund: 

- R elationshi p U) l F-& - Dat e «ffifl/fo" 



MfafL 



Addres s $%& JHr**&L (Ud Gi^u^Jl .\)x • 



The .following person isdeslgnated as my beneficiary .'under the^Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of , agents killed in the line of duty. . 

IBlSf/fl/3- Relationshi p U) t £fc Dat e ^OfSl". 



6 «na 




Very ;truly yours, 



20 «55 



Special-Agent / 



i^^^i^^M ■ ■ ■ ■ • ; 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF. PERFORMANCE RATING 







Name of Employee: THOMAS tt . KT<wao 




Where Assigned: RICWOND 
Payroll Title: _ 



(Division) , (Section, Unit) 

ASSISTANT SPECIAL AOBOT TW tHftHGft - OS-1A 



Rating Period: from *!-*-%* 



to /,-1?-55 



ADJECTIVE RATING: *^T,S?ACTfT?Y 



Outstanding, Satisfactory/Unsatisfactory 



lEmployee's 
initials 



T&B 




Special Agent in Charge 7-13-S5 , 
Title Date 






Title Date 

Assistant Director JUL 18 1955 



Signature 



Title 



Date 



•TYPE OF REP * 



'&-AArt/JP~3&. 



( ) Official 
( ) Annual 



£* 
^ 



58 JUL 27 -mi 



'£ 



i 



9^arch«d 
(x) Administrative 

'! !Ca#r 141955 
,i — X -)• .Separattonlrfljajscmce**- 



*- 
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'PERFORMANCE RATING GUIDI 
FOR INVESTIGATIVE PERSONNEL 

(For use *$ attachment to Performance Kiting Form No, FD-185) 



Name of Employee ,, THMflfi Ei BISHOP 



Assistant Special Agent in 
• T>tlc CUar&u - Q3 - 1A = — 

Rating Period; (romfc/l/55 to7/ll/55» 



RATING GUIDE AND CHECKLIST 

Note Only those items raving pertinent bearing on employee'* performance should be rated. AU employee* in same salary grade should be compared. 
. Rate items as follow*: 
**" Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 

/Unsatisfactory, 
No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An Outstanding' rating cannot t>e justified unless all elements rated are 'plus", *rtf m addittoVof course, supporting comments must comply wtth the retirements 
as set out on the reverse of form fO-185, s fc , ,, fc u ., . , 

So far as *$at**tactOr/ zrtf *Unsatt$factory' ratings are concerned, it *s tmoossdWe to provide a mechanical tormuta fc* eornouttngthe various plus . 'check , and mtnus 
marks because such would presume eaval weight for *H elements rated, Good judgment must fee exercised to insure that the adjective rating is reasonaoie <n the 
!»ght of the elements rated. All minus marks must be supported by narrative detail, $r& Of course, an 'Unsattstactory' ratings must comply with the requirements 9% 
set out on the reverse of form F0-185. 





jdb^jyt) Firearms ability. 

— /-^"(is) Development of informants and sources of information, 

w/s~ (19) Reporting ability: 

(a) Investigative reports 

} ) Summary reports 
[c) Memos, letters, wires 
(Consider,^ coneisenesstdfcela^ 
.^thoroughness; S&accuracy; j^adequacy ajtrf pert** 
neney of lea^<dtadministrative detail) 
■m,0..„m (20) Performance a* a witness. 

„■ A^T(21) Executive ability 
—{rW Leadership 
JZtL ft)) Ability to handle personnel 
>J^(ci FUnning 
>v ,jfc (d) Making decisions 

jiC (e) Assignment of Work 
-rfT£f ) Training subordinates 
) Densing procedures 
! Emotional stability 
1 1 1 Promoting high morale 
\i) Getting result* 

■ v , (22) Ability on raid* and dangerous assignments: 
J3^ (a) A* leader 
J3t(b) A* participant 
T(23) Organizational interest such a* making of suggestion* for 

improvement 
"(24) Ability to wori under pressure. 
*J~j£~ (25) Miscellaneous. Specify and rate: 
' -fc . Dictation abihty 
»/— Automobile driving ability 

A. Specify general nature of assignment during most of rating period (such a* security, criminal, applicant s^uad, or a* resident Agent, supervisor, instruc- 



(1) Personal appearance. 

, (2) Personality tM effectivenes* of hi* persona) contact*. 

»,r/n (3) Attitude (including dependability, eooperatSveness, loyalty, 
enthusiasm, amenability and willingness to equitably 
^^ share work load). 
■■, .^rT(4) Physical fitness (including health, energy, stamina). 
,.. /^T{5) Resourcefulness and ingenuity, 
1 Jj LV*"fe) Porcefolness and aggressiveness as required 
1 rSr,, (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
~f~* (8) Initiative and the taking of appropriate action on own 
responsibility. 
-JSlZL . (9) Planning ability and h* application to the work, 
.■■igrC(lO) Accuracy «and attention to pertinent detail 
■■vl, ,(U) Industry, including energetic consistent application to duties. 
Jrtz^m (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadline* unles* failure to meet i* 
^^^ attributable to .cause* beyond employee'* control 
,■■ /<TT(13) Knowledge of duties, instruction*, rule* and regulations, in* « 
eluding readiness of comprehension and 'know how* of 
application* 
. (14) Technical or mechanical skill*. 

T(15) Investigative ability and results: 
..Jtsrwinternal security case* 
.-atrfb) Criminal or general investigative case* 
.Ju(c) Furtive case* 
JZ (d) Applicant case* 
.^O- (e) Accounting case* 

•(16) Physical surveillance aMity. * 






^pecuy general nature ot assignment tfunng mostot rating penoo<sucn a* 
*<*****->• Assistant Special Agent in Charge 



R Specify employee's most noteworthy special talents (such as "investigator, desk man, research, instructor, speaker): . Sfr sic , H a n , & ■ Spe a k e r ,, 

C (1)1* employee available for general assignment wherever needs of service require? X&S. (If answef *s not ^ye»V explain in narrative comments) 
(2) Is employee available for special assignment wherever txtds of service require? Jg&&$ t^ 5 ™** b *** -V^ *x$u& b narrative comments) 

D, Ha* employee had any abnormal sick leave record during rating period? JZo. (tf $0. explain in narrative comment*.) < 



ADJECTIVE RATING :. 



SATISFACTORY, 



Outstanding; Satisfactory, Unsatisfactory 






* 




THOMAS 3. BISHOP 

Assistant Special .-Agent in Charge 

.ftichxond Division 

SPECIAL PERFORMANCE 'RfflPIMS 

ASAC Bishop presents a very good personal appearance and has 
a very pleasing .personality* He definitely has the knack of tteeting 
people and Eaakes a favorable I&pression on thea. He gets .along very 
well vith law enforcement officers and leaders in the co,-3iunity. He 
"has been ABAC of the Sichcwod Office since January 17, 1955. Trior to 
this tine Jie was assigned : as a Supervisor at the Seat of Government. 
Be handles his work with a .great deal of vigor and enthusiasm and is 
extremely conscientious, He devotes a substantial araount .of his personal 
ti.s to Bureau business, .fie has an excellent knowledge of Bureau 
policies and procedures. (He is above average in intelligence and exercises 
very good judgment in connection with his assignaents. He -is rated ex- 
cellent in dictation ability, handles a large volnae of work .and has 'been 
conscientious in securing adherence to deadlines,/ 1 

.ASA'C Bishop has handled the -office on a nuaber of occasions 
during lay absence and has done so In a highly capable taanner. /we "has 
displayed considerable initiative In connection with the handling of Ms 
assignments^ 

ASAC Bishop is an excellent Bureau speaker and I have received gctee 
■ very favorable co.-rssnts concerning scce of the speeches -which he lias aade. . 
."He 'has testified in federal Court on irany occasions and is a highly competent 
witness. He Is in very good health and is fully qualified to participate In. 
&rd lead raids .and arrests of dangerous subjects. He is an -administrative 
firearms stan. His fireams scores are definitely above average «and he has a 
irking knowledge «f defensive tactics. He is an .Inspector »s ^Aide and has had 
considerable experience -in this regard. He definitely has demonstrated : the 
ability to handle any type of complicated assign-sent s. He has :not as yet 
participated in the Bureaus Incentive Awards Program. 

On April 11, 1955 It was necessary -for the Bureau to place -ASAC Bishop 
on probation for failure to detect errors in a number of reports -which had 
been approved by hirt. In ny •opinion the letters of censure which ASAC Bishop 
received for approving reports improperly prepared were primarily caused by 
a tendency which he had, to work 'too fast and -also because of his Halted 
'experience in the field' at that- time. 



J 



a 






i« 





I feel that ASAC Bishop has now completely 'overcome this 
tendency. It vUX'be noted =fchat on June 13, 1955 the Director eosaended 
the Jttshaond Office for having no letters of censure,, directed against 
any of its personnel for errors in correspondence during the sonth of 
Hay, 1955 • It will also be noted that no letters of censure vere received 
by any employees .of this office for -errors -In correspondence .during the 
mnth of June, 1955. Of course a natfor portion of credit for this achieve- 
ment is due ,ASAC Bishop as he .handles one of the two supervisory desks in 
: this office. The Bureau »s criticism of ASAC Bishop Ms very well accepted 
by Mm and he continued to Manifest an excellent attitude. 

A3AC Bishop A&s administrative .and executive" ability /he is 
definitely loyal to the bureau and is an ^asset to it. vtfe is interested 
in advancing -in the Bureaus service) (in ay opinion he has developed 
rapidly as an Assistant Special Agent in Charge and 1 consider hia to be 
an excellent ASAC I feel' that he is */ery ,good SaC saterial and should 
be considered favorably for additional responsibility and .advancement -in 
the "Bureau^ service^ 

'.He is .entitled to .a rating of Satisfactory. 



.JK>:G?c 



6TO5 H. GALS 
Special .Agent ;in Charge . 



S&ployee's Initials T£8 



1 it j 
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STAWAKP FWM NOW 04 ,^^ 

Office Memomn, 



TO ! .DIRECTOR, FBI 



ndum . . 



^mQF^AC, 



RICHKOND 

0. 



SUBJECT: TH0>US g # BISHOp 
ASAC 



DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASSIFICATIOH GUIDE 
DATE 08-17-2 011 

UNITED STATES GOVERNM$JN^U_T 

Mr. B<*rd3&aiu-~ 
.Mr. NkW»* 

*Mr. Harto -~— 

Mr. y ^v . 

Mr/r -^ 

Mr. T; . "i ^ — 

Mr. f - — 

Tele. R^aa -— 
Mr. Il^ll^i^an— - 
Miss fcatdy- 



DATE: 7-12-55 
PERSONAL AMD lamgEBMaSi 



ReBulet April 11, 1955 requesting 'that a Special Performance 
Hating be submitted on Mr. 'Bishop In ninety .days 'together with 
recommendations as to ■whether he should be re&ov§d .froa probation. •. 

la .accordance with Bureau instructions, there Is attached -- 
hereto a Special Performance Hating on the above-captioned employee. 

t* 

It is recoasended, in view of the excellent attitude which 
he has manifested and because of the -fact that he has been performing 
his duties in a highly efficient and .most conscientious manner, that 
he be reaoved .froa. probation at this tiae* 



Enclosure (1)"£^ ^ 



(2) 



in 
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1 < T "" ' ' { { ' ' ' ■ i r , i> fcj^ 



## > '^ 



+Jr**t 



M> 



by 



6 JUL 14 

HSGML BUREAU OF IftVtSttGATl&l 



8 JUL 2S J955 
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SAC, RICHMOND 
Director, TBI 



THOMAS £. BISHOP 

Assistant special Agent in Charge 

Physical Condition 



July 22, 1955 



PERSONAL ATTENTION 



( ) Eebulet 
(X) Jtourlet 



6-fl-55 



) Re .Physical Examination 



) Advise Bureau of present weight without clothing. 

) Advise Bureau if dental work has been completed. 

) Advise Bureau If vision has been corrected to 20/20, 

) Advise Bureau ;re physical condition. 

) Advise Bureau condition of # 

) Submit results of chest "X ray immediately. 

) Submit statement Jfrom doctor advising if ^Agent Is qualified 
for strenuous physical exertion and the use of JFirearms. 

) Submit Bureau of Employees 1 Compensation forms. 

X) Submit results immediately* 



ToUon ^ 
Board man 

Beloont * 



parsons ^ , lt tx w t w t 

ko&tn ^^.r,. 

'Telcfcoom 




REPLY 



J10 3 1955 

MAILED 2\ 



WKJUL 26 




'ENTION PERSONNEL SECTION 



67-.: •.//.__&££. 

r2 JUL ao iS55 

FEDERAL H ■..■ .IU '''^W^ 



, rTANCANO POM4 NOW M 



mat 




Office JMtiffldranaUPZ • united states government 



TO 



Mr, Mohr 



DATB: 7-50-55 



.*/* 



from i 'S. L. £dwards\\' tftft 

i o r 

•ubject: /THOMAS E. BISHOP 

/ Assistant Special Agent in Charge 
Richmond Office 
SOD 6-30-41; GS-14, $10,535 

Non-Veteran; 





Rose*, 

Tiffin* . 
$izoo, 

TtU* Room «~ 
Holloa* a »•_* 



J»* REMOVAL JROM PROBATION 



This employee entered on duty 6-30-41 and is presently in Orade GS-14, 
$10,535 per annum. He is being considered for removal from probation. 

By letter dated 4-11-55 he was nKV&mmn nnd PT./mrn n*r .p^p^jny fA„ his in- 



b6 
b7C 



adequate supervision of the Selective Servic e Act, 1948 - Conscientious 
Objector case involvina \ I it had been observed that 
he failed to assign leads for investigation at Bridgewater, Virginia, 
because he mistakenly believed that the Resident Agent at Manassas, 
Virginia covered the area of Bridgewater. Moreover, he did not detect 
this omission when he approved the report referring this case upon comple- 
tion to the office or origin under date of 2-3-55. In addition, he failed 
to note that this report did not reflect the attitude of a person inter- 
viewed as to the disclosure of his identity in accordance with Bureau 
regulations* ta^p na$ -$he fifth octmsjj on during the past five wee ks on 
, which the Bureau h ad found it necessary to call his attention to his failure 
to detect errors in reporis approved by him. " """■ be * 



b7C 



By letter dated 4-14-55 h<> ^n* qvKXTrftfip yv>r» his inadequate superv ision of a 
phase of the Th$ft x °f Government Property investigation involvin g 1 

W~3 



I He reviewed and approved a report submitted under date 
-3-55, although this report failed to contain in the title the status 



of the subject as a Government employee as required by existing regulations* 
Furthermore, the required blank memorandum concerning the subject was not 
transmitted to the Bureau for dissemination to the Government Agency employ- 
ing the subject. 

.During a re check inspection of the Richmond Office in March and April, 1955, 
I Inspector Nugent said he made a favorable impression and appeared to have 
as good a knowledge of the duties of his position as could be expected. He 
was learning and needed additional experience. He had been^SAC^since^ 

His daily average overtime /or February, 1955 wag •&• 6°.V 5 s 3L?» tPU&JLS* yo r 
March was 5 hours 20 minutes, for .April was 4 hours 25 jiinute'i,.i.forjEah was 
p hours 31 minutes, and for June was 3 hours \2 n^«r5V"/M7<W 

^/w 9 (2) e ^f^^!^t ■ I . , ■ ■ " 6fij^ffe^ r & ' ' * 

Attachment /LQfc*flL ftA*itefei ' — 'AT^wr ,E7 T .i..uj ; 




m 



\ 




hutfltAINHi 
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On 7-12-55 SAC Oale rated him SATISFACTORY and said he was above average in 
intelligence and exercised very good judgment in connection with his assign- 
ments* He handled a large volume of work and had been conscientious in 
securing adherence to deadlines* He had displayed considerable initiative 
in connection with the handling of his assignments. He had administrative 
and executive ability and was interested in advancing in the Bureau's 
service* In the opinion of the SAC he had developed rapidly as an ASAC 
and was considered to be an excellent ASAC* In a separate communication 
the SAC recommended t hn+. ht> ft ff T*mn»ed from. pmha±i6n r in view of the excel- 
i»rt rtf.ti*h<i.* v>h*^ ir ftg/ftp^^ had 

been performin g his dut ies in a highlu efficient „&M^^t^PM&£&MJitious 

RECOMMENDATION: It is recommended that ASAC Bishop be removed from 
probation at this time* 



i*%*% 
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A PERMANENT BRIEF OF HIS PERSONNEL TILE IS ATTACHED 
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DECLASSIFICATION AUTHORITY DERIVED F10H: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-17-2011 



July 3$t X9SS 



PmSOItAL Aim CQ& 





Mr* Thomas £* Bishop 

literal Bureau a/ Investigation 

Richmond, Virginia 




JDtar Mr* Bishopt 

* 

The Bureau i* pleased to advise -that you are beting 
removed from a probationary etatue* 

Sincerely yourz, 



0oar<hna4 - 

$CllDO0t ^ 

Mohr i> x ,^. 



John Sdgar Moover 
Street or 



Ptrt«MiM« 

T»mm _^. W J J 
Sizoo ,„.,„« , 
f ioterr«wd ,, 
T«U< doom j 
Holfootaft **« 



cc - £40, Richmond (Personal Attention) 

Movement » 

Leave M 

Wacke rman n 

Us i It on (sent direct) 



'M:Sl n x 
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COMM-FBI 

JUL -251955 

.MAILED 19 



S^mtg«i955 
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Office Memorandum • united states government 



TO : DIRECTOR, FBI 



DATE: 7-25-55 



fro: 




SAC, RICHMOND 



ATTENTION: PERSONNEL SECTION 



5.*BI! 



SUBJECT: THOMAS E. 'BISHOP 

ASSISTANT SPECIAL AGENT IN CHARGE 
PHYSICAL CONDITION 



ReBulet 7-22-55 and RH let 6-8-55. 

ASAC Bishop reported to the U.S. Naval Hospital, 
Portsmouth, Virginia on June 23, 1955 for follow-up ECG and 
the results of this examination are contained in the attached 
letter from CaptainE. F. KLINE (MC) USN dated July 18, 1955. 

As suggested in Captain KLINE »s letter, ASAC Bishop 
is being scheduled to return to the U.S. Naval Hospital for 
another ECG in September, 1955* 



Enclosure (1) ENCL.f^) 
(2) 



; 









KuUJHCED ■ 144 



125.3 'M'^niT &*&* 1 - — <C — 1L. 



fiaarchsd , 

Numb^rad L \ 

; 6 JUL 27 1955 
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U. S. NAVAL HOSPITAL 
Portsmouth, Virginia 



In reply rtttx to 



18 .July 1955 



Mr- Janes H- Gale 
Special Agent In Charge 
Federal Bureau of Investigation 
P. 0- Box 2218 
Richmond, Virginia 



Pear Mr- Gale: 



Re: Thoraas E. BISHOP 



We have received and reviewed previous ECG tracings of 
1953 and 1954, in the case of Mr- Bishop, and find that 
there are no diagnostic abnormalities - 

m would appreciate, however, jaaking another serial ECG 
in Septenber. 



Sincerely, 

e. f: KLIN2 
CAPTAIN (KC) USN 




< 



SEAK»«D , ■— — ■ ..tNOPCtOL. 

JUL 311955 

f.BI — RJCHMON 
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DECLASS1FICATI0M AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08™17™Z011 



7 >m 



Director, FBI 
INSPECTOR AIDES 



7-22-55 
PERSONAL AND C 



foimgLsjtTfA: 



'AL 



.t 



.u Listed below are the Agents as si an ed to uour dtnt*in n 

who are active Inspector Aides. Ton should not oAlr for an 

on Jnspoctor Aide. This list is subject to change inasmuch as 

ouaAVtlT ** Z 0na t ant i V ** ekin 9 t0 r < tai » only the best 
to usi at 5!2/° r In8 P*>l or A ™* ****** and dees not desire 
to use as Atdes men ioho do not wish to advance odntn istrattueiu 
omen who have been subjected to recent ••rtltS^tnMratffe 
aditnV*+S< anV , ° f **V»*" **•*•* below do not wtVh to advance 
lHlZtitlVA Vel i V °^ t h0Uld /•»■**"«* *dvtse the Bureau. Toll 

glMtft.J^W 

** ^rschYiypaver 

.toTf* X.Xri*toher 

Leonard M.y(¥olters 



bo 



(4) < 



ToUofl 




ft~»* - - n-i. ,' / 

-Ss£r$8 ML2® 

*♦**• Root "*«^b 
HoU<w»i 



«£C0RO£O . m 



Numbers JffilgL 

6 JUL .25 



4fitf 




"$$" Jy^^ 



*• 



JRoutingSlip 
ED-A s T&-18-54) 



Date 




ASAC THOMAS E.~BISHOP 



Q Director FUE #• 

KtuAMBSfflmm DIVISION ^ ) 

□ sac..„..„ ^ti^jm^kiMm.„wmm.M. 

CD ASAC 

□ Siqw. „. 

□ Agent ... 
1 I SB. 

□ CC 

□ Steno .... 

□ Clerk.... 




I (Reassign to . 

I |S*n4 Swlalf 



*■«......«..< 




/ Attached hereto are two copies of S.F. No. 71, subaitted 
by ASAC THOMAS E.|BISHOP, requesting annual leave. 






ACTION DESIRED 

.......... ( ilnitiol & return 

.......... I_] Search & rtturn 

.......... [__J Recharge serials 

- «"■-— «... — — I 1 Prepare tickler 

LJ Submit report by ..„ L-jR#tum serials 

^__^ « — ............. «, I 1 Acknowledge 

I 1 Submit new charge-out CZ] Bring file 

CD Leads need attention CZJ Del Inquent 

I ' Roturn with explanation or notation as to action token. 



I 1 Open Case 

CD Expedite 

I 1 Correct 

CDCall me 
CDSee 
□Type 
CD File 



me 






Addendum: Address while on leave 
526 Granite Ave*, Richmond > Va. 





$l4j^ 



53 AUG 9 1955 



/ 
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1 



-SAC, Richmond 



September 27 $ 1955 



Director, ,FBI 



PERSONAL ATTENTION 



Thomas E. Bishop 

Assistant Special Agent in Charge 

Physical Condition 



( ) Rebulet 



k& Heurlet 7-2*-*< ' 
Re Physical Examination 



Advise Bureau of present weight without clothing. 
Advise Bureau if dental work has been completed. 
Aclvlse 'Bureau If vision has been corrected* to 20/20. 
Advise Bureau re physical condition. 

Advise Bureau condition of . - 

Submit xesults of chest X "ray immed lately. 

Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

) Submit Bureau of Employees 1 Compensation forms. 



xrt) Submit results of Electrocardiogram to Bureau 

immediately. 



i 



RWB/relvi 
(2) , 



>J< 






Boa/d^ao 
Betnxttt 

Larsons <*** 

Tmwm .*■»»* 
Sjgoo »»»».. 

teU. Koom 



TP 871955 

COMM.PBI 



REPLY ;\ ATTENTION PERSONNEL SECTION 



Svreted , _ .« 

Nur.ltftVJ '~i# 

1 StP 28 1955 
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Office Memorandum 



to ; Director, FBI 



UNITED STATES GOVER 



: Mr, M o»ti rim] I. 



JROM, 




Richmond. 







subject: rooms E. BISHOP 

Assistant Special Agent i» Charge 

Richmond Division 

Change in Hone: Telephone Number 



This: is to advise that effective September 26, 1JJ5, the home 
telephone, mate of ASAC BISHOP is being, changed, to 8f-2?50. 
His home, address remains the same. 




Mr. Tofeon. 
Mr. 

Mr. Ni<Mt— 
Mr* Beta 



Mr, Parsot&_ 
Mr. ftm^-.. 
Mir. T« 
Mr,- Sjzoou 

i,$dfe, fioom .,,,.,■ 
/rjkMr^H^offlaiu-. 



r* 



t , t. ^tt *i*i%«K M M« 



TEBiMEW 



7 4 SEP 29 1955 



' '. hi 



'I, ft ■ 



•f s 



'jl <■<>■■■ 



H 






,'■•1 






"t 



2ft j p 






'''N',*. 



S">tt\ 



ff 



M- 






,A W**k 



its 



> I v I, r 



■J 



p STANDARD FORM NO. M 



1 ' 

W *lf jMr.Tolson 

Office Memorandum . united stated GovE^ilScz 



TO 



FRokM^ SAC , 



DIRECTOR, FBI 
RICHMOND. 



DATE: 9-28-^ 
ATTENTION; .PERSONNEL SECTION 



SUBJECT: TH 0MAS E. BISHOP 

ASSISTANT SPECIAL AGENT IN r CHARGE 
PHYSICAL CONDITION 



Mr. Hart*> 

Mr. Mobr J ^— . 
Mr. Pata^t— — 
Mr. Rw&n — — - 
Mr. T»tr.» -.— 
Mr. SJ&>3 ■ - 
Mr. Winterrowd. 
Tele, Rwm — — 
Mr. HoJbraan— 
Miss Gaady—- 



:ReBulet 9-27-55. 

Please be advised that it was not. possible to 
schedule ASAC BISHOP for the electrocardiogram during 
September, 1955. He is scheduled to have this electro- 
cardiogram on October 21, 1955 and the Bureau will be 
promptly advised of the results. 



TEBtGTC 
(2) 






74 OCT 10 1955 



tffts® 



$> 



I I 



',/ 



j~j[Ig W2M 



Sward!*** M ^&.%\ , 

^ <WLft 1955 

* ' fill II H II III ■- »,..«,- 
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Office Memorandum • 



UNITED STATES GOVERNMENT 



TO 



FROM 



SUBJECT: 




DIRECTOR, FBI 



SAC, RICHMOND 



DATE: 01-3-55 



.ATTENTION; PERSONNEL SECTION 







•THOMAS E. BISHOP 

Assistant Special Agent in Charge 

Physical Condition 



■Re Richmond -letter .dated -9-28-55 • 

ASAC BISHOP reported to the U. S. Naval Hospital, Portsnouth, 
Virginia, on October 21, 1955, for re-exaraination by 
electrocardiography, and the results of this examination 
are contained in the attached letter trovk Captain G. G. BURKLET, 
(MC), USN, dated October 31, 1955. 



/SHW 
(3) 

Encl. (1) 



Mcik 






' ft t - « 
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"' i 3 ■" ^ , t > 



y 53HW15W55' 



lalf i»E»***tfT1i! a S*«i»sH**: 



sf ****-»**<* ^**e**(i*f* f W 1J 



£rJ?..&£/ii- 






? . tutMUM***'" 1 






10 NOV 8 . i9$" 
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U. S. NAVAL HOSPITAL 
Portsmouth, Virginia 



mi 

Do not addres* the signer of tfi* 
letter tort *&ix*%% yoar r epfjr to 

COMMANDING OFFICER 

U. S. NAVAL HOSPITAL , 

and refer to No. 



31 October 1955 



Mr- Janes H» Gale 
Special Agent in Charge 
Federal Bureau of Investigation 
P. 0- Box 2218 
Richmond , Virginia 



Dear Mr. Gale: 



"Re: Thomas E. SISHOP 



Re-examination by electrocardiography on 21 October 1955, 
reveals no abnormality rand no significant change since that 
of 23 June 1955. 

These findings would indicate that the electrocardiogram is 
now stable and within normal limits. 



Very truly yours, 

2o 



* 



G. G. BURKLEY ^-~X^ 
CAPTAIN (MC) USN "^ 
Chief of Medicine 






SEKAIBCD* 



■*e*~n&qt*» 



INDEXED. 

.mttu. 



' 'FBI «• RICHMOND 




^^ <*. 
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Tols< 

Boar 4 man ST nrL j A 

Belmont ■ SIUI _-.i..r„ 
Harbo— » ^. 

Parsons ^„,. ^.^ 

f iaierrowd >^ M ^ 
W«. Room ,*** 
Holloman 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08™17™Z011 




Sovember 4 3 1955 



Personal and 



LjCo^^a^SiiaJL 



r> 



Mr* Thomas £. Bishop 

Federal Bureau of Investigation 

Richmond, Virginia 



Dear Mr* Btshopt 

I an veil pleased with the intelli- 
gent manner in tohtch you aided in the direction 
of the investioa±tan. t>f -th* pMh«i»p case in- 



volving 



i 



and others. 



b6 
b7C 



I an mindful that success achieved 
in this type -matter requires detailed planning 
and thereafter precise execution of the adopted 
plan* Please accept ny personal commendation 
for your creditable assistance in this natter* 

Sincerely yours, ^ 

J« Edgar [Hoove* -\ 

CO: SAC, Richmond (Personal Attention) 
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67-204108 
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Based on nemo Evans to Ro3en\i$lAl/S5$%$ffi#iid:bjp, 



b 3 X 












COMJVJmFBJ 

NOV 7 1955 

MAILED 20 



iL 



arL=S 3 NOV 3JU95S 
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67-204108-211 
THOMAS BDWAHD BISHOP 



•67-302951-153 



» . ■• i i 



■b6 



26 11-18-55 



a*v~ 4> 






BI, RICHMOND 
J&JRECTOR, FBI 



PUSm. 5URSAII t'f /J/eSTSATiv,' 
«.i KPARIMCNT tf J'JSTttf 

eoHKUNicATioNs smm 

OCT3l»9l?5 
TELETYPE 

10-31-55 



• « 



•31-55 8-18 PMV SKW ,w« 
URGENT .. /T^^q^ f , n.'^Lf} 



^\ 8 /Wat 

Mr. bu ».,, ^ 
Mr. ^rtemwd 

Mr. JKj .,!»»* 

Miss 1,***^ 



, BRIBERY, 



b6 
b7C 
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CONSPIRACY, REMYTEL AND TELEPHONE CALLS TODAY. AUTHORISED COMPLAINT 
FILED AGAINST I I" ^ WOODROW P. LIPSCOMB BEFORE 



- USC STANLEY KING, ALEXANDRIA, VA., AT ONE TWENTYONE A. M„ OCT. THIRTY- 

x 



<N 



ONE ,, CHARGING 



ONE, USC» 



WITH VIOLATION TITLE EIGHTEEN, SECTION TWO ZERO 
AT SIX A. Mm THIS MORNING 1 HELD A BRIEFING TO THOROUGHLY 
ACQUAINT AGENTS WITH THE FACTS IN THIS CASE AND THEIR RESPECTIVE ASSIGN- 
^ KENTS IN CONNECTION WITH THE COVERAGE OF INSTANT PAYOFF. SUBSEQUENTLY 
OO AUSA RICHARD R. RYDER WAS ALSO BRIEFED AS TO SIGNALS TO BE USED BY HIM 



on 



<v\ 



IN CONNECTION WITH FACILITATING OUR COVERAGE OF PAYOFF. APPROPRIATE, 
POSITIONS WERE ASSUMED BY SA-S AT PAYOFF SPOT PRIOR TO PAYOFF TIME, AN! 
AT SEVEN THIRTY A. «., AUSA RYDER APPEARED, LOBBY, JOHN MARSHALL HOTEL. 
WAS MET BY SUBJECT 
OBSERVED SUBJECT 



AND LED TO CORNER OF LOBBY. AT THIS TlrE I 
TAKE SEVERAL PIECES OF PAPER FROM HIS WALLET 
AND HAND THEM TO AUSA RYDER. I THEN OBSERVED HIM TAKE WHAT APPEARED^ 
TO BE A SIZEABLE STACK OF CURRENCY AND HAND SAME TO RYDER. AT THIS 
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b7C 






TIM AUSA RYDER GAVE THE PREVIOUSLY ARRANGED SIGNAL THAT A PAYOEf 
HAD BEEN MADE, AT HHICM TINE I APPROACHED THE SCENE VITH OTHER AGENTS 

""" " IZDIATT 



AND jmumi PLACED SUWECt[ZZ>DER ARREST. RYDER IMMEDIATELY 



TURNED OVER TO SA-S TNO HUNDRED SIXTYTIVE DOLLARS I N CURRENCY AND CHECK 
IN AMOUNT OF SIX THOUSAND DOLURS SICNED BY SUBJECTS! 

S 8 NOV 281955, ttVXtf ~L 
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AND 
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X 



, MADE PAYABLE TO THE PROVIDENCE FORGE ENTERPRISES. 



MR. RYDER ALSO TURNED OVER NOTE GIVEN HIM BY SUBJECT 
STATED QUOTE WE HEREBY HAND MR. 
SIX THOUSAND DOLLARS, SIGNED 



WHICH be 

b7C 



FOR SERVICES RENDERED 
AND 



UNQUOTE. RYDER ADVISED ALL OF ABOVE ITEMS XJIVEN HIM BY SUBJECT HUGHES, 
WHO INFORMED HIM HE WOULD CASH CHECK FOR RYDER AS SOON AS BANKS OPENED 
AND GIVE HIM THE SIX THOUSAND DOLLARS REPRESENTED BY CHECK IN CURRENCY. 
ABOVE ITEMS APPROPRIATELY MARKED AND HANDLED AS EVIDENCE AND CURRENCY 
HAS BEEN PLACED IN SAFETY DEPOSIT BOX AT VIRGINIA TRUST CO. SUBJECT 
IMMEDIATELY TRANSPORTED TO RICHMOND OFFICE BY SA-S OF *S3^X 



THIS OFFICE, PHOTOGRAPHED, FINGERPRINTED,. AND INTERVIEWED. UPON IN- 
TERVIEW 

' 'LAST NIGHT. IT WILL BE 



AT FIRST DENIED SEEING 



NOTED HERE THAT 



MISTRESS, MISS 



., CONTACTED 



RYDER LAST NIGHT. 



AT HIS HOME IN TAPPAHANNOCK, VA., AFTER MEETING WITH AUSA 

OR A TAX 



FURTHER DENIED MENTIONING 



\ 



CASE TO AUSA RYDER AT ANY TIME. HE CLAIMED CURRENCY HE PAID RYDER 
WAS AN OLD DEBT DUE RYDER AND DECLINED TO OFFER EXPLANATION OF THE be 



b7C 



SIX THOUSAND DOLLAR CHECK. RYDER HAS ADVISED NO DEBT OWED HIM BY 
SUBJECT | | . | ~| CLA IMED NOTE REGARDING SIX THOUSAND DOLLARS 

WAS HANDED RYDER THROUGH ERROR. 



OVER SIGNATURE OF MR. AND MRS. 
^9 CORR~PL-S~fciNE~- t2SHOUtB~&E — **£R¥I£yV» 
END PAGE TWO 
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PAGE THREE 

GAVE SEVERAL OTHER CONFLICTING STATEMENTS AND THEN REFUSED 



TO ANSWER ANY FURTHER QUESTIONS. HE WOULD SIGN NO STATEMENT OF ANY 
KIND AND DEMANDED TO CONTACT HIS ATTORNEY, WHICH HE WAS IMMEDIATELY 
ALLOWED TO DO, PRIOR TO PAYOFF, SA-S OBSERVED CAR OF MISS 



be 

b7C 



PARKED IN VICINITY b? JOHN MARSHALL HOTEL, OCCUPIED BY HER, 



I 



, SHE VOLUNTARILY ACCOMPANIED AGENTS 



IMMEDIATELY AFTER ARREST OF 
TO RICHMOND OFFICE, AT WHICH TIME SHE WAS INTERVIEWED, ON INTERVIEW 

RELATED SHE DROVE 



LAST, SHE STATED 



ABOUT THE TAX CASE OF 



TO RICHMOND ON OCT, THIRTY 
TOLD HER HE WAS TO SEE RYDER TO TALK TO HIM 
TO SEE IF HE COULD OBTAIN A POSTPONEMENT 

SHE STATED 



\ OR SEE IF HE COULD PERSUADE RYDER TO BE LENIENT ON 

MET RYDER TWICE IDURING THAT EVENING, AND IMMEDIATELY AFTER THE 

HOME IN TAPPAHANNOCK, VA. SHE 



TO 



, LAST MEETING, SHE DROVE 
STATED SHE HEARD NO CONVERSATIONS BETWEEN 

SHE ADVISED 



AND 



TOLD HER 



AND RYDER OR BETWEEN 

WAS GOING TO PAY 



SOME MONEY SAME NIGHT, AND 
WAS SELLING TO 



ASSUMED IT WAS FOR TIMBER be 

b7C 

TO 



SHE ALSO ADMITTED DRIVING 
RICHMOND OCT, THIRTYONE INSTANT BUT CLAIMED- DID NOT KNOW PURPOSE OF 
THIS TRIP, USA L, SHIELDS PARSONS AND AUSA JAMES R, MOORE CONFERRED 
WITH PRESIDING FEDERAL JUDGE ALBERT V, BRYAN SHORTLY AFTER INSTANT 
ARREST, AT THIS TIME JUDGE BRYAN WAS INFORMED OF FACTS OF CASE, AT 
HIS REQUEST, AND STATED IT WAS HIS OPINION THAT TRIAL OF TAX CASE 
END PAGE THREE 
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PAGE FOUR 

S SHOULD BE CONTINUED, AFTER BEING INFORMED OF FACTS, BRYAN ADVISED 

HE WAS ONE HUNDRED PER CENT IN ACCORD WITH HANDLING OF , CASE BY USA-S 

■< 
OFFICE AND FBI, AND HE CONSIDERED INSTANT BRIBERY CASE MORE IMPORTANT 

THAN TAX EVASION CASE, BRYAN ADVISED HE DESIRED COUNSEL FOR 



AND WIFE BE NOTIFIED OF ATTEMPTED BRIBE WITHOUT DISCLOSURE OF SUBJECT 
IDENTITY, AND THAT HE THEREAFTER DESIRED AUSA MOORE TO ENTER 



be 

b7C 



MOTION FOR GENERAL CONTINUANCE OF TAX EVASION TRIAL, HE 'ALSO 
INSTRUCTED THAT NO PRESS RELEASES BE MADE CONCERNING ANY PHASE OF CASE 
UNTIL AFTER MOTION FOR CONTINUANCE IN TAX CASE HAD BEEN ARGUED AND 
ACTED UPON, BRYAN ADVISED HE WAS" WILLING, IN ABSENCE OF USC, RICHMOND, 
DUE TO ILLNESS, TO ISSUE WARRANTS FOR ARRESTS OF 



r AND THAT HE WOULD ARRAIGN ALL THREE SUBJECTS IN ABSENCE OF USC, 

J IMMEDIATELY AFTER MAKING DECISION ON CONTINUANCE OF TAX CASE, JUDGE 
I BRYAN SUBSEQUENTLY GRANTED GOVERNMENT INDEFINITE CONTINUANCE IN TAX 



jEVASION CASE, AND IMMEDIATELY THEREAFTER AUTHORIZED COMPLAINTS FILED 
WITH JUDGE BRYAN CHARGING ALL THREE SUBJECTS WITH SUBSTANTIVE BRIBERY 
OFFENSE AND CONSPIRACY, JUDGE BRYAN THEREAFTER ISSUED "WARRANTS FOR 
ARRESTS OF ALL THREE SUBJECTS. WARRANTS WERE IMMEDIATELY THEREAFTER 
EXECUTED, AND SUBJECTS APPEARED BEFORE JUDGE BRYAN, WAIVED PRELIMINARY 
EXAMINATION, AND BOND WAS SET BY HIM AT TWENTY THOUSAND DOLLARS EACH, 

» 

AT THIS TIME JUDGE BRYAN ORDERED AUSA MOORE TO RE-CONVENE GRAND JURY 

TO MEET WEDNESDAY, NOV, TWO NEXT, FOR SPECIAL PURPOSE OF HANDLING INSTa! 

END PAGE FOUR 
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PAGE FIVE 

BRIBERY CASE, IN CONNECTION WITH FILING OF COMPLAINT BEFORE JUDGE 
BRYAN, BRYAN ORDERED ASAC THOMAS E. BISHOP, WHO SIGNED COMPLAINTS, 
TO TAKE WITNESS STAND ' TO TESTIFY AS TO VALIDITY OF FACTS CONTAINED IN 
COMPLAINT , ASAC BISHOP NOT CROSS EXAMINED, BUREAU 
APPROVED JOINT PRESS RELEASE BY AUSA MOORE AND MYSELF WAS RELEASED BY 
ME TO FOLLOWING NEWSPAPERS, A. P. AND U. P, REPRESENTATIVES, RICHMOND 
TIMES DISPATCH, RICHMOND NEWS LEADER, NORTHERN NECK NEWS, WARSAW, VA., 
AND TAPPAHANNOCK-RAPPAHANNOCR TIMES, LATTER TWO PAPERS ARE WEEKLIES BUT 
ARE LOCATED IN GENERAL VICINITY OF HOMES OF SUBJECTS, SIGNED STATEMENT 
HAS BEEN TAKEN FROM AUSA RYDER SETTING FORTH COMPLETE DETAILS CONCERNING 
THE ENTIRE MATTER, IT WAS ORIGINAL INTENTION OF THIS OFFICE TO SUBMIT 
MONEY AND OTHER DOCUMENTARY EVIDENCE TO SINGLE FINGERPRINT SECTION FOR 
LATENT FINGERPRINT EXAMINATION, HOWEVER, AUSA MOORE REQUESTED THIS 
EVIDENCE BE HELD IN RICHMOND UNTIL AFTER GRAND JURY HEARING NOV, TWO 
NEXT, AT WHICH TIME IT WILL BE SUBMITTED FOR APPROPRIATE EXAMINATION, 
END PAGE FIVE 
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IN VIEW OF THE INTELLIGENCE AND GOOD JUDGMENT DISPLAYED, AND THE 

GENERALLY OUTSTANDING MANNER IN WHICH THE FOLLOWING AGENTS HANDLED 

THE FOLLOWING ASSIGNMENTS IN CONNECTION WITH INSTANT CASE, I STRONGLY 

RECOMMEND THEY BE SENT LETTERS OF COMMENDATION BY THE DIRECTOR, 

SA-S RANDOLPH E. TROW AND U. LEROY SWEENEY IN COVERING MEETING BETWEEN 

AUSA RYDER AND SUBJECT 



ON NIGHT OF OCT. THIRTY LAST REGARDING 



be 



BRIBERY OFFER* SA-S U. LEROY SWEENEY AND CHARLES F. HEINER FOR b7c 
HANDLING SPOT CHECK OF SUBJECT FOLLOWING DISCUSSION OF BRIBERY OFFER 
BY SUBJECT 



SUBJECT 



CONTACTED SUBJECT 



WITH RYDER, WHICH .SUBSEQUENTLY HELPED ESTABLISH THAT 
PROCEEDED FROM MEETING WITH AUSA RYDER AND IMMEDIATELY 
SA-S LEONARD M. WALTERS, MARK D. WILKINS, 



RANDOLPH E. TROW, U. LEROY SWEENEY, AND ASAC THOMAS E. BISHOP FOR THE 
SUCCESSFUL COVERAGE OF PAYOFF, I FEEL THAT ASAC BISHOP SHOULD BE 
PARTICULARLY COMMENDED FOR THE VERY ABLE AND HIGHLY EFFICIENT 
ASSISTANCE WHICH HE RENDERED IN VARIOUS PHASES OF THE PLANNING 
AND EXECUTION OF THIS CASE. FOR THE BUREAUS INFORMATION, I PERSONALLY 
SUPERVISED THE ENTIRE INVESTIGATION VERY CLOSELY FROM ITS INCEPTION, 
INCLUDINC THE PLANNINC OF THE PAYOFF COVERAGE, THE DEALINGS BETWEEN 
THIS OFFICE AND THE *U. S. ATTORNEYS OFFICE, AND PERSONALLY DIRECTED 
THE SURVEILLANCE AND ARREST AT THE PAYOFF SCENE. 

GALE 
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Office Memorandum • united states government 



TO 



FROM 



Mr* Rose 



%ff 



DATO November 1, 19£5 



C. A, Evans 



u 



SUBJECT: 



/- 
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Tolson _ 
Board nan 
Nichols 
Beimont 

•WES' 

Parlous 
Sizoo 



-^ f~— 



BRI3ERY; CONSPIRACY 

SAC, Richmond,/ recommends letter of commendation for 
ASAC Thomas E. Bishop arid $ Special Agents assigned to Richmond 
Division for their intelligent and capable handling of assignments 
in connection with captioned case. Investigative Division concurs 
and also recommends that SAC J. H.jGale, Richmond, be commended. 



Vincerrowd „ 

TpIp. Room 

Holloman _ 

Gandy 



Subject[ 



r. h.\g 

briber 



1 made bribery offer to Assistant, United 



States Attorney Richard R. Ryder, Richmond, night of October 30# 
1955. Conversation overheard by Special Agents secreted in office 

RTder is handling $100,000 tax fraud case 
and payoff offer made to him to. "control 11 



adjoining Ryd er* 3. 
involving the[ 



prosecution of case, 

Richmond secured process for arr est of I I covered 

payoff on porning'of 10-31-55 and arrested ! | on spot. Other 
evidence obtained indicating involvement of I I and they also 
were arrested on 10-31-55 by Richmond Office^ All subjects 
charged with violations of Bribery and Conspiracy Statutes and are 
being held in lieu of $20,000 bond each. Authorized press release 
made by Richmond Office. 

SAC Ciale recommends letters of commendation for intelli- 
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tcence and good judgment displaced in handling of various phases, 

S Al 

Mark DiiWilkins. 



of this 
U # Lero 



v ^- „ ipla^ed m p. 

sase by ^SAC /Thomas E.YBiahapJ 

^./rfdinerVL 



\3weeney, Charles F< 



and SA"s Randolph K./Trow, 



Y\ 



©o nard M J Wal t e -3 

• )0 



anc 






RECOMMENDATIONS = 2 : 

1. Investigative Division agrees that A3AC Bishop and 
five Special Agents named above should be commended. 
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Memorandum to Mr. Boaen 
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penally directed the J^^SSS^^tJ^^h^- 
at the payoff seen*. ibim<.4 M m m r>« .* .71- " ol L — s— 
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